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Statutory Orders and Notifications Issued by fee Mlnietri e e of the Gove rnm e nt erf India 
(Other than the Ministry of Defence) 


ftrffc sftr mm *fwww 
(fhftrumf fb*m) 

8151^, 2008 

wr.aiT. 1823 mm, & ^%w, 1973 

( 1974 9512) Rft «5Rt *24 9*t^9ra ( 1) m 3198T!&8*# 99 

wfa 9>t^ ^ 3 *m m nr 

wm $ fa# fwi 4T 4> | trfgW m 9f W* flWRElffft 
9TT54 MIH^rll 9>T TTO9> 3Rm tSPiT 9 tw 595 TO <WWBW;, 
^iT^ch a^M, qfe*! 4lT«4 fh^T 

^ t, 99 TTWFT 9^ 3r#3R ^ ft** 99? ■#' awpffa 

f9> ftrite: *H99fl ■##, 4^940! 9^ 9ft fh&ftfl 

3T9f9 ^ ’TOT *F9 *K9 »k ^ fhW 9T 

forth mtim ^ wk fofte fa# 
#59? 3 ^ Wffqfjpr 4 #WRKL 9# #ft, 

18 ^4, 2008 ^^8 4$ srft|ft99 3P*fa 4* 9T 3*1$ 

3TT^?T 49i; T# $ # # ‘’JjfeR #, 3TO 4ffa 4» 

h Tt 395T. T4f^ 4FI9 9T 9B T49T9 ’WRT wFfl, 3PPPRTT, 
9ft fajfal 9ft 3T9fa 93 fa*9fc 9Rtft $ I 

[# m 23(2)/2008--^f99?] 
93. 9. ^9*t, 9?gaRl TRfa* 3& fafa *MI84»K 

2551 GI/2008 


MINISTRY OP LAW AND JUSTICE 
( De p artm e nt of Legal Affairs) 

NeW DeMti, the 8th July, 2008 

S.O. 1823.—In exercise of the powers conferred by 
sub-section (1) of Section 24 of the Code of Criminal 
Procedure, 4973 (2 of 1974), the Central Government hereby 
extends the terms of appointment of Shri Vinod Bhagwat 
Joehi, Advocate as Additional Public Prosecutor, for the 
putpose of conducting all criminal cases including criminal 
writpetkioni, Crtfainal appeals, criminal revisions, criminal 
references and criminal qpplicatmnsbyor against the Union 
of India or any Department or Office of the Central 
Government, m tW High Court of Judicature at Mumbai, 
with effect from 18 th July, 2008, for a further period of one 
year or until further orders, whichever is earlier, subject to 
the condition that Shri Vinod Bhagwat Joshi, Advocate 
shall not appear against the Union of India or any 
Department or Office of the Central Government, in any 
criminal case refferred to above in the High Court of 
Judicature at Mumbai during the extended period 6f one 
year. 

> [F.No.23(2)/2008-Judt.] 
M. A. KHAN YUSUFI, Jt. Scey. & Legal Adviser 
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R$ 8 2008 

mj&t. 1824.—-RTRTR, R5 RfaRI Rffcn, 1973 
( 974^ 2)^^24^3R^(l)^3(^?TfW^r 
irito m $r, Tear -mwar 3 to rr ri itfm 

F?FR ^ ftRft faRFI RT RilRftf 4 'gRT RI TRR> fa?* 

Riraf m afipfa RRt ^ffe^pr fc Rifasiq , 
RI FRT 3tf Mf, ' ^ f fe4 ) Rffe* ft frl afc RTfeRi 3fffrFT 
*fl #, RRim Rrtf ^ y^)JH ^ falR *R YRf ^ aURtfrl 

far gft R^ TRR Ri%, arfwRff r^ RRi R*i R?t faRfftfl aqRfa 
^ -frn « rc?r rr rt ^r$r rwjt ^ fa*ft fa^m rt 4>«-f(t4 
rrir ^ farrit RJTRfcrR ^ fa?* 3R7 ftffe fa^ft RTfeRr 
rt^3‘ to Tw* ^f tr^rkt R?ft , 3 1 r^,2008 
3|rrj R^ r?) RfafatT srefa *frfaTRRr am^ rt^vtto; 

apR#y 3 f T R*ft «r R> ^ vr 3 ftgw 
RTT^ 'K tft R-ftfRH RT$, RfaRRm Rft faRfafl R& 3fflfa 
fa*ftK farnft 1 1 

i 

I r^T. Tt 23(2)/2008-'^rrf^f»] 

R. 13H ^tJ9fl, Rf*T RfRR afR fafR fld l 64>l< 

New Delhi, the 8th July, 2008 

S.0, 1824.—In exercise of the powers conferred by 
su >-secticn (I) of Section 24 of the Code of Criminal 
Pt jcedure 1973 (2 of 1974), the Central Government hereby 
ex ends th; terms of appointment of Shri Manoranjan Sahu, 
Ac vocate is Additional Public Prosecutor, for the purpose 
of conducting all criminal cases including criminal writ 
pe itions, criminal appeals, criminal revisions, criminal 
ref srences and criminal applications by or against the Union 
of India or any Department or Office of the Central 
Government, in the High Court of Judicature at Mumbai, 
wii h effeci from 31 st May, 2008, for a further period of one 
yes ir or uni il further orders, whichever is earlier, subject to 
the conditi on that Shri Manoranjan Sahu, Advocate shall 
nol appeal against the Union of India or any Department 
or 1 Office < f the Central Government, in any criminal case 
ref erred t< * above in the High Court of Judicature Mumbai 
dui ing the extended period of one year. 

1 [ F. No. 23(2)/2008-Judl.] 

I M.|a. KHAN YUSUFI, Jt. Secy. & Legal Adviser 
! R$ faerfr, 8 2008 - 

j W.^T. 1825.—RTRiTT, RF RfRTRT RfFRT, 1973 
(1S|74^T; )R»t RRT24R>t3RRTR (1) gTRRRR ¥lf<M4f RTT 
Rltf ^ 3 w rr RI 

^ f Rft fRRFT RT RHRfm SRI RI 3R*£ fa?* R*ft 
RIRff R^T fariT-*! RRt RTfeRT fe RlfRRiRf 
, RTfeRi SlTsty RTflJRj 3ll^R4 

RR^ 4^ RRlRR R> falR R> 3RRtffa fa> 

RRITTjRRRRIR SrfRRRrTT R7T RR> Rit f^Klftrl 

R ^ ‘HKcl RR RI RRRIR fRiRt iRRRI RT 


^FRtlR RTRTR R> iRmi ^RRrofR Rf W?JI RPR TRRfl 

-gRf trr ^rir i hr ^ vmtm ift, 29 
mm, 2008 3 ttrt Rft a ifoftffi mfc $ ftn? rt md 

3TT^TT RRT; ^ Rf) Rf ^f?R il, 3PR f#* RffR^4R. ^ 
RR ^ fTJRR fRTtr H 3I^IW RtTRRIR RRfrt, 

RfRRRRI Rff fR^fRR RRfR ^TtfrlRIR RRlfr t I 

[R. ^T-23( 2 )/2008-^RlfRRT] 
RR. R. MR RRRR RfRR 3ft? fRfR RWlgRJR 


New Delhi, the 8th july, 2008 
S.O. 1825.—In exercise of the powers conferred by 
sub-section (1) of Section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
extends the terms of appointment of Shri Avinash 
Dattatraya Kango, Advocate as Additional Public 
Prosecutor, for the purpose of conducting all criminal cases 
including criminal writ petitions, criminal appeals, criminal 
revisions, criminal references and criminal applications by 
or against the Union of India or any Department or Office 
of the Central Government, in the High Court of Judicature 
at Mumbai, with effect from 29th August, 2008, for a further 
period of one year or until further orders, whichever is 
earlier, subject to the condition that Shri Avinash 
Dattatraya Kango, Advocate shall not appear against the 
Union of India or any Department or Office of the Central 
Government, in any criminal caserefferred to above in the 
High Court of Judicature Mumbai during the extended 
period of one year. 

[ F. No. 23X2 )/2008-Jud I.] 
M. A. KHAN YUSUFI, Jt. Secy. & Legal Adviser 

*>Tffo, f^TRRRRl TOT 3?FT RRTcRR 
(3frr yf>i«vt frnsrm) 

16^eni 2008 

R5T.3TT, 1826.—Ri^tR RTRIR RRRtJIR fRRrft faVW RfRTR 
TR1RRT RfafRRR, 1946 (1946 RJT RftfWTR. 25) R?t RRT 
6 ^ RTR RfecT RTO 5 RTt RRRTR (I) VlfRRRl R5T 

RRfrl RRR ^ Rf?RR RRTRT TPR RTRRT, RF (RRRtfRRT) 
fRRFT, RtRRtR RRRFT Rlt 3TfR^Rm R. 404/1 (4)-Rt.RR. 
fRRTRT 1 3T^cR, 2008 M RFRffr R RfrTR RHT 

RTR^Tf R 1097, tRRRT 4-11-2007 ^R^I RRRtRRF 
R%RI 1860 (1860 RH 3lfrjfwr R 45 ) Rft RRI120-Rf, 419 
353 ^ 3T#T RSRtR OT7TR 3^ FRR 3FRIR ^ R^RR 3IRRT 
RRRR RRRIf, 4^ RFR4t RoMR@K ^ R^sFR A 

1%R RR 3IRRT R«Rf ^ fMf 3Rt STRORf RiT 3 T^t 

iRRRR^ffiRURRTR^R^Rf R>t RfRrF^I sfl? 

RR fRRTR RPJof Rf^RR R4R1 7F*R R? RRcfl ^ I 

[R 228/31/2008-R.Rt.^t. 11] 
^ RRiTTT, RRCRfRR 
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MUNISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department dfPersonnel and Training) 

New Delhi, the 16 th July, 2008 
S.O. 1826.—In exercise ofthe powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Eastablishment Act, 1946 (Act No. 25 of 
1946), the Central Government with the consent of the State 
Government of West Bengal Home (Political) Department, 
Secret Section vide Notification No. 404/l(4)-P.S. dated 
1 st April, 2008, hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of West Bengal for investigation 
of Case No. 197, dated4-11-2007under Sections 120-B.419 
and 353 ofthe Indian Panel Code, 1860 (Act No. 45 of 1860) 
registered at Police Station Shyampukur and attempts, 
abetments and conspiracies in relation to or in connection 
vdth the offences mentioned above and any other offence 
or offences commited in the course of the same transaction 
or arising out of the same facts. * 

[No. 228/31/2008-AVD-UJ 
_ CHANDRA PRAKASH, Under Secy. 

» i nfwn snym, vm & 

Hm, 10^8,3008 
W. 1/2008 


8lt3ff. 1827.—3fliJ8fl 8»Wf9m, ^4&8 8WW 
1J98?, 8» 80 888^ 8FR 

# 'wqa wlto it m t i 


IF. R. 3tf^Tfr 8H 818 

8888T 

f888, f^#8? 

i. 

3Nt«8r 

30-5-2008 

z ##.#.^$ 

Maw? 

2-6-2008 


flR a II(25)01/2000/Wl-l] 


3m angqa (8>t/rt) 

OFFICE OF THE COMMISSIONER, CUSTOMS 
AND CENTRAL EXCISE 

Bhopal, the 10th June, 2008 
No. 1/2008 

S.O. 182T.—The Officers of Customs and Central. 
Excise Commissionerate, Bhopal have passed away on the' 
dates mentioned before their name;— 


SI. Name of die 

No. officer 

Designation 

Date of death 

1. Shri A. S. Gadewar Superintendent 

2. ShriK.J. Burde Inspector 

30-5-2008 

2-6-2008 


_ __ !*-■ . _ _ . 

[ C. No. H(25)01/2000/Estt-l] 

DEBJYOTI BHATTACHARYA, Additional 
Commissioner (P & V) 


#8W, 10 8^,2008 
W. 2/2008 

RR 1828.-—4ft 3tM fhW, fM!#8(, 4csl8 

^ Hm xpv mpmrn, irm **ira8&8 hm # wpm* 
font 1 18# WWf 17-3-2008 

#8IRI8fto#m#^8Rfaf 88li I 

[8SL a H(25)01/200WWt-I] 
, 3m aofwt (m/rt) 
Bhopal, the 10th June, 2008 
No. 2/2008 

S.O. 1828.—Shri Anil Mishra, Inspector of Customs 
and Central Excise, Bhopal Commissionerate has resigned 
from Government services and his resignation has been 
accepted w.e.f. 17-3-2008. 

(CNo. 11(25)01/2000/Estt-l] 
DEBJYOTI BHATTACHARYA, Additional 
Commissioner (P A V) 

flw liww 

(IWtaiWntlbimr) 

8$M#, 108£1!<,2008 

m.m. 1829,-^qftt lh? owm ~^ > 

*8*H 1970/1980 # 8F* 3 # 1W8 (1) # RW 8M 
Itannft 8Mt (3wff 8a anN v# sMn) 3?faMR, 
1970/1980 8ft m 9 8ft 388TO 3 (W) 3fc ( 3-8?) SRI Y8W 
i r fbo^y 8tT 8#8 8TT^ #8fa R8H, R8RSKI, 

8# 8& 3?8fa # ftlR, 3W8T 3TO# 3t^fff 88?, # 88# 

#, M81*8? # faW Wm $ 3fr l 8> lftl 8> fa-RWOft 

Mwr#*9 38jM8?T*H i 

[80. 9/19/2007-^-1 ] 

Rt it. fR8,88Rf88 
MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 10th July, 2008 

S.O. 1829.—In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition A Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management A Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Sridhar Cherukuri as part-time non- 
official Director on the Board of Directors of Vijaya Bank, 
for a period of three years from the date 0f notification of 
his appointment or until further orders, whichever is earlier. 

[F.No. 9/19/2007-BO.I] 

G. B. SINGH, Dy. Secy. 
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10^,2008 

, W.3?T. 1830.—(3W*J T^' qTO TOv) 
1970/1980 ^ T3P*5 3 ^ *8*?®** (1) ^ WK 
acflfc aTO) 

1970/1980 ^ (*) (3-V) 5W1R1 

TO $ 15 , TOta ^ronr, 

*ft rt* ad ftgfar ^ 3rf%r^r=rr ftfa 3 #r 

^jf^tarafTOfaR,atr«WT 3n^ an^rif^>, ^ *t TO 
ft, ^ ft&W xpraRf TO^ f ftW ^-^kTO 

T*F ^ 1 ^T^FT TRlt f I 

) [^JlTt 9/19/2007-TO- 1 ] 

. ! | #. tf. fm, fp 

’ : New Delhi, the 10th July, 2008 

j S.O. j 1830.—In exercise of the powers conferred 
by s Jb-sectIon 3(h)and (3-A) of Section 9 of the Banking 
Con panies [Acquisition & Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of die 
Nationalised Banks (Management & Miscellaneous 
Pro\ isions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Ramesh Adige as part-time 
non- official Director on the Board of Directors of Syndicate 
Banl; for a | eriod of three years from the date of notification 
of his appointment or until further orders, whichever is 


j j [F. No. 9/19/2007-BO.I] 

| G. B. SINGH, Dy Secy. 

lO^uf, 2008 

’ I 

I W.SfTJ 1831.—(mi?f iwW3W) 
1970/1980 ^ 3 ^ ( 1) ^ 'PfefT 




!£pTT [^TTI ^5 


I (<sm*hT 3t^r am^i) 
]qm9^-3trercr3 0*) afa (3-q>)5roTO 

4^1 ^TC(, qd'iSKt, 9lt ^Kfl 

, fa^Rw «Ff 3Tf%RJ^Fn fcfR/ ^ 

f^R, 3T«t^7 3TTR^ cW, iff fl, 

^ -$ hTO TO ) i i 


i [m tf. 9/19/2007-TO-l] 

j -3ft. ^T. , TP tffaq 

I Ned Dfelhi, the 10th July, 2008 

is.O. 1^31 *—In exercise of the powers conferred by 
sub-section 3 [h) and (3-A) of Section 9 of the Banking 
Companies (> acquisition & Transfer of Undertakings) Act, 
1970/1980 n ad with sub^ciaugfe (I) of clause 3 of the 
Nationalisec Banks (Management & Miscellaneous 
Provisions) S :hemc, 1$70/1980, the Centra# Government 


hereby nominates Shri Bharat Bhushan Batra as part-time 
non- official Director on the Boardof Directors of Oriental 
Bank of Commerce, for a period jof three years from the 
date of notification of his appointment or until further 
orders, whichever is earlier. 

[F. No. 9/19/2007-BO J] 
G.B. SINGH, Dy. Secy. 

io ^rri 2008 

*r.w. 1832.—(w** ip* *TO) 
V#m, 1970/1980 W*5 3 ^ (1) ^ W«T qfe?T 

IfcTO TOft (" AmTO STafa.Rtf JROT) StftfTO, 
1970/1980 T&m 9 3 (If) 3^(3-^)^RnJ^ 

Tttes*# TO TOfK, TO^rr, 

# TO Tfwi ^1, TpRft Wz -&/ 

ifh ^ %TT, 3T«WT 3^ 3T^#' m, 

^ ^ ^rf m TOft i i v / 

[We 9/4/200^-^-1) 

^ff. ^t. Rie, Tq ttpqq 
New Delhi, the 10th idly, 2008 

S.O. 1832.—In exercise of the powers conferred by 
sub-section 3(h)and (3-A) of Section 9 of the Banking 
Companies (Acquisition & Transfenof Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shr Krishan Munari Gangawat as part- 
time non- official Director on the Board of Directors of 
Punjab & Sind Bank, for a period of three years from the 
date of notification of his appointment or until further 
orders, whichever is earlier. 

[F. No. 9/4/2006-BO.l] 

G. B. SINGH, Dy. Secy. 

qf io ipni 2008 

qq.3TT. 1833,—% (Tm sTO 3W) 
TSffa, 1970/1980 ^ 9(2) ^ (^) ^ 

qfqq ^«t)=biO qsqqf (qqqrqf qq ^fqpq) arfrrfqqq, 

1970/1980 m 9 qft^WTCT 3 (w) ^ri -g^ VlfrRtqi qn 
-p[, TRPTR, 5tt ch)4cti 

arffrtpqr fqft ^ #r amfr? ^ %r, 
3^k/3T«rar sn^rf cw, *qt b], wfqt 

^ Pi^ioi -qSH 3TtPfa 3t^l«hlfrleh 

-<Fq 4 qrfqq -f i 

[9^. Tf> 9/30/2004-^-1 ] 

#. qt. fw, qq tTO 


■aWi( 4 )>a 4 «.l M- ><-'•*» 


II I H'HfUl iH l * '« 
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10th July, 20$8 


S.O. X&&0& exercise of the powers conferred 
by sub-section 3 h^ 5 of Section 9 of the Banking Companies 
(Acquisition^ Transfer of Undertakings) Act, 1970/1980 
read witb^ub-clause (b)of clause 9(2) of the Nationalised 
Banks (Management & Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government hereby nominates 
■s^Jhri S. H. Kocheta as part-time non-official Director under 
Chartered Accountant category,on the Board of Directors 
of Bank of Maharashtra, for a period of three years from 
the date of notification of his appointment or until further 
orders, whichever is earlier. 

[F. No. 9/30/2004-BO.I] 
G.B. SINGH, Dy. Secy. 
4# 14 2008 

^T.3tr. 1834—(1TCF4 

1970/1980 ^ wrg 3 A (i) A w* 4f3rT 

C3Wtf 4* WPPT) 3<fafH4H, 

197W1980 4& 4149^344143 (4f) 3^ (3-4T) #4944 

Ttfaptf m irabr mm, # 4tfta 

itm fagfm 4ft fhf*i 3 4ft 

^ mm so^f m, A 4# A, mm 

H* A 3 sftwnfaw *k-44wft M?ps A ¥4 

3 t I 

1*1 U 9/45/2005-4*3#-1 ] 

• 4*. 39 Tlf44 

New Delhi, the 14th July, 2008 

S.O. 1834.— In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition: & Transfer of Undertakings) 
Act,1970/1980 read with sub-clause (1) of clause 3 ofthe 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Rajib Sekhar Sahoo as part-time 
non- official Director on the Board of Directors of Andhra 
Bank, for a period of three years from the date of notification 
of his appointment or until further orders, whichever is 
earlier. 

[F. No. 9/45/2005-BO.I] 
G.B^ SINGH, Dy. Secy. 

15^1$, 2008 

44.34. 1835.—<F^q^>d $4> (3WF*n$ 3H«*4) 

3*ftq, 1970/1980 3 A 3ms«€ (I ) ^ 4T4 9f34 

m arsfa sptcut) 

1970/1980 4ft 414 9 4ft394!4 3 (U) afo (3-47) #4994 
Trtertf m\ wtin 4Nfa ^v^TTT, 


tf. ft# *Plf 4ft, 34?ft PlyfiKI 4ft srftnjSRT Wz 3 #T 4#f 
4ft 314f4 4> Pm,, 3149T 341^ ff4», 4* 95^ ift, 

3*h5&s ft4> atnqr A 45?i ft 3T?T4nf?r^ 

ftv4747lft fftft7!4T4» 49 ft ft 1 

[m ft. 9/19/2007-4*3#-!] 
ft*. ft*. fm, 34 uf44 
New Delhi, the 15th July, 2008 

S.O. 1835.—In exercise of the powers conferred by, 
sub-section 3(h)and (3-A) of Secion 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) 
Act,i970/I980 read with sub-clausc (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Dr. Naina Sharma as part-time non- 
official Director on the Board of Directors of United Bank 
of India, for a period of three years from the date of 
notification of his appointment or until further orders, 
whichever is earlier. 

[F.NP.9/19/2007-BO.I] 
G. B. SINGH, Dy. Secy. 

9$ 1ft?#*, I5^#ft,2008 

47T.34. 1836,—ft# (44*4 44 9#*ft 3444) 
TF4?t4,1970/1980^13^9^34^5 (1)^(2) ^'414 
9f33 ft#97ft* #93* (39479*' #T 3T3fa 44' 34cRT9) 
1970/1980 4ft 414 9 #* 399T9 3 A ^3 (4) 
#4 9#4 4lf444f #T 44^1 4T^ 4^4 W^K, 4R4T4 

fpsf4 ^47 A M'OHirf "fr, 44^14, & Hid!44 471, 

3tf4^RI 47t mtm "fr 31-01-2011 447 3J4T4 ^ 

31441 34^ ^T47 3ff47 ^f%4T ^ 4»44l<1 4^ 447 31441 

3PT^ 3Tl^tri) 447, 4 ) 4t 46^ 4^, 3tbb ^ f4^4T47 

"^f 3lf4^Rt 4>*frti'0 Pf^r^h ^7 "rif "fifHn ^ I 

[47T.U 9/14/2007-^3#-! ] 
A. 4t. fHf, 34 4^4 
New Delhi, the 15th July, 2008 

S.O. 1836. —In exercise ofthe powers conferred by 
clause (f) of sub-section 3 of Section 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) 
Act, 1970/1980 read with sub^clause (l) & (2) of clause 9 of 
the Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 197Q/1980, the Central Government 
after consultation with the Reserve Bank of India, hereby 
nominates Shri Amit Kumar Motayed, as Officer Employee 
Director on the Board of Directors of Bank of India, for a 
period upto 31 ^01 -2011 from the date of notification or until 
he ceases to be an officer of the Bank of India or until 
further orders, whichever is the earliest. 

[F. No. 9/! 4/2007-BO.I] 

G. B. SINGH, Dy. Secy. 
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^ facrtl, 15 2008 


^RT.31T. 1837,—(3R^ y«bM '^R^R) 

^ta,jl 970/1^80 ^ 3 ^ mz (1) ^ ^T«T ifeti 

^Rlj (39 *h 7 STsfa TTcf 3mrq) 3TfVfW7, 
1970/1 »0mt|Rm9mtFTCKT3 0*) (3-m) SKTKtT 

TTfaPT mT wn RH^R, T^SRT, 

^ ^faFT mi mt, "3^ mt 3Tf*R£Tfl fafa 

^ #rrcrf mt i fcrr 3T«rm 3 ttM’ c im, *$ 

hs<A f) ^i^iRsfri ^ Pfcm */sci "^f 3f?imTfHm ^R-7R<?>Kt 

Tl < ^¥l < t> <i> 3FT p HiIhci i I 

| I [^T.-R 9/19/2007-^-1] 

' ^t. 1W, ‘3 T T Rfacf 

1 lilew Delhi, the 15th July, 2008 
SjO. 1 817.— I n exercise of the powers conferred by 
sub-section 3( i)and (3-A) of Section 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) 
Act, 19^0/1980 read with sub-clause (1) of clause 3 of the 
Nationalised 3anks (Management & Miscellaneous 
Provisions) Scl eme, 1970/1980, the Central Government 
hereby nominal !s Shri Venkatrao Y, Ghorpade as part-time 
non- official Director on the Board of Directors of 
Corpora tion Bank, for a period of three years from the date 
of notification of his appointment or until further orders, 
whichever is eamier. 

j [F. No. 9/19/2007-BO.l] 

| j _ G. B. SINGH, Dy. Secy. 

j j ^ 7 2008 

mt.3tT. 18(38.—^ TT^Pt 31 2007 mt 

fTM*raw4f ^ arjaRT ^ (wh) 

19831 ^ Tm i afa 8 ^ wt Ffer 
3TfRf^trt[ 1952 < 1952 37) mt qRT 5 mt^TRKT (1) gRT 

SJT«Trt TTfo Ptf mT SPTPT 4)1^ TR^R, TTcmiH RRTR 

R ■gt ^ fpTT, m 3FT^ 3TI^ff cRFT, 

F), -pTRfFlftaF ^faxPif mt qfofta fwi FTFFT 

( 1 ) jsT. mf.|7#P7I^Ft 

(2) ^Rcfr SFJRR] TT^ 

(3) 7FRTO 

(4) pfarfr 4 3R^tT 

(5) tort THt 

[RF. FT. 809/1/^007-^ (#)] 

\ \ zftwm (faF?) 

MINISTRY OF INFORMATION AND 
j f BROADCASTING 

Nejw Delhi, the 7th July, 2008 

S.Oj. 18381—In continuation of this Ministry’s 
Notification of exjen number dated 31st May, 2007 and in 




non- official 
Corporation B 
of notificatior 
whichever ise 


IvjlNIST^ 


exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) Rules, 
1983 the Central Government is pleased to appoint the 
following persons as members of the Hyderabad Advisory 
Panel of the Central Board of Filrfi Certification .with 
immediate effect for a period of two years or until further 
orders, whichever is earlier. 

(1) Dr. Y. Sonia Reddy 

(2) Smt. K. Anuradha Raju 

(3) Smt. Swathy Somnath 

(4) Smt. P. Alekhya 

(5) Smt. Sarathyothsna Rani 

[F. No. 809/l/2007-F(C)] 
AM1TABH KUMAR, Director (Films) 
Rf feft , 7 2008 

mr.3R. 1839—FT WI mt %im 6 3RTRT, 2007 

TFRTORm ^ apjmR -4' (3RF7R) 

IWTCRrft, 1983 ^ 1WT 7 8 ^ 

3Tfqfwt, 1952 (1952 ^137) mTRRT 5 ^t^Tt1RT(l)5RI 

Trfmprt mi trfi mr^ <+>-^0^ FtmiT, rrr 

RRf mt ^ %t, m 5 pi^ 

—A p . O Cl , ,. A * -A A ^ 1 £ _A r 

FT, ommiRt mt I'h'rH FTPFT Rfs m 

TTrUFFR ^ "RFRt ^F> mTcft ^ I 

(1) TTfFT 75^, 1401, f^TTRiFl, FhlRFPft 

TT^T, mi, pRf I 

(2 ) $ TW ^TWT, 86/51, mff, '3^1 

[m. n 809/4/2007(^)] 

srfmrm (fm^r) 

New Delhi, the 7th July, 2008 

S.O. 1839,—In continuation of this Ministry's 
Notification of even number dated 6th August, 2007 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certi fication) Rules, 
1983 the Central Government is pleased to appoint the 
following persons as members of the Mumbai Advisory 
Panel of the Central Board of Film Certification with 
immediate effect for a period of two years or until further 
orders, whichever is earlier. 

(1) Smt. Shobha J. Chajjad, 1401, Kingstonc, 

^ Hiranandani Garden, Pawai, Mumbai. 

(2) Shri Kamalakar Jagtap, 86/51, BDD Chawl, Worli, 
Mumbai. 

[F. No. 809/4/2007-F(C) | 
AM1TABH KUMAR, Director (Films) 
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^ipr gftr qfofrt xfrrero 


(fwvw aft? Tiftw? awjrn ftntTn) 


M 26 ^JT ( 2008 

m.m. 1840.~^?fa W&K ^ Slfaftm, 1948 (1948^FT 16) m 10 3TO (2) m 

IRbl ^ ^ *lTC<fa faf*o«1 Wltf ^ ^ ^ ^ *11*1-1 3 

fanfafiSTCI 3?l?-tftJTtSR $ ; 31*1^: 


2. SlfaPTCR, 1948 Sl^ft *£ RPT-I ^f ^ U 71 ^ ^ TOf^RT Hftferi, rHHfafed 

?re*n sft? yfatv-Mi’ ?eft 3T*ifof :- 

44 72. <MWH 1. tef 

* ^ggg 1 3tt 7 PTH T R. T^jf^TR 

(0 T£«, ?r^8iR ^flwRrtfl 

19-9-2007 

3W?IW ^ *T$ i\) 

ii. Tmm fer ^r#sr t& 

8ffFteff. Wj? 


(i) *wa#?rfeT*F3ffi 
<^ W 23-10-2007 ^ am 

III TOT *M fel ^T#y -g» 

* ?TPTO?l ~aR T ft 

(i) 

(^ *fif 23-10-2007 ^ 3m ^ 


3jfa? RTSlN, ^RTp 


^ Tt ^B, IFW*IH ^M$l4ldl 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 


12017/3/2002 

tt^i fw, arar'flf^ 


New Delhi, the 26th June, 2008 


S.O. 1840.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments 
in Part-I of the Schedule to the said Act, namely :— 


2. In part-I ofthe Schedule to the Dentists Act, 1948, after Serial No. 71, the entries relating thereto, the following 
serial number and entries shall be inserted namely :— 


“72. Rajasthan University 
of Health Sciences, Jaipur 


I, Surendra Dental College & 
Research Institute. Sri Ganeanaear. 
Rajasthan 


(i) Bachelor of Dental Surgery 
(When granted on or after 19-9-2007) 


II. Rajasthan Dental College & 


(i) Bachelor of Dental Surgery 
(When granted on or after 23-10-2007) 


BDS, Rajasthan University 
of Health Sciences, Jaipur 


BDS, Rajasthan University 
of Health Sciences, Jaipur 
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(i) Bachelor of Dental Surgery BDS, Rajasthan University 

(When granted on or after 23 >10-2007) of Health Sciences, Jaipur.” 

[No. V-I2017/03/2002-DE] 

RAJ SINGH, Under Secy. 

; ^ 26 2008 • 

' ^.377. 1841.—M 3?ftyfW7, 1948 (1948 16) *7171 10 ^ 7P?<TRI (2) 5RT WT 

*rfMra>' MW ^ nrofW M 3 wwf ^ 'm i^rci ^ iW ^ *7m-i 3 

MW ^FTcft f ; 37*7fc^ : 

j 2-3TfWME, 1948 ( 1948 SIT 16) ^ fyrafaqreq ,fMflTgKTK tT M 

qft -qprm ^ ^ ttssr? 3 sffT-^gw to tWM, twfo, ftrara fl Mti ^ 17*5*7 3 

9R (R. 52 f TTT*W TcW 2 3fa 3 5?t ^ 3RT»W ?fefeW 7# ^ft, 31*7^ :- 

; “v. jfMr^a j&Steqji 3ffa terWsMf, 


iwr nrW 5 , fmWr, fMraci Mtt 

(i) fhim srfatelIfsffi 

5T 15-099-2007 57* 37*757 

qft -nt tf) 


fMr^r Mtt 
fMar*' 


[17.5*. 12017/6/2001-'5*$] 
7T3C fw, 3757 WM 


New Delhi, the 26th June, 2008 

S.ol 1841.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 ofl 1948), the Central Government, after consultation with Dental Council of India, hereby, makes the fbl lowing amcndfnents 
in Par|t-I of tqe Schedule to the said Act, namely :— 

I 

I 4. I(i the existing entries of column 2 & 3 against Serial No. 52, in Part-1 of the Schedule to the Dentists Act, 1948 
(16 of] 1948) pertaining to recognition of Dental Degrees awarded by Himachal Pradesh University, Shimla, the following 
entrie} in respect of Himachal Institute of Dental Sciences, Paonta Sahib Sirmour, Himachal Pradesh shall be inserted 
thereunder:—L 

*“V. Himachal Institute of Dental Sciences, 

| Pjtonta Sahib Sirmour, Himachal Pradesh 

; (i) Bachelor of Dental Surgery 

(^/hen granted on or after 15-09-2007). 

[No. V-12017/6/2001 -DU] 
RAJ SINGH, Under Secy. 

10 2008 

\ 57T.37f. 1842.—STTTtffa 37fafWw, 1956 (1956 577 102) *777T I I 577 3WT (2) 5TCT 77577 TlWMf 

^> r srqW mWW 3 tpj%h ^ W7?f srfvfcpT 7T«m 3757 ^ucKsui 

afo|W*R 5*# t, 3T*rf^ :- 

Mrl *■¥- 


BDS, Himachal Pradcsii 
University, Shim la.” 


(5?) “TTF^mRT f5f57oPT [W$ 5^57tf (2) 5^ 7^7 3 TWrrfWcT] ^ 37^fWT m 

37Wr 771(77*7 f^f^tlcW) ” 77pW 3fRt>7 VM^. cT^TT ^ 










['qmiMP* 3(H)] 19,2008/3TT^r 28,1930 3655 



(jwfr mi^^iw? (3) 4 ^f^EO ^ ^ y?^r yfafe ^ ^ftsi, 

ynyjn, awf?^:- 


2 3 


u tfi«PC V*V&. (faffafaVR) 

(WT^f HHWIHM fafacWI 3^TT 

3fa* toNi, (*m fawftiBitfy) sro 
ttf t +e sfcmr 4 

yftWR um y* 

ift I) 

im) *fofa> "qr awra i vi fafawi 3tfm" m*i (2) ^ ^r 3 'afwf&d] ^ sRpfa 

fa re fi rarc re )"^wti gffipniftffte im qfrfo‘yaftTO^fftq^f^prr* (3) 

*fr gpgpfgr m, ffortfrfew '^fei, ^mpu, sw^:- 


u ttm aflq? fl ft ftn (toi) M 


"ttm a#* (ftfft fafR)’* 


M WTarfy? ^psftt (*WPT*F#)" 


"•gtegffy A fe ft H CflWRt fafaWI )" 


ij w ** a f^i n ■ - / ■ _f\i , ___—i*^i _n_\ 

SM 3W hhSRR (y*T ’ll W IWI) 


3rT^ AfeftR (mi xtn fawO M 
TfiW ^ ft?IPT^ tW) " 


yy.-^. (WRFT) 

(yf HMmyiv) fafamr afifar #ft yft to ^ 
ftwPWWW - STO sratf 9ft TO TO#* 3ffo $f59>W 
^ ^ ^ ^ ^ tl«W -t^, 

2007 3 amr *3*# TO TO yft ^ I) 

(to tot HMdwm i fafami anftn #ft to 

f fryq fa gfl R y BTO TOTOf 9ft ^ TO#* 37ftT 4fe<5M 

to#*, toj3 vfam toto to t& tjrsft # im 3 yi 
2007 3*# TO 3J^R yft y$ # 1) 

TOTOt ( «HHI q^fr ) 

(to to? HRwiyim faf*rcro aq# #ft TO to ^ 

filWfifTO R q m TOTOf 9ft TO#* 3 d?qf> Afe*d 

to#i, toj# yftm tot to Tft ^ft* # totoi 3 M, 
2007 3 arom-ss# to wi yft v$ it 0 
■yjR^. (qwMifaten) 

fa tu* TOromroi aq# yft to toi 

P f WfaMB*! JN smri 9ft TO TO#* 3#qp? 

to#*, yftm yw m Ti ^nft’ ■£ 

2007 43WT 3RR ^^ ^ l) 

ttr^i (t^ ^ mr^) 

<^F T^ HHmiMI^ r^PdvrHI 3#dT #ft ^ ^ ^ 

Irnl^rar^m m+ift ^r^i, yftr^r 
WZ IX ^mf ^ $ 1995 3t«rar 

3RR l) 

Cst. ^T.) 

t^t m-ifflwiqr Vrtbm 3T^n ^ ^ ^ 
?ro ■mchifi yt^i^T 

yr^r ^r myf ^ -?p^i 3 2005 3 amr *3^ ^ 


2551 Gl/06—2 





THE GAZETTE OF INDIA: JULY 19,2008/ASADHA 28,1930 


[Part II —Sec. 3 (ii)] 


(’t) tofo "'HRci'niW fafafWT (2) ^ 3 to SRlto “w 

| feRtoSJltfto to wfi 3fRm nftffe tT«TT totor ‘toftton to fm, wfato (3) to ^ 3 

j tfsftcT] to SRRfcf TFRt TRtotol tolfe to STS, f*R%fi5RT tofeT, ^toTT, 3^:;- 


“^f2T 3W -AfeffPt CSRjfcT Taft 1 Tfr faUFT) 


“^27 STW (toft T^TT f^TFT) " 


Um ^x zm tosfto (toft tsst fans) 


“"SP^ 3TTT» ( tos fafiS) M 



3TTTT RF# (toft TSST falR) ” 


zm ftfefto (toft TSST fans) 


“^NeT3TTTr^fefFR (torsfans)” 


T?T.to. (tototo) 

(ss iTRRmto ftotosn ston toft tos tons 

fasfftsiRra sri TRSto sntototosftrc 3 to?m 

UTRT SR to t?Tto to ?P=T*7 ft 3jfa, 2007 ft 3TSST 
STS KH to to to I) 

T^T.’^T. (^fl(ft 3 SHI fSdH) 

(SS T3[S> HMSiyNi stoST toftt sfs SF MSW 

fasfajras 

STS SR to sitof to 7TERS ft 1981 ft 33SST STS 
JTSTS to to to I) 

to-to. (toft rssr to) 

(SF -qqp 'SFScTnJFcl fsftoc&I 37#cfl Fftft sfs tons 
fasfajlRS SRT SSFFS ftfeSTR STTto, gtoBT 4 to^T 
3TFS SR to ^Tsff to TRS^J ft 1981 ft -33SST S*?to STS 

ttsft to to Ft i) 

TftT.to. (toRfarB) 

(sf to RFRnyiRT ftotosn ton tost tos sf tons 
fasfarrBs srt ssfrs ftfesBT sstos, gfton ft Tiftm 

STRT SR to tof to 7R3RS ft 1980 3 3TSST to 

ssts to toto i) 


toRsid] to 3Rto “ton tors 
Sftftsto [tortosssT^sfRS (3) 

"tor ^srto, 3^to, **~ 


3 


toto (to TtoT fans) 

(to to ^iFtotor fto^RT ton tot to to tor tots 
Tjftoto 3to tw 33toR srt stoRS toto^ 
gtVtoi torcm tos to t# tor ^ TPto? 3 1981 3 
33^ ^3to ^TS tois to sf Fl l) 
to-to. (to TtoT ftorpT) 

Tjfstoto 33TO tor to^r sm wns totor sto*, 
gftorT ^f tom strt to to tor ^ rwr 4 1981 tor 
33toT srs ssts to st i) 
toto. (tosfton) 

(to top "MP^dTyiRi Itotor ton tot to to ton tots 
TjftofflHt STFP to«T 77T?tor to StoFS Afs<^d ^>ltol , 
^fVtoTT^f tor^m rttt sr to tof st 1980 to 

3T8^t ^rs tors to to 1 ) 















W RT TF5HR : 19, 2008 /airara 28, 1930 


3657 


(t) “HHciiyM fa fam a^n ! ’- ( 2 ) ^ v*r# 1 ' sfreifera ] -$ arRRfa M f^ft 

fawPwi i wi " ^ mfi afffa Ttfafe im #te> * •£ faq tot^-spr (3) ^ 

^f*m] ^ 3TTOfrT ^TOf^TF Tlfafe ^ *IS; PHHPdP<«5ld ^T, ^HT, 3?^ :- 


“■sto sm Afeftn ( H ; tf N facM i) ,v 


“^NeT3TR> Afefw W) " 


*'' iRffa ten v<i t^TR 3 f^fai” 


t^t.^. (mtNPb««) 

(rf rf HMd r y r m 3 t£ft rf f^ft 

fywrtWMV SRI TO in* FR3^ fa*?H FTWH, 

Is^ft 3 sfwn tofrt# ^raf ^ 2007 

3 3T*raT 3RF& ‘FTC TOT M Ft I) 

(rf hhwihm M^mr artfcn Ft*ft rf farft 
f^fetRRT SRI W^RT aiWdW, ^ f^rt 3 tfTORT 
TO RT Tt W$ ^ w^ 3 1965 3 arqon F^RF 

tot Ft i) 

^st^ait 

(RF RF MI-MdlMIVrt MRRTT a^dT Ftot RF ftcRt 
pMwfafiicM SRi ar^did, M fife# 3 

$1RT ^R T# wii"% W*F *1 3 19^4 3 arw ^ 
TOT^t^Ftl) 1/ 


W “Ri^diyiki f^faoM i ar^n" [th^ TOT?t t<w (2) ^ ?R 3 FfrdfisR] $ ar^ntci “tot 

farefasiRR" ^ wr3 arfcR ufafe <wt ttHr ‘rsNrr ^ ?i$m’ [f*r£ tor.'RW ( 3 ) ^ rr 3 

Raft'd] ^ aRRtd wzfcm 3R^ TJfafe ^ ^TS, PHHPdftsJd RtFT, RF^TT, 3?^ :- 


"^tto aw'^fef^ (tt^ it T^mrgsite fafaoH!)" 


‘Fta 3 m (^rt ^ fam) ” 


"OR "Ft (T^ ■’it T^R/^l^lf^eh P=tjV>C<Hl) 

im m Hi-Mdiyivi Rr+rMr ai^n ^ t r^tt 

sRi ^rri Afed ■qeqr ^^1 

W<T 4R T# ■STift* ^ 4 1960 

WT^t 7 ^ ^ l) 

T3R ^ (^R( ^ ^TR) 

(^ TT^T JTRRRM f^FoRT 3T^cTT ?tnt ^ ^ ^T^TT 
rd^fasJMJi SRI t I2RT Afs^hd ^n^T, TOT 
TO ^R R# R5T^‘ ^ ^f 2003 am^T 
TRR ^ 0 


(^5) TtW^R “■RRRdTTO f^FRTT 3 T#r” [^T^W^RfR’R (2),^ RR 4 a fed Raid] ^ aTRrfd “^»Rt WT f^F 
pc^dfaarfld,-^” ^ wt^ arf?TR ttMr ct«tt #4^7‘q^RR ^^s;Vt’ [f^tor:^r^ (3) 

^ RT^ftRT] ^ 3TRPfd RRqfcR W&Z U^ffe ^ ^TS, PdHPdP^rl ^SJ, ^R, 3?^ :- 


“■SRSR 3m 4feP^H (^M f^Pf.Tffl) ” 


(RF m RRRTT3T x d PdPshc^l ar^R fW RfF RF 
^VTt '^Rl f^TF t^^f^fSHcRI SRI RRR ^id'Jl, 

MlP^RTNK ^ tfk\m TO 4R T# s5Rf ^ $ ^T, 

2007 ^ ara^T 31S TOI ^ Ft l) 
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N) “RPRIWRI faforHI 37^70” [W# WRT^ TRRR (2) ^ 3 ^ 37Rpfa RRft 

Rtefrfre aw (m fag E ro ra q ), wn&si ” gfate rrt 

[^I^'qRpn^W**? (3) q» VR 3 Tffcfati ^ 37RRfa R?$R> Rfefe ^ 

i RK, rHHfd^d ^Sl, -sm^rn, 37«fc( ;- 

2 3 

] HM*$K (j'.sllsh't MI) RR.7S7T.RR. (RFllRRF TFShT) 

(rf rrt MMdiyrc<T a^rr fMt Rft rf 

i M? RT*ft 370F RT#3 (RR 

; fwfqfl l tfq ), WI3> ?RT R5fR RTtft R tefrf^ f i&yZtf. 

\ SORT $fSR*i RTF^Sf, 4 llftm RTRT RR *57^ 

^ R*5RI 4 Rf, 2007 3 37RRT RK W7 ^ Rf ^ |) 

fa) "RFRtTTgTRt Ufam 37#dT [FR^ WRT7[RT»7 (2) rT^r"? Ffctff&d] ^ 3Rr%^RRRR 

| fofdfa^MR" ^ rwr atfRR gfafe tror gfcfa 4 r^rr«! ^ [fr£ rrrt^rrr ( 3 ) ^rr 3 

I fKftd] R> aTRpfct <j*r) R^RpRcf yr4«h yfaf'<. R> PiMlciftsifl 3f)ST, 4R(n[, 37Rfe( :— 

[ ~ i '2" . " ; 7— -- 

44 (fprt: sm ?SS?T^^h) " ?Sih) 

(rf w* Rfrrtsort W*<m ar^n f)r) Rft rf rrkr 
fF^fq*qfq«Knq SIR i&fag 3TPF ^fsd>W qui^l 
■4' R%$m wsff ^ wzm 1( 1981 # 37RRT 

3R*£ RK RRH R77 Rf FT I) 

— \ -L—-——— . -.-. -----— — --—_— -------_-------- 

(p) yjH^ 44 HMd i y ; m fi li a l 33 ^ 77 ” [fr^rtrt^rrr ( 2 ) ^*tR^- 3 fcyf nsK i] ^ arepfa “f^R Rrf 
I <jPwR«l, tf<sH^”^RiR3 [FR3fc rtrrv^rr ( 3 ) ^^7 

I ^f RRf^Id] R* arRpfd fi^PRcT yo^di RfRfe «f> RK, Pt*-iRriRan '•di&i RTRRT, 37Rfd :— 

i- 2 - 7 --- 

f^f’ig (^TcTT^ r 7f7l^ (to “^ f^Rmi) J ~ 

■ ( HI**Mniyi’<l p4p+>rHI 37^71 WWt ^7? f^PI ^31 

Afed>d ^RT'3TT^ *)fe4>d ^fddf$dT, 

?Hdd*4» gf^T^T Wd -SR 7£ ^ TP*RI ^ 

2007 37873TT <RT^ 3RR ^ l) 

(k) ‘ 7 9i^yi^t^feTr 37#dr 7 ’ ( 2 ) ^ ^7 ^ ^ ar^pfa “tor gS 

I sfpw cl«7T ^ T7^R’ [^77^ (3) ^ ^7^' 

i TKf^dJ ^ 37RPfd SWh TP^Td 3Tr^ "^fafe ^ fTH faffed ^7 ^Tirm, 3T^ :~ • 


)«TeTT# 3 feV^r 


“t^R TW f^jTH r^I Tm If fSV^R!" 


4J ??^T fm f^TH, TpR Thr f^R TT^‘ 


C^TF xnP7dmFd fafarHT 3T|N fWI ^ ^TF TR^K 

^ gf?T^m TjR^Tt wgf ^ $ 37^7, 2007 V 

&mi g^H qffl gf fi 0 

(rf MWdwim fzfem -3T^m fWI rf tr^k 

R^cl FRT y*^<a^iMl i)fs=bci ehf^'Jl, gRRRTF 

1i gf^T^TF gra RR 7F T3rraf ^ RfR^7 ^ 37^1, 2007 R 
37*730 <R7^ «TK R'vH RR Ft l) 

^^tRtX[eT 

(RF R5p -MFRRiyPR fRfe-rW 3T^H Rf^ RF TR^TC 

R gf?T^R UTO RR 7# W3ff ^ RTR^R 37^7, 2007 
37RRI RK W7 Rft R^ Ft I) 


11 » i«#w»" 


"r .J * t 







3(ii)] 19,i008/3H^ 28, 1930 3659 

(ci) ifttz " W*m anfm" rrr ( 2 ) ^ 3 s^rfeRT] ^ ararfa **^ 3 ? 

^ afffa WT ?frfa * Mw qft faq wfcm* [T^W^*RFq ( 3 ) 

^f%] ^ 3RT% Vrfa Sfafe m, FiHfHfojfl ^ST, ^TRTT, 3^ :- . 

2 3 

u 'mzx ann ^fgft re (Frar xtn f^n, "~ 

tW fa$ii»i *J*<j tW) M (^w <($> *it*<i^i>nKi fW rf nfay 

SRt fq forH l f^TH m«?R, ^9>M 
’STftm W* m 7# ^ ^ 7RRT 3 3T$eT, 2007 4 
3Wfl^Wt 3KR ^ Ft I) 

(f) ?frfo " nMffli i ki N%<w 3#fr“ [w$ W[ *fw (2) ^ ^ 3 ^fccffew ] ^ ar^pfcT “ara5 

fTO^raTefq ,< ^ TWt 3ffjR Itfafig tWT 7frfo> *^ fcT^ 778^' [F7^ RT*IT7( 73**? ( 3 ) «£ ^ 3 
7Ttf%] ^ 3FRFfcT F75& TOfarn H?$F'5lfafe ^ *R t ft^fynSM ^tF7, W, 3?^ :- 

— ' “ " ' T “'"" " •'^■ E - " T ■ - --- '“ - ■ 

2 •■ • 3 

~~~ "OTJ7 STRi AffifTH OwfiNfarHl) M " n*f ^t (TT^f+^r) 

.(ns v?s Ria^nwm fafavHi a^m #it ^ rf srrt 
5ITT (w^k ^fs^ci «HT?ta, (Wr37 3 '5lf?f?J n T 
WQ *FT 7# W$ ^ TRaRJ 32001 -cf 3T*73T W&$ sn% 
' WT^t^f Ft I) 

“ mlleum ftfertii 3 fs^m" 

(T7F TTop ' H FR IBI l -m: fafacH I 3T^TT Ft*ft RF 3RRT 
fwlsreWSW 5T7I Hrlcr^R Ttfe+tf «KR^, Rrlcr'TC 3 3lfWRT 
tjtrj ^7 t£ TOtf ^ TrrapR 3 2000 4 3T«rai ^3^ «n^ 
I) 


(^) *• fafacW 3T£n' t (2) ^ ^T 3 dfctffaw] ^ 3TcPf?T *'< Tf^faR 

l^rf^nORR’’ ^ a^pr TfM^ F«7T ^ f^TT ^'8^1' FF^Tcrcq (3) ^ ?^T if 

Tfcftw] ^ a^pfcT -gfefe ^ ^K, ^ffer ^n, 37^ : - 



*‘*7T^ arrest (I^t^)" (| TR zt) 


(mnj* fafowi 3^<n^tft-qf^-qF< ^VlV< 

> ^?n fa»Aifayw4 m i. ^t^i, 

^3^ # ^^tJT TJTR! 7# ^ 1976 3 

31^ ^ WT ^ Ft 0 

C^T) Trfrfor*‘ H RIW HJim filfe ' dH I 3T^TT" [j%$ (2) 3fcrlf<3?t] ^ 3 RPf^ 

3TPF '* ^ ■#rfe F«7T * M'^^TJI ^ ^^Fl’ [F^ RT^T^'q (3) 

^ ^ SR^ -3^ TO^IRT TH^T 3lfafe ^ ftHfelfcld ^FI, *IR7TT, 3 7«tfc( :- 

2 3 

(■^ "Q^ Hi-qciiWKi F^Pft'rtfl 37^71 ?Wt 7 rf^ RF TRT^TH 
fi#l 3TRT RTT^f, ^RT TR^Rt 

^I^f, ^FfeT ^f RftfT^RT UM RR 7t Wf ^ W^7 ^ 
2007 4 3TRRI -3^ ?TTF W Rf Ft I) 

T(R^t (HHft^oHl) 

(RFR«P» RFRT5rTRT f^t%?RT 3T#fTT Ft^ft RF TM^TFI 
^pratM 37TF UI$ : fK ^5R^: ^RI RTWt 

«T>J^'fl, RltS! ilHjiy^1 W<T «67 7^ W’ft ^ TRSp^f ^ "^7 

2007 $ 3W3T ^ TO ^t Rf Ft I) 

_:_ 1 ____— 
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(cT) 3T#” (2) # F9 -^wrfeld] ^ SRpfa 

^ yP-lA yfettV ^ (3 ) ^ ‘F^T “ft* SRftfa 

I TRStfapT Uc^T Sfofte c£ f^T%fecT ^TT, 37«lf^ :- 


"jsrast ^tpf (^rfEr twR) ” ^ ttr (^rft%TRt) 

I (m 'RT^crraTO feffem sr^tr #rf ^ -m i^\ 

| £RT TJ^f.Tft.^t. TR3v Tf TTf^T^TTR 

| JIF5T Tt mf «F R 1988 *f 3?W zm 

I 37^H q^WFl I) 

_1 _ 


1 

j [RT.^-12012/22/2008-l^.i (*-11) TO IV] 

ttr. sprt Ttfet 

New Delhi, the 10th July, 2008 

SJO. 1842. —In exercise of the powers conferred by sub-section (2) of (he Section 11 of the Indian Medical 
incil Aot, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
Jwing farther amendments in the First Schedule to the said Act, namely:— 

In]the said Schedule — 

1 

(af against “Sher-I-Kashmir Institute of Medical Sciences (Deemed University)”, under the heading ‘Recognized 
Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto 
under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall 
j be inserted, namely:— 


“Doctor of Medicine (Pathology)” MD (Pathology) 

[This shall be a recognized medical qualification when 
granted by Shier-l-Kashmir Institute of Medical Sciences 
(Deemed University) in respect of students being trained 
at Sher-I-Kashmir Institute of Medical Sciences, Srinagar 
on or after2004] 


against “Jammu University”, under the heading‘Recognized Medical Qualification’ [hereinafter referred to as 
column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration' 
[hereinafter referred to as column (3)], the following shall be inserted, namely:— 


‘Doctor of Medicine (Anaesthesia)’ 


“Doctor of Medicine (Pathology)” 


;“Master of Surgery (General Surgery)’ 


MD (Anaesthesia) 

(This shall be a retjognized medical qualification when 
granted by Jammu University in respect of students being 
trained at AcharyaSri Chander College of Medical Sciences, 
Jammu on or after May, 2007) 

MD (Pathology) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at AcharyaSri Chander College of Medical Sciences, 
Jammu on or after May, 2007) 

MD (General Surgery) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at Acharya Sri Chander College of Medical Sciences, 
Jammu on or after May, 2007) 
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(2) 

(3) 

“Doctor of Medicine (General Medicine)” 

“Doctor of Medicine (SPM/ 

Community Medicine)” 

“Doctor of Medicine (Dermatology, 
Venerology & Leprosy)” 

MD (General Medicine) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at Acharya Sri Chander College of Medical Sciences, 
Jammu on or after May, 2007) 

MD (General Medicine) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
, trained at Government Medical College, Jammu on ofifter 
1995) 

MD(DVL) 

(This shall be a recognized medical qualification when 
granted by Jammu University in respect of students being 
trained at Government Medical College, Jammu on or after 
2005) 

(c) against “Punjab University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
coolumn (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely 

(2) 

(3) 

“Doctor of Medicine (Obstetrics & 

Gynaecology)” 

“Master of Surgery (Anatomy)” 

“Doctor of Medicine (Anatomy)” 

“Doctor of Medicine (Pharmacology)” 

MD(OBG) 

(This shall be a recognized medical qualification when 
granted by Punjab University in respect of students being 
trained at Government Medical College, Chandigarh on or 
after April, 2007) 

MS (Anatomy) 

(This shall be a recognized medicdl qualification when 
granted by Punjab University in respect of students being 
trained at Dayanand Medical College, Ludhiana on or after 
1981) 

MD (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Punjab University in respect of students being 
trained at Dayanand'Medical College, Ludhiana on or 
after 1981) 

MD (Pharmacology) 

(This shall be a recognized medical qualification when 
granted by Punjab University inrespect of students being 
trained at Dayanand Medical College, Ludhiana on or 
after 1980) 

(d) against “Baba Farid University of Health Sciences”, under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as coolumn (2)], after the last entry and entry relating thereto under the heading 
* Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 

(2) 

(3) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Baba Farid University of Health Sciences in 
respect of students being trained at Dayanand Medical 
College, Ludhiana on or after 1981) 

"» 
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; “Doctor of Medicine (Anatomy)” MD (Anatomy) 

\ (This shall be a recognized medical qualification when 

granted by Baba Farid University of health Sciences in 
respect of students being trained at Dayanand Medical 
College, Ludhiana on or after 1981) 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

(This shall be a recognized medital qualification when 
! granted by Baba Farid University of Health Sciences in 

* respect students being trained at Dayanand Medical 

College, Ludhiana on or after 1980) 


(e) against “Delhi University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
i column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
i [hereinafter referred to as column (3)], the following shall be inserted, namely :— 


| “Doctor of Medicine (Psychiatry)” MD (Psychiatry) 

(This shall be a recognized medical qualification when 
granted by Delhi University in respect of students being 
trained at Institute of Human Behaviour and Allied 
Sciences, Delhi on or after April, 2007) 

“Doctor of Medicine (Obstetrics & MD (OBG) 

j Gynaecology)” (This shall be a recognized medical qualification when 

granted by Delhi University in respect of students being 
trained at Safdarjung Hospital, NewDelhi on or after 1965) 
“Diploma in Gynaecology & Obstetrics” DGO. 

(This shall be a recognized medical qualification when 
r granted by Delhi University in respect Of students being 

j trained at Safdarjung Hospital, New Delhi on or after 1964) 


(f) [against “Patna University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
] column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
| [hereinafter referred to as column (3)1, the following shall be inserted, namely :— 


“Diploma in Gynaecology & Obstetrics’ 


“Doctor of Medicine (Community Medicine/ MD(Community Medicine/ SPM) 

•SPM)” (This shall be a recognized medical qualification when 

granted by Patna University in respect of students being 
trained at Patna Medical College, Patna on or after 1960) 
^‘Doctor of Medicine (Microbiology)” MD( Microbiology) 

j (This shall be a recognized medical qualification when 

granted by Patna University in respect of students being 
trained at Patna Medical College, Patna on or after 2003) 

(g) pgainst “Ch. Charan Singh*University, Meerut”, under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
[Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 


k ‘Doctor of Medicine (Microbiology)’ 


‘[Doctor of Medicine (Paediatrics)” 


MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by Ch. Charan Singh University in respect of 
students being trained at Santosh Medical College, 
Ghaziabad on or after June, 2007) 
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(h) ftgtittst "Ssqjay Gandhi Postgraduate Inttt of Medical Sciences (Deemed University), Lucknow”, under the 
heading 'Recognized Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and 
entry relating thereto under the heading 'Abbreviation for Registration’ [hereinafter referred to as column 
(3)1* the following shall be inserted, namely 


(2) 

<3) 

“Magistrar Chirurgiai (Endocrine Surgery)** 

M.Ch (Endocrine Surgery) 

[This shall be a recognized medical qualification when 
granted by Sanjay Gandhi Postgraduate Instt. of Medical 
Sciences(Deemed University), Lucknow in respect of 
students bong trained at Sanjay Gandhi Postgraduate Instt 
of Medical Sciences, Lucknow on or afterr May, 2007] 

(Q against “Banaras Hindu University**, under the heading 'Recognized Medical Qualification’ [hereinafter 
referred to as column (2)], after the last entry and entry relating thereto under the heading 'Abbreviation for 
Registration’ [hereinafter referred to as Column (3)1, foe following shall be inserted, namely 

(?) 

(3) 

“Doctor of Medicine (Nephrology)” 

DM (Nephrology) 

(This shall be a recognized medical qualification when 
granted by Banaras Hindu University in respect of students 
being trained at Institute of Medical Sciences,* Varanasi on 
or after 1981) 

*0 against "King George’s Medical University, Lucknow”, under foe heading 'Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘ Abbreviation for Registration’ [hereinafter referred to as column (3)1* foe following shall be inserted, namely:— 

(2) 

(3) 

"Magistrar Chirurgiae (Paediatrics Surgery)” 

MCfi (Paediatrics Surgery) 

(This shall be a recognized medical qualification when 
granted by King George’s Medical University, Lucknow 
in respect of students being trained at King George's 
Medical University, Lucknow on or after February, 2007) 


(k) against “Sardar Patel University”, under foe heading ‘Recognized Medical Qualification’ [hereinafter referred 
to as column (2)], after the last entry and entry.relating thereto under the heading 'Abbreviation for Registration* 
[hereinafter referred to as column (3)], the following shall be inserted, namely 


(2) 

(3) 

“Diploma in Clinical Pathology” 

DCP 

(This shall be a recognized medical qualification when 
granted by Sardar Patel University in respect of students 
being trained at Pramukhswami Medical College, Karamsad 
on or after April, 2007) 

“Diploma in Venerology & Dermatology” 

DVD. 

(This shall be a recognized medical qualification when 
granted by Sardar Patel University in respect of students 
being trained at Pramukhswami Medical College, Karamsad 
on or after April, 2007) 

“Diploma in Dermatology, Venerology 

DDVL 

& Leprosy 

. —a.,, ■ ■ .. .— - - - - ■ - — 

(This shall be a recognized medical qualification when 
granted by Sardar Patel University in respect of students 
being trained at Pramukhswami Medical College, Kota on 
or after April, 2007) 


GI/Q8—3 


* 









[Part II—Sec. 3(ii)j 


3i664 THE GAZETTE OF INDIA:JULY 19,2008/ASADHA 28, 1930 

, - - —-= = =- 

1 0) against “Manipur University”, under the heading ‘Recognized Medical Qualificatidn’ [hereinafter referred to 
! as column (2)], after the last entry and entry relating thereto under the heading‘Abbreviation for Registration’ 

[hereinafter referred to as column (3)], the following shall be inserted, namely :— 

V) (3) 

“Doctor of Medicine (Dermatology, MD(DVL) 

Venerology & Leprosy)” (This shall be a recognized medical qualification when 

granted by Manipur University in respect of students being 
trained at Regional Institute of Medical Sciences, Imphal 
! ; on or after April, 2007) 

—-r-:- -- - — — -- 

(m) against “Assam University”, under the heading ‘ Recognized Medical Qualification’ [hereinafter referred to as 

; column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 

! [hereinafter referred to as column (3)], the following shall be inserted, namely : — 

; _(2)_( j~~ ~ ~ 

! “Doctor of Medicine (Psychiatry)” MD (Psychiatry) 

(This shall be a recognized medical qualification when 
granted by Assam University in respect of students being 
■ trained at Silchar Medical College, Silchar on or after 2001) 

“Diploma in Psychological Medicine” DPM 

(This shall be a recognized medical qualification when 
granted by Assam University in respect of students being 
trained at Silchar Medical College, Silchar on or after 2000) 

(h) against “Pt. Ravishankar Shukla University”, unde^the heading ‘Recognized Medical Qualification’ [hereinafter 
referred to as column (2)], after the last entry and entry relating thereto under the heiading ‘Abbreviation for 
Registration’ [hereinafter referred to as co!umn(3)], the following shall be inserted, namely :— 

^ ~ P) ' 

' “Master of Surgery (ENT)” MS(ENT) 

(This shall be a recognized medical qualification when 
granted by Pt. Ravishankar Shukla University in respect of 
students being trained at Pt. J.N.M. Medical College, Raipur 
on or after 1976) 

(O) against ‘‘Rajasthan University of Health Sciences, Jaipur”, under the heading ‘Recognized Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)]. the following shall be inserted, 
namely 



“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized medical qualification when 
granted by Rajasthan University ofl leallli Sciences, Jaipur 
in respect of students being trained at Govt. Medical 
College, Kota on or after 2007) 

“Doctor of Medicine (Psychiatry)” MD (Psychiatry) 

(This shall be a recognized medical qualification when 
granted by Rajasthan University of Health Sciences, Jaipur 
in respect of students being trailed at'Govt. Medical 
College, Kota on or after June, 2007) 

(p)i against “Utkal University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
4 column (2)], after the last entry and entry relating thereto under the heading Abbreviation for Registration' 
[hereinafter referred to as column (3)], the following shall be inserted, namely : — 
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“Doctor of Medicine (Cardiology)” DM (Cardiology) 

(This shall be a recognized medical qualification when 
granted by Utkal University in respect of students being 
trained at S.C.B. Medical College, Cuttack on or after 1988) 


[No.U.12012/22/2008-ME(P-[iyVol.lV] 
N. BAR1K., Under Secy. 

^ fa#, 10 *^,2008 

^T,3TT, 1843.—' Wc fo stfqtWT, 1956 (1956^T 102) # *IKT 11 #WTRT (2) TFT3 ##*71 

■aft m ^ ^ WT?f ^ ‘3RRT StfafaR # WT R 

f ftR t frfigM Wl 3T*tfcf 

3T5^ 4- 

(^T) “3JRR SngfajTR RR*7H (TTR faRpdfclMR) " ^ TTT^R " HMdNIRI pRpfcWHT ST^Tl” [F# W^TcF*T (2) ^ 
^ ^ ar^rf^ 3ff?TH TTf^rfe cTsn ^ f^rxT Tf^nn' ^^1^ (3) 

^ 3 Rfa*Td] ^ 3RT% FT# TF#*T?[ # RT^, PdHPdPtsId #FT, ^1, 


"^w>t farn 3 '&% 

(RF TR7 MMdlHIRI fafarHI 3T^TT Ft*ft Rft RF RRR 
3J l ^fcg f R TTWH (FTR l^fqWR), #ft m TITR^T 
*}pF«hd , #ft, RFR|S£ $ Rfw*T RJRT FR 1? W5ft 

, # W^t ^f, 5TO *[RT3 2007 3 3TRRT FT# RK WT # 

R^Ft I) _ 


C®r) m ft. #.Rr£RTfaffaRPdsirr?m,fa#, Rot"# rt# m-RdiyiRiM rkrt afan*[ ft# rfr (2) 

T^f fKpfrd ] # # FRRfa 3faR Rfafe <TRT Tfafa ‘ >l*R«b<U| ^ f#T Tf^-q-tTT* [F*fa (3) # "SR 

3 Rfafa] 3RFfa FT# R##<T Rfafe # RK, fdHfdftsld #FT, ^T, 31?dc( j- 


2 


3 


“FfaFT 3J1T AfeRn (PdPM u ! faH) ” RR.#. (P^PWlfaH) 

(rf rrt rt^w^rr faP+cui stf'rt ## 
rf ^f. -s). <# Rrf^Tcw**fasn*ra y fa#, 36) im ft. #. 

RT^ 4l%diVr1 1^*1, fa#, RfTTCFf 3JF<f RR 

# tRjtf ^ R^^#\ ^ 2007 4 31RRT F7# RK 

RFFT # R^ Ft l) 

“RTTFT #P R# (71# TRRT to) " RR.RR. (7T#TRRTf#H) 

(rf rrt HMdiyrR P^r+’cwi 3T^rt 1 Wt ^ 

IT. "St. M- T TTf^T W, 5TT! ^ 

^ ^TTfScT Afe+ei M, TrfWH W ^R 
7t '0Rf ^ TR^tT ^^RT ^T, 2007 3 ST^T 
y^N ?t l) 

"•rm^R 3TPT» *)feUfd (^Rpt T^TT f^FT)" T^T.^t. (M^rfRH) 

(TR TR7 MI-MdNTRT Pdf+cRI ST^TTT ^ RF 
tf. -it. *n$. RTfeR t^^rencRT, twt, ^ ^Rt FT. FT. 
^ Rlfid Afe'+d RTT^l, Ph^O, ^ R yf^f^iT 11 ! 3TTRT RR 
R# ^ SRT 2007 4 SRTRT FTRT 

■ST^PT ^fl Ft l) 
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| 1 sT't'H. 37FF AfslTn ( RR Tf?F5f TRT/rqqi A* 1 
Tl?R TfR ^ sgtg)" 


r^fchoHi 3 Iswrt ” 


P^fchoH! R WW ” st.Rt.TTR. 

(RF RRT HH-MiyTRT P*P+WI 3T#FT FTRt Rft 
Sf. ^f. RTlSeT f^fqsjKrpi, ^pt £RT '5T. 

Rif Hlfdtf ehKrl'Jl, Ph^iA, ^pt H Rfal^FT RTS 

7^ W$ ^ TRR^T if, 5RT R^, 2007 if 37RRT FRRt 
RRTR Rit R| Ft l) 

'“ STRTtR tto M 3 PskrlW* Stit.Tft.^t. 

(RF trf HMdiyTRT PrP'+.HII 3f#m sHf Rfc 
Sf. St. RT£ RTfeR t^f^JIepr, fprft, FRT ST. 
RTI? yifdtf AfS^'tl oM^, fa*#, ^pt if Tjf?T^FT RTRT 
7^ 75TRt ^ TR^FM if, URT 2007 *f 3faRT "3RRi 
W7 *ft Rf Ft I) 

‘ttex stir* ^fstfR (^rsrr rr Tf?rs rr/trrt tW rr.sP (rtri rr tIttst rr/trrt tFt f^rn, 7 %^ 
w, tItr tPt fawR rr Rpr) ’’ fern r^' rp?) " 

(RF RcfT RMdNTRT f^r^wi st^ft strft rPt 
S f. St. Rif. STferT fRTRfR^TRTR, M, ^pt ^RT ST. 
RT i RTferf APs«*<n TRfo, P4*RA, Tpt R Rfal^T TjT t <T 
7# wH k R^PT 5RI ^pT, 2007 W 37«7RT SR*£ 
W7R7tR$Ft I) 

*RRR7 STNJTT^t (RIRM PrP+cHI)” RR.RR, ( RIHH7 ?Tr*T M^rRT) 

(RF RRT HMdiyTRT PrP+>WI 37 tm slRf Rft 
ST. St. M. T TfecT f^fTOW, fR*Rft, *pt sm ST. 
M RTfeT ^fS^cT FTT^R, Pm^A, R*t tf 'SrfVTRT^T RTRT 
7# tsnrf k 7R5RT if, SRT ^7, 2007 $ 3T87RT S7TT 
WT^t M f\ I) 

‘ste 37N» AfsP«H (7J877 ^ f^TH) " ' TTTT.St.(^^7 ^T 1^?TH) 

(ttf m^idiyFF M^n 37^m sffi ^k 
sf. St. HlPdrl PtH'O, ^ SRT ST. 

^ HiPdd Als^w FJTcPsr, Ph^{ 1 , t^' tttrt 

T# wii TT^T ^f, ]JRT ^7 2007 ^f 37^ F77T 
I) 


(Tf) “sf. Sf.^.Slfe?T f^lp^ld^, TTf TgZfi” i: mk “ l^ffchcHI 3T^TT" (2) k 

k Tfitffra] k 3P7T»f7T 3ffSR TjfcfpGe 7T*TT ‘^ %tt Tf^qtrf’ [STT^ (3) qFT R 

TTSf^RT] k 37*fl4<1 STflfA TF^f^IcT yfcjp^d ^ PiHfVif<2(n 'jflSI, ^IC^ll, 37srfr^ :— 


|"*TR : S7 37N? TT^ft («IMM W*T P^P+cHI) 


1 sf^27 37N» AfsfVn ('41^ fq^n) 


f ^f^h ^n H fS 9H)H I w 


(< tTf^T "A 7 ! Plflll, Ttct'SI "Af (q511-1 W fSvjllHl’ 


St.Tft.THT. 

(ttf Hi>-q?iiyim Pqpq>oHi 3r^m sffft Ffs ss 
sf. St. TTfecrf fq^Pq^JM^, ^RT sf. ^t. ^ STferT 
=hlcrt^l 3T'P7'dl<H T^T 'STJRtTR R^t Tp? 
TRT^r*! "4* yfVl^TT "SORT ^7 7^ Miql ^ Th*^-R R, 
2007 ^37«TRTS77^RKKB^t^Ft I) 
St.St.^t.R^l. 

(Rf RFRcITSTRT pRp^dHf 3T^RT FTTft RfS RF 
Sf. ^f. RT t RTfeT r^V^Pq^lHR, 1RT Sf. St. RTf RTTferT 
kf&FW 3TPRTM TTR 373 RRR ^ 5 , R^t Tgft k 
TT^pq k UfTI^FT ¥TRT tITFI ^7TRR7 2007 

^ 378TR1 TR^ RTF FSH F>t Ff I) 


13 .a> S 33^^ t 13^^ 13^^ 
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(9) M 9939151 fa mfourera , 9HTO!toi & ** * * { 9x139151 farnfawmi” ^ 9i*rt -Rpwrarg faftRxn atfm 

9T9R(T?l*9 (3) 99*9*1] 9? 3WPHI399 9*iF9<( Hl«ll*J 9» 919,l9*3mT9Rl 9151, *im*H, 319!^ :— 


_ 2 _ . • - _3_ 

“to affy •^ffiC^WRT Tim fiifawi ) " iB^X9T9mTimftrf^) 

(9f 99* 9P*rann9r f*fam aatfm vWt w*Rra*frer 
f9*9ftroiW9/3l nmmin •v*999>< *ui69i5i ftMfaaitw 
519 9n$9, 3 pWu$ 3 tfwr 

3PJf 9K T# 3 1982 3 31997 3W$ 919 

ITW^^tfl) 

"to afar ^F#(^sr Ttn fasiR)* M ftsin) 

(93 9V HWIWW faft»WI 3flftn gW 9ft 93 ^Kld^l-S! 
fy9 f91 fl fl9 / 3l 91 9 191$9 3N99R 9933 1 3 1 . ftvq fi wiftrH 

m uRsnt&sm. ^rcta wi^mi$ 3 

9m 9R T$ wH $ 9*9=9 3 1981 3 awn 39^ 919 

93m 9ft 9$ 3* 1) 

"■fc ftsiH 3 fe^tai/A* fafam 9 *' 

Tim t9f%R7Tf^#*n M 

(9199» Rmrosrrar f^f^ 

fal9ft*JW9/5l 9!9I9I$9 3J*^9<3T 9939131 favqfqtJItfq 

m Tcusm^m $fe9OT mfa sroiarM 3 tfroro 
9m m rt *ra? ^ ww 3 1982 3 31991 39# 919 

WT9&9$tf I) 

CsO "w? 9 ?r*9 fam ft^sfaarert," ^ wd 9m?iram U%m [39^ 9*91^91*9 (2) ^ 9^ 3 

99f%] ^ ^r^nfcT 3Tf?m 3lf^rfe TT«fT 9ft n ^aFT' 4 ^s4l‘«+»<.W| ^ f [(Oft 91 *0539*9 (3 ) ^ *9 3 99ffo] 

*£ 3Rpfa 39^ wzfcm tfqfe ^ 919, faHfaftsiff ^fal, 91^71, 99^ J“ 


2 

"gfaw atffa AfeftH(9i?r ^t fafaiwi) w 


,, 9I?T^R*tzi'Afe^l ” 


3dfqr 'Arsftn(t9ff^ ftftR) ” 


3 

^SjtwSr^mo 

(m t& HFmriim fzfam »nfm #ft 9ft 99 9BRr^ 

WR*9 ftrapf ftmftraimi BRT 9^9h(9 9n#»t, 

9*ft '5*9$ "A 9ftm ^ 9*9m ^ 9$ 

2007^3^99199^^9919 9^9$^ I) 

(9* 99> MRfflHWl ftrft^lT 3T^n 9ft 9f *f?KT^ 
wnm ftSTH ft¥9f9WH9 "gRT T^fh^T 
9^ 5*9$ ^f 9ftr^T W 9R T# ^19f ^9*9*9 3*9$, 
2007-A3T99Tg^9I9 99H9^9$^ l) 

9R.^t.(l9fftl9?H) % 

(9S 99f qi*9 t|| « T* a 3#cH lA*ft 9ft 9f 9FT9^ 

t9R«9 f*m f9¥9r<TO IgT 9 ?T9 ^ fg 9> g l 9>T^9, 

99t 5pi$9ftl99 W9$ ^ 9*9=9'A9$, 2007 

^37^91-39^919 9919 9^9$^ l) 
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“tFRX 3TTOT 4fer«H(c3F?n Tto TpT.^. ( TW f^o5TT) 

TW f^TR, TfifSRh *TPMTTO fafarCTl 3?$JT #ft ^ W W? 

fern fawfaofcrw 5Rr afar ^ Afefcw, 
srftoft, T*i $ ifinm to m 4 

1976 3 srnrn ^ 3KR ^ T|| ^ I) 


(^) “TTfPifl^TT^cq fa^R fwfaflltfV' ^ “ TOFTTO 3T#m M [FFl^ WT^FcR*f ( 2 ) 

j [F^TOI^F<TO ( 3 ) 3 xfaf*R] 

j ^ 3Rpfa "5*ret 3lfaftz ^ fterfHfiSR -sfe, -gjRTH, Sisrf^ :- 


3RF T^feftpK^ T^T fafocUl) ” Tnr.^.(TO ^1? ftfcfll) 

i C^F TT^ TTPTcmrF<T f^TrHT 3T#<TT Fffi ^ *TF 

^R'i^ FFw^T far^H £Rt trip^R xtfeFR 

Tp^ TW^RT TO W3Tf 

\ *ff, 2007 3 ^ SFRt^R XRR ^fit^Ft l) 

“ ^TfT W7«7 t)' fsVrTrwi “ tt.mFR. 

(■^F xr^r ^RlcTPaFF ffafaRUT 3T|fWT fM ^ FF 
'' *fi>RTC£ FqR*zi faOtfR fct^^fcRUcFI 'gKf ’AfF'FR 

HFt -^i $ T^W TO ^ ^FP^R? 7 * 

TRi, 2007 4 ami X3FF& «FF 3RR FF?t Ft I) 


(t?)j “ *TKFt faFfat<3 f^ffzraiera” ^ TTm “TOFTTO f^f^WT 3TFFT" [w^ WBfl^^WT (2) ^ ■^T TKf%T] 

| ^ 3RFfa affaF Ffefe cT*F ?ftfar' ‘M«n«h<»( ^ WRl’ [FS^ ^^1 (3) ^ 3 7Rf*R] ^ 

SRPfa ^rarf^FT 3lftfe ^ FTF, ftR%ftsR *fc5T, ^Tl, 3?^ ;- 


“3#nrW4t^R]Fi” Ft. 37Tefl 

(^TF ^ MHfflHffkf frfoWI 3T#FI FTP) FF HRcit 
fay mid fa*qfay!d4 FKT FRcft fai/lMlcs 4fs^rf ohFr)^, 
^t ^ Uf^T^T TO T# ^TFf ^ if 2007 ^ 

3f*jc(i «ITF ^fFR qi) Tf^ ^ 1) 


(^r) favqfaaMq” ^ Mt ^I^IcllTO f^[fa7«7T 37#m ‘ [FB^ (2) ^ ^T 4’ XTFf*m] ^ 3RPfcT 

i3ff?m ct*tt ?fW^’ *f#^t it fm, wm’ [fxt^ ( 3 ) ^ ^ ^ s^pfcTF^ 

FF^f^cr Tffafe •$ ^TTF, faHTcif^H ^FT, ^ninn, ;- 


“W 3TFF T^fFfFR (X^FT Tt 7 ? f^R/ 
c^gt t 7 ! faraR, TfXR TtF far^R TT^TOTtF) ” 


(, m^ 3RF FT# (% fa^R) " 


■^T.Ft. (Ft.Ft.^t.XTR.) 

(FF T^T FPRTTO fgfaJrW 31^1 F^ ^ FF. _ 

4 3rf?m TO ^JT 7i W^f 1976 ^ 

3T«f^T ^TF 3RR ^t Ft l) 

TxiT.TTFr. (% fa?R) 

(FF X^T TTRTFTFFF 3T#F7 Ft^t Ffa ^F 

FX^f farcffcrenFPI ^TTT FF?tejF 3TTR ^feftR 
3?P«pft, '5 t ^ 4 •gf^iSFF W<\ TF WFf ^ 

1976 ^ smiFW^TF WT^t^Ft i) 
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(*) Pi w fim ig w " ^ wrt "MHfliwim fAfaRHt a^?n” [^ w*r (2) ^ A * 

sRnfa 3ficR tfsrfe twt W«fl»w ^ fan A^ton’ { W ( 3 ) ^ A Anf%] ^ spnta 

srafn.:- . . ^ ." 


_ 2 • ___3^__ 

*‘^m air?? Afeftn Ata Aetr/ n*iAt. Cst.At.At.TRT.) 

rq^rr A 7 ! faRTR, TRf tJtj) " (TIS TRT *T|-M<1IVrm! fAfacffi SfAdT AtAt *rfn ^T? ^5, 

5KT jfafeq* srfr Ifotf Afefar, ajfarft, 
A jrfmwwa mx&mf /$ ww A 1976 3 
3r^‘3RT^AtnjrnR AA^lAAt 0 

m rr^ 3tr> -hAA (A^t ten)" trit^t. (A* Aeth) 

(m trr T T P ra rcrer snfcTT AWt *rfn ^ *rtA 

fayg fr rare re %ro ift ^gp 3ire> Arer AfeftR 3rfaHt, -gsrf 
4 Tltwn 3R tA ^tA A W*r*! A 1976 A 3T*RT 

i*rT«h «<m 3KH At tjA At I) 

“■sro sm Afsw (fafrfa Isrir) * wt. (faffr fa?R) % ' 

(RS TRT HMdIHM faf+dHI 3 tA<T? AAft An "SS ^A 
jJRT TRT.At.TRT. 4fs<*>d hA 'A 
yftim M^TT^^Af A■flrap* 'A M, 2007 A 3T*RT 

otA*ttc trr At rAA t i) 


(*0 3fn^-^fe5F^-5?T5^ **'^ l^rf^TOr^ 44 ^ **’Rr : 5EicTraT^f^f^HT aq^n 0 [^r^'cnrerR^ 

T*m ( 2 ) At*r Af AAAer] A 3Ri% affiw afflte ttot AtA* * q^ - <«i A fan A<Art' [fwl^mTOT 
(3) A Af TERpRT] A 3RTAcT wA fl«ifal?T IlNfe A din, PiHfaHsid AtST, 3lA<^ :— 


2 3 


‘’RTHT sm TaAft (?Rk RRT flRTR) " 


“tsrst strt AfeRn (*rfa trrt fa*TR) ’* 


3?TR*rAft (ATRZt)" 


" <rM<rii A trt snztarsft Af fe'Rtm *’ 


T^T^l (?Rk T^RT I^RTR) 

(■^? i^> Mi^aiMiKi M^m 3iAdi ^ ttti AA 

3OTF Afs+el (^T ftvAftaW^) IRT 

Atrttr Af^+d ^>icA^, wA, ^rf Af thr tA 
^Tsflf Ai Af 2007 Af 3T«RT 1RR 

RR.^St. C - ?!^ T^TI fq^in) 

(■^ tr> RMciMki fafaw 3?AdT ?M ^n AA 
A^etgqg 3 trt Afe^r ^t?A^ (^m*'toirisiw<i) “sro 
AfeoRR ^T^r, whH, A* nfifi*y u i yim *m tA 
^ A'rA, 2007 A'3t«wt crtsA^r wAt 
ttAA\ 0* 

T^R.T^T. (4^*1^) 

(TT? TR> RRR R TRT Sf^A #A W ^TT AA 

f^gfajg 37R7 Afs*d (^m f^fsram) 

A^HR Af%^)R ^Mil, A yfif>»y u i 9 ihi ^A 

A ■^rcsRi A -rA, 2007 A w ^ trh 
• nA^ 0 

■st.TRT.3Tl. . a . - / . 

(TTS TRj r^PfroHJ 3 tA<TT AtAt RlA TTS ^tTT AA 

A^tejg 3ntrr Afs^RT utAAA (^m 1A^fA?nRR) ?ro 

ATRTR Afe^PRT «M^'*I, ^if A 54IK1 'tii TA 

^rAf ^ Trt^T A rA, 2007 A 3T«RT ^ WT ■stf 
^rA At i) 
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fafirc, tRwVi 7fr i " (*tf vjs minium fafarm 3t^it #ft ^ *tf fftAr 

i&l'&li 37N> Afe^efRI^ Cm f^terFT) SRI 
AfelRT FTTcfo, Wft, Tfftm TTIRT^TTF 
W5TI' it i M, 2007 i 3f«?cfT 37# KH 
^ ^ I) 

t 3TPR TFsffi (#W ” WTR(TF#TTF7W t^TH) 

(*TF V** RRSFM'Tt fM#cW! 37# RF tFI RR 

zm (ttr srt 

Rfe^T ##, wft, A' 77#^ W3 ^R TF 
75#* it 77T3RR i #, 2007 R 37eR7T 37# FTF KB # 
#Ft 0 

7 3TP7T AfefRH (^^Hfg< u l fa?H) ” TRT,^,( ^<Hlg(U| fc?H) 

(RF RRf HMcIMkl fa#c*71 3# Rft RF FR7 M 
i^\&l£ 3TTR> #RT 771#R (T7R t^f^im) SRI 
4fe«h?1 TRPlt, RRf A R%8J°T RTR7 RR 7F 

g#f it rc^rr R" #, 2007 i rrrt 37 # rtf rfh ^ 

i) 


3TPR Ctf^FTim i^lTFT) ” 


"3Tr<<?)^ m*n fawfawew”#77i #" HWfliyrm M*m 37*#’ [ft#r*r#rrr (2 ) #*#7##] 
# 3RT»fcT 3rffire sfafe <rer ?fcfer* * >##70 1 it f#r Rfom’ [ft# (3) Ffr ?r R* 7 #%] i 

37R#T 37# ^rrarf^T sfafe it RTF, PHgffaf&d #T, RTCRT, 37# :- 


"^1^7 3TP7T AfeftH (t£Khi«<U| fR?H) 


M Rl# 377R> 7#ft (*T#7 7RFT f#T) ” 


M- 5I^7 37FF #773 (Rlfa 7RRT fw) 


“RT337 37FF 77# (##) " 


Vi 3TT#FT# i ” 


RR.RT7.(#T wn fw) 

(RF RRT Ht^dwxi 37^1 F^t RfF RF ^K^vjh 

'ii>i^< fqVqfqtlici^ FRT Afs^trl FRPft A 

3lf?WB ^7 7# Wf ^ 77^7‘A'-R^, 2007 R* 3787^1 
^TT^RY^UFB F7t Tif F^ |) 

7^17 f^TH) 

(RF I(®h Hl^lWlkl r^n+iWi 37^FT FWt 'RF 3ii<<il^H 
t^Y^f^sHTRT £Ki ^^flTR Afe®bc^ ^»IC^'*I, wHD A 

vfinm wz ^7 Tt W 5 ff ^ 77 ^ -A vi, 2007 i 

377^ UFR V$ Ft I) 

(RF V<% RT^Icfraflkl M^777l 37#m #ft 3073^0 

i!M^< (q^fq^icrtq F177 Afe^cri FFF^jf, wfifl A 

uf?T^T FR7t t?raf i mmi i 2007 i 37^ 
■ 377 ^ hs-^tfh Ffrn^ Ft 1 ) 

^.^T.37t. 

(RF T^F "RPTFnTRT i%N)777T 37^F1 F^ RF 3H73ttn7 
FRT E^ofi A 

VfV\m 37TRT FR 7F WFf ^ 77^7 i 2007 i 3787RI 
"377^ W^T^TRB Rf Ft l) 










I'm h—tsfs 3(H)] 
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2 

“ TftwjRf ti*ti Tfa 

ftWR, TRrsrdrr ter ^^3 4 fevfmr 


“*BZ7 $m AftfftH * 


"W 3WV fq^R)" 


u tm m* teff) * 


fsfam 3 f&RffaT 


3?mr 77 ^ (?r#7 H 


"^5KR7 3TO (*tft7 TW ^5H)" 


“mK 37W> 3fef7R {q ffi fo r ft ft W)" 


'* 1514^7 3TN> AfeRH ftfoiftti) M 


3 _ 

(■*1? RMdiyiki ai£m tVft Kfc w awtop 

FRFJ7 t^fcRn^R 'SKI Afr^R ^th^ ( wft At 
m<3 **K 7$ Tsref Ai 2007 A' mm\ 

(W T£*T !TPTmm<T f^FrW 2f?#m Kft K? 3717^1 
wff f^Rraim "skt v^t wA augfen 7 tt* 7H, 
FRg7 A' irfwF tmi -£ 77T5R7 A mi, 2007 

A* are^iOT^w^KB kA n| iA 1 ) 

(AS^TOTR t^fH) 

(KS K* 'MWfllMW 37#l irft ^ KF aTR^t 

iwp ski ih^H Af^FR wft A 

31K3 ^ t$ OTff ^ 77*^ A t^, 2007 A ais^T 

<iM<*> 77SH "Ft l) 

V&-&. (irls’nm ) 

(KS V$> Hi^dWiKt PAfdTrHl 37^cTT ?Wt KfS KF aiR^TTCt 
FFTjt ski Afs^Kri qncA^r, 73 ft) ’A 

yfaim wfi ^ At mi, 2007 A &m\ 

1 ) 

^.At.TTTI. 

('HP "R3F Hl"*lriiHI'"d 'f^rf^ffWT aitjdl $Vfl Kfc "Mf? 3HK<il4 l H 

FFTg7 t^f^JTFKT SKI KFTcKT FT*ft angfojtR #IR ( 

AWT, ^ A jrfyilTR ^TKI Tt wA A KTSpq A 
Af, 2007 A mm ZW$ wen^lRH A) I) 

KKI^. (Tlfa T*HT fa?R) 

(tRf T^ HI«ldiymT fafocKT ai^cIT KF 

SRI T15 ^ ^'KI^ 3TT5f%3 W87FT, 

'TPTS* A'ufiplWsnRt ^ At k^, 2007 

I). 

T3m t^TR) 

(tTf t£F Tff^ w w i k i M^KTi ai^Ti anratxrq 

3FT37 fiiyq f^ g i^ SKI ^ 3Tgf%H KWTF, 

^7 A' -aftm 37IB ^K 7^ W% ^7K^«1 A'^ ( 2007 
Af 37«W37F& TT^IW^^Ai) 

(7J^fN%nSR) 

(K^ Hl^TdigFTI r^'WI 3^n KtS KF 3717^1 
FFT^t ski tttpI angf^lH 7K*TP, 

^37 ^ ^t?TW , 5FKT ^7 7t 75T^f ^ 77^4 4^, 2007 
■Aai«IRT^7I^ FTKI^KB Kfl Fl I) 

KR.^Sl. (WOKR/TITg^TKf^TKBlKTI) 

(•qg m FMd i yi>< T fitfu l 37#T Tfrft Kfs KF 3717^7 
3 FT 37 fiwfaerRTq iki ttttA sngf^iH 7 k*ib, 

^7 •A 37f?m IITB ^57 7^ TJTWlF ^77^*1^^,2007 
Af 37^^77^ ^1 I) 


2551 G1/08—4 
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(H) fM f^TiTPT fayFfalllRF, ^ Tfm “FRFc1l91k1 fafaToHr R^TTl” FTFTTFfRF (2) 

Ft RF "4 FKf^I] R'Rih 3?fafe cT^TT rflWFi 4 fVIFh^I Ft ftfR TT8 t1h u I ' [$4J=f> FyFF^FRF (3) F> RF 

F F#TF] ^ SRRfa FRf^R Ffafe ■£ FR, ftHfaRgld FjteT, RTFFI, RFfa[ :- 


! "TfcTSRta fFTR F feiRlFI/RTFI TpT feRTFT, 

! «TI feTR trt ftm tn f t^cfmr” 


l‘ 4 ttf?t 


I'RTF^ RTT TlfefTH C&uum) ” 


‘fRTFZT RTF> FfFfFF 


4 1 tr?i RTT FfefFF 


"feTF? 7 FTFT FfefflF (FTR FF fafocFT) " 


“IpTFR F^ftt (RiTFTtF fFRTF) " 


“tlFRT 3TTT FfefFF (RTFT FF FRF Ff/ 
7^1 FF f^TlH TTcj ^) ” 


(FF RFT FFFFTFTRT fafaWT R^cTT FPft F^ FF FFtF 

FTFt -rtr«f tar f^FtFaiRF, FFRk sm rwf f^tr 

^TR^SJ, F FfTRRT FTFT FR T# Ft TFF^T "4 Ff, 
2007 F RFFT RTf£ FSRT^'SRR Tt Ff Ft I) 

(FF RF> FRFFTFFF R^FT FtFt FfF FF FTfa 

FT^t TFTT*F fTFTF FOciU FRT 3ft ^FFF RTt 

4feF?R FFctR, RtRR -% Fftm FTR FR 7# wH ^ 
F Ff, 2007 f rfft f?ftt tff Rt Ff 

Ff I) 

FF^t. ( ^tftfrh) 

(FF FF> Fi'FciiyTFi fF^c-Hi 3F?FT FtFt Ff^ FF <i'dW 
ftr frff fajTR f^fcraw^, ffrIr srt sft %ftr 

'AfeFiR FFRR, FTtRR F Ff?m WT^TTt WFf ^ 
F*F*T F ^F, 2007 F RFFT F^RT^WT Rt Ff 
Ft I) 

FF25t. (WUPsMlf^R) 

(FF RR FFFTiTFTFT f^if^i ■3F>FT FWt ^ "RF 7R^ 
FTMt TTR^T f^RH fT^f^URTF, ^PT^tT £Rl TRT. 3TR. 

TJR^ -q - Trf^l^nTj 3JT^1 FR Tt "STFt ^ 
Tf 2004 T ®m\ TT^^IFR M ^ l) 

CRF ^ RFRFiqi'R Q^FT FtTt ^ "RF 7R^ 

TT^fT 7TR®T fr^IH t^^fTcIlR 7 !, “I'fciU gl<l M.-H. ■STR. 
TTHR, TcWrf -q 3lf?T^T WF FR IF WFf '^• 
1995 T STSRT^q^FT^TIFH^^Ft l) 
xrq.^t. (FIR TP 

(FF T^T TFFrfMRT fFfToRT 3^FT FPft Ff^ FF TRIF 
Ffift RRSF tFRFT fayFfcj^iHq, F 7 fe?f7 FRF ffFF Ff*ft FIR 
TFT«F TPFR F FTRT FR FJTFlT ^ TPF=F F 

Ff , 2007 F 3TFFT TF^ FTR^WT Rt F^ FI I) 

FF.FF. (3TfTF TFT fFRH) 

(FF FF 7 FFFrfTFPF fFfFRFT 3^R FPlt FiF FF FRIf 
FT Ft TFR^ IfTIH fFTFfFFIIRF, FFeftT FRT 3TR FFfr 
FfeFTR FFRF , FtFiy F 3Tf?RR FTFT FR Ti^ T5IFI Ft 
2006 F RFFT'3FF» FTFI^FFHF>t F^FT l) 

, FF.^t. (rFFT TTr T%F tPt/cFFT tW IF 3 TTF FT T“M) 
(FF F[F> FRFRWF frlTcFT 37^R F^Ft Ff^ FF Tl^tF FR-ft 
FFR«F fFRR tFTFfTFIRF,FF^fk 0FFF^^feFR 
FFq^R, F^R F F%yR WF FR FTFt Ft TRR F 
Ff, 2007 F RFFT TFT FTFR;FRF F>t F^ FT I) 













[’TFT Il—TsT^ 3(ii)] W^T jm% : 19, 2008/3KW 28, 1930 3673 

_ 2 ___ 3 ___ 

“c^l [^H 3?R Tf^Rto 

fa3T9,2&W Tt^T ^RTTT T^af ^ " ("^ ^ HRtflHlkl f¥^W 3T?fcJT ^ ^F TfSlfa 

fa*tR f^^l^rairR, «t'Kih ski 'iq-M'd 3[s«t>?i 
^FT#*, ^ft'HfTTCR URT Wl T# -Bfraf ^ TO** ft^, 
2007 ^3^^'3^’^^lIFR^'^Ft l) 

ll -mz< aw (M faiim) M v$j$i (ft^ fam) 

C^F ^ MRdnii^ fftfacHi ar^ctr fM ^ *tf <Mta 
ftfcft ^n^U| f^H RlWRl€lHi|, ftucfk 1JRI ^RTF 3Twflei, 
tgw ri ft , yrefa ft nfyi m w<r^7t graf ^TO**ft 

ITf, 2007 ^ I) 


WR O^JpT ft* Tftftry two 

0*w ^ m-ntmiM r^r^i afi#fn fH ^ ^f rrftta 
ftfsft fay q fog r uq , wfh: sm ^ft%T 

auffiV R item, thzfc ft Trfyrum uret^^ wf ^ 
TOF* ft , 2006 ft 3**F*T WT ^ 

Ft I) 


[^0^-12012/22/2008^.^(^-11 )m s I ] 


» . New Delhi, the 10th July, 2008 

S.O. 1843.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (l 02 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely:— 

in the said Schedule — 

(a) against “Pravara Institute of Medical Sciences (Deemed University)”, under the heading ‘Recognized Medical 
Qualification’ [hereinafter referred to as coolumn (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
namely:— 


_(2)__•_(3)_ 

“Diploma in Anaesthesiology” D.A. 

(this shall be a recognized medical qualification when 
granted by Parvara lnstt. of Medical Sciences (Deemed 
University) Loni in respect of students being trained at 
Rural Medical College, Loni (Maharashtra) on or after July, 
2007) 

(b) against “Dr. D. Y. Patil University, Pimpri, Pune”, under the heading ‘Recognized MedicaT Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 

— - — — - 


“Doctor of Medicine (Radio-diagnosis)” MD (Radio-diagnosis) 

(This shall be a recognized medical qualification when 
granted by Dr. D. Y. Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. Y. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 
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‘Diploma of Psychological Medicine” 


“Diploma in Tuberculosis & Chest Diseases’ 


“Master of Surgery .(Anatomy)” MS (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Dr, D. Y. Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. Y. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 

“Doctor of Medicine (Anatomy)” MD (Anatomy) 

* (This shall be a recognized mqdical qualification when 

granted by Dr. D. Y. Patil University, Pimpri, Pune in 
respect of students being trained at Dr. D. Y. Patil Medical 
College, Pimpri, Pune on or after June, 2007) 

“Diploma of Psychological Medicine” D.P.M. 

(This shall be a recognized medical qualification when 
granted by Dr. D. Y. Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. V. Patil Medical College, 
Pimpri, Pune on or after May, 2007) 

“Diploma in Tuberculosis & Chest Diseases” D.T.C.D. 

(This shall be a recognized medical qualification when 
granted by Dr. D. Y Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. Y. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 

“Doctor of Medicine(Skin& VD/ MD(Skin& VD/Dermatology/DVL) 

Dermatology Venerology & Leprosy)” (This shall be a recognized medical qualification when 

granted by Dr. D. Y Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. V. Patil Medical College, 
Pimpri, Pune on or after J une, 2007) 

“Master of Surgery (General Surgery)” MS (General Surgery) 

(This shall be a recognized medical qualification when 
granted by Dr. D. Y. Patil University, Pimpri, Pune in respect 
ofstudents being trained at Dr.D.Y. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 

“Doctor of Medicine (Microbiology)” MD (Microbiology) 

(This shall be a recognized medical qualification when 
granted by Dr. D. Y. Patil University, Pimpri, Pune in respect 
of students being trained at Dr. D. Yi. Patil Medical College, 
Pimpri, Pune on or after June, 2007) 


against “Dr. D. Y. Patil University, Navi Mumbai”, under the heading 'Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating theteto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely 


“Doctor of Medicine (Skin & VD/ 
Dermatology Venerology & Leprosy)’ 


“Master of Surgery (General Surgery)” 


‘Doctor of Medicine (Microbiology)” 


i “Diploma in Psychological Medical” D.P.M. 

(This shall be a recognized medical qualification when granted 
by Dr. D. Y. Patil University, Navi Muitibai inrespectofstudenls 
being trained at Dr. D. Y. Patil Medical College, Hospital & 
Research Centre, Navi Mumbai on or after June, 2007) 
“Diploma in Dermatology, Venerology & D.D.V.L. 

Leprosy)” (This shall be a recognized medical qualification when granted 

by Dr. D. Y. Patil University, Navi Mumbai inrespectofstudenls 
being trained at Dr. D. Y. Patil Medical College, Hospital & 
Research Centre, Navi Mumbai on or after June, 2007) 


(d)j against “Marathwada University/Dr. Babasaheb Ambedkar Marathavvada University”, under the heading 
‘Recognized Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry 
relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the 
j following shall be inserted, namely :— 
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_( 2 )_ (3) _ 

“Master of Surgery (General Surgery)” MS (General Surgery) 

, (This shall be a recognized medical qualification when 

granted by Marathwada University/Dr. Babasaheb 
Ambedkar Marathawada University in Respect of students 
being trained at SRTR Medical College, Ambajogai on or 
after 1982) > 

“Master of Surgery (Ophthalmology)” MS (Ophthalmology) 

(This shall be a recognized medical qualification when 
granted by Marathwada University/Dr. Babasaheb 
Ambedkar Marathawada University in Respect of students 
being trained at SRTR Medical College, Ambajogai on or 
after 1981) ' ** 

“Diploma in Ophthalmology/Diploma in D.O./D.O.M.S. 

Ophthalmic Medicine & Surgery” 

(This shall be a recognized medical qualification when 
« granted by Marathwada' University/Dr. Babasaheb 1 

Ambedkar Marathawada University in Respect of students 
being trained at SRTR Medical College, Ambajogai on or 
after 1982) 

(e) against “Maharashtra University of Health Sciences” under the heading ‘Recognized Medical Quai ification 1 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 

( 2 ) ~ ~ ~ ( 3 ) 

“Doctor of Medicine (Paediatrics)” 4 MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by Maharashtra University of Health Sciences in 
respect of students being trained at MGM Medical College, 
Navi Mumbai on or after May, 2007) 

“Diploma in. Child Health” D.C.H. 

(This shall be a recognized medical qualification when 
granted by Maharashtra University of Health Sciences in 
respect of students being trained at MGM Medical College, 
Navi Mumbai on or after May, 2007) 

“Doctor of Medicine (Pathology)” MD (Pathology) 

(This shall be a recognized medical qualification when 
granted by Maharashtra University of Health Sciences \n 
respect of students being trained at MGM Medical Col lege, 
Navi Mumbai on or after May, 2007) 

“Doctor of Medicine (Dermatology/ MD(DDVL) 

Dermatology, Venerology & Leprosy)” 

' (This shall be a recognized mecucal qualification when 

granted by Maharashtra University of Health Sciences in 
respect of students being trained at lnstt. of Naval 
Medicine, Asvini, Mumbai on or after lj>76) 

(f) against “MGM University of Health Sciences” under the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely — 


( 2 ) _ 

“Doctor of Medicine (Paediatrics)” 


_ (3) 

MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by Maharashtra University of Health Sciences in 
respect of students being trained at MGM Medical College, 
Navi Mumbai on or after May, 2007) 
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; “Diploma in Child Health” D.C.H. 

j (This shall be a recognized medical qualification when 

granted by Maharashtra University pf Health Sciences in 
respect of students being trained at MGM Medical College, 
Navi Mumbai on or after May, 2007) 


(g); against “Bharathi Vidyapeeth University” under the heading ‘Recognized Medical Qualification’ [hereinafter 
| referred to as column (2)], after the last entry and entry relating thereto under the headjng ‘Abbreviation for 
] Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :— 



“Diploma in Orthopaedics” D. Ortho. 

(This shall be a recognized medical qualification when 
granted by Bharati Vidyapeeth University in respect of 
: students being trained at Bharati Vidyapeeth Medical 

College, Pune on or after June, 2007)' 


(h) against “Bombay University”, under the heading ‘Recognized Medical Qualification' [hereinafter referred to 
as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely :— 


[‘Master of Surgery (Ophthalmology)’ 



[‘Doctor of Medicine (Dermatology/ MD(DDVL) 

[Dermatology, Venerology & Leprosy) 

(This shall be a recognized medical qualification when 
granted by Bombay University in respect of students being 
trained at Instt. of Naval Medicine, Asvini, Mumbai on or 
after 1976) 

‘Master of Surgery (Ophthalmology)” MS (Ophthalmology) 

(This shall be a recognized medical qualification when 
granted by Bombay Un iversity in respect of students being 
trained at Instt. ofNaval Medicine, Asvini, Mumbai on or 
after 1976) 


tgainst “Mumbai University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to 
is column (2)J, after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
hereinafter referred to as column (3)], the following shall be inserted, namely :— 


Doctor of Medicine (Dermatology/ 
ermatology, Venerology & Leprosy) 


MD(DDVL) 



(This shall be a recognized medical qualification when 
granted by by Mumbai University in respect of students 
being trained at Instt. ofNaval Medicine, Asvini, Mumbai 
on or after 1976) 

“[Master of Surgery (Qphthalmology)” MS (Ophthalmology) 

(This shall be a recognized medical qualification when 
granted by Mumbai University in respect of students being 
trained at Instt. ofNaval Medicine, Asvini, Mumbai on or 
after 1976) 

)octor of medicine (Pathology)” MD(PathoIogy) 

(This shall be a recognized medical qualification when 
granted by Mumbai University in respect of students being 
trained at MGM Medical College, Navi Mumbai on or after 
May, 2007) 


ainst “Datta Meghe Instt. of Medical Sciences (Deemed University)”, under the heading ‘Recognized 
edical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto 
ider the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall 
! inserted, namely :— 


“poctor of medicine (Pathology)’ 
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(2) 

( 3 ) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) * 

(This shall be a recognized medical qualification when 
granted by Datta Meghe lnstt. of Medical Sciences (Deemed 
University) in respect of students being trained at JLN 
Medical College, Swangi, Wardha on or after May, 2007) 

“Doctor of Medicine (Anatomy)” 

MD (Anatomy) 

(This shall be a recognized medical qualification when 
granted by Datta Meghe lnstt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 
2007) 

“Master of Surgery (ENT)” 

MS (ENT) 

(This shall be a recognized medical qualification when 
granted by Datta Meghe lnstt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 


2007) 

“Diploma in Laryngology & Otology” 

D.L.O. 


(This shall be a recognized medical qualification when 
granted by Datta Meghe lnstt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 
2007) 

“Diploma in Venerology & Dermatology/ 

DV.D./D.D.V.L, 

Dermatology, Venerology & Leprosy 

(This shall be a recognized medical qualification when 
granted by Datta Meghe lnstt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 
2007) 

faster of Surgery (Anaesthesia)” 

MS (Anaesthesia) 

(This shall be a recognized medical qualification when 
granted by Datta Meghe lnstt. of Medical Sciences (Deemed 
University) in respect of students being trained at JLN 
Medical College, Swangi, Wardha on or after May, 2007) 

“Doctor of Medicine .(Anaesthesia)” 

MD (Anaesthesia) 

(This shall be a recognized medical qualification when 
granted by Datta Meghe lnstt. of Medical Sciences 
(Deemed University) in respect of students being trained 
at JLN Medical College, Swangi, Wardha on or after May, 
2007) 

(k) against “RTM Nagpur University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred 

to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall be inserted, namely :— 

(2) 

( 3 ) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) 


(This shall be a recognized medical qualification when 
granted by RTM Nagpur University in respect of students 
being trained at JLN Medical College, Swangi, Wardha'on 
or after May, 2007) 

“Doctor of Medicine (Anatomy)” 

MD (Anatomy) 

(This shall be a recognized medieal qualification when 


granted by RTM Nagpur University in respect of students 
being trained at JLN Medical College, Swangi, Wardha on 


or after May, 2007) 
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(TTris shall be a recognized medical qualification when 
granted by RTM Nagpur University in respect of students 
being trained at JLN Medical College, Swangi, Wardha on 
or after May, 2007) 

“Diploma in Laryngology & Otology” D.LO. 

(This shall be a recognized medical qualification when 
granted by RTM Nagpur University in respect of students 
being trained at JLN Medical College, Swangi, Wardha on 
or after May, 2007) 

“Diploma in Venerology& Dermatology/ D.V.D/D.D.V.L. 

Dermatology, Venerology& Leprosy” 

(This shall be a recognized medical qualification when 
granted by RTM Nagpur University in respect of students 
being trained at JLN Medical College, Swangi, Wardha on 
or after May, 2007) 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when 
granted by RTM University in respect of students being 
trained at JLN Medical College, Swangi, Wardha on or 
after May, 2007) 

“Master of Surgery (Anaesthesia)” M'S (Anaesthesia) 

(This shall be a recognized medical qualification when 
granted by RTM University in resjpect of students being 
trained at JLN Medical College, Swangi, Wardha on or 
after May, 2007) 

i “Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

I (This shall be a recognized medical qualification when 

granted by RTM University in respect of students being 
trained at JLN Medical College, Swangi, Wardha on or 
after May, 2007) 

i “Diploma in Psychological Medicine” D.P.M. 

. (This shall be a recognized medical qualification when 
i granted by RTM University in respect of students being 

, trained at Mahatma Gandhi lnstt. of Medical Sciences, 

Sewagram, Wardha on or after May r 2007) 
i “Master of Surgery (Anatomy)” MS (Anatomy) 

■ (This shall be a recognized medical qualification when 

granted by RTM University in respect of students being 
trained at NKP Salve lnstt. of Medical Sciences, Nagpur 
on or after May, 2007) 

“Doctor of Medicine(Anatomy)” MD (Anatomy) 

(This shall be a recognized medical qualification when 
granted by RTM University in respect of students being 
trained at NKP Salve lnstt. of Medical Sciences, Nagpur 
on or after May, 2007) 

“Doctor of Medicine (Microbiology)” MD (Microbiology) 

(This shall be a recognized medical qualification when 
granted by RTM University in respect of students being 

’ trained at NKP Salve lnstt. of Medical Sciences, Nagpur 

on or after May, 2007) 

*‘Doctor of Medicine (SPM/Comm unity MD(SPM/Community Medicine) 

iMedicine)” 

! (This shall be a recognized medical qualification when 

1 granted by RTM University in respect of students being 

trained at NKP Salve lnstt. of Medical Sciences, Nagpur 
on or after April, 2007) 


i| } H MWilMllt 
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(0 against “Rdjiv Gandhi University of Health Sciences, Bangalore”, under the heading ‘Recognized Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred td at column (3)], the following shall be inserted, 


( 2 ) 


(3) 


“Diploma in Veneral Diseases/Diploma 
in Dermatology, Venefology & Leprosy” 


“Doctor of Medicine (Microbiology)” 


“Doctor of Medicine (Biochemistry)” 


“Doctor of Medicine (Physiology)” 


“Doctor Of Medicine (Microbiology)” 


“Master of Medicine (Paediatrics)” 


“Master of Surgery (Orthopaedics)” 


“Doctor of Medicine (Skin & Veneral 
Disease/Dermatology & Leprosy)” 


“Master of Surgery (Ophthalmology)” 


(l 


DVEVDDVL 


(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
'Eaj)galore in respect of students being trained at JSS 
MCmcal College, Mysore on or after May, 2007) 

MD (Microbiology) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respects of students being trained at Sri Devraj 
Urs Medical College, Kolar on or after May, 2007) 

MD (Biochemistry) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at Sri Devraj 
Urs Medical College, Kolar on or alter June. 2007) 

MD (Physiology) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of llealfh Sciences, 
Bangalore in respect of students being trained at M. R. 
Medical College, Gulberga on or after 2004) 

MD (Microbiology) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at M. R. 
Medical College, Gulberga on or after 1995) 

MD (Paediatrics) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at Indira 
Gandhi Instt. of Child Health, Bangalore on or after May, 
2007) 

MS (Orthopaedics) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at Al-Amccn 
Medical College, Bijapur on or after June, 2006) 

MD (Skin & VD/Dermatology & Leprosy) 


(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at 
Government Medical College, Mysore on or after May, 2007) 
MS (Ophthalmology) 

(This shall be a recognized medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at Command 
Hospital, Airforce, Bangalore on or after May, 2007) 

(NoTuTl 2012/22/2008-MU( P- 1 l)/Vo!. 11 
N.BARIK, Under Secy. 
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M i^ft, 11 Tpt 2008 

rr.ot. 1844.—'*rrccfa 1956 (1956 rh 102 ) ^ win r^^rrtr (2) sro rfrT rfRRRi 
Rtf m ^ ^ rrsr rirrr r^rf ^ wwf rtr[ ^ rrri^ frr srfafRRR r3 rrr arpjRT 3 iiyi^Ri 

lH4HtelRski 3fk RRTtRR rttrI f, 3 ^:- 

3RR SRpjRf 4 - 

r i 

(|r 7) RTHR7 “HMdiyikl MRTRT 3T#RT”[^RRr RTRT^ TRR (2) ^ ?R ^ aferlfeld] ^ 3TRRfa “SRTRaT? 
c£RTR^, 3Tftm Rfafe RRT 'RRIR^TR % WPR’ [^W& SRptcT 'RTR (3) ^ RR 3 dfcddUsId] RT 


RPMr R*# RTRfRR Rc^F Rf^R ^ RTF, 


Rtel RTRRT, 3T®f^ :- 


autF AfFfRd (RtfRRT RIrtcri rr t^t. ^t. (-qt^^iR) 

1 (RF RR7 HMdiyikl fdPFrR! 3#RT #ft RfF RF 3THIRai£ 

fawfaflldR SRI RRTF g*TRT Rfcfa RTJ<?H RHWclk? ^ Rfem- 
; ' TTFcl RR R? WR ^ RRR R R!?, 2007 4 RRRT RRRI RTRTR 

5KH Rit r| FT) I 


(i®) 7?MR7“ RFq’diyiRT M+rRl 3T#R["[FRR7 -RTR ( 2) RR R Ffcrfcl] RT 3RRR7T " WKTRd f^r^ldd” RT 
Rptf, 3Tfdfr Rfafe RRT ?Mrt ‘RRtRTRF ^ %R rXrRT’ [FR^ 3T=cFf?r RcTR (3) ^ RR R dfTtffeld] ^ RRPfa RRR RfRfRR 
Rd^dn yPd(ii R> RTF, fRT'TfafTsIR ^lYss RlO,M!, 3TRfT •“ 


“ Hfd^K ( krllfRi* RTftt) " RR. RtRR. (R d l P^ TrRT) 

; i (RF RR7 HHJdiyM fErfRRRT 3T#RT FRrt RfF RF RkdlFTRd 

• 1 fR?RfR£]F'tfR ^RI <RRJ7 RfFRTR! RTTFfai, 7RTJ7 R RTRf 

' RR T# ^TRf ^ RRR 3 1981 R 3TRRT RR^ RTRIR. W 

i 


(R) ?THR7r , H'l'RRiyiki fRf+rRI ^Rl" [^RERRRTc^RTR (2) ^ RR R^afed] ^ 3RtRfR "RsOR rd^fdilld^" ^RFPI, 
37% yfafii RRT ‘■q'4+< l R ^ %R R^M’ [3RR% RTR (3) ^ RR R ^iRafelR] ^ 3R?RtcI "3R^ RRfRR RcRR7 

Rf3lt^ ^ ^TR, rdHPafed m5T ^TRRT, 3TRTT .- 


“Rf^R f^RTfRR (RTTfeRT R^t) " 


“RT^7 3R9T (^fk TRRIIR 5 IH) ” 


R fekdlH! ” 


RR. Rtrrg. (MlfW^ RRTI) 

(RR RR7 RFRRTRTRt MrTcRI 3T#RI ^ tR^ ^ R^TR 

f^3%JiaR ^RI (MTfT RfeRTa RTrd^l, rRT^T R RTRT 

RR T& ^ RRR R 1981 ^ 3TRRT ^R^ RTRTR W* 
RTtRl^) I 

RRRR (Wk feR) 

(RR RR7 RFRTRyfTRT fRfRTrRT 3T^?fT RfRl _ RfR RF RRTR 
fR?RfRRRTR "SRI fsbf^RRR RfFRTcT RTR^F, dcrj< R Rf^TSJR WR 
RR 7F WFI R7 RRR R 1966 4 3TRRT RRRI R7RTF 3JRT7 
R^RfF^) I 
FlR^VtfV4 fekdlHI 

(RF RR7 RFRcFRFF fRlRRRT 3T^rTT FtR^ RfF RF RFTR 
iR^RfenaR frt %| RfF^ra R7raR ; r r^t^r rfr 
RR T# WR ^ RRR R 1987 R 3TRRT RRRT R7RTT RRFf 
R^R^F^) I 















" if . Ft. tj;. 

“ftfsx a m ifFfxn (fafft ten) ” tr. it. (f^rfal^TH) 

(FF FFT -Ri^cliyr^ fafacUl 3T^cn Ftit FfF ff fstf 
I q^qfasllcrH SKI FT. TJTJeTFF YtR 3TTF> FfFFRT 

U!$«k, dTXTMXt, if /SrfWF W<T FR X# wi' FT XTFF if 
^TTf 1982 3 3TFFT FXFtf FTFT^FFH Fit Tli Ft) | 

if q^if i w 

(ff xtft FFFFmFT fafacw a^xrr fTf) FfF ff fstf 

fq?3rf?ra^R £TXT FT. U^F FF?te^ 3M ifeFicT 

FT^, dlXTHdt, if F%STF WF FR x£ 'SIFT FT XTFF i' 
FJcTt^ 1983 3 ami Fit M Ft) I 


(F) xttHft "fftcttfift fFlFRFt 3 t6tt’’{*xw ftp^ trtf (2) ^ tff if alckfed] Ft aRpfa “ft. FiRt^ FfeFRd 
^ xrrFi, aff^R Ffafe -m ^ [^ str^f xf'f (3) ft x^f i' sf^ifacTj ft 

SRPfcT FXTXt XTFftRT srfqfW «i FRT, fFHfafiSRl ^T ^HT, 3TFf^ ;- 


(2) * (3) 


“Ffax£R (^nffSFr tf#) " tr. xftjF. (^nn^F. xf*x)) 

(FF T^T Fl^FUlR! MfTRTT ar^cTT F^ FF FT. FF3Tt3TR 
AfeFi'tf fa*e(fi€lWF SRI FFRJX AfFFrT FiTXR, FRTnpr i TJ^T^T 
3TTFT FR xt ICTFF ^ XTFF if 1981 if FFFT FFFR^ TTFH 

Fftn^tf) i 

“FTRX WF XF^xt (7I$X XFFT fa^TR) ” TR. T3F- (FXtX XFFT fF?H) 

(FF F^T FRFFTyTFT fFfFRFT 3R>XTT FVnt FfF FF FT. Q. H ^nt 3TTX 
FfFFTFT f^FtFSIRTF STXT fo^FFFT ifSFiR FTTcR, F^X i' 
Fftm 3TTFT FR xi ^TF? ^ XTFF F 1966 if FTFFT RXTF^ FFFTF 
FFB Fit F^ Ft) l 


“FTRX WF XT^lt (Flttx TFFT fF?TR) 


"FTF^cftFt if fWtFT” 


“FTFSX 3TRi AtFftlF (X^RtF fF?H) 1 


“F7F2X 3FF? ^fFF (cFFT XtF f^TPT, Xf<R XtF 
t^TH FF XtF) ,f 


“cFFT #T fam, TfFF TtF 
fcRTTF FF TtF if fFKrltFl ” 


(FF FFT FPFFTFTFT fFtFTrfTT 3T^TT FRt FfF FF FT. TTq^3qR 
■^fFFRT fFVFfFSRF ^RT ^fFFRt FTT#F, %f if Ff?T8R 
FTFT FR it XSTFt" ^ XTFF if 1987 if 3TFFT^HFT F^FTc^FFTF Fit 
F^ Ft) I 

FF. Ft. (XJWtF tF5TR) 

(FF TJFT FFFdMkT fFfFRRT 3T&TI FlFt FfF FF FT. xnRt3TR 

FMFRTF XFFT ^ XRF ^ 1976 ^ 3XFFT FR^ FTFT^ FFR Fft 
F^ Ft) I 

TR. Ft. (Fl^ef) 

(FF FF 7 FPFFTFM f^fFnXTT 3T#rTT FW FtF FF FT. FiRfarR 
Ff^FTd fFFFfFXIRTF FRT F^Xf AfsFRl FTT^F, F|x| if FfF«FT 
FTFT FR Xt XFFf ^ XTFF if 1979 if FFFT FXT^ FTFT^FFH Fit 
F^ Ft) I 
FtFtFtXpT 

(FF XTFT MRXdiynF fFfFiXXn 3T#XTI FTFt FfF FF FT. FJRtaTR 
FfFFTrl fFFFfsraRTF ^TXT FfT^ FfFFRT FF^F, F^xf F FtTT^I 
FTFT FRXt FTFl ^ XTFF if 1979 if 3XFFTFXT^ FTFt^FFH Fi 

f^ it) i 
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‘‘FIEFT (^E-TETEE) " T£T. tt. (^-WB) 

(EF HIRdWIkl fafarHI 3#cTT FWt Eft EF FT. TETEtSTR 
jftgihW ftf?EfESJTprE SOT EETEt 3fe<t>d EEcfcT, E’ TjftlSR 
WE EE T# 'SIsff ^ EEE Ef 2006 E 3T«7RT F7E£ WETSWH Wt 

Mil) I 

*T5ffi(f^)" EE- TTR. (flT^t) 

C EF TT^7 HIRdiyikl fsfEcEl 37#FT Ftst Eft EF FT. WOTtER 
ife^T fERftfWSS SET E*SEt EfedVd Ed^E, T&f$ E Uftl&FT 
WE EE 7# tCTSt' W EEE E 2007 E BTEET F7p£ WEIS ESR Wt 
E^Ft) I 

Efsp (EfaE>d JEEllJ^ldM) ” SE. ERR. (Efd<*>d 

(EF W HIRdiyikl MeRET 3E?ET Ftst Eft EF FT. SEEt^TR 
SFsEid SET W-id SfFSiET cbid'Ji, EE^ E EftREE 

WS ER 7# W$ W 7TEE E 2006 E STEET F7ftt WETS ESH Eft 
E^ Ft) I 

eIfRrt 7E- Ft- (ETjfo re Rft TOT fern) 

t 7PT fSETE) " (EF SET HIRdiyikl fEfSRET 3T^cTT FOTt Eft EF FT. EEEtER 

SPs^d fWEfEFITdE SET EttEOTF7 ^ts«bd EOd^, ETERd < S 
Sftm WE EE 7F FRl' ET 7TEE E 2002 E EEET F7TF WETS 
ESH eE sf FT) I 

TH E fFEdlHI" Ft TT 

C EF W EPEETWE "RfEEET E^ET FEE Eft EF FT. TRRtER 
EfFERT fEFEfEFTTdE SET EREOTF7 TtfFERT ETRTE, ETRREFT t) 
EftRET ETEf EE it 7?TET ET TTES E ) 981 E 3TEET F7PT E?ETS 
ESH Eft E^ FT) I 

TFEdJETFT fEfEEET 3T#cn"[FEE WETS TEE (2) E" 7OT E dfedRsId] E EET^E *'E^ 1%?EfE?TTdE’’^ ETEd, 
EET eMe ‘ HWfdE'JI E fm, 7T%E’ [FEE ERPfS 7EE (3) E EF E Efcrdfed] ^ ERFfa FEE EEfad EcFE 


“ET7F7 ETE E^E (fEE^) 


; i 

jEf^rt TemPie, 


“[fTER 

(TSTEfFT 


TE> EfeftTE 
T5ft EE fE?TH) ’’ 


iEETFRt fEiTH E feEdlHI 


EfEfe efij ETS, fdHfdfes RTFT ETEET, :- 


'‘klEET 3jrTE> EtsfEr (E.^EEtE fErTR) ” EE. (^^EF)e f^TH) 

‘ (EF EET ERTSTETET METrET ^ST FlEt Els EF E^T^ 

fEEEfEFTdE SOT E^ EfFETcT ETRTE, E^ E EfETyTE 
E1OT EE 7# WT ^ E 1976 E EEET FE^ EEETS ESH eE 
E^ Ft) I 

(E) EftEET'* EFEETETOT tEfETcOT EEfI "f.^EET E^ETS OTE (2) E" EE E Fpcrdfeld] ^ EEEtE “E^ ( ETTETOT fE?EfEETEE ” 
^ ETEE J -EfEE Efsfe EET eTJet ‘EETEOTE ^ fEE E^EE’ [FE^ STEPfs ETE (3) ^ EE E ^frrdfed] ^ EEPtE FEE 
E^rfEd EfEET TTfEfe ^ ETS, fHHfdfed "EFT ETEET, :- 


ETE EfelTR (TJSiEEtE lEiTTE) " 


EE. Ft. (TJ.SEEtE fETTE) 

(EF EET EFESTETOT METrET EF'dT FlEt Els EF E^T^ 
EvTEEE tETdfEFnETE TTOT E^ EfFETE EddE. E^ E EfE^ET 
WE SEE? tEET W EEE E 1976 E 3TEETFE^ ETEIS WH ETt 
E^ Ft) I 
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(u) ‘‘Tffarararo fafocar 3T#m"[w£ (2) 4 ^fiad] ^ 37^77 “sft tt^ fawfaawq" <£ 

771*7^, 3Tf?m Jlfafe 77«7T *fafa ' q<41*<u? ^ t^TTT [^£ 37^^ (3) ^ ^ 3 ^fcrlTO] ^ 37^T% ^777^ TUTfacT 

Jlfafe ^ TO fHRfato ^fter ^Ttrrn, 3T«7f^ ; - 


“^7327 37NT 


) ” -£\. TJTT. OAfeqiR 

W totttto f^f<*.^i ^ w tt^ 

favqfamtfq m 97) Afe+d '^51 T*S 

3 HfWfcrT '5TTRT "SR 7f? ^raf ^ 77«N Af 37^, 2007 3 37«73T 

"^feF Af fe^lW’ ^9lnq 

(^ ^ HWdiaiki r-df+roi 37#m irtft vfa $ft tt^ 
fq^ctfqyici'H gtO 9?) AIt^r ’^JTc^si H’S 5<-dl<.'^<i, 
*f 3Jf?TOT TO ^7 7# UR)’ ^ 7fa'*7 xf 2007 Ai 37*737 

"5^ TOTr^ TOf 3^ Tli Ft) I 


(-31) “TOTdTTO faf+TU! 3^TT"[W£ TOT^ ^*7 (2) # ^7 A[ "iRf^RSTa] ^ 3Rnfa "TO^i f^qkraiRq” ^ 

wrt, stfcrc Tifafe 71*0 ?tH^-*m'4)+oji sp^ofa 7<fa (3) Ararepaid] *£3?^fa 773f*ra 

ufafe 3? 373, fd^tVlfel ■aftsr *11^*11, 37*7^ : ~ 


44 WR*1 3 I^rVtt" 

(3F TT^ HMdiyikl M^c77T 37^77 3f3 3? TOt?7 

• f^ql^TRq m 3TTOd{ TOta, Ofw^ 3 # 1^1 

TO *R 7# URf ^ ^ 4 1981 4 37*737 "377^ TOT^ 
tjar 3>t ?\i tA) 1 


(^7) “TORTTO f^mr •37#f”[T7^' TOT^ (2) 3) TO 3 <jf^lfed] ^ TO*fa M SFRdHcT f393f3STTR3’’ *£ 

77rA, affim irfqfe 77271 ‘ M^f)^ u l ^ fHiT 77^FT’ [^ 3Rpf<r ^ (3) ^ ^7 3 ^ 37^ifcT <f7^ 

TTrfe TlPiffe ^ ^1^, PmfOlfelcl 'SfteT J?iu'lt, 37*7^ •“ 


“^R» l^fcT fq?R fek^)qi ” ^ ^M, 

(■m 7^ TJi^cTTTO f^o77? 37^77 ^ ^ qTfcfte 

f^f^rieR ^iTi TOfte TOte $ vftim 

TO ^7 7# ^ 77qq 4 1976 37^ ^7# TOT^ 

1 

“ 4fe fafen T^' TO^77 $ fe^TI" ^0qhn737T7 

(^ ■mroiTO 37 #t ^ ^rr^te 

fq^rf^?URq ^177 ^lc^lcbd Af^chR ®hiV)^, qilRl'+R ^ yRfl^ 
TO 7# URii ^ TRq Tf 1995 4 37«7RT ^77^ TOT^ 
TO7 qftiT^) l 


(^f) ?^“TOmTOM^c7Tf 37#c7T’ , [^#TOR s 7<f s 7 (2) ^ ■^’^ afcrffeR] ^ 3T7PfcT “^TWI ^ 

ttpt^, #07Tff^rfeTmr^^ wrq’ [^ 7 ^ 37 ^ 7 ^ ( 3 ) ^^7 4 ^ ar^pfcr^ 77 ^ T&ftm 

yfqfe ^ qK, fHRfcTfeRT ^qT, 37 ^ :- 
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sntor AfsfirM (wf^T 'Ft. rr (tfisraiT t^TH) 

(rf rr tfrft w<\ MrkRt a#cn Rft rf wi rM 

f^qfq^Mq STCT RfFR^I RRct^if, RrijTRR RfmTR 
RTRT R2 T# WTt ^ W R Rpf, 2007 T=f 3T«T^T RFPT R7R1R 
RRR Rtt R^ Ft) I 

sm AfeftH ( m »^Fft ^r)" t^r -gt, (rr *RRRt itR) 

; (RF tr^ RRqrfl WR f^fRcRl 3^Ft Fftlt Rft RF RFFhl TjfMY 

far^fasTdR igru RfFRRT rtt^r, rt^trr *f RfmrR 
RTRTRRTF 13TRf Rt RRR R f^TRR, 2006 3TRRT RRRt RRIcJ. 
RRR R^t R^ Ft) ! 

‘RFRrfl RTRT MRcRI 3^"[F^ RTR^TFR (2) RT RF R RfcRffed] Rt RRpfcT Iqg^raigTR " ^ RPR 
3Tf%TT Rfaf £ RRT * M4lRiR <£ %T RStW [F*t£ 3TRfa RTR (3 ) Rt RT A RlRtfecT] ^ STRrfa Rr£ RRfRrt Rfafe 

Rt WR, fr^lTclfea RFl W^fl, 33Rf^ ;- 


(z} fMr? 
3rf^R RfRf 

^ W ft* 


“tT^TRRfl 


ftRRfR 


(RF RF RMFI f^RTrPt 3Tt?RT ?tRt Rft RF RPR 
iwfastJMil RTR ^feTTcT FRHR fR^cRR^ft ■cf xrf?T^FT 
' FTRTRRRt 'mH ^ #1 R r<««U, 2005 R 3TRRT 2 r£ RRtTP 
FRR Rft R^Ft) I 


. [Wn^-12012/22/2008-RT. f. (RtftHI )R35HII| 

RT. RrftRT, mi RfRR 

, New Delhi, the 11th July, 2008 

S.p. 1844.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian medical 
Coijncil Acjt, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following farther amendments in the First Schedule to the said Act, namely:- 

I 

s Injthe said Schedule- 

(a) pgainst[‘‘Annamalai University”, under the heading ‘Recognized Medical Qualification’ |hcreinaf\cr referred to ns 
colqmn (2)|, after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to fis column (3)], the following shall be inserted, namely:- 



(c) against “padras University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2)|,[after th£ last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
as column (jj)], the following shall be inserted, namely:- 
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(2) 

(3) 

“Magistrar Chirurgiaq(Plastic Surgery)” 

M.Ch (Plastic Surgery) 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Thanjavur Medical 
College, Thanjavur on or after 1981) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Christian Medical College. 
Vellore on or after 1966) 

“Diploma in Diabetoiogy” 

Diploma in Diabetoiogy 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Chennai Medical College, 
Chennai on or after 1987) 

“Diploma in Anaesthesia” 

DA ‘ 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Coimbatore Medical 
College, Coimbatore on or after 1981) • 

“Doctor o f Medic ine( Pathology)” 

MD(Pathology) 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Dr. ALM Postgraduate 
Institute of Medical Sciences, Taramani, Chennai on or after July 1982) 

Diploma in Clinical Pathology” 

DC P 

(This shall be recognized medical qualification when granted by Madras 
University in respect of students being trained at Dr. ALM Postgraduate 
Institute of Medical Sciences, Taramani, Channai on or after July 1983) 

(d) against “Dr. MGR Medical University”, under the heading ‘ Recognized Medical Qualification' [hereinafter referred to as 
column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely:- 

(2) 

(3) 

“Magistrar Chirurgiae (Plastic Surgery)” 

M.Ch (Plastic Surgery) 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Thanjavur 
Medical College, Thanjavur on or after 1981) 

“Master of Surgery (Anatomy)” 

MS (Anatomy) 

(This shall be recognized medical qualification when granted by Dr. MG R 
Medical University in respect of students being trained at Christian 
Medical College, Vellore on or after 1966) 

“Diploma in Diabetoiogy” 

Diploma in Diabetoiogy 

(This shall be recognized medical qualification when granted by Dr. MGR 
\ Medical University in respect of students being trained at Chennai Medical 
College, Chennai on or after 1987) 

“Doctor of Medicine(M icrobiology)” 

MD(Microbiology) 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Madurai Medical 
College, Madurai on or after 1976) 

“Doctor of Medicine(Dermatology 
Venerology & Leprosy” 

“Diploma in Dermatology 

Venerology & Leprosy” 

MD(DVL) 

(This shall be recognized medical qualification when granted by Dr MGR 
Medical University in respect of students being trained at Madurai 
Medical College, Madurai on or after 1979) 

DDVL 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Madurai 
Medical College, Madurai on or after 1979) 
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“Doctor of Medicine (Biochemistry)” MD (Biochemistry) 

i (This shall be recognized medical qualification when granted by Dr. MGR 

Medical University in respect of students being trained at Slanicy Medical 
Col lege, Chennai on or after 2006) 

“Master of Sjurgery (ENT)” MS (ENT) 

(This shall be recognized medical qualification when granted by Dr. MGR 
Medical University in respect of students being trained at Slanicy Medical 
College, Chennai on or after March, 2007) 

“MafcistrarCjhirurgiae (Surgical M.Ch (Surgical Gastroentrology) 

Gas^roentrojlogy)” (This shall be recognized medical qualification when granted by Dr. MGR 

: - Medical University in respect of students being trained at Stanley Medical 

College, Chennai on or after 2006) 

“Doqtor of Medicine (Obst. & Gynae)” MD(OBG) 

i i (This shall be recognized medical qualification when granted by Dr. MGR 

I i Medical University in respect of students being trained at Coimbatore 

Medical College, Coimbatore on or after 2002) 

“Diploma inlAnaesthesia” DA 

I (This shall be recognized medical qualification when granted by Dr. MGR 

i Medical University in respect of students being trained at Coimbatore 

Medical College, Coimbatore on or after 1981) 

(e) agjainst “Njladurai University”, under the heading 'Recognized Medical Qualification’ [hereinafter referred to as column 
(2)], ^fterthej last entry and entry' relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
as column (3)], the following shall be inserted, namely:- 


“Ma^istrar Oh irurgiae (Surgical 
Gasjroentrojlogy)” 


“Doqtor of Medicine (Obst. & Gynae)’ 


“Diploma inlAnaesthesia” 


“Doctjorof Mjedicine (Microbiology)” MD (Microbiology) 

(This shall be a recognized medical qualification when granted by Madurai 
University in respect ofstudents being trained at Madurai Medical College, 
Madurai on or after 1976) 

(f)agt inst “Madurai Kamraj University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as 
column (2)], after the last entry' and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely 


‘Doctor of M' 


( 2 )__ 

idicine (Microbiology)’ 


(g) against “Si 
as colilmn (2) 
[hereinafter re 


dicine (Microbiology)” MD (Microbiology 

(This shall be a recognized medical qualification when granted by Madurai 
Kamraj yniversity in respect ofstudents being trained at Madurai Medical 
College, Madurai on or after 1976) 

i Ramachandra University”, under the heading‘Recognized Medical Qualification’ [hereinafter referred to 
, after the fast entry and entry relating thereto under the heading ‘Abbreviation for Registration’ 
ferred to as column (3)], the following shall be inserted, namely :— 


“Doctor of Mejdicine (Medical 
Gastrdentrolojgy)” 


“Diplotna in Physical Medicine” 


DM (Medical Gastroentrology) 

(This shall.be recognized medical qualification when granted by 
Sri Ramachandra University in respect of students being trained at 
Sri Ramachandra Medical College & Research Institute, Chennai on or 
after July, 2007) 

DPM 

(Th is shall be a recognized medical qualification when granted by 
Sri Ramachandra University in respect of students being trained at 
Sri Ramachandra Medical College & Research Institute, Chennai on or 
after April, 2007) _ 


Mttiti ft^iliJk tiilL t li t. 






3687 


['Will --wrz 3(ii)] 19, 2008/3flqi« 28,1930 


(h) against “Bhartilyr University’’, Ufider the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2)],. after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
as column (3)], the following shall be inserted, namely:— 

~~ ~m . T,,- .. b) _ 

“Diploma in Anaesthesia” BA 

(This §h8tl be recognized medical qualification when granted by Bhartihar 
University in respect of students being trained at Coimbatore Medical 
College, Coimbatore on or after 1981) 

(i) against “Calicut University”, under the heading ‘Recognized Medicai Qualification’ [hereinafter referred to as column 
(2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
as column (3)], the following shall be inserted, namely:- 


_ (2) _ (3) 

“Diploma in Clinical Pathology” DCP 

(This shall be a recognized medical qualification when granted by Calicut 
UfilVifsity in respect of students being trained at Calicut Medical Cot lege, . 
Calicut oti Qt after 1976) 

“Diploma in Physical Medicine Sc DPMR 

and Rehabilitation” (This shall be a recognized medical qualification when granted by Calicut 

University in respect of students being trained at Cali cut Medical College, 
Caiictit On of after 1995) 

(j) against “Mahatma Gandhi University”, under the headFng^ l ftecognized Mecfical Qualification’ [hereinafter referred to as 
eolurhn (2)], after ihe last entry and ehtry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)j, the following shall be inserted, tiamely:- 

( 2) ~~ ~g> " 

DM(Neuro!ogy) 

(This shall be a recognized medical qualification when granted by Mahatma 
Gandhi University In respect of students being trained at Medical Coilege, 
Kottayam on or after March, 2007) 

MD(TB & RD) 

(This shall be a recognized medical qualification when granted by Mahatma 
Gandhi University in respect of students being trained at Medical College, 
Kottayam Oft or after December, 2006) ■ 

(k) against “Kerala University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2)1, after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to 
as column (3)], the following shall be ihserted, namely- 

(2) ~ (3) ~ . 


“Doctor of Medicine (Neurology)” 


“Doctor of Medicine(TB & Respiratory 
Disease” 


“Magislrar Chirurgiae(Surgieal 
Gastroentrology)” 



M.Ch(Surgical Gastroentrology) 

(This shall be a recognized medical qualification when granted by Kerala 
University in respect of students being trained at Medical College, 
Tiruvananathapuram on or after December, 2005) 

]No. U120i2/22/2008-Ml-;(P-Ii)/Vo Ufij 
N. BARIK, Under Secy. 


II ^Tf,2008 


cRT.3TT. 1845.—TOJK 1956 (1956 102) ^ HR! 1 i (2) £RT 

fwfbfeil 3^7 TfTlft-H 3>Tcft i, 3T«1^ : - ■ . 


"35RT 3T^jqt t \ - 

(^) “ 3IP*J ^ “-RTO! WZ 3^” (^7T^ (2) ^ 

TFT ^ 3T7PfcT 3T%q yfqfe rT^I ^f?!Tr (3) ^^^77^0 ^ 


2551 GI/08—6 




36B8 


THE GAZETTE OF INDIA: JULY 19,2008/ASADHA 28, 1930 


[Part 11—Sec. 3(ii)J 



“ritsr sift 7F# (^RRzt)” rr. rr.. (IrtcI) 

(rf rrt ^rr^mr rtrt st&n ml Rfc rf rtfs r^t RfRRfM sm 

tw rt?*H fasrwsi sro Rrot RfFRTd wKr, Rftm rtrt rr 

! \ 7^t5TRr^wnl 1981 3 aTRRTRRBRKKHRrt Rf Ft) i 

‘'^jfTRrBTRl RR 3KilBNl) R fFBltRT” F).RB.3Tt. 

(RF RB TTT^RfT RRT l^fanRI 3?#?nFTRt Rf^RF 3TRI TT^T 3TTB 

t?R Rlf^L fRWTTFT SRT RTRt Afkcfr'd RRFtR, |<UIRK 3 Tjftm tjtRT RR 
7F W3TT ^ W4 R 1981 3TRRT R77B RK 3KR RTt Rf Ft) I 

"RlfFR RTF RfeffR (RIB TFT fafacRI) ” RR ^ (RIB ^ fRfRRRl) 

(RF RB RFRctf RRf f«Tf%c^?T 3T#?TT FtRt Rft RF 3TRT R^?T ^ftcrfltdt 3RB 
I tr«? Tlf^R, fRWRRTFT SRI RP|b RfFBB RTT#R, RvfB RfWR RTRT RR 

TF^^RRRit'1977 R RRRTB7TB RKKTRRltRf Ft ) I 

“Fi^anRfRfefirc (RRRfsra'R)" RR-gt (RRsifRWT) 

! (RF RRI RFRRT WR fafRicW ST^RT ifPTt RfR RF 3TFR R^RT 37TB 

FBR RTF^L fcRRRlST SRT RR.R). RfeRTB RRRta, fcRRfo 4 Rftm 7R 
RR 7^ 75TRt‘ R* W4 1978 R RT 3RRF RK 7?H R»t Rf Ft) I 

j (7f) " RR Ft 3TTT RfRRfRZt 3TTB FRR WRT, iRRRRIFT'’ ^ RTRR “RFRRT RIRT FrIRkRI 3T#RT’‘ fFR^ RRRTR 7RR 
(2)i^ RR|fTf^R] ^ 3RPfa 3lfRR Rfsffe RRT Fife ‘RRtRRB ^ fBR IIW' [ 17RF RTRTR77TR (3) ^ ^TTf R#R] 
R> ^^RptcT d^RT 7 TrFrr yfaF'Z Rt RK, Ti^fclFsicr BIST RTJRRT, 3TRfR :- 



_ O) __ 

RR. RR.. (fRRZt) 

(RF RR> RFRRT RTRT fRfRRRt 3T#cfT FRlt RfF RF RR Z) 5TR 3TR> 

tr^7Tf/?^ST, fRRWSTIRlRf^ RfRRR #>1, URT RR 

7# Wf 1981 R 3TRRTR7R7 RR3RR RftRf ^) I 

^t.RR.sn. 

(RF RRJ RFRRI WR fRfRRRT 3#?n FPft RfR RF TR zt RR \ftRfM 37IR 
trR RRRR, fRRRRTFT ^RT RTRt R^RR RT^R, t^ORK Rf?T^RT RTRT RR 
7F 75TRI ^ W4 R 1981 R 3?RRT-RR^ RR TRR ^ Rf Rj) I 
RR Ft (RRR fR^TR) 

(RF TT^ tirRcTI lirR fRfRRRT 3#FT FTRl Rf^ RF RR zt dRC OTRT 

FFR RT^R, tRRRRTST ^RT RTRt RfFRRT RT^R, fRRRRRTR Tf yfyim WR 
RR 7# TRRf ^ 7TRR ^ ^R, 2007 R R'RRT M RK 3KB Rft Rf Fl) I 
TR RR (57f7R TtR fRRB) 

(RF RFRRI R1RT fRfRRRT 37^TT Wft Rft RF RR zt RR RfRRfM 37TB 
FRR Rl'^R, iRFRRRFFT 'gRf RRBR BTc^RT 3TTB MPsBB RTIF^R, ^<7NK R 
RfTT^KT RFR RR 7^ €5TR) R^ 7TRR R ' : ^R, 2007 R 3TRRT '3R r F RK 3KB R^ Rf 

Ft) l 

RR Ft (RIRT’R fRtRRRT) 

(RF RR7 fTFRclT RTRT fRfRRRl 3T^cTT FRIT RfF RF RR Rt 3TR RfRRf^THt 3TTB 
IRR TRFRR, fRRRRTRT ^RT RRRB RRRTR 3T1B RfeRRT 7TR7IR, IrTIRK 4 
RfR^KT RTBRRTF Wl ^ 77RR R tRTRRT, 2006 R 3TRRT RRB RK RRB R7t 
R? Ft) I 
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1, ftrz7 sm Afefan (^rr? Arih) ” 


“FTR5R sm AfefA (RTd Al fafowi) ” 


“FTR37 3TRT j}fefA 


“FIR37 3TPR AfeftH C^'WRH)” 7*1 Ft ( Ar 77TTRR) 

(RF T£R7 yim fafActHi 3 tAt A A Af RF RR Zt 3TT7 STF? 

rt?Ar, Atrrrtfi frt frrrt rfAr w AFRd TAAf, 3 «mi< A 
rA^TR RJRTRR7F wA A 7TRR A 2007 A 3T8TRT Z7TA RTF RFH 

At^lA) I 

l, FTRZ7 3TTRT Afefen (^JRRT Ar*1H)” ^ T^t (T|RRT 1R3TR) 

(RF ttptrt srcr fafAcui 37#m AA rA rf tjr A am fi#3 sm 
TRf^f, fo^R T F ! IRT 3TRI Afe*d RFAr ArTTMRZRR A RfWT 
RTRTRRtA "BtA A 7TRR A ^TTi 2007 A 3T«TRT ZrA RTF RFH At R^ A) 

“FTRZT 3TTCT 4fef*H (RTd A*T fafibW l) * RR ^ (RW An .far+WI) 

(RF RFRF1 RRR fAfAcTfl 3TAn AA rA RF RR A 3TR ^jAAAA 3RRT 

t?*T , faafRRTS! FTR Xg^T AfWd RRAr, Rvjd A RAW RIRT RR 
A 73lA A 7 TAr A 1977 4 37RRT Z7tA RTF TO At R^ A) I 

“ftrs 7 3mqFr j}feftw (^reAcwaft)" A RR (to#zAwA) 

(RF RR» RRTdf RIR! AlfAcHI 3#cH FtA rA RF RR A 3TTC ArAAA 3RRf 
TRsAr, fRRRRTF! ^RT 3TRJ AfeAd RFAr faviraiMZRR A RAW 
RTRTR* A^lA A7TRR A^dll 2007 3 3?^ ZTlA RTF RF1R At R^ A) I 

“FTRZ7 3TRP AfeftH (RTd 'An faf+rRT) ” RR lA (RTd An fAfAcHl) 

(RF RRT RFRFT RTRT fAfAcRT 3T^tTI FRft RfF RF RR Zt 3IR ^qf^fz) 3fTR> 
■frR ‘Rl^Sf, fsRRRTST FR^ RRRl Afe+d RiR^3f, Of^mn A RfZISPf RTRT RR 
7# 75TR1 ^ RRR A 2007 A 37RRT RTF RFH rA M Fl) 1 

“ cRRT Ar ArF Ar tq^iH RR ^3 4A'd 

A fe^ RT" (RF ^ HRdiyi^ f^rRI 3#FT FRTt Rfc RF RF Zt 3TR ^WAzt 3TFF 

■frR fRRRRRTf FRT RRFT AfeRTcT RTR^T, TsRRTR A yf?l^FF Rp<j qBR 
7# W$ ^ 7TRR A 2007 A 3T«TR1 ZR^ RTF RFH rA t^.F^) I 
"R7 jfR ttA vft ARfR?TR A fe»dW FtAlAT 

(RF RRT RRRdiUlM MRrRT fAA RfF RF RF zt 3TR ^ArAfA 3 FR7 
■fcR 7 TTfAr, ^RRTRTFT ^RT RnlAAA 5<rdlZ>^z 3RRi AI^Rid 7 TT?Ar, RTRiZRedt 
A RfTT^T TORR7A WA A 7TRR A ^T, 2(M>7 A 3TRRT ZRA RTF RFFT Al 

r^A) i 

“^FTRZ7 3TP7T AfefflR ( ARR fA?H) " XR 'A (rAr fR?TZ) 

(RF TTRT HMdlJJM fAfArRT 3#RI AAA RfF RF RR A 3TR ^TRM 37FF 
tRST TTTFAr, fRRRRTFl ^RT R A AfeRRT RFAr, ^fIR A RfA^TR RIRT RR 
7# 75 iA* A 7TRR A 1978 A 3 T 8 }RT ZrA RTF KR RA R^A) I 

(R) “iRRTR 3TR[fARR 7T7RH (77R fRZRfRUTdR) AFRRTF” A TTRA '‘RRRRTRTRT (AfAcHI 3#cfT" | FTfA RZRTR 7RR 

( 2 ) A^rATTFtAR] A strtAr 3AAt AAArrt AHrt'AArrr AfA^ AArr’ [frArtrri 7 rr ( 3 ) A^RATfFfAcTl 
A striAct "RtA tMrr ArAz A rif, fAAdlw Aft rfrtt, strA; :- 


“ cRRT At AtRTR, TfRR At fRRH At ^3 

AfAAAr” 


"R7jfA A At A fam A fe'dAi” 


“OTR 3TTO AfetAr (Arr fAn)" 


“RT7Z7 3TFF 7TAA (3T1A A tAlR) " 


A- A- ( 3A«t AfAm) 

[RF A RRRd TRT M Alfa^l l 3 TAt AArARF fAm 30^^IH 7TF7H (7TR 

AAAirr) frt Pm ^ttAAh tttrr, Ifttrif A AAff wr RR A 
75TRf A AA A 3TRA^, 2006 A 3TRRT Z7lA RTF RFH At A Aj l 
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(K) “ $ #f#RT TTTRTR (TTR 1#NK” ^ Wf fFfaoHT RFRT” [F7# R7RTF 

TRlT (2) # RR T#%] ^ 3RR# 3T#q ##2 rT&TT ## ‘RR#RJ| ^ f# Wl# RTRTR Tr# (3) 

TR1#J] R>j FT# TlVf# yfaf^ # «<R, f###sR #si WRR, FfS# :— 


U RTRiTl , 3RSRf?L :— 


h|fP'R FjfRf# (■ 

F*) ,t 1 


f#t 3tt^ m^Rjh (rtr for Mrfttt) ’’ 


RTfa TRTT£|R ^ rs#W’ 


FT#T 3}# T^fefcR (#RR fRRlR)” 


FT^T 3TRf -RfefRR (TR 


(^.) “Rf?RR RRTPI TRTT«R teR # 
# RR ft TRf#T] # FPR# 3## R#fe 
T#R?T RfR# R7 RR, ### 


RR. # (^ T#ft) 

(RF 9F 7 RPRRTRFR f^rf^RoFTT 3#TT F# Rft RF 3ft R#?RT 3T#RRPT TTTRH 
(T7R f^cffcj'aia"^) UR Ft RR#RT 3TTRf#TR TTTRff, ##% R RfPT*F°T RPR 
RR TF 75# ^ RRR R #, 2007 R 37RRT FT# RR 7RTF Rrt # Fl) I 
PR. # FR (TjRIRRT/^f^prf;•# TRTR) 

(RF TR7 RFRcTmPR fF#cRT 3#P F# tr *ft ^'gp^fT R#RRR TTTRR 

(TTR f#qfc|R|clR) UR # Rct#q< 3T##TPT TTTRR, fcIRj^HfcT R yHflST 0 ! RPR 
RR # # TTRR R RTR, 2007 R 37RRT FT# RR TRR R?t M #) I 

PR Ft (RTR TfR fR#rT7T) 

(RF TRF RPRURPR fR#?TF 3R#RTT F# #R RF Ft #I#R7 37Pjfi#H 
(TTR fRPRfRRTRR) UR R#R RfFRTR R#R, RRj<F 3 RfPTSRT RTTRT RTR RR 
75# # RRR ^ (977 -q 3TRRT ft# rr RFR # # #) I 
FtRtP/R 

(RF TRP RPRclIRPR MRcRT ST^cfT TTTt Rf? RF 871 ^Re^R 3Tigf^TPT RTRSRR 
(RTR t^fFUTcTR) URT ^R Rfe^RR RTTRF, or|r R RfRRR RFRT RR RF 
F5T^f ^ RTRR ^ 1977 3 R^TRT FRTR RR RRR RI? Ff) I 
RRT Ft ( f^RIR) 

(RF RFRRWRT fRfRRRR 3#R FFR RfR RF Rt RRRFRR 37I^RH RTRRH 
(RfR fR^RfRWTR) ^TR RRT.Rt. Rfe^R RTR^R, LfRRfd R RfR8RT RPR R7R 
R# RIFt' ^ RRRR R 1978 ^ RRRT FRR RR TRJR RTl R^ Ff) I 
RRFt (RRRRTFTRT) 

(RF RF’ RFRFIRTRT fRfRFRR RpcTI FPlt RfF RF RRHRRR RTRRH 

(RTR tR?Rf^ITRR) ^TR Rt RR^?RR 'RTgf^THH RTRRH, fri^HfR R RfR^-RT WR 
RR ji RRRI ^ RRRR irf, 2007 R 3RRRT FRT^ RR TRJR R(t R| Ft) ! 


?RfRWR, RjlRRR'F” R7 RRRR “RFRFranRT fR%?RR 3T#0T” [FRW R?RR RRTR 
RRT ?MR7 ‘RRtRRRI ^ fRR WRl’ [FT^ R7RTR, RRTR (3 ) ^ ^ RR#R j 

SIR Rfej RTRRI, 3RRf(T :— 


FTRFR 3TFR) RfetflH ( RRR fRRIR) f ’ 


RTRER 3RR7 


RR# (RR 


F1RER SRRj ^fefRH 


RRT # (RRR f#H) 

(RF RF 7 RFRRIRIRT fFfRRRTI 3T#T FRRt Rf^ RF RfFRR RRTef RRTPR t#H 
fR^RlRWR UR R#TR RfFRRT -+IUF, RRRH R RfWR RPR RRR RF FTR 
R/ RTRR ^ RFRRt, 2007 R 3RRRT FRRiF RR 3RR # # Ft) I 
RR RR (RtRFRFRR fRFR) 

(RF 9F 7 HM-RdlHl’-d TrLFcRII 3#RT Fpft Rf^ RF RRIR RRTR2R IrFH 

fRFRfRWTRTR UR R#H #FR7R R7IRR, R#TR ^ Rf^TW RPR RR # WZi 
^ -RRR R 3T^R, 2007 3 3RRRT FT# RR 7RR # # Ft) I 
RRFt () 

(RF RF 7 RFRRIRPR fR#rRT 3T#7 FRTT RfF RF OfFRO #TeT TRTPR tRRR 
t#RfRFFRTR UR R#TR Rf#7RT RFcTR, RRhm R yf^l i 3T 0 T RPR RR 7F 7JTRT 
Rt TTRR ^ 3R#, 2007 ^ 37RRT FT# RR TRH # # Ff) I 


,1 ( l>4Rt" w MiHB*H<fl'r !, "P ' 
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■ TOT im TRffi (sftw Tin fasiH) M 


^ ifefTH (RJR im f^JR) " 


**■Wi 3W ifFfrm V ^ran) ” 


“TOT 3W TTfft (TP5ft Tlntn?R)" 


“FRRT 3?pf> ifefTR (3RjJtf Tin flraH) " 


“TOT 3TR> TT# " 


U ZF&X 3W AfefTH (T^ ^ 
fnfm?m) M 


“FR£T <sm ifefTR Cmrt T^Rl farnn)” 


“tFRFT 3w 4fefTR (t^ WflJjrfaF 
fir^o ” 


3TPP ifefTR (TT^TTFRl) “ 


“•srst sm ifeTfR (7TT^f^nTteR)” 


Trq^ (3TfT*TTmteR) 

(nF ^ TORTmm fateowr 3T#cTT fH nfF nF nftnn nmR rron f^TR 
fq^qfqyieiM fttt ninR 4fen>R mrrin, nimn n yfvi^m mm mr tf Tjmt 
$ W* i 3^R, 2007 i STORT -3TRt RTF KR mt ^ Ft) l 
nrcst (ntRTlnfn^R) 

(nF nRRTmm f^fem ar^fm Ftit nfF nF nfrnn nnTR fnmn 
ferenfnaiRn £Ri 3m.nt.nR ifen?R nF#a, mtonmn i nfmsm trw 
wH $ T$n a 3^R, 2007 i R8J3T TO# RTF 3RR nft nf Ft) I 
TWit (inn ten) 

(nF Tj^ir Hi^Mdiyt^a fnfncrn 3f^r ilnt nf^ nF nftmn n'nmt mrrsn fnmn 
f^crfNcrTsrrq 3 m 3m.nt.nR ifenmt mrntn, nfommn i nfmsm mm nRi# 

BRf ^ T^n i 3^R, 2007 i R8RT 37# mF ^R nft # Ft) I 
TR T3^ (3ft it nt) 

(nF n^ Hiwfiwjvi fnfnRW 3#m Ftnt nfF nF hIV^h wm 7nTT«n fnmn 
f^affaejfci^ fto 3m.nt.nR nfFnRT nmtn, mtnRRcn i nfnFRi mm nR tf 
■ pr^f <# fin f 3j^ ( 2007 i mnm m# nrc trr n^f n^ i 

(nF tj^ TORiwm fnfn^nr 3#n fW nfF nF nt?nn ^rr fnnR 
tn^nfsrBTRn urn 3m.Rtn>r ^fenRr nrfRnmr 3 mm nir tf 
w$ $ t^V ^ 3^r, 2007 3 3t«mT wt nrt n^ f 1) i 

(^Rt) 

(nF^ tort mm r^fc-w 3 ^ft fW nfF nF n^Rn *rir Tron fn?R 
Psi^fqtiici^ Fm 3nr.Rt.nR i^n>R nirntR, nftRnmn nfnsm mm nR r^ 
mnf ^ ^f 3#R, 2007 * 3T«rm rk trr ^ M ii) i 
xm (T3^ ^ ^Tn^rfnm fnfnRTrr) 

(iff n^ nirnnimm fnfnRm st^fi Ftnl nfF nF ntrnn nmR rmr^n fnnR 
ftj^PngjfR n OfenR n 5 i^R, mlcRROi ^ nfn^m mm nr rf # 
rmn -cf stJr, 2007 ^ 2 R«rm rk xrr n^tn^Ft) i 
nn^ft (mrtr t^fi two 

(r?f MPRijfim Mnrcm 3T#m Ftnt nfF nF nf?nn rrr mrr«n fnmn 
"gm nnirt Af4^R mr^R, mf^fRo ^ mfn^im mm °fr tf 
■ smf ^ tN^ 3t^r, 2007 ■*¥ nK xrr nrt nf Ft) i 

rm (t^ it n^vrn^rfmF f^f^ow) 

(nF npRimm fnfnRm Ftnt nfF nF nfimn rfir Tnrrsn 1n?R 
fcivnln^rrn s'^i nri nPFnci nn^n ( mfSrfRn ii nfnsm mm nR tf 

wH is if 3 ^r, 2007 i 3rnm rt?^ nrc irr mt n| Ft) i 
TTq ft (#FF1FTR) 

(nF nn* n^nFimm fn^F^n 3 t^fi fHt nfF nF nfrnn nniR trit 82 ? fnRH 
f ar?nfe ?Rr n fto mi nmR ifemR rnmn, n ntm^n mm mr tf 
■^ f $ Tmn i 3 t^r, 2007 i mnm ft^ rtf trr mtnf f!) i 
T( q Ft (mir fmm fnmn) 

(nF nn> nrnFTmm fnfmrnr 3T^?u Ftnt nfF nF nlrnn nnw rmrsn ■fn^TR 
^nfi^Ri n Fm mi nnrR nfemR nmtnr, mWrnn n mm mr tf 
igrif # ifin i 2007 i 3tnm rtf ttfr ^ nf Ft) i_ 
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(2) 

(3) 

" f^#TTT " 

7ft 7F#) 

Tp^riiyikj 'N^rr 3 t#ctt #ft nf^TT f^tpt 

ST7T f^f^TT 1?T^T 3PJ7P4H tflcTAdm ftf 

■Rf^T^T ^7 7# ^ WJ ^ snfo, 2007 ^ ^ 

T? F1) 

(^p °Kld<T>l(n ^ TUP"-) Hl^ai^lHI 3T#?n" C^TRE Tcf^f (2) ^ ^ 

3Tt^ Tjferfe ct^tt ^ ( 3) 7 ^ R tr^pt) ^ arrfa THfad 

flfaftfc ^ fan (<H few ^ftel ^IFpTT, 3T&lfc[ 

-i-i_!_ 

(2) 

(3) 

jAfef*H ( ^[hp^ c<h 1) 

i « 

(77FTPJ fafarHl) 

("RF viTtfcTl l^Fft URT 

7T7S3H, '4* 5lf7t^T TITO ^7 7# "SRft Tt 7R*I R 

] 973 ftf 3?8^T ^ TRTT Rf Fl) 1 


[7T. ^-12012/22/2008 -TRI. f (Tft -]])fi§& - »] 


TpT. 3TRT 


New Delhi, the 11 th July, 2008 

S.O* 1845.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, jl 956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely:- 

In tlje said Schedule - 

* 

a) against “Andhra Pradesh University of Health Sciences, Vijayawada”, under the heading ‘Recognized Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
‘Abbreviating for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 

| (2) 

(3) 

“M ast^r of S ufgery( ENT)” 

MS(ENT) 

(This shall be a recognized medical qualification when granted by Andhra 
Pradesh University of Health Sciences, Vijayawada in respect of students 
being trained at Gandhi Medical College, Hyderabad on or after 1981) 

“Diplopia in laryngology & Otology” 

D.L.O. 

(This shall be a recognized medical qualification when granted by Andhra 
Pradesh University of Health Sciences, Vijayawada in respect of studams 
being trained at Gandhi Medical College, Hyderabad on or after TAW) 

“Docloir of Me)dicinc(Paediatrics)” 

* i 

MD(Paediatrics) 

(This shall be recognized medical qualification when gwxtcd-by Andhra 
Pradesh University of Health Sciences, Vijayawada twr^pect of students 
being trained at Kurnool Medical College, Kurnool on or after 1977) 

“Doctor of Medicine (Pharmacology)” 

MD( Pharmacology) 

('fhis shall be a recognized medical quail f3*alion when granted by Andhra 
Pradesh University of Health Sciences; Vijayawada in respect of students 
being trained at S.V. Medical Ccfl*%e. Tirupati on or after 1978) < 

h) against “NTK University of Health Sciences, Vijayawada”, under tjtt heading ‘Recognized Medical Qualification’ 

|hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ [hereinafter referred to as column (3)j, the following shall be inserted, namely:- 

(2) (3) 

"M as tell of Surgery (ENT)” 

MS(liNT) 

(This shall be a recognized ; niodi«art qualification when granto^W^^PFP 
University of IIeaR^[/9w*Mwies' Vijayawada in respect ofstucft^itS being 
trained at Gandhi Medical College, 1 lyderabad on or after 1981) 


t It* 


H * " 


I 


mMM**"* 
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(2) (3)_ ' 

“Diploma in Laryngology & Otology” D.L.O, 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Gandhi Medical College, Hyderabad on or after 1981) 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Gandhi Medical College, Secunderabad on or after June, 2007) 

“Master of Surgery(Orthopaedics)” MS (Orthopaedics) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Deccan College of Medical Sciences, Hyderabad on or after 
June, 2007) 

“Doctor of Medicine(General Medicine)” MD (General Medicine) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Deccan College of Medical Sciences, Hyderabad on or after 
December, 2006) 

“Doctor of‘Medicine(Biochernistry)” MD (Biochemistry) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Deccan College of Medical Sciences, Hyderabad on or after 
June/July, 2007) 

“Doctor of Medicine(Nephrology)” DM (Nephrology) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Andhra Medical College, Visakhapatnam on or after July, 2007) 

“Doctor of Medicirre(Paediatrics)” MD (Paediatrics} 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Kumool Medical College, Kumool on or after 1977) 

“Doctor of Medicine(Gastroentrology)” DM (Gastroentrology) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Andhra Medical College, Visakhapatnam on or after July, 2007) 

“Doctor of Medicine(Paediatrics)” MD (Paediatrics) 

(This shall be a recognized medical qualification when granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Mamta Medical College, Khammam on or after June, 2007) 

“Diploma in Dermatology, Venerology & DDVL 

Leprosy” (This shall be a recognized medical qualification when granted by NTR 

University of Health Sciences, Vijayawada in respect of students being 
trained at Mamta Medical College, Khammam on or after June, 2007) 

“Diploma in Gynaecology & Obstetrics”. DGO 

(This shall be a recognized medical qualification when;granted by NTR 
University of Health Sciences, Vijayawada in respect of students being 
trained at Kamineni Instt. of Medical Sciences, Narkatpally on or after 
June, 2007) 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

f (This shall be a recognized medical qualification when granted by NTR 

University of Health Sciences, Vijayawada in respect of students being 
trained at S.V, Medical College, Tirupati on or after 1978) 
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(c) against “Nizam’s Institute of Medical Sciences, (Deemed University) Hyderabad”, under the heading ‘Recognized 
Medical Qualification’ [hereinafter referred to as, column (2)], after the last entry and entry relating thereto under the 
heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:- 


‘‘Miaster oiSurgery(Orthorpaedics)” MS(Orthopaedics) 

(This shall be a recognized medical qualification When granted by Nizam’s 
Institute of Medical Sciences, (Deemed University) in respect of students 
being trained at Nizam’s Institute of Medical Sciences, Hyderabad on or 
after October, 2006) 

(d)lagainstj “Sri Venkateshwara Institute of Medical Sciences, (Deemed University) Hyderabad”, under the heading 
‘Recognized Medical Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto 
under the Heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, 
namely:- \ 


■‘M^gistrarjChirurgiae(Neurosurgery)” M.Ch. (Neurosurgery) 

i (This shall be a recognized medical qualification when granted by 

i Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 

respect of students being trained at Sri Venkateshwara Institute of Medical 
Sciences, Tirupati on or after May, 2007) 

“Magistrar <phirurgiae(Urology/Genito- M.Ch. (Neurosurgery) 

UrinjarySurgery)” (This shall be a recognized medical qualification when granted by 

Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 
respect of^tudents being trained at Sri Venkateshwara Institute of Medical 
Sciences, Tirupati on or after March, 2006) 

“Doctor of ^ledicinc (Paediatrics)’’ MD (Paediatrics) 

\ (This shall be a recognized medical qualification when granted by 

Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 
respect ofstudents being trained at Kurnool Medical College, Kurnool on 
orafter 1977) 

‘’Dipjoma injChild Health” DCH 

’ ’ (This shall ; be a recognized medical qualification when granted by 

I Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 

respect of students being trained at Kurnool Medical College, Kurnool 
i ' on or after 1977) 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

: ; (This shall be a recognized medical qualification when granted by 

; Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 

respect ofstudents being trained at S. V. Medical College, Tirupati on or 
after 1978) 

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

( (This shall be a recognized medical qualification when granted by 

Sri Venkateshwara Institute of Medical Sciences, (Deemed University) in 
? respect ofstudents being trained at Sri Venkateshwara Institute of Medical 

t 1 Sciences, Tirupati on or after May, 2007) 

(c) against “Mjtost Bengal University of Health Science^, Kolkata”, under the heading ‘Recognized Medical Qualification' 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration* [hereinafter referred to as column (3)J; the following shall be inserted, narnely:- 


'* Doctor of jyiedicinc (Paediatrics)’ 


“Dipjoma injChild Health’ 


edicine (Pharmacology)” 


“Doctor of Medicine (Anaesthesia)” 


'Doctor of Medicine (Pharmacology)’ 


MD (Pharmacology) 

(T his shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect ofstudents 
being trained at Burdwan Medical College, Burdwan on or after February, 
2007) 




t 


. mw | m »>« 
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(2) 

(3) 


“Master of Surgery (Anaesthesia)” 

MS (Anaesthesia) 



(This shall be a recognized medical qualification when granted by West 
r Bengal University of Health Sciences, Kolkata in respect of students 

being trained at Burdwan Medical College, Burdwan on or after April, 
2007) 

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at Burdwan Medical College, Burdwan on or after April, 
'• 2007) 

“Master of Surgery (Orthopaedics)” MD (Orthopaedics) 

(This shall be recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at Burdwan Medical College, Burdwan on or after April, 
2007) 

“Doctor of Medicine (Paediatrics)” MD (Paediatrics) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at R.G. Kar Medical College, Kolkata on or after April, 2007) 

“Doctor of Medicine (Pharmacology)” MD (Pharmacology) 

V (This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at R,G. Kar Medical College, Kolkata on or after April, 2007) 

“Master of Surgery (Obst. & Gynae)” MD(OBG) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at R.G. Kar Medical College, Kolkata on or after April, 2007) 

“Master of Surgery (ENT)” MS(ENT) 

(This shall be a recognized medical qualification when granted by West 
. Bengal University of Health Sciences, Kolkata in respect of students 
being trained at R.G. Kar Medical College, Kolkatta on or after April, 2007) 

“Doctor of Medicine (SPM/Community MS (SPM/Community Medicine) 

Medicine)” (This shall be a recognized medical qualification when granted by West 

Bengal University of Health Sciences, Kolkata in respect of students 
being trained at N|edical College, Kolkatta on or after April, 2007) 

“Doctor of Medicine (Anatomy)” MD (Anatomy) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at North Bengal Medical College, Darjeeling on or after 
April, 2007) 

“Doctor of Medicine (SPM/Community MS (SPM/Community Medicine) 

Medicine)” (This shall be a recognized medical qualification when granted by West 

Bengal University of Health Sciences, Kolkata in respect of students 
being trained at North Bengal Medical College, Darjeeling on or after 
April, 2007) 

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia) 

(This shall bp a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
, being trained at North Bengal Me dicalCo liege, Darjeeling on or after 

April, 2007) 

“Doctor of Medicine (Physiology)” MD (Physiology) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at North Bengal Medical College, Darjeeling on or after 
! April, 2007)_ • ' 
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“Magistrir Chirurgiac (Neurosurgery)” M. Ch. (Neurosurgery) 

(This shall be a recognized medical qualification when granted by West 
Bengal University of Health Sciences, Kolkata in respect of students 
being trained at Post Graduate Medical Education & Research, Calcutta 
on or after April, 2007) 


(0 against “Calcutta University”, under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column 
(2j>], afteftthe last entry and entry relating thereto under the heading‘Abbreviation for Registration' [hereinafter referred to 
asjcolumrl (3)], the following shall be inserted, namely :— 


“poctor ojf Medicine (General Medicine)” MD (General Medicine) 

; ; (This shall be a recognized medical qualification when granted by Calcutta 

: University in respect of students being trained at Vivckanand Institute of 

Medical Sciences, Calcuta on or after 1973) 


[N o. U-12012/2 2/2008-M E(P-I I )/Vo 1.11] 
N. BARIK, Under Secy. 

: 12 2008 

^rr.OT. 1 846,—■angton Yto arfplwi, 1956 (1956PTT102) m 11 (>2) m to 

■^TiOTT fT TOTT TRTTR ftPcffa 3n^5TPT ftto ^ WT?f TO W^Vcf TO 3#4fWT 3ftJ?[4t 4 W&W 

ftrifffefe. aflr TOt i, 

TO Trap? 3T3ft[4t 4 “ TwftftW ” psp gto 7f4f4ft yf4fe4l ep TIP " M'lTTR 4ftlcT TT7IH 

toOT, r. Tto" toft ^TTtpn to "torr wim ttop fee totoraro, torom, r. thtpi” rt 33m 
“frftoe ton ” TORfwr ( 2 ) ^ 4 'stoftsRt] ton ^ toto rrt 

(3) 3^R 4 torfeft], ton R7 tofa ftofffcT to: TTTfto fto TOT 3T«tf^ 


I4f4cftl ton 


%R TisbM 


4q<fH 3TTRft ftfsfto 175 5tTT Tt44 

if ftomr 

y^ to to 4 r ft ftoton 

to ton 4S ftoto 

3Ttom Itof 4 fewn 

4 fstoi 

toh to m toff 4 feto? 

ftotoj, (totzn torn toft) 
arm tofto (nm to Itor) 

^trrr 3tttt tfeto (torn tofror) 

3TRT fttfgftH (TlftTRJ faftoftl) 

^Rk 3TPT 4fefto (TRjfcT T^cf fa^R) 

3tff tefto (to to ftor) 

'Sic+tiK arm (sprto ttr *c|U'il to) 

tot TOtoffi (TO-ftrtotofftitoi4)) 

wm 33FT 3*44 (3TTRPR TOT fafaTcHI) 

ftito arm 3^44 (yTjfci pr w[ 3fft 

T3TR3;.'iW3|4d ton) 

3TFF to# (3TfT«TTPT ton) 


PTf-4t.4t.Tft. 

4t T 
4t 4t 3TI 
4t. 3ft. 
tst, 3ft4f. 

4t. Pyi. aft. 

4t. etTTt^t 

TR. 4t. p^- (4t. 4t. Tft-) 

Tft. 4t. ( c^T fftt f4?TR) 

Tft. 4t. (^flto ItorftT) 

Tft. 4t. (3JlftF9 ftorftT) 

Tft- 'St. (3Rjf?T tof fftT ftol) 
Tft. 4t. (WT 4ft fftfTcft!) 

Tft. (totft T^' 5l ^4t fftr) 

Tft. Tft. 

Tft. P3T- (?R^T fsrtoftT) 

Tft. Tft. (ftplfft Tft TTt fftT fto 7 !) 
Tft. Tft- (4? fcfjnft) 

•qnq. T3T- fftT toft) 
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RRcT RH W 19, 2008/3TFW 28, 1930 



flWZ fR%cR[ V&ui RMt R Tjf^ER xm&l f^TH t^RfRRTcR, cbVl+ldl, Rf?RR RRTef ?RT RfeiFcl WR, 

, R. 'RTiRT 3 Rf^TSRR WR RR 7I> TJTRt Ri RRR *¥ RRH R>t R^ ITll) 


(2) (3) 




^tRRR W T^fefcR R5 ^RRT 3RRT TT^rt RR.4t.Rt.RR. 

1TRRRIRTR if fg^ilHl 4t IT 

'S&& 3W R'f^iRR (RTRI-R TrIrkRI) RR. 4t. fRTRRT faP+cRl) 

IRR^ 3TFF APipRH (SIR Re? *RRRt 4 r) RR 4t. (^ RR *RRRt ftR ) 


iRKT 3TIRT (RIHM %RT) RR. 4t. (RIHI^ WR %RT) 

iRRR 3m-&M (STl^T^R fa^H) RR. RR. (3jf*8T RR fRRTR) 


3T#cTfR FtMt rIr 4 M'fRRM RRTd RRTRR f^RR fRMp^l'c^, ^B^JTcn, RfRRR RRTd StR 3TK. 4t RR. 
RT, R. 4 J lid 4 Rp?lStfR RTR RR *5l4t 4t RRR if R>t Ri? 4tl) 


(2) (3) 

■^Rd< 2TPR TrfefRH RS RRRT ^|R7 ^4<1 

RR.Rt.Rt.RR, 

■R^rttot r fsviim 

Rt r; 

RRrR <RFf5' RfsP^M ( RlHI'R f^f^RRI) 

RR. iR. (RIRRR fRfsFRRT) 

ZFRX 3W RlRlRR (TRJpT RR R?t TW fRRH) 

RR. Rl. (3RjfR TtR Rr fRRH) 

-BTRi -AfsftH (^RTdR RR J^RRt tW) 

RR. Rl. (-^rtRi rR j^rr! tW) 

RTF^ 3W qi^rt (RHM ^ %RT) 

RR. RR. (RTRRR RTRR tRRTT) 


ui-RdiyiR! WfRRI WdlH ^PTt.'RfR 4 hIVRR «Rlld ^RTPR f^RTH t^FRfRSITdR, ^^WTcTI, yfYRR -Rlld gRT ^id c bicil ^Hd 
RiTHR, ehld«hl'rU, R. RRTd R RftTfRR RTRT RR $5TRl R> RRR if y^H R?t r| 4tl) 


_ J2) ___ (3) _ , _ 

RRRTC 3W ifMwf RS WR -W R^ft- RR.4t.4t.RR. 

R^RRTFRR R fsm'lMI , 4t R 

HpR^K P^lPly Tq^q fRfRTcRI) • RR. 41. R/R. ('MKrl TTRR fRfRRRT) 

RFER W 4fefRR (RTRPR f^rfchC’HT) RR. 4t. (RTRRR f^f^RTT) 

3W itfefRR (RRfa RR 4 r 14?fH) RR. 4t. (R^fR RR M 4 r fRRR) 

RTF i4tfRR (RT<R TW fEfcRl) RR. tf: (RM 4r f^RRT) 

3TTtfr ( ^RRlR TTc{' fRj) TJR. ( ^RRW ^ a wf) TRT) ; 

TTPFR 3T14i (TPTR? fsfr^l) TR1, TTR, (yiHI'^l TlrR Is^^ll) 

RTRR 3TTTriT^fl (arf^Tfrfa^) V?f. ( 3lf^ TRT f^TH) 


3f$m( #ft Rf^ if Rf^TC RW vmm f5|^H 1spg%n?Rl, +><?l=h!dl, 4f5)-cm RnTd STO.HldWH IR^R 
MPs'+xn <+>V. , l c hidl, R. RRIeT "^f ^15^ "SITRl "^R ssi^ft ^ ^f y<]^ "^tl) 

(2) . (3) 


RHi x| fsm’ini 

3n^,f%H R flkik (?Rft TR=Tf f^TH) ^ ^ ’QRT # (-?RtT T^TT feFf) 

3TP]f%5TH R fsr^flRT (f^iTH) «fl ^ T^R # ( if^f f^f ) 

SlTg^TR^f 4 V*f T^R RTt (?RtT f^RII f^JH) 


l^fR r fs^m 
d RWTRfT^rt R fSWTl 
] fR:^PT ^i fe^cflRi 


TlRRd 
^t. RT. Rt. 
Rt. Rt. 
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• ( 2 ) 


(3) 


P*P*CHI i [SKI I HI 

tfeO f^nrrr If P^mlm 

tf^-FIFRW 4 pFkdlHI 
FTFR FTR ifeffH (RTF TPl fF^R) 

FTFet 3 hTF> ^tfePtR ( rFFl TR fF^TR) 

FRET FTR tfetTR (MR JFf+cH!) 

FIFil FIT 4 [fRR (TJSF °f1 f^RF) 

FTF^t 3TFP (TTgfcT FF TFt ftF f^TR) 

FRFt 3TTF> to( FFP^ hPTcF T) 

FTT^ 3TTF> F^ft (FfR FTFRtfFF) 

FIFJj: FTR 4felTR (Tfe^ft faWt) 

Wtzi 3W T^lt (FTFFFFFfrt) 

FPF* 3RP T^fF (TITjlTT FF TFt TlF fFFR) 
Wt 3TFF Tf^Tt ( 3TfeT TFT fFiTFf) 


^t . Ft. TTp. 

it. it 
Fl FF FTTF^ 
it ff. (RTFt) 

FF. it. (RTFTTtF IW) 

FF it- (TTTFEF fOOrFT) 

ff. it. (Tj^OtF Iffr) 

FF. it. (FTjfa FT TFt TR fFRF) 

FF. TTR (tfFFtFlFRlPfHO 
3333 . Ft. (fefrf^rfr) 

FF. FF- (TTTHFF TRffT) 

FF. RF. (FTjfr F^’ tO TFT tiR) 

FF. FF. ( 3Tfef TR f^TH) 


3TTT RPsPhnI, ORTRTcTT, F. RWT F' 3Tf?T$RT WTT FT T# T5RT i WTF FRH it Ff FT I) 


t, OiMH RRR RTT R[FR 


(! 2 ) 


(3) 


TRTTsjzT fw b' fFRTRl 

l 


aiWi (*]<*> trt|rf fa^R f fewn 

FT^Rj TR ^ FFRM F fFFFFT 
RF T^TRF ^ femlm- 

SIHrU 3TFP 4 PsPtm (FTFlf^F FF fTFTTFT pHPT>rTTl/THIIPdHi 

f^PnirHi) 


1st FF F^ 

Ft is FI? 

FtFFFtF^ 

Ft FT FF 

TR. Ft. (TTTFTpFR FF fFFTTR P^P^cHI/Hl^lpTFi 
fFpebcH!) 


^ fFfOcTTT FfrTTF #ft Of ^ FpTFF FFTR TFTRF 


T, OlRRTcTT, 9p?FH FFTR 3RT Slf^R FTTrftF 


FFTO? tFFT^ FF FF TFTRF TTTFR, OtcRTRT, FfFFF FFTR 3 FftlSFT FTFT FF TF 35THT 0 TTFF F FFR it Ff Rl) 


_^___ ((2) 

FTR ^FTRF -jjf PFF3WT 

RRFj FTR ^ttfTR (FTR tW MFkFT) 


(3) 


TTl F[F 

F3T. it. (FTFT TR FhPFcTIT) 


(F FjpTFTFF^ PFPhTFT 3#cIJF FPft Ff^ F Ff?FF FFTR TFTRF 1 f?TR iF^FfFRcTF, FTfcTFFFT, FpTFH FFTFT RTT FTR TFTRF 
TfR# f THRIFT, FfFFF FFTR F Ff?T^PF FTFT FF T^ WFf ^ TTF'F i FFR it F^ Rl) 

r (H7~ ~~ 

FFcH FTTR~^ r^PTH FS ^TRT 33TFT TRpO 


__00 

FF.FT.Ft.FF. 


(F FpTcTiyi'<3 fFfFTcFT 3TcTTTF. ^fl FfF F FfFFF FFTR TFTRF iFRF If FFfFRFTF, Old'TId!, fOfF FFTFf ^TF FTRTT 'Hp^Hddl 
FTT#(, F. OtRT F FfFT^FF TJIFTR^ tSTFT 0 TTFF 4 FFR it Ff Rl) 


( 2 ) 


(3) 


TTOrFRTF Fifek^HI 
3TTF-‘Tl^dl-dRdlclMl F pFFFTFT 
RF?F FTF> ^fFlTT-t (fFF TR iFFR) 
RFR] FTR ^f^tFd ( ^^ifodldlFl) 


it F 

FT. FR. FT. 

Ft. FF. (FFF TR j FFR ) 
Ft. FF. 
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^7327 aw Afsfw C^^e^iRt) 

^=7327 3p? AfeftH (AyAiarsfl) 

1 T 327 awAfefTTH (^f)dl 41 ) 

T=[f^3 faMPm (*hlfcA AftfW 7 t 4A) 
Trf^H f^AA 7 (^jA 7T4A) 
feAA?; ( ttAA) 

T ff^r?^z fA<Mpu< (^40) 
1HRF27 3W AfePtHM ( ffA<H'f4SiU| fefe(M) 
lil'W-t 37 FP Afet^’l (^-Wl<il) 

i>w 7 aw (wop? fofam) 

lil'tcH 3TR> Afsltii ( T 7 ^ "tA A 7 ! fq?(M) 

1 >TO awAfeffH (fcfffd fA*TR) 
i>to: aw APsP^m (Atfw P^f+rwi Tig 
<>W7 3w Ai^fyn (wA 7 ! Tjpf A 7 !) 
777727 3w 774A (w'A^r^i) 

777727 aw ttAA (aTiA-Tt^- ^ftAfl i A ) 
771727 aw 7 tAA (WJ ?Tr *7 PqP«t>cHl) 

777727 aw tiAA (Trgpr 7A A^ fttyn) 


At. T3JT. 

At. T3JT. (A^dl41) 

At. TJ^T. (-<j<tai4t) 

7377 . At. v^. (<sTfiA APfw 
■Q7=r. A. (t*jA 774A) 

77*7. At. t(^. ('<ll(W°h «40 ) 

7371 ttP "Q^. (<^A^fi *VAfA^/^RdA 7 i 4 <t) 
At. 7337. (4A^HI?<U| fa^H) 

At. T3JT. (^-WR) 

At. TTR (7T7*W fc P Eft ff) 

At. 73^7. ( XTjfd 7^ 7A A 7 ! fasIM ) 

At. 7377 . (faffafajTR) 

At. 7377 . ( m* fafAcUl TjA '^iqftO 
At. 7377 . ( 87*7 A 7 ! 7 ^' ?cRTdt "A 7 !) 

735- T 7 ??. (4A<HI^<u|) 

73^7. 77?T. ( aTT^-^A-^Rdl^ft) 

7777 . 7373 . ( 77 IHM 71^7 Pqfa>c 77 i) 

T^TT.TTTR. (x^^fd 73p *A "A 7 ! fq$1M) 



(A TTHTcmw f Mfe*7n 37#cnA AA 77 ft A A^era Awr 7W»7 fw Aterew, A^q wm srf hiwHu 

PdfAw] fm\ 73^ ai^TTSIH T-TWH, «hl<n«t»Kii, 77 . Awr A* uPfr^i WTT ^>7 tA tjtA A> 7tA* 7 A 37^R At Tlf Atl) 


(2) (3) 


-mm 3w AfeftH (^-wO At. 7377 . (^-tot) 

'siqrn. 3W Afsfa'i (fq<j>d fq^iM) At. 7377. (fq<f>Pi fq$lM) 

■Sl°t2< 3TF7? AP^PA’I ( A 6 !^ IA 5 TPT) At. 7^*7. ( A e l' J i Iq^iM ) 

'&i°t2< an 7 ? AfefTR ( 5 »iA 7 tsF^rriA^fR) "st. 7 ^ 7 . (?iA< Afi^rr IA^h ) 

777727 37W 7T4A (?lA7 T^TT fq^lM) 7^T.7^l (sflAl. T^TT fA^Tld) 


r f ^PchrH i 37#emf A wim w\w\ fAan ~qf^r wm 5kt tt. At. At. tr 

2 aiiw» AfAqj Afecbci 77T?A^f, «t>l<rt e blfli > 77. q* 4 uci A iqiyinl <+>< tA °A 7T^^f A y<n : At ^ At'j ) 


(2) • (3) 


AfAfFT t^r A fe^TT At. At. 7377 . v^. 

•57^27 a7T9> AfsIVu ( AlAfAi) K*i. At. ( ^iFh^ci AfsfA’i) 

(A 7tpw3w f^fqhcffl stAckA #ft ^ A aw ^rf^wr Afef*n ^tor^rcn, Awr A w^7 tA * 

Urn A^H'AtT^-Afi) 


( 2 ) (3) 


wi 7^7¥»ZT A" At. At. 73^. 


5RJpT T&T^iFl fem A* fe.krllHI 
A37 fwR A t^dlHI 
aTTZl-TI^ft- ^f f Altd l At A fekA97 
51^27 3W AfAfVt-1 (TPEjfcT TjA tA A 7 ! fq^ll) 


At. A. aA. 

At. ait. 

At. 73 ^ 7 . att. 

7^7. At. (TRjf^T 'Q®f tA A 7 ! fq*ii*i) 
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( 2 ) 


(3) 


7TBT (ETB TIB fEfEEBT) 


BEB7 


:3P# ( 3TTa-TTT7I-rlf3 J lldUft) 
BEBT TBB TKfk (BIMI-M BBT Ik'ET) 
Hl^d< S3TTB BM<I (BE fEBB) 


BE. kt. (ETB kh fEPhcUT) 

TTR. T?T. ( 3TT?T-Tl^fl-eiR' J !HNl) 
TTR. tyE (¥P ^TrB %ET) 

TTR. tr*T. (kE lEBB) 


(k oHdiyi^ RiPttti! e^cttb #ft Bfk k BfTBE ebtb tettsb Iebb kKEfEsnBB, mReb ebtb set fB^huk 

3TT5f%PT FR^IR, <hidE>ld], B. EBTB k 3Tf?m TEfTnt ^TBt ^ ^T^’«T k 3KB Eft B$> Ft' i) 


(2) 

(3) 


EEBT BB kigRci Rk kRBT BB 

EE.Et.Et.TE. 


3Rjfft kE TEt \m fEBB k feBtET 

kt. Bt. 3tt. / 


^TEE; 3TTB kfefkB (EEk TBBT fEBB) 

EE. kt. (EEkTEBtEBH) 


^TEE|3JTB kftkH (^-BFB) 

kE. kt. (kE-TTTTEB) 


kfsftB (ETB kB fkfEEET) 

-> ; 

EE. kt. (ETB kr IkfBTET) 



EBTB TERSE 


*1<H E«M, R. EBB k 3TfBSKI 3KB RE T# ^TBt BEE k 3KB Bit Bf ktl) 


I, RABBET, bITRE EBB SET E^ETE BfeRIB 


( 2 ) 


(3) 


REkt.Et.tyB- 

BE. kt. (mk TRBT fEBB) 


kEBT3TB?kfs;kH kBB7 BIB B^k 
^BeusKFkfekB (mk tebt fkRB) 

7k Hl^dlMI^ fkfooHI ST^BK #ft Efs k B^BE EBB TERSE tk^TB fETRSriJTBB, EtB^Idl, l lfN'E EBB STE BE EBB 
kfeB^T BREti, BtBEBTT, E. EBB k 3lfB^fB 3KB EE T^ TCTRf $ TTEB k 3KB Eft r£ FT i) 

[k. *^ 12012 / 478 / 2007 -^ £ (kt -II)] 
IB- BftB, 3KR TffBE 


New Delhi, the 12th June, 2008 

S.(L 1846.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Coundil Act, J.956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely:— 

In the said First Schedule after “Calcutta University" and entries relating thereto “West Bengal University of 
Health Sciendes, Kolkata, West Bengal” shall be added and against“West Bengal University of Health Sciences, Kolkata, 
West Bengal finder the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column (2)], and the heading 
‘Abbriviatiorj for Registration’ [hereinafter referred to as column (3)], the following shall be inserted^, namely.- 

Recogftized pJtedical Qualification ~~ Abbreviation for Registration 


(2) (3) 


Bachelor of Medicine & Bachelor of Surgery 

M.B.B.S. 

Diploma in Anesthesia 

D.A. 

Diplorpa in Obstetrics & Gynaecology 

D.G.O. 

Diploma in Ophthalmology 

D.O. 

Diploma in Orthopaedics 

D. Ortho. 

Diploma in Olio-Rhino-Laryngology 

D.LO. 

Diploma in Tuberculosis & Chest Diseases 

D.T.GD. 

Magisftar Chifugiae (Cardio Thoracic Surgery) 

M. Ch.(C.T.S.) 

Doctor of Medicine (Dermatology) 

M.D. (Derm.) 

Doctor of Medicine (Forensic Medicine) 

M.D. (F.Med.) 

Doctor of Medicine (General Medicine) 

M.D. (Genl. Med.) 

Doctor of Medicine (Obstetrics & Gynaecology) 

M.D. (Obst. & Gynae.) 
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Doctor of Medicine (Paediatrics) 

Doctor of Medicine ( Tuberculosis & Respiratory Disease) 
Master of Surgery (Oto-Rhino-Laryngology) 

Master of Surgery (General Surgery) 

Master of Surgery ( Obstetrics & Gynaecology) 

Master of Surgery ( Ophthalmology) 

Master of Surgery ( Orthopaedics) 


(3) 


M.D. (Paed.) 

M.D. (T.B. & Res. Dise.) 
M.S. (ENT) 

M.S. (Surg.) 

M.S. (Obst. & Gynae) 
M.S. (Oph.) 

M.S. (Ortho.) 


(These shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
West Bengal in respect of students being trained at Medical College, Kolkata, West Bengal.) 


Bachelor o f Medicine & Bachelor of Surgery 

Diploma in Anaesthesia 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Tuberculosis & Respiratory Disease) 
Master of Surgery ( General Surgery) 

Master of Surgery ( Orthopaedics) 


(3) 


M.B.B.S. 

D.A. 

M.D. (Genl. Med.) 

M.D. (T.B. & Res. Dise.) 
M.S.(Genl. Surg.) 
M.S.(Ortho.) 


(These shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
West Bengal in respect of students being trained at R.G. Kar Medical College, Kolkata, West Bengal.) ./ 


Bachelor of Medicine & Bachelor of Surgery 

Diploma in Anaesthesia 

Doctor of Medicine (General Medicine) 

Doctor of Medicine ( Obstetrics & Gynaecology) 

Doctor of Medicine (Tuberculosis & Respiratory Disease) 
Master of Surgery (General Surgery) 


(3) 


M.B.B.S. 

D.A. 

M.D. (Genl. Med.) 

M.D. (Obst. & Gynae.) 
M.D. (T.B. & Res. Dise.) 
M.S. (Genl. Surg.) 


These shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
West Bengal in respect of students being trained at Calcutta National Medical College, Kolkata, West Bengal.) 


Bachelor of Medicine & Bachelor of Surgery 

Diploma in Anaesthesia 

Master of Chirugiae ( Paediatric Surgery) 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Obstetrics & Gynaecology) 

Doctor of Medicine ( Paediatrics) 

Doctor of Medicine (Tuberculosis & Respiratory Disease) 
Master of Surgery (General Surgery) 

Master of Surgery (Orthopaedics) 


(3) 


M.B.B.S. 

D.A. 

M.S.(Paedl. Surg.) 

M.D. (Genl. Med.) 

M.D. (Obst. & Gynae.) 
M.D. (Paed.) 

M.D. (T.B. & Res. Dise.) 
M.S.(Genl. Surg.) 
M.S.(Ortho-) 


(These shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
West Bengal in respect of students being trained at Calcutta National Medical College, Kolkata, West Bengal.) 


Diploma in Anaesthesia 

Diploma in Basic Medical Sciences (Anatormy) 

Diploma in Basic Medical Sciences (Pharmacology) 

Diploma in Basic Medical Sciences (Physiology) 

Diploma in Cardiology 

Diploma in Clinical Pathology 

Diploma in Dermatology 


(3) 


D.A. 

D.B.M.Sc.(Anat) 
D.B. M.Sc.(Pharm.) 
D.B.M.Sc.(Phy.) 
D.Card. 

D. C.P. 
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Diploma ip Psychological Medicine 
Diploma ip Radio Therapy 
Diploma ip Radio-Diagnosis 
Doictor of Medicine (Cardiology) 

Dolctor of Medicine (Dermatology) 

Doctor of Medicine (General Medicine) 

Dojctor of Medicine (Microbiology) 

Dcjctor of jMedicine (Obstetrtics & Gynaecology) 
Dcjctor of Medicine (Psychiatry) 

Master of (Surgery (Radio Diagnosis) 

Dcjctor of (Medicine (Radiothrapy) 

Mister of (Surgery (General Surgery) 

Master ofjSurgery (Obstetrics & Gynacchology) 
Mister of Surgery (Orthopaedics) 


(3) 


D. P. M. 

D. R.T. 

D. M. R. D. 

D.M. (Card.) 
M.D.(Derni) 
M.D.(Genl. Med.) 
M.D. (Mic.Bio.) 
M.D.(Obst.& Gynae.) 
M.D.(Psyc.) 
M.S.(Rad. Diag.) 
M.D.(Rad. Ther.) 
M.S.(Genl. Surg.) 
M.S.(Obst. & Gynae.) 
M.S.(Ortho.) 


(These shall be recognized medical qualification when granted by West Bengal University of Health Sciences, Kolkata, 
Wpst Benkal in respect of students being trained at University College of Medicine, Kolkata, Wlest Bengal.) 


i (2) (3) 


Diploma ip Health Education D.H. Ed. 

Dipl oma ip Industrial Hygiene . D. Ind. Hyg. 

Diploma ip Maternity & Child Welfare D. M.C.W. 

Diploma ip Public Health D.P.H. 

Dqctor of|Medicine (Social & Preventive Medicine/ M.D. (S.P.M./Comm. Med.) 

Cdmmuniiy Medicine) 

(Tpese shall be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
Wfest Bengalin respect of students being trained at All India Institute of Hygiene & Public Health, Kolkata, West Bengal.) 


! (2) (3) 

Diploma it £hild Health “ D.C.H. 

Dcjctor ofjMedicine (Paediatrics) . M.D.(Paed.) 

nfiesc shrill be recognized medical qualifications when granted by West Bengal University of Health Sciences, Kolkata, 
Wpst Bengal in respect of students being trained at Institute of Child Health, Kolkata, West Bengal.) 


1(2) 

(3) 

Bachelor pf Medicine & Bachelor of Surgery 

—i-- ..l...— --— - -.. . - .—- - — .- ■ 

M.B.B.S. 


(Inis shall be a recognized medical qualification when granted by West Bengal University of Health Sciences, Kolkata, 
Wjest Benjgal in respect of students being trained at Bankura Sammilani Mfedical College, West Bengal.) 


; ( 2 ) __ 

Djploma jn Anesthesia 

Diploma in Oto - Rhino-Laryngology 

Doctor ofjMedicine (Cardiology) 

Doctor ofjMedicine (Endocrinology) 

Doctor of] Medicine (Gastroenterology) 

Doctor ofi Medicine (Nephrology) 

Doctor oij Medicine (Neurology) 

Mpgistraij Chirugiae (Cardio Thoracic Surgery) 
Magistral Chirugiae (Neuro Surgery) 

Mpgistraij Chirugiae (Plastic Surgery) 

Magistral! Chirugiae (Urology/Genito-Urinary Surgery) 
Doctor of Medicine (Anaesthesiology) 

Doctor of] Medicine (Bio-Chemistry) 

Doctor of Medicine (General Medicine) 

Doctor o| Medicine (Obstetrtics & Gynaecology) 
Doctor o( Medicine (Pathology) 


(3) 

D.A. 

D.L.O. 

D.M.(Card.) 

D.M.(Endoc.) 

D.M.(Med. Gastro.) 

D.M.(Nephro.) 

D.M.(Neuro.) 

M.Ch.(GT.S.) 

M.Ch.(Neuro. Surg.) 
M.Ch.(PI. Surg.) 
M.Ch.(Uro./Uri. Surg.) 
M.D.(Anaes.) 
M.D.(Bio. Chem.) 
M.D.(Genl. Med.) 
M.D.(Obst. & Gynae.) 
M.D.(Path.) 











*m m si9,2M*/3irarc ww 


m Q) 


£3& Medicine & RtkMIitotia*) MDXffcys.Mted.jfcRdh.) 
Dacttar <af Medicine (Tntoercullosis A Respiratory Diseases) 14 £<TB &l Res. Dues.) 


Master ^Si«^Ty^Ge»aralSvB^ery) M.Sj(Geai Stag.) 

Masiaretf Surgery (Obstetrics &, Gynaeahodogy) MS<Obrt.&Gynae.) 


West Bengal in .reqpect «f students teeing (trained at Institute <o£ Post Graduate Medical E4ncadto»» Jk Resenrdh, SCoilkata, 
West Bengal.) .. _ 


■-?■ • m 


DocftartofMe^ MD^ftioQ&enn.) 

Doctor «f Medicine ><Palbalk>gy) 

Doctor .ufMediome .(iflhannacGAogy) - ' 

Doctor of Medicine ((Way siflftogy) MD^ftbys-) 

Master of $urgBiy<(An»ta«yj) MS.<(AMt.) 





in - ■ 


Diploma m Finqpica 

iDocrtorofMedicimeCFmGfucad Medicine) 


.(Hlhese Shall ibe 


DT 

MDXTccp.iMcd,) 


. <9 


iU^pkimainOiikl iWeahh 

Diploma iin (Obstetrics jfc Gynaecology. 

Diploma iii.QjphlhaJmology 

Diploma in'Oto-iRhino-iLaryngoilogy 

Doctor .of Medicine.(Obstetrics Gynaecology) 

iDoctonctfMetiicine .(iPaediatrics) 

Master of Surgery ((Gto-tRlhino-fLaiyngalogy) 
Master ofSungary ^General Surgery) • 

Master <ofSurgery (Qptrthalmdlogy) 

.(IThe&e shall toerecognized medical .qualification 



DOf 

©GO. 

DO. 

ftJLtQ. 

M DiPbst. jk Gynae.) 


M;S^NX) . 
M.S<(Gertl.‘Surg.j) 


s, iKolkata, 


West Bengal in respect .of students .[being trained at Vivekanand institute taf Medied! Sciences, iKolkate, West Bengal .) 


((2) 0) ■ - r-• • •_ 


,Bachelor.dfMedicine,& .Bachelor of Surgery MjBjB.S. 

Diploma iin<Qbstetrics.& Gynaecology lDGiO. 

iDoctortdf Medicine (Anatomy) MDi(Anat.i) 

,Doctor.ofMedici ne (iB Lo-Ghemi stry) MDiflHioGhem.) 

.DoctoretfMedicineOPaediatrics) MD/(lPaed.) ■__ 


(Whose Shall ibe recognized medical qualifications When granted toy West Bengal iUniHersity of iWeakth iScionces, iKoIkata. 
West Benga I in respect .of students toeing trained at Burdwan Medical College, iBuwUam. West Bengali). ‘ , 


i(2i) • iW ' . ; “ v ; '... 


iBadhelorctfMedicine & iBachoktr of Surgery MJBBS. 

Doctor, of Medicine (Anatomy) MJD(Anat.) ■ _ 

((Hlhese Shall Ibe recognized .medical qualifications When granted iby West Bengal (University .ofiWcatth Sdiences, i&tilkatfu 
West Bengal inreqpeot.of studehts ibeing (trained at North Bengal Medical College, IKoIkata, West Bengal.)) 

|ENo.lUil20lt 2/4/78/2007-fME((lPHll))(] 
N. BAlKilK, iUndar&aoy. 


;2ssn Qi/oe—fc 
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^ feft, 14 ^cIT i, 2008 

f>T.3TT. 1847.—XTT3 tK ^cT faf+JXWi STfafTO, 1948 (1948 16) *TTXT 10 XPT-XflXT (2) ‘STRT TO 

xratn ^ TOfa ^ fkfrorT 3 wr?f to y ^ w&w to yt sr^pr ^ hft-i 3 

RjHfwryf slk XTCThTT TOt t; 3T«jf^:- 

i ^ faP*>oH+ 3Tf^fTO, 1948 (1948 16) 3T^t ^ 'RFT-I ^ XFifa TOft 3TTT trV XTT?#ST (3TR 

xfa XJXI), ^TcJX ^ WT "ft TO XT. 49 ^ XTO TfTPR 2 3^X 3 TTf^fTOff if THT f TOftf ^ TtffXTOT, 

xft^x y ^ rnH^Psid yfafcwi xt# sr^:- 


xxxn "fer TOta xf^ ^Tfxqicri, xm^x 

I'RRer 3TT97 XT^ft 
di) 3TT*MfTOT 

x?? 213-5-2007 ^ 3T«T^T ^XT^ TORT "TOT ^ ^ FO 

,» T 


TH7 TTH ( smxTsffcWT) 

XRm Tliv\ 3TT9TXT^3r 


; ' j [XT. xft-12017/33/2000-^ i] 

XT5f 1x%, 3T^X Xff^ci 

i New Delhi, the 14th July. 2008 

S. O. 1847.—In exercise of the powers conferred by sub-section (2) of Section 10 of the 0>entists Act. 1948 (16 ol' 
I9« 18), the Central Government, after cosultation with Dental Council of India, hereby makes the flowing amendments in 
Pai t-I of tf e Schedule to the said Act, namely :— 

2 In the existing entries of column 2 & 3 against Serical No. 49, in Part-I of the Schedule to the Dentists Act, 1948 
(I6j of 1948) pertaining to, Rajiv Gandhi University of Health Sciences (RGUOHS), Bangalore, Jthe following entries in 
resbect of \ME‘s Dental College & Hospital, Raichur shall be inserted thereunder:— 


Mt ster of Dental Surgery 
) O rthodontics 

Vh m granted on or after 23-5-2007) 


AME’s Dental College& Hospital,iRaichur 
MDS (Orthodontics) 

Rajiv Gandhi University of Health ^eiences. Bangalore." 

[N4>. V-12017/33/2000-1)1 : .| 
RKj SINGH, Under Secy. 


' ! ^ wm 

! ^ trot, 11 2008 

^,3TT. 1848^ 3TMTO, 1948 (1948 ^161 ) TO 4 ^tTOTO (3) £RTTO VlftFXll TO] 
^ 1R, XTX^ TTd^ ^T^ 3TMTO y ^ yt TTTft^ ^ clh yt 3T2|ft4 y feTT 

^ ^ 4 XT^X 2 ? y X^T ^ TOf y fxFJ rnH^fed «lfER! TOI4H TO) f i 

Xjsfl 'TOT ^XT TO 4 (3)(^) 

133, TOI W, y TO XETO gTTT XTfRTf l 

I f -110049 

■i T -—-r— 

[XFTXT. 25012/56/99-W?1 

^4 ^ xrf^ 

MINISTRY OF TEXTILES 
New Delhi, the 11 th June, 2008 

i S. p. 1848. —In exercise of the powers conferred by sub-section (3) of Section 4 of the Central Silk Board Act, 
1948 (61 ofjl 948), the Central Government hereby notifies the nomination of the following person toteerve as member of the 
Central Silw Board for a period of three years from the date of this notification subject to the provisions of the said Act :- 


Ms] Mamta Khandelwal, 
133L Uday Park, 

NeW Delhi-110049 


Nominated by the Central Government under 
Section 4(3) (j) of the Act. 


| IX No. 25012/56/99-Silk | 
Bl IUPKNDRA SINGH, Jt. Secy. 










*)] 14 . 4.1 
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RTR^t, 3&T f^THTUf MjIIMU 

( dHtilflWl ffetW'l ) 

M %#, 8 WRt, 2008 

R*OT. 1849.—RRFR RH, fafaf infaSlft SRI M2 R* fa*IR ^ ^ RT^RF RRTCR H RRt t 

1976 (1976 ^*160) 3ifa 

(Rf5#‘ ^T 3I5*te) Mr, 1987 ^ 3RR«ff ^ SFJ^R $ 3?TC?R W^ft RRIRR* $ % WTOR 5FBfWR& OTlfM *fr"3TO Rfetf 
■*r*n*ftn <«j'n sfk fafV^ nf<fl®i$!*iT 3 aRjpw xten rsir rrbt t^tt; 

OT:, 3R, RTOR,3lfaftRR RRT 36 3R-RRT ( 7 ) 3?fc'3R-RRT (8) ]5TCT ^;5P#T RRft ^ 

^ R*JRI R&5T y»«ijte , fcwi#RR,. Wa r f^ gS ^ -364515, ^CTcT SRI faf-lffa R«pt R«pfm (R*W*fcn R*f HI) 

“RE* RR # Zlf -03 M ^Vadl ^ XJRR R%<T 4 H 4 * 4 tfMd Rl?H (%*RPTZT 9 T 3 WIR) ^ RfeUT RHf, faM RTF RH RTR 

$ (M TO^.'TOQ Rfe^T «RF7 RRT t) 3^ faf RR ^1/09/07/484 fel RRI $, 

3T3^T Wl-^ ^T& aft* TOfl M RRtft i; 

ms Rfetf RRT faspf ^sr WR RR RR ^ SURTftfl 3H44lftrtfl StlRR WOT (i«KTKJH TO»R) $ I TFP^t SlfaRIRR 

«Rmr 30 far.m t^^fWfiTO! ioo in. $ i *rrtrr rirrr smm smJ i rrt OTfagm $ fm*n m 
xfosra ii mm*§0m* ifjNa^jTTO t i wfz *Mzn -SRrte fan ifvm sH<f$i<i w t i iwi 230 afa 

50 F^* H6MW<ff MI^IM* 1 1 m0*mt+. 



* ? - 

*>>/ 

■'.ff'iv : ^. 'V- 

-,A :^:-'-V-^ 

2 - ^ 3TOKIH ^1 ^RRFTR 

Rto XFl ^RT ^rfwRT ^ ^1 3^-^ ^ OTT ^ W& Wt ^ ^ t I R'ferf ^ ^RT 

TJFIRtTO TFT r^lV ^hl4fd<+i si^iirtH ^R ftRirwt I 

arfaf^m «iri 36 ^ ti- vrt ( 12) sro ^Rptf «r 3 p^t ^ ^ w % 

f^F’aTO mTsci y» <»tg*iH'i ^ "5R u^ii' u i-TO ^ 3RPf?I <s4j) I^Pl^ltll SRI fw^lo, ^ 3RgRR 3?1^ <j*fl OTrRft f^RI^ 
agtft^r ^»i i^Rn trit t, RifnrSid »j^n it 4^, 3 ^ ^ tptor*! Rt 

^ 100 Ik m 2 m ^ 44 t” 100 10,000 mwtfvrti ^imh rnrr otrw (t^) afa 5 upt^to^ aito 

500 ^ 10,000 TOT ^ ^ HWIMH llfl 3RRM (T£T) Rf^T 50 PM^HH'TOt 3lPM»4H OTRfl ^ f 
3 ^ m ^ ,4 ott ixio*, 2*10*^ 5x10* ^WTOr^i w n w roi T^rte ^T^^ I 

[m R. ^^Rtr-21 (260 )/2007 ] 
SIR. RT^«RT, r^5H«F, f^RF RN tR?H 
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MINISTRY Or CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 8th February, 2008 

S.C*. 1849. —Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions © r the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval © Models) Rules, 1987 and the said model is likely to maintain its aeeuracy over periods elf sustained use and to 
render aeeurpte service under varied 1 conditions; 

No^, therefore, in exercise of the powers conferred by sob-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Tabletop type) 
weigjymg instrument with digital indication of “YSTT-03”series of medium accuracy (accuracy clafs-fFP);md with brand 
narwa “YAMUNA” (herein referred to as the said model), manufactured by M/s. Yamuna Scale Industries, Shiv a) in agar. 
Sava^k«mdil|t-3b4 515, Gujarat and which is assigned die approval mark FND/09/07/484; 

! Thd said model is a strain gauge type load cell 1 based non-automatic weighing instrument (Vablefop type) with a 
maxn own capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5 g. Ftihas atare device with 
a ICC per cent subtractive retained 1 tasre effect. The Light Emitting Diod (LED) display indicates the weighing result. The 
mstrv merit operates on 230 Volts and 50 Hertz alternative current power supply. 



Fig. p Schematic diagram of sealing provision of the model 


j The model is sealed through the holes made rn the opposite skfe of the stamping plate in the bottom and side part 
of the |body. A typical schematic diagram of scaling provision of the model is given above. 

I Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government Itereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. and with verification scale 
interval (n) in the range of 100 to 10,000 for 'e’ value of 100mg. to 2 g. or with verification seale interval (n) in the range of 
500 toj 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of I * I0\ 2* I0 k or 5* I0\ k being a positive or nagatrve whole 
numbrjr or equ al to zero manufactured by the same manufacturer rn accordance with the same principle, design and with the 
same rpaterials with which, the said approved model has been manufactured. 


[F. No. VVM-21 (260)/2007| 


R. MATHURBOOTHAM, Director of Legal Metrologv 











Mrctnrwsp : i<9y2008/3rraw 2$, w» 


# 8 , 2008 

«n». wwi-^wQwwnm miM<r wfawfl. ski <i% jwpi INifn* famm&it, TOininr mmmitiTmi ftr 
*3Wft# ^itm (■##^# nwjffafti> new toTO n nfldtaw, 1(976' (nwnr to>) - w wph wm. 
(nr nytow)- ftw; i ( 9S7 ^ ngp%$ atoiw to m\m f ffc wmte wto awfa # 


m:, aw, mm, mr arf¥^' nt n*r 3 « sn- n*r ( i ) 3# (8)> to m$ nfanwinr aim n^i 

■|^ ^N# nfrr •fs#r ftirofrw, nras^TO^364i5 is„ gprcr to ftftfftr mm w*fcrr nfi (nrofcrr nfi me ). wti 

M 'nt w ^ TO -03" ^ star *?ftw wjpn,. smm ( ntenM mw )> it nr, Pmit. ms 

W f, 3i^Ki ! W'W UT# 3# Wlftw TO& $ I’ 

snr w to ft^scr #r wr nr to nmfe awnftwr tftro smm (tdanriwOt i<j^3#?n?fm 
wnwflrai 3 fa -^m w i fan. $ i ymr nwm rnmn a mm 30 m i n to^TO fflw t fmm. 

w i*ftw «wcttiw«h nfar np^gwR sro i i: mfe #rferr tf# riftw ^#ro to#bi nw t «mn230i# afa 
:;o szi nwcff’ tot ft^er nr to£ nm $ 1 



3tt=f% 2 —nfe?r nfc Tfte^ nr# ^ iw nr nr) 

to<?t^ ntcrainr# 

^ T ^2r nc fes; ^ "SRrffr * ; 3rr?ft 1 1 *h-s«ji ^ #ftr»r >nn«iR m i^n ftftrc "?ntnftn mm nn? ftnr nn 1 11 

3 ^; mm ^nr 3?f^m nt to 36 ( 12 ) to ^ nfnNr* nr n^ ^ m nhnr nrrft t % mm. 
^ 3f^«fk»i ^ jq wro ^ arrpft - 3 # ftMctt to ftrror, fs^H ^ 3E3 «r 3^k ^ M it ftn?w im 

3i^>kci. nferr ftpftwN 1 ftrqr nn t, ftffnffiw *jnw ^ ^ xwr»ftr 3$r nF hw^ it ?rftH s mtm 4 ?Wi ^ 
5 to n 3 #to n'f’TO^ftr^ 500 3 10,000 <mnt^sr# wwm tor stow (t^) ^frrr 50 In^fr to % 5000 
^f#to cmnt srfTOcnr $ 3 frt *^’ to ix 1 o^, 2x 10^awarr 5 * 10*',^ nromn n u i wn ^fnfnnripr 
n "t’t 

lm> n SW\^--2 1:(2600/2007] 

37K. nr*j^TO, ft#m, Wvn to f%ro 
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New Delhi, the 8th February, 2008 

S.O.j 1850.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authorjty, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisjons of jhe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
renderlaccurale service under varied conditions; 

| Now! ihereforc, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, die Central 
Government thereby issues and publishes the certificate of approval of the model of the self indicating, 
non-autymatic K Platform type) weighing instrument with digital indication of“YSPF-03” series of medium accuracy (Accuracy 
class-jll) anil with brand name “YAMUNA” (herein referred to as the said model), manufactured by 
M/s. Yjununa ^cale Industries, Shivajinagar, Savarkundala-364 515, Gujarat and which is assigned the approvalmark 1ND/09/07/485. 

j The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 30p kg and minimumxapacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with a 100 
per cefit subJractive retained tare effect. The Light Emitting Diode (LED) display indicates the Weighing result. The 
instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 



Fig. 2 Schematic diagram of sealing provision of the mode! (at the indicator) 

The indicator of the model is sealed through the sealing wire passed from bottom hole run over the top part of the 
indicator and passed through the other side of the bottom plate. A typical schematic diagram of sealing provision oflhc 
model ;is giver) above. 


• Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government thereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
same spries with maximum capacity above 50kg. and up to 5000kg. and with number of verification scale interval (n) in the 
range cjf500 td 10,000 fore’ value of 5g. or more and with ‘e’ value of 1 * I0\ 2* I0 k or5* 10 k , k being the positiveor nagative 
whole number] or equal to zero, manufactured by the same manufacturer with)he same principle, design and with the same 
materials with! which, the said approved model has been manufactured. 


| F. No. WM-21 (260)/20071 
R. MATH UR BOOT! I AM, Director of Legal Metrology 
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18RRSRt,2008 

W,3ir. 1851.—W+K RTT, fflfcl HlfWlfl tJRT *34 TT^f ftRl4 RTfaTORR^ R^ h?ri^R¥ 
fa TO MJ 4 RP l d HfjSfl C^^^3n^^')m 3lkmm^3TfRfWT, 1976 (1976RR60)RRTRTC33 RrTRRTTO 
(RfeHfRR 3^RfaT) fTO, 1987 ^TORf ^ SRJS^R t^WW^ RRTRRT t fa TOklK TOW R5* TOfa 4 Rt TOT RfeeT 
T^lRT 3fR fof*H qRf^faff 4 ^3fT WT RRcTT 4RTT; 

mi, 3R, TR^TR, TOT SlfafWT ^RRT 36 fatTOTRI (7) 3?R TORRT (8) TO R¥tT VlfaWf R^ RRW RRc) 
^ 4r 4 -#Tfa#ST tsR^M RT.fa. # 166, 3 (R^) RT[R, 7RT 4r ^W(lH»K, # WKeft, 4n4R-560 057 TO fafafa 
^nf cm*k\ R»f ill) ^ r* 4 R’ *f 3 ?TTfa afaRr tjrr Rfar aRcMifad, 4 ro totot (t^tto 

TOR) ^Rf^R5T,f4R^RTSRRTO‘TTfa' t (144 ?r4 W* RTO?[TOT TOrT RT¥T RRT t) f44 f^S 

T^T ^ /09/07/1/54 TO^feld faRIRRT t, 3*|RfaT WR-RR Rot RRcft t I 


TO R fed RR> fajRT %5f RR7R RTT RR 4«t 3TTRTfRT 3T^R T fcfd (^RRT TO TOR) RTT RlTO 3RRTO1 t I ^4) STfaRTO 

tort 30 fa. m t afa ^jrrr tort 100 rt. 1 1 wum rtor mm ( t ) 5 RT. 1 1 ft 4 ^ TOfapd ^jfar I faroo 

7TR RfR¥TR oii^cddlcH^ RlflR RRTR t I RRTTYT 3 (r 4'R>' TOfe (T^ i ~i\) R^f RfaR hR^IIH 3Md$ld TOT #* I 

1W1 230 3TR 50 ¥^4 ycRMdl RRT fejR w rt rtt4 tot t I 

RRffa 4fe RT Rpfad RT 3TfaTRR R#R Rj) RTO^pf TO¥Rf ^ fRR ^ RT f^tr rVh^ 4t fTO ^TIRT! Slk 
RT5R R4 3 R¥^ RT RK 4 RRTRt, R«o4aT, "?fe ¥l9iHH ftwfl^ fem 31Tf¥ ^Ft wff R3 qRdfcid R¥f tTO 

^ttirtt i 

sfk, TOTR TO 3TMTO RTt RRT 36 R>t cTRRRT (12) 'gRT R¥R TTfTOf RTT RRW RR^ ^ R¥ #n TO) f 
% TO RfeR ^ ^^Mldd RT WTO ^ 3RRfR 3Rt f^Wdl ^RT RRt tRSR, RwhR ^ 3T^RR 3lR ¥3ft RRRft f^RT^ 
TOT 3Rp4f^R RT¥RT RiT fdfHMl u l tRTRI RRT t, f^RdRld »j^FTT ^ ¥t 4 rt, R«n4dT 3fR RTrIrTcRT cTlRR TOFRT RT #t 
4) 100 fR. TIT. 4 2 m TO ^ *-'3” RTR ^ f^TT 100 4 10, 000 TO ^ 4 3RRTRR RTRRFT 3RRRT (Ttr) 3TR 5 RT. RT TO 

3#TO 4- '^' TffTO frpr 500 4 10,000 TO 4)^4 4RcRTRR RTRRPT TORT (TRT) RfecT 50 iRRTl TO R?t aqfTORR TORT RT^ 
t'3^ ‘4* RR 1 x 10*, 2 X |0*, 5x 10*, ^ f, 41 TOrTO RT R?RTcRRT TprfRT RT ?p ^ fTH^ f I 

[RR 4. ¥*?*£ TO-21 ( 81 )/2007] 

9 

3TR. RT^TO, fTOTO, MTO RTR fRRH 
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New Delhi, the 18th February, 2008 

Sjp. 1851 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, 4 satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions pf Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 



Intaddition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 

principle et^. before or after sale. 

iFutther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that: this certificate of approval of the said model shall also cover the weighing instrument of 
similar makp, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) jn ther^ngeof 100 to 10,000 for‘e’value of 100 mg. to 2 g or with verification scale interval (n) in the range of 500 to 
L 0,0^0 for 1e’value of 5g. or more and with‘e’value of I*I0\ 2xI0 k or 5* 10 k , k being a positive or negative whole number 
or etjual to iero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved mode! has been manufactured. 

[F. No. WM-21 (81) 2007] 
R. MATHURBOOTHAM. Director of Legal Metrolog\ 
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9ff4^ft, 18 97797), 2008 

971.39. 1852.—■ c b T iO^ 7R9K 97T, f9%9 9lf997Tf) "gTTl TST! y^d flHli "97 f^RlT 4RH 97 4?9tcl9o 7T9T9H 91 Mdl 7> f97 
999 f79)4 9 9449 9fed (4)4 4) 9^ 399^4 9T2 sfk 919 9FT97 SlfafWl, 1976 (1976 97T 60 ) 9*9 912 397 919.9R97 

(9fed)f 99 31j4Kd) f999, 1987 ^ '3994) 4 39pd t sfk 39 9T9 94 719T99T t )97 RR99R WT 94 3F9fa 9 4) 7299 9fed 
99M91 999' 77#91 3Tk f9f9R RfTlWcRTt 9 '29999 '$91 W7 97791 7991; 

m-., 3m <4^)9 m<b\{, 399 344)499 94 w 36 94 ^9^ra (7) sfo 999 RT (8) £RJ 999 df999i 99 #i 9779 
4444)91 &H)dT4) 9T.)d. # 166, 3 (*l4) 999, 791 4l 494d44RR, 4) <7H!ddl, 99dR~560 057 £RT fafaffa 9?99 

9*ti49T 94 (991991 94 m) 9id "93? z) 4) zd-4) z)” »fidi 4 799: 7pi97, 379797 7J99 744t 3R99ifdci, 9td9 wct 

(Rjiz^FRf TO) 93 9R?d 971, fZTRR 9TZ 931 99 *34)91’ t (fdR 999 999 979T4 999 9T99T 9v?T 99lt) 31R fdT? SRjTfpR 
14 rt 3ft£ 99 4) 709/07/165 TTR^fTTR f9791 99 f, 3 ^HUh W9-99 917) 999) t ; 



Z99 4fed R97 f97f79'49 3197R.99 9R 4d 3991)79 Wdlfdcl 4tdZ "399799 t I 37194 349999 ^TRcIT 1000 )97. 91. 
t 3TR ^RPT ST99T 4 4*7. 771. t 4 7199199 9T99H 3T97Td (f) 200 9T. t I 37l4 ^97 >3n^d9. ^f99 t f97T99 ,719 Tlf9719 
9m97d9rcrr°PT 9lft9 smfaljJdH 9919 t I 999d 3^9 TgRfte (TTq9 i 4)) K?) 9T9R 9f<®llH '3H<f$lc1 97791 t I ' 39977 d 230 
9)93 3|R 50 979199) 9T9 19^9 99T9 97 994 97791 "t I 

TZffRR ^ "5^1979 9> 3Tf9f799 H^fld 9 t) 9iMd^ u l ©99197) ^ fdQ, Tsllcrfd "R ^WH ^ PdM, ■Hld' s 1'9 9) )979T >410.41 3TR 
917771 97) f9?7l 71 99cn 91 9T9 9 97194 7TPT4), 991991, Ps^lSi, 7lf979 14ill9 fd9K9 Ph«&!c| 39f4 97) 9T9) 97 9fl9f49 919 f979T 
'910.911 

37)l, ^(9 7R97T7 999 3lf9f999 97) 9171 36 94 999I7T ( 1 2) ^RT 999 9lf999f 97T 99)9 9779 W 9RF11 9779) t 
f97 399 91^9 97 3139)99 ^ 9RP999 ^ 31949 974 gRT 974 f71^T9, fe9T?9 ^ ST^TIR 3117 974 7 TRi4) ^4 

999 ai^RrfclT Tfel 97T f979T 99T t, fclPlf^d 97l) *J79dT ^ 4^ 4) 49 _ , 9«^9T #7 9>l4mdd ^ 9)d999977d 4) 4f4 

3f) 5 in. 91 7J7 t 4 3lfa97 ^ 'f 919 9) fdR 500 ^ 10,000 997 ^ 4 7119199 919919 3197191 (99) "9%9 50 )97. 919 9 

3lftl97 3ff7 5000 f97.9T. 997 94 3lf99799 ^991 91^ f 3?R ‘f 9 R .|x]0^ > 2x)0 4 31991 5x 10*, 9l t', d) 99T9197-9T 9pTTc997 
3ytf'47 9T ?pi TRT^dl t' I . 

[99. 9. ^3R9-21(81 )/2007 j 
31K. TnsjT^sm, f94d97, t¥997 919 19919 


2551 G1/08—9 
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THE GAZETTE OF INDIA: JULY 19,2008/ASADHA 28, 1930 


[Part II—Sec. 3(ii)l 


New Delhi, the 18th February, 2008 

5.0. 1852.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority,]is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
pr^vision^ of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
reader accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) arid (8) of Section 36 of the said Act, the 
Central (government hereby issues and publishes the certificate of approval of the model of the self indicating, 
no^i-autonjatic (Platform type) weighing instrument with digital indication of “STPL-PT" series of medium accuracy (Accuracy 
cljiss-lll) and with brand name "INNOVA” (herein referred to as the said model), manufactured by 
m[s. Senpeinnova Technologies Pvt. Ltd., U 166, 3rd Cross, 7th Main Bhuvaneswarinagar, T Dasaraha^i 
B^ngalor^-560 057 and which is assigned the approval mark 1 ND/09/07/165; 


i 

1 

I 


i 

The said model is a strain gauge type load cell based non-automatic weighing instrument 
wijth a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 20()g. It has a tare 
ddvicc with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates ihe weighing 
re$ult. The instrument operates on 230 Volts and 50 I lertz alternative current power supply. 

fn addition to scaling the stamping plate sealing shall also be done to prevent opening of the machine for 
lr<|udulen( practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle fie. before or aftersale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Gfcvernmfenl hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
sajne serifs with maximum capacity above 50 kg. and up to 5000kg. and with number of verification scale interval (n) in 
tht range |>f 500 to 10,000 for ‘e’ value of 5 g. or more and with 'o’value of l x l() k , 2' I0 k or 5*I0 L , k being the positive 
ormegative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and 
with the shine materials with which, the said approved model has been manufactured. 

| F. No WM-21 (81 )/2007| 
R. MAI'IIURBOO'I HAM, Director of 1 .cga I Melrologv 





"1 , »" Wfl 1 * 
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^TRcT TO 7T73TTO : 19, 2008/TOTO 28, 1930 

18 WTTt, 2008. 

tovto. 1853.—7T7TO7 to, fsrf%cT TnfwRt srci ^ Mi t tt Mtr totr ^ tor fttot tfo 

'3TO Mi 4f grfacT RTFR (^ ^ 3TT^f?T M‘) TOF MMto, 1976 ( 1976 TO 60) <T*1T ^13 3^ TO TO* 

(Tfeff TO SFptTO) fMr, 1987 ^ 3FJTO f afh ^77 TO 7HTOHT i far dOIdK TOfa 3F*fa ^ TO7T ^ 

^T^TT^rU *RPJ « 4 di 3 rtT faRTR MRR^Tfcl 4 l' 4 f "TO^JTO Rdl il^R c b<di <^'ll; 

3T7T:, TO, 777TO7, ^3TO STfafWT ^t TOT 36 TOf 'STOTO (7) M "3*1-TO ( 8 ) TO *ifarRlf W\ Mfa TOt ^ 
Mtf TO. £f 7, fafa W*fM TOT, M 3Fpj7, TOTdTR Tte, RSZT M?T TO fafaM RTOT TOM (wfal M 111). TOt 
“TTH fa" 7JTO, 3TTOTT 7JTO 7fe, ^^^TfcTd cffcH 3 ^^TSR^T, W WS ^ RFI 

"777^" t (fMM’TO^'^^TO.^^^TTTOTOTTOT?) sfafM STjfa'TO /09/07/163 TTH^Rld faF7T TOT 

f, 3TjfaTO YTOI-TO TOt t I 



:JTO TOcT Ti^ ffafuT fa^T 77TO7 TO TO M 3Tr^Trft?T 377TOTfarcT TOR WI t I 37faTORT TOFT 200 fa. m 
f TO ^JTOT TOFT 400 TH. f I TTcTOH Ml4HR TOTIR (f) 20 TH. t I Mf TO? TOMATO ^jfTO t fa'TTTO TO yfdTO 
TOTTORTcTO tfafa TOfajTO UTOT f t W 3oH*fa TOlfa (^ f fa) tM fa?H mMr dHfa$ld TOTT t I <s4<*><uI 230 
dVi 3^T 50 FTRf ilcTOdT TOTfalpT y<TO "47 <*>[4 <+><cil "t I 

7fa1far faR fa ^ f ro fa MdRdd Wfa fat TOTFpf ^TOFTTf fa M 7TOR fa Tfafa fa fro; #TO fa fa*7T ■30^17 37t7 
TTOR ^ ^ 4f ^TT^fr wmt, ^4cfl, , 7Tt%3 4NillH, fMKR Rl4W ^ TO? R7 nRdGd TOt fel 

TOTO I 

3^, ^#7 777^R TOd 3TR7fWT c^ 36^^-^1771 (|2) ?T7I TT^rT VlRw'4f ^T #T ^ ^7 TO ’RlTOTT t 
% TO^T ■qfecR ^ 37^qK=f ^ ^77 'JHI'JRd ^ 373^ M fsffMm ^T71 M I^TO, MlTO ^ 3T^7TR 37t7 M 77TM T1 M 
<3TO mTsctI fqPlHl u l (4)41 TOT i?, f4f4RrfT d^l St JTsfRT ^ Ft 4d7 ; ■^STT^fFT sfa TO^TOFT ^ dlcdd TOTO^I Mt FRt ^ft 

5 m ^ ^7714 37tTO7 ^ '■!' TO <£ fro 500 10,000 TOT ^ 4f 7TOTTO TOTO TO<IR (77R) 7TfF7T 50 f^cTl TOT V 

5000 fe.TTT. TO7 3TfTO7 3TTO ^TH t 3^7 TO 1 x 10*, 2x 10*, 5>< IO^M I, # TOTcTO ^ 1 J^ ^ ^ 

TTR^TO # I 

[TO. V. 21(68 )/2007 J 

37T7. TO^T^TO, fTOTOF7, MM TO Mh 
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New Delhi, tin* i 8th } ; ei>ruai y, MOmt 

S.t). 1853.—Whereas the Centra* Government, after considering tin: j •/; M .uotniUcd 1o it by the prescribed 
authlority, \i satisfied that the model described in the said report (see the figure gi»en below) is in conformity wi ; h the 
provisions ^>f the Standards of Weights and Measures Act. 1976 (60 ot i°7b) and m,- Nt.mdards or Weights and Measures 
(Approval Uf Models) Rules, 1987 and the said model is likely to mair.ta. ns accc er periods of sustained use n;S to 

render accurate service under varied conditions: 

N$w, therefore, in exercise of ihe powers conferred by sub-sections (7) ime (8 : a! Section 36 of the said A. t. 

Cemtral Gdvernment hereby issues and publishes the certificate of approval of the model ot the sell indicating, 
nonjautomajtic (Platform type) weighing instrument with digital indication of “SP” series of medium accuracy (Accuitua Gass- 
Ill)! and Kith brand name “SIRTECH” (herein referred to as the said model), manufactured i.y 
M/si R. K. iTraders, Near Railway Fatak. Anupur Distt., Hospital Road, Anupur M.k. and which is assigned tn-rappn- a: 
mark IN D/09/07/163. 



The said model is a strain gauge type load ceil based non ••automate' weighing instrument 
with a maximum capacity of 200 kg’ and minimum capacity of 400 g. The verification scale interval (e) is 20g. It inis a tare 
device with 100 per cent subtractive re a ..■■■■. -j ■’ ci loci. The Light Emitting Diode tl.i 'l)) display indicates the weighing 
restilt. Thclinstrumcnt operates on 230 - ■ .'-0 I Icrtz ahertiative curreat po'/c- cirriy. 

Ini addition to sealing the stamp; , ! e sealing shall rd-a? be .a n. •••)*• a mxmng of the much.me ior 
fraud u lent practices and model shall not b a in a mm; of its , mum . • ..-y •. ire nit diagram. w,.rkiug 

pr i i)c i pi c c tc. be fore or a 11 er sa! c. 

Farther, in exercise of the ['<■• . . afor.vJ by s'-S-section (;2) .»*' : ’>• da said Act, the Ccmoal 

GoyerninejU hereby declares that this cv spy: wd s; < o•. .s.d,; '■ am: • the weighing instrument of 

sanic scriei with maximum capacity aim, • • aid tip to :b)00 kg and vuh no- a o d. aiimi scale interval (n) in 

the hinge of 500 to 10,000 for‘c’value of sg e; uv wuii Vvaiuev! ; t if. Z ('■ nr m o\ k being the positiveor 
negative Whole number or equal to zero-. a- ■» f. • : :cd In the same manufacturer with me same principle, design and with 
the same materials with which, the said m s •• 1 model has been manufactured. 

[F. No. WM-21 (68)200?; 
k. M.Vi lit JR BOOT! i'AM. Director of Legal Metrology 
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18 RRRTt, 2008 

■^5T.3TT. 1854.—tUdiR RH, fdferl RffV^RT) £RT 37^ y^rf ft t 7^ T R faRTT "^Rft RTRT^Ro TTRTRR F) RRT % f% 
W OH ^ Rf 3n^fir$Ef) RTH 3lfc RN RFRF srfafftRR, 1976 (1976 RH60) cf*7T RTH 
(RTSeft SR 3T3qfcr) fftRR, 1987 ^ 3Wlf ^ SppFR W t % mm 3 RW ^ 37crfq 3 *ft 333 RfeeT 

RRi^ftn rrttt ttIrt fdfRFT RftftsrftRft 'ftf <sh^«w 7Trt r^tr rtrtt 77 RTT; 

■3Tcf:, 373, 3iRft3 7773717, SlRtPl^H 3ft 3RT 36 3ft 3R-RRI (7) 3^7 TIR-RRT (8) filRT ^ifdddl 3ft TRTPT 3><d ^7, 
■iforcf 37T7. 3^. 7^57, t?T3 4i133> °ft RT77, faeTT 37^fJ7, 377R3T77 Tfe, R*3 37^31 'SRI fdfaftcl 3^53 RPT^-fal (RRrftcfT 3*f II) 3Tel “RR 
it" "JTsIeTT 3> 373737 7J33 77^3 ^Tddlfeftl, TTleH 3M+{«I (ftRPT'ZTC TO7) ^ RfeeT 371, fR7T3l 377 3TR ‘777337’ t (fa& 
333 RfeeT 37FT R3T t) 3^7 f^ft 33T| Ttf 7^/09/07/162 TTRjftf^TR f373T T RT t, SFJRFF 

RRTR-RR 35fT7t <*Kcft l 



mi RfeeT R37 RpfRT tt3tr 3n rr 7^1 3nmf^r srRrerfcm (ft^er m W7) 3n itm t i-5713ft 37^3733 
$TR3T 20 f37. tit. i 3ftr ^jwt $tr3 ? ioo ttt. i\ vmm wr mm (i) 2 nr. t i snftRcjeR t PmR 

Wt UfcfTPT cq^pHTrR^ ^ifTcT STT^TpR RRT3 t I -&mt "3th 4+ C^eT i 75735? 3teH mRyIIH 3 4^ Id 37731 t I 

rnmw 230 3Tfc 50 WTWdf *7171 foj3 1RFI R7 37lft 3773T t I 

73|Tm , | ^NR °£ 3iRlR«K1 R^fN ^ «hMd^i ^RFTTl’ fc^ ^ <1^ fpT^ TTtcT^ Rt f^RT 'JH^II 37R 

nlsd ^ "R RT $ ‘37F)t tuMiil, RSTT^, Rf%Z -simmih RTRTR IRho&io 37lf^ ^ ?T7TF R7 M^qRa f^RTT 

35fTTTTTTl 

3fr[, 7R^R 3TT#Rm^rl RRT 36 ^ T^-^RT (12) ^RT R^tT ^if^klRT ^FI TPtRi ^ ftT sfem RRrft t 
-RfT Rfe^I ^ ^Ml<H ^ ^77 UMI«N4 ^ 3P1% 3Rt fdRmidl ^RT WT fRSTcf, felR 3PJ77R sfR 37ft RRftft ^ iRTTR 
3^rf 3 i^h)RcT hTs^I IdPlHl u l f^RTT RRT1?, IdPlRfd 37ft ^<3el! ^ ^ ft^T, 3^7 ^FfRTeFT TfteFT 3’FRR Rt ^fft RT 

1 fR. TIT. 3 50 tR. TIT. 7R*T ^ ‘1’ RH it fplR 100 3 50,000 337^ 3 TTcMIMi RIMHM 3RRTeT (-R) 3ft7 100 fR. 7TT. RT 37TR 

3Tf^7 -$ "i" RH ^ lefR 5000 ^ 50,000 TRfr Rft ^ ftf TToTO RT9RR 3RRTeT (R5) 7tf^T 50 t^eft RTR 3TfRRKTR ^TRcTT 
7R 1x10^* 2><10 w , 5><10^, ^ ^RlcR^RT^mcR^Ylt^-ftT^ ^ TTR^eR t I 

[RR. 7T. ^^Ttit-2 1 ( 68 )/2007 ] 

3717. RT^T^TR, tft^TRT, fdfe Ri^f f^n 
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New Delhi, the 18th February, 2008 

S.O. 1854.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, istsatisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ojf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Appjroval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accuitate service under varied conditions; 

Notv, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Centfal Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Tatjle top type) with digital indication of “ST” series of high accuracy (Accuracy class-!I) and with brand name “SIR TECH” 
(herejin refetjred to as the said model), manufactured by M/s. R. K. Traders, Near Railway Fatak Anupur Distt., Hospital 
Road, Anupftr, M. P. and which is assigned the approval mark 1ND/09/07/162. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) 
w ithja maxfnum capacity of 20 kg and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare 
deviqe with [100 per cent subtractive retained tare effect. The Light Emitting Diode (I,ED) display indicates the weighing 
resul(;. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Fuijther, in exercise of the powers conferred by sub-section (!2) of Section 36 of the said Act, the Central 
Government! hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similjar makd and performance of same series with maximum capacity up to 50kg and with number of verification scale 
interval (n) jn the range of 100 to 50,000 for‘e’value of 1 mg to 50 mg and with number of verification scale interval (n) 
in thd range cjf5000 to 50,000 for l e’ value of 100 mg or more and with ‘e’ value of M0\ 2<H) k or 5*10\ k being the positive 
or negative (whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and With the same materials with which, the said approved model has been manufactured. 

|F. No. WM-21(68)/2007] 
R. MATHURBOO IMAM. Director of Legal Metrology 


• > i ■ .4. "i > mb» iN v* 
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Rf forft, 18RRRft, 2008 

TO.3TT. 1855.—RTOR TO, t^f%cT RlfTOKt £RT ^ 7TC<JcT fate TO feRR TOtf ^ TORONTO RRTRR Fl TOTI t fa 
to frote R'Rf% Rfeor (rH Rt r^ 3TRFfd^') w ark rto rtto arfafro, 1976 (1976TO60) rrt rtz afo rot rtto 
(^ rr^eff to r^tot) fro, 1987 ^ ^ sto* t sfa tot totR ft rrttot i fa rotor TOr to! srcrfa 3 r) to rttot 

TOO^RT totr TriOT 3T^ rffi&M "4 <$y^Ki <fa M5M =mcii <^ll ; 


TOT:, TOT, TO#R RRRR, TOT TOfafRRR R^ RRI 36 RTTRR-RRT (7) 3fkTORRI (8) RRT TOR OTfafa R?1TOOT RTR) 
^£Rf RTO TTS RRRR), R. 18/13, cK^i^d #T, *ld)*ORl R=fe, ^R^-600112 £RT faRffo TOT RRT*fa (RRT*fa 
[I) ^ “Rl Rt-RRl'’ xjTsPRT TO 3TTOTO *JRR ^rfWcT, 3T*RRTftf d RlOTR dMTOW (ifacTZOT TOR) ^ TOT, farfa RT5 TOT 
RW'f^’f (f^W^IRTO TORONTO RfecT TOFT RRI t) 3TR fad- SjjqiRR faf TOI^ R^T /09/07/244 RH^ftld faRT RRT 
t, TOjRfar ttrtctt ^tr ^tr! tort) f 1 



rtot rtsrt rto fafR far ™ tot rr ^01 arrtrrftcr sorrier (tror tor tor) tot RfaR rrtotot i 1 F*oot TOfaroRR 
TORRT 30 fa. TO. f TOR ^pcW STRRT 100 TIT. f I RcRTRR HNHH TO0R01 (^) 2 TO. f I F^TR R<0 TOT*fajTOR t fa'HTOl 
TOR RfRTOR oiM'TOeHIcRTO TOfTR TOT*fajTOR RRTR f l TOTTO TScfMTO OTTOS' (TOT i ^)) wi cfafR mRuIIH '<JH«f$Td TOT t 1 
RRTO7TO 230 R^R TOR 50 TOORcff RRT fRIJR TOTR R7 TORf TOTO t I 


RlffaT -gs^FT ^ 3lfotTO TRfto ^\ ihqi^uf 6iio|g|<T ^ tRTT ^ T^R ^ tRTT #?RR ■qt fTO ^01 3TR 
"RfeR ^ WcT "OT «TT^ ’37Rft' ^(Wyl, 'OSjfsfcn, t^OT^, 7Tf%2 ‘SFTTTFT f^RTRT 37Tf^ ^ft YloT OT mR^RcI T^t 
^RTn l. 

3fR, toRt trto to 3rRrfro mo 36 ( 12 ) srt tt^tt ^rfrof ^r trtRt TO'rHrt to) i 

TO RfSrT ^ dl^q'KH ^ TTRFO-R^ ^ ^ifcT ^ fctRlHldl IRT ^fl fejO, fe^T^l ^ 3T^?TR 3?R ^ TfRTTTl ^ 

TO 3T3R1Rr "RfeR I^PtrWt f^roi ORl f, fRfqfRd TRt ^ ^ RRI«Ro 3?R Ro4oTO ^ cllcR ^TTOT R) ?Rl ^1 

1 tR. 7 TT. ^ 50 Ik TO cRT^ '^’RH^feTJ. 100 ^ 50,000 TO ^ ^f Rr9ITd HI90FT 30RJR (TR) 3^ 100 1 r TO. RT3RR 
3Tfe RT “ f RH ^ tRTT 5,000 ^ 50,000 ?PF 3 RrRIT-T HRRH 3TcRTR (TR) RfccT ,50 fRT. TO, TO RTt 3TfTOcTR ^TROT 
t 3 tR‘|’ RH 1x 10*, 2x10*3TRRT 5x10^, ^t,^T) RH'l'cTO RT ^iUTlrTO Tjqfe? RT ^R ^ RO^rR f I 

[TO R. RR-21 (126)/2007 ] 


3TR. RT^T^RR, fR^TTR), IrTTO - ROT f^RR 
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New Delhi, the 18th February, 2008 

S.Q. 1855.—Whereas the'Central Government, after considering the report submitted to it by the prescribed 
at. 4 /. i$ satisfied that the model described in the said report (see the figure given below) is in conformity with the 

pr r us 6f the Standards of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Apj^.oval if Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render acciffate service under varied conditions; 

Nqw, therefore, in exercise of the powers conferred by sub-sections (7) a, ) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the mode ..'non-automatic weighing instrument 
( Tajble topi type ) with digital indication of “VC-JP” series of high accuracy (Acci, acy class-11) and with brand name 
“SINTRA” b terein referred to as the said model), manufactured by- M/s. Vandana A & >, No: 18/13,Varadachari Lane, 
Kali^appa Street, Choolai, Chennai-600 112 and which is assigned the approval mark i 9/07/244. 



Th* said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minium capacity of 100 g. The verification scale interval (e) is2g. It has a tare device 
with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument olperates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
frau4ulent practices and model shall not be changed in terms of' its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! 
Government! hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make an d performance of same series with maximum capacity up to 50 kg. and with number of verification scale 
interval (n) jn the range of 100 to 50,000 for 'e 1 value of 1 mg. to 50 mg. and with number of verification scale interval (n) 
in the range if 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with V value of 1> 10\ 2 ^ ! 0 k or 5*l0 k , k being the 
posiiiveor negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, deisign and with the same materials with which, the said approved mode! has been manufactured. 

| F. No. WM-21 (126)/20071 
R. MAT! IIJRBOO TiIAM, Director of Legal Metrology 
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18 Wit, 2008 j 

m.&t, 1856.—tota *n, ftor wfato m ^ srga M£ ^ fto to Tmrm* ft w f 

ffc M2 3 to* TteT (tH W^T ^f) WZ 4tt RTC Wtt arfVfto, 1 976 (1976 *TT 60) fT«TT ^ to m 

(toff** argto) tom, 1987 4 stoff 4 ai^ttofa m4t tornr11¥ mm tor 4\ artotor 
^T«TT«fefT **R itolT to faf*R ^f 39^** to 3TFH *Rffl T^TT; 

mi, afro, toft* mm, 3** aafafto*>t *m 36 4t 3*-*rcr ( 7 ) toan-gro (8)Frn v i faM ' 4 wm to ^ 
to tor *tot, *. 18/13, trsM to, <wgtom ^,.tort-6O0ti2 srcr ftoto ^r*n^crr (*«Tan«hn 
to in) to“toft-toff” 4 3 %^**to*aiw^iftw,to* aq^i (&r*zto *ftifeT^T,fttoto** 

~m ’tor’t (ttorto to?r w *** t) toitot 3T3*to fa* to m4 /Q 9 / 07/245 toffito tar -m 

t, ar^to* wi-tr to tot $ i 



tow qy ton to tot ** *tk to arretor wwiftw (toetojrarc) to* •s mw r t 1 *tot to*?** 
mm 30 % m t to aj**r 100 m ti mm* mm ato* (i) 5 m i ^ito ^ atog^n to* t fton 
fw 3rftor tosi totatjw tpw* 1 1 jh-wi totor tots (w$ toiwto "to* to*r* -sn^flw *r*t i i 

swr t 230 to to 50 to wtof to^*Wtoto to tor t1 

'to ^ yton 4 ato^ ■spt toe^toto M toft ^ tot 4 to* tor*F* 4 f*Rn*rn*nr to 

tor 4 \ ftot 4 to wm ftf toto, fearr?*, 4 f 4 z w fmm fesm to 4 t to rt tot^r to tor 

SJIPTT 1 \...:; . ' V; ; 

3 ^, tot^ to^to aifiton to urn 36 sq-imr c 12 ) fri toto ** tor to ton tot f 
f¥ ^ toi ^ aqto #f» ^ to frt to ftrto, to?* ^ 3?^ to to-erto ^ tot 

3 ** 3R3tofto to 1 iiWP%ir^s^v#B^ ^ ^ ton 4r town 4 tor ^rt to ^ 

100 fr. *l 2 m f?i» 4 '? rr 4 fan too ^ iojooo xn>.4 ^ 4 -mim rtwt mm (t^) to 5 m -m to 
tof* , RitofaR500'$ 10,000 twr*ft ^ «c4im ton* 3to* (m) tor 5ot*r. m aiftom ^**1 tot 
ak ’f' rt* lxio*, 2 x 10 * ar«im 5x 10 *, 4 if, 4 ***r*rf ^*rw. ^ 7^ ^togr* 1 1 

^ [^ 4 Sa?^Trq-21(126 )/2007 ] 

ant Rr^i^R, #to*r, 1 %tfto m Ito* 
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New Delhi, the 18 February, 2008 

Sj.O. 1856.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, !is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
prtjvisiiiiJ of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards df Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
rerjder accurate service under varied conditions; 

I s low, therefore, in exercise of jhe powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Ce itral Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table top type) 
weghing nstrument with digital indication of “VC-TB” series of medium accuracy (Accuracy class-fill) and with brand name 
“S TTRA ’ (herein referred to as the said model), manufactured by M/s. Vandana^ & Co, No. 18/13, Varadachari Lane, 
Kaliyappa Street, Choolai, Chennai-600 112 and which is assigned the approval mark IN D/09/07/245. 



le said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
timuin capacity of 30 kg. and minimum capacity ofl 00 g. The verification scale interval! (e) is5g. Ithasalarc 
i 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. , 

It) addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
• fraudulent(practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle cje. before or after sale. 

Farther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover theweigMng-instrument of 
similar majte, accuracy and performance of same series with maximum capacity up to 50 kg. andi with verification scale 
interval (n)j in the range of 100 to 'l 0,000 for V value of 100 mg. to2g. or with verification scale interval (n) in the range of 
50Cjlo 10,000 for ‘c’ value of 5g. or more and with ‘e’ value of l*IO k , 2*10 k or 5 x 10 k , k being a positive or negative whole 
nuiiber or (equal to zero, manufactured by the same manufacturer in accordance with the saHje principle, design and with 
the (same rpatc rials with which, the said approved model has been manufactured. 

, [F. No. WM-21 (126)/2007 j 

. R. MATHURBOOTHAM, Director of Legal Metrology 
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FFF fafec! T^T I^kT faF FF?R 3FFTftcT SRFFTfHF FRR dFFRF fa I STfFFiFF 3TFcTT 600 fa. TIT. 

I fatr ^cih stfft 2.5 fain, fai RcFim ftwf facRRT (^) 50 ft. fa 1 ?Hfa ^ 3 ^ 4 ^ -^for fa fa^r^r 

7IcT ufam o^cft-(fR|rH4i *TTfacT 3TT^cR FFTF fa ! FFTTT -irtM* (Tfa f fat) TRfa fa?R FftFJTF FFfa^TF FRcTT fa I 
‘3 m 4)<'J| 230 Ffc«J fair 50 TjTTfa yc®flciaf FRT fa?jd TRTF FT FFfa FRFT fa I 

Tsffar fa *jsTTF>F fa srfafar F?rtF fat =hHi^ u I o^cteul oft faT, Wind ^ <W4 fa far TrterfaF fa ffaor ftrft far 

FT3TT fat fafat 3 FFfa FT FR 3 FTffaT TFFfa, FFTfaTT, faW, Tife lWl ffaFTfaT ftTOT^fafa fat ?Tcif FT FftfarRT Ffa ffaFT 
FR^TT I 

sfar, TH'hR, FFF srffaFFF fat frf 36 fat ff-frt ( 12 ) ski ‘fafarfa f>t yfai crtct "§f f?t ftfft FRfa 

fa ffa <idd hT’S'M fa 3 i^h1c\»i fa 1RT «MI>JI4^ fa 3ld4ci "3fa ffafalfdT SKI Ffa f4«sid ); fs'Jii^d FF> 3TJ3IT fatr Tjfa ^iiHiil TT f'jfTRT 
’S'FTT STjfaffaf 4h£ci faPifa u i ffaFT 441 fa, faPiftd dfa ^iSKrll fa fart fat tt^T, FFTfan fatr FFfaTTcTF fa dlctd ^TFRF fa fa 5 ! fa 
100 fa. FT. FT FTfa 3TffafT fa ‘fa'FHfaffa* 5000 3 50 000 FF> faifa 3 TRFFR FTFFR 3RTTRT (TR) TlffaT 50 ffa.FT. R 5000 
ffa.FT. FFT fat FfFFRF 3TFFT FTct fa 3rtr “fa' FH 1x10*, 2xlO*3TFFT 5x 10*, fa fa fa F Htm FT # »1 I cH* FFfa FT ^ 

fa m^rM fa I 

[FFT. fa V (126)720071 

3TR. FT^FF, ftfavifa, fafaFT FTO faFH 


2008 


W.3TT, 1857.— fafaN TRfa* F>T, fa%F TftftTFF# 5RT Tffa ■STTj?T faff2 FT faFR ^Ffa fa^m^F? TTFTFH fa FFT fa ffa 
"3FF ftfa^ fa fa% fato <fafa fa Ff STRfaa fafaf) Fie zfal FTF *KFFT afaFfwi, 1976 ( 1976 Ffl 60) FFT FTH 3TTT FTF FPTFT 
(fafefa ^T STfta) fafFfa, 1987 fa .^Ffafa fa 3T3^T fa A FTF fat TTFTFFT fa ffa FTFimTFFFT fat 37FfV fa fat FFF fa^R 
FFlfanr FFT^ TTStFT fafa IfaffaR 'TUU^td^' -fa faF? FFR FRfiT TfaFI; 


3TF:, 3R, fafatF TTTF>TT, d«w 3?ffafFFF fat FRT 36 fat faF-FTTT ( 7) 3FT (8) TJTTT FFF '?TffaTFT FF FFTF FRF 'pf FTlfa 
fa^! fa5 FRFfa, fa.‘ 18/13, FTFTfaft #T K W$\m\ T^, fa^-600112 gRT M fafa d FFTFFT (FFlfaFT 

Ffa II) Flfa '‘fatfat-fatfat" JpFW fa 3TF5FT TJFF TT%F, TFF; TJFFT, SRFF T fcfd , FRR JFF>TF ( ^HdF> l fa FFFT) fa fafeR FF, 
tFTlfa Flfa FF FTF ‘ffaFTl’ fa ( (fFfa ^Tlfa ^Ffa FSfFT^^FF fate?! F7$T FFT fa) ^R ffafa 3T^fa«F f%$ Ffa fa/09/07/246 
TRRjfaffacT tfaFT FFT fa, W^faFF FFTF-FF Flft FRfa fa I 
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New Delhi, the 18th February, 2008 


S.O. 1857.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is In conformity with the 
pro\ isions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Api iroval df Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
rend er acetate service under varied conditions; 

Ndw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Cem ral Government hereby issues and publishes the certificate of approval of the model of the self Indicating non-automatic 
(Ph tform type) weighing instrument with digital indication of “VC-PP” series of high accuracy (Accuracy class-H) and with 
bran d namefsiTTRA” (herein referred to as the said model), manufactured by M/s. Vandana A & Co, No. 18/13, Varadachari 
Lan;, Kaliyjappa Street, Choolai, Chennai-600 112 and which is assigned the approval mark IND/09)07/246: 



The said model is a strain gauge type load cell based non-automatic weighing instrument 
wit|i a maximum capacity of 600 kg. and minimum capacity of 2.5 kg. The verification scale interval (e) js 50g. U has a tare 
device wit^ 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. Thejinstrument operates on 23$ Volts and 50 Hertz alternative current power supply. 

It) addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent jpractices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle e|c. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central * 
Gokernmeht hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
sarfe series with maximum capacity above 50kg and upto 5000kg and with number of verification scale interval (n) in the 
ranbe of 5800 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of I * I0 k , 2* 10 k or 5* I0 L , k being a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and with 
thelsame Materials with which, the said approved model has been manufactured. 

|l\No. WM-21 (126)/20071 
R. MAT! HJRBOOTl 1AM, Director of Legal Metrology 
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26^73#, 2008 

mT.37T. 1858,—Oi'Sk 7K4>I< 00, fafa* Uin^iKl &7! "3$ tTOti 97 fOOTT WT% ^ mTOTO ifi 7W10R ^ Om t 
fm30flf7^3o1%'*7 , fecT (Ofa ^t 9^ STTOjfTT ^Sf) atlfafwi, 1976 (1976 951 60) 0*71 013 3^7 919 91995 

(Tfert’ 951 sFpter) Pm, 1987 $ mwot' ^ 3?^ f 3^ ^ ^ mmi t fm wim m oft arofa 9 *ft •&& 9feci 

w*tm oot 1 ^ t#tt afo fofmo MRfwRr4f 3 ^i w ottot t^oi; 

m:, 379, ^fto 97997, 399 aofafom? oft orci 36 oft 39-0171 (7) 37k (8) stct ^fa^i oft #1 0*9 1^ 
rftes vtm t$s oste 410, wm 3107$, gtfnoio, &HW-20 m foRPta osoo o*n*fat CQ*wfa oft 111) 01^ 
37950? ^mi 7tffc9 ^woif^d oteio 399>7 l °f (i^et #s wr on ^9?ifo<*> oHro) ^ mfe?! o5i, P&fa 

WTS 09 OR "Wfr ^-95" $ (font 5779 T?T9i 9707^ 390 OfSW W1 99T t) 3*N 37^99 

3J1^ T*9 ^/09/07/276 TR^feld f^59T 991 t, 3Fjfti99 99^1-99 ORt OJTfti t; 



390 mnsm 9c3t Tfci snmfto 9 fom mf97 3995797 i 1 5779ft 37fa95<R ^cn oo 391397 ^jotr ^r?ti 

400 195. 91. t I 77c9i99 « 3737M (t) 20 fa. 91 t I 57R 995 30 ^^ 9*719 t I frwmi m 9lftW ^nftcT 

sn^o^rio u^rra f i tt95wt 3c« 49 siftU (^ i ~£t) 99?t ftt^ro 9f< u iw dH<PJin ottot 1? 1 3 t fw 230 9F3 ark 30 53 ft 
iiTowftf mo fa^\ to or 99ft ^111 - 

73if90 x^z <& -gsimo ^ aftofTmr 9#o .oft 9593 I £ft <£ #5 ^ 3 tM ^ ^ ot %m ^tt aflr 

Tfef T& fsfmt ^ OT ^ ^fa\ TTmt, 0«7T«^I, fa3lfp\, Tlfe ^TOm famKH %517i 3nf^ mi 71 ^ 07 wR^ifcki o^t' 

'jfro/n 1 

3^7, 777007, dOrt mi OI71 36 mi ^0-0171 (12) ski M^cti Vffo^4i 00 yOPi 05771 Mip ^I0°1i 0577li 

i? 1m d=w hTs^i ^ aj^HKo ?ti 3fRrmro 3in*ifi d4i Ri^Hloi si71 d4t Ittsiti, m 3 t^7tr 3^7 d4i ttihu! (4^4 
"3071 31^HlRd mScT fofnoim fmqi OOT t, mite mat ^fTTT ^ ^ # ^m, 0«7T^?n 3|(7 4»|4 mIc 1H ^ TTlT^R dWl mi 
5 m 3Tfom^“^ ,, 'RH^fcTT7 500 ^ 10,000 TTTOm moaH 3T07Tcf (T^) 7#7T 5 30 ^ 150 30 005 mt 

37ft7m7TH ^701 OIH f 3?t7 ‘ , ^" 17H. )xlO*, 2xl0*m 5xl0*,^f, # OHIrHm OT OT ^7 ^ ~m^ f I 

[mi. 77. m^tri7-21 (-.136)/2007 ] 
3717. T 7T ? J7^7 T 7, 10^7105, fofom mO tOOFl 







3724 

=¥ 


THE GAZETTE OF INDIA: JULY )9,2008/ASADHA 28,1930 


[Part Jl—S ec. 3(ii)] 


New Delhi, the26th February, 2008 

! 1858.—Whereas the Central Government, after considering the report submitted to it by fhe prescribed 

authority, isi satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions cjf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ot Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

I Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model df the self indicating, 
nori-i lutomatic (multi load cell type electronic weighbridge) weighing instrument with digital indication of “LOTUS” series 
of mjdium Accuracy (accuracy class-111) and with brand name “LSS-95” (hereinafter referred to as the said model), 
mam facturejd by M/s. Lotus Scale & Systems, Flat: 410, Prasant Towers, Musheerabad, Hyderabad-20 and which is 
assigned theiapprovai mark 1ND/09/07/276;’ 



T he £aid model is multi load cells based weigh bridge type weighing instrument with a maximum capacity of60 
tonne find miijimum capacity of 400kg. The verification scale interval (e) is 20kg. It has a tare device with a 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 1 lertz alternative current power supply. 

In addition to scaling the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shalf not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. pefore or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similaijmake aid-performance of same series with maximum capacity above 5 tonne and up to 150 tonne and with number 
of vethficariop scale interval (n) in the range of 500 to 10,000 for ‘c’ value of 5 g. or more and with ‘c' value of 
I > 10L|2x|0 k jrr 5 x I0 k , k being the positive or nagative whole number or equal lo zero, manufactured by the same 
manufacturer jn accordance with the same principle, design and with the same materials with which, the said approved 
model pas beeji manufactured. 

JI'.No. WM-21 (I36)/2007| 

i R. MATT IURBOOT HAM, DireciorofLegal Metrology 
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19,2008/3^28, mo 
^ftwfr, 29 TO<t ,2008 

m.m. \m.— *ft, ftrfto srfiranfl voer ^ ^ ftrerc ^ tftctoh wi 

wata^TOr*fa£pw, W6 0976 * 140 ) ' 

(■tfSflf *T STpK*) fam, l987^TONIf^ WfFTt ^ 

wfefr to* ^sNr ato Uftor -qftfNNf 3 

mi, m (7) afcm-wr < 8 ) ^ 

pi^Slti T& Rrwm, TO*. 3, W * l-5/51'6« Oft), 4<^W # -dr, p#P*-751 OOfr^jj#. 

pr fcWfor *ro to** owd* *f 1&9 ^*^## , ‘ *Nw t$pt* pftm are ppfrm im -*mm c^w^- 

fo«r 3 pw 0 *#** *1, ft*# ite *r to “fm" $ (ftp# w$ W# to *#*w w to i) sfa ftp# 
«pNw ft* an* p t^/09/07/3io w^ftw Pm to i arf^f TO*ft $; 



TO?t to fttTO tw *t <tk -&t anmfar awrerftro (^fro ^#*1 fag tot) *T*ftroirTO*<nt 1 
asrftrcro tot 30 *r t sfc tot ioo to. m i 1 wto toto 3 #rr?t «) 5 to. m i 1 fs#f to awNppr ^tor 

ft 1 ftTTOT Hff TffilW ^ WHHWW 3fpiNgTO TOW $ 1 TO toEOT TOlW (TO # ^) TO*f Tfo* *fftTOTO$M^TO 

ft I TOTO 230 n!m sfc 50^$jtf TOTOlf TO ftp TOW *C TO# TOW ft I 



tfeft *ft to# ^ *TO#f TOft TOft, toeEm, ftrafro> ufoe #mm towr toe* snft 3# wff-qr Mfiqffoi *ff fro 

toto i 

»frt ^#7*1TOK TO # TO 36 # ^<T-TO (12) TO TO* *toT#f TOTON *#p TO tftTOT TOftt 

% TO #te5T ^ 5WTTO ^ WP^T ^ ftM# ?HT ^ ftilfff, tad^T ^ 3T^?TT‘^ ■# 

tow a^^Pfw to ffer^crfwr -ftror ”3^ ^fww ^ 

^5« 500 ■# 10,000 (T?T) ^T 5 ^ 3Tftw? 3j# 

m mm-ik m Gi*pr tob ^ f ark 4, ^ H tth i* io* 2 xio* m sxitf*, ^ i, * v*to 7 ^tt ^iwiwtF sgtv w*$q ^ 
vngpiti 

[m u TO^^T-21( I57)/2007] 
'm. P^m, ftiftra? xfn f^n 
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New Delhi, the 29th February, 2008 

S,<j). 1859.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, isj satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions cjfthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval off Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render acetate service under varied conditions; 

| Nojw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval bf the model of 
non-kutomaic weighing instrument (weighbridge conversion kit type) with digital indication of “VTC” series belonging to 
med urn accuracy (Accuracy class-III) and with brand name “VISHAY” (herein referred to as the said (nodel), manufactured 
by m/s. D 9 Systems, Room No. 3, Plot No. I5/5168-C, Sri Krishna Bhawan,CTC Road, Kalpana $quare, Bhubaneswar- 
75 1 j)06, Orfssa and which is assigned the approval mark 1ND/09/07/310; 



Th* 
kit t>jpe) wit! 
It ha; a tare 
indie ates the! 


In 

fraudulent 
principle etc! 


1 * 


said model is a strain gauge type load cell based non-automatic weighing instrument (weigh bridge conversion 
l a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification sqale interval (e) is 5kg. 
device with a 100 per cent subtractive retained tare effect. The Light Liquid Crystal Diode (LCD) display 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative curreht power supply. 


addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
actices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
before or after sale. 


i Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Govkmmenn hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar makq, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with 
verification] scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
l*10f, 2*l0f or 5* 10 k , k being the positive or nagative whole number or equal to zero, manufactured by the same 
manufactured in accordance with the same principle, design and with the same materials with which, the said approved 
mod^l has bierttnanufactured. 


[F. No. WM-21 (157)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ ftwft, 29 mM, 2008 

mT.3TT. I860.—^5^ m^K mT, tan mtarft 3PCT UR^rT ftqt£ ^ taR ta ^ MVR ¥t RRT f 

tm^fta^ntaRTSH (nHntnf apjfn^i) W afa RTC RRm STfafta, 1976 (1976 mi 60) W€3kn‘W 
(Rtarmi 3Rpta) Prto, 1987 $ ^ sfjm t afk *h w n'w t 1m wim mrtn mt ata 3 4 nmr Rta 

mm* T^n afa tarm -qfti^raf 4 %w< mmi Ttm; 

3ffi;, 3H, ^ 3ifaf^ *lKf 36^^-^ (7) afa^T-RRT (8) 5RT *rfW'^ Jl#f 

"^Rf TFFTe^TT ^T RlWHl, W < 13 , W1 tfilefNt, RR*t mR, Ufa Wfcl, ^5, 'RcfRI-415 004 H$Ki^ £RT f°fPllHd 

TpgR qqpfol (wifll r4 III) rM ^t?t”*ftgdT^ 3ra raf fo fl 3ta ^ ufed dldH dM4,<u | ( 4<W1H mSR) ^.RfeeT 
mt, ta£ W5 mi mR 3#r5T H t (fatf T T^( <PRI Rta m?T PR t) % STjRpR 

3*1^ T^T ^t/09/07/361 Wflfrjfl tor m #, STfqfc* SRPT-^r ^TKt mtfft t; 

nmi Rta Rm fafff mFR mT rr im- srrmfm wwta (imerePT umR) nta twi t i.tat sitarTR 
to 30 tan. 13?fc -xgm to ioo m 1 1 pto wh srrtr (i) 5 m.ti 3TT^gcRitarn m 

■RtatT RTfTcT 3TT^^R IHpf t I W1 dw4ff -ipfe' (T^T ^ ^t) tan mR« 1IR ^fflcl 3R<n1 13W1 230 

^c=? sfft 50 yc^lcfrff RRT fERJ?T WI RT mRf RR?1T I I 



Tmfcn ta ^ Rta mtf ^ arfnta tar mt w^f sntaf ^ taL Tsfa ta 3 ita fat* Rt tarns; tar 

IP cT«TT tad mt tat 3 tat RT R1R 3 "3tat TTTOft, RRta, Rta ^IROTR tal^T 311^ ^t TR? RT 

tar wrtt i -qta ^ ^ftta tptrr taT^ tar otw wf^rwti * 

sfft ^<4 jK "3R?f StRtRrrt RRI 36 ^t TR-RRT (12) "§KT y^rd TTf^RTt =Rl^y mV i RlPlT «FTcft "t 

<RrT RTS'rf ^ 3 i^h)^ ^ T# 3RTTPR ^ 3i'd4o ^Rft fq Pi nidi "gRT '3Rt Pw^id, fs^i^d vSTJRR ^ftt d4t ^llHiil ^ f^RI^ 
3«td RfecT ^T fsfpRjfal f^RTI RRT Rf Pi Pi cl "3Rt ^'<gci! ^ ^ ‘^’, R 8 ?!*}?!! 3lft =Hj4h!C 1'1 ^ did*! ^H^T 0 ! 4t ?tFt 

■sit ioo-R t. tit. ^ 2 m crf^ ‘T’rh^Irit ioo^ 10,000 ?immt^4f nmnn 3 rrrt (tt=t) afas 
3 Tta ^ ‘ 1 'i r ' RH ^ tar 500 ^ 10,000 m mt $ ^d4im mWT3fa7Td (T^o RfgtT 50 tan. cR? mt SltaTR TORTct 

t 3^T TTH IX10*, 2X10* m 5x10*, ^ t, 'SfFT' RT ^ RRTrRm RT WvitrH* \*Tfa RT ^ $ 

# I , ' 

[mr. R. ^^TRT-21 (199 )/2007] 

, 3tr. Pt^i«p, taim rnn tarn 
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New Delhi, the 29th February, 2008 


j provis 
| (Appr< 
i render 


S.O. 1860.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
ty, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
ons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
ival of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
1 Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table top 
weighing instrument with digital indication of “DGT” series of medium accuracy (accuracy class-I II) and with brand 
DIGI-ONIDA” (herein referred to as the said model), manufactured by M/s. Saphalya Weighing System, Plot No. 
htap Colony, Samarth Nagar, Gram Panchait, Rahimatpur Road, Satara-415 004, Maharashtra and which is assigned 
rovalmark IN D/09/07/361; 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) w ith 
a maxi num capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) i$ 5g. It has a tare device with 
100 pe r cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrur lent operates on 230 Volts and 50 Hertz alternative current power supply. 





. ! In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 

jfraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
jprinciple etc. before or aftersale. A typical schematic diagram of sealing provision of the model is given above. 


I Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 

i joverr ment hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
imilar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval 
n) in th e range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g or with verification scale interval (n) In the range of500 to 10,000 
or ‘e’ value of5g or more and w ith ‘e* value of 1 * 10 k ,2x !0 k or 5* I0 k , k being a positive or nagative whole number or equal 
(to zero, manufactured by the same manufacturer in accordance with the same principle, design and w ith the same materials 
[with w'|ich, the said approved model has been manufactured. 


[F.No. WM-21 (199)/2007] 


R. MATH UR BOOTH AM, Director of Legal Metrology 


Til 


MS 


I 
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F$ foeeft, 29 FJTFTt, 2008 

FTT.3TT. 1861.—’ 4f$F FTFTTT FTT, 

%^Rft424Fl%FT5R (F^FtH^ST^^) HR 3^T FR FRFT atfsrfHHF, 1976. (1976 FTT 60) H*?T HR afk FTC HBHT 
(4feelt' FF ST^F^F) RtHH, 1987 $ HFHHf ^ ST^TOT t 3?fc HR h4 4FI«HI $ % RFTHTT HHRt h 4 3THfa 4 4t RHB 4fe?f 

fft^fi hfr ir4ni artr forfFR FftfiarM 4 a^Fd 4 hi fhh fttht t$ht; 

m-., w, f^f fthttt, bfh 3rf#m f4 httt 36f4rh-httt ( 7) afo^F-FRT (8) sm 4l*wT Fit hhRt htt4 

4f 4 T*9>leFI 4?F fawm, W 4. 13, FcTTF ddelldt , wf FHT, HTF TO^, 4s, WRT-415 004 Fgft l ^ 5KI fa&Rki 

f«ff (HHr4cTTH 7 f-ljl) ht 4 "^gt 4t it 44 *jt3Rt thf: tjhft, ^ arKWifaa , fththt tjff.f%ct h^r <m<m ( «<Um»i4 

iTFiK) Fv FlSel HF, P’HH't) SIS FiT ’TFT 41 sl'jfl 3l)RfSI M 4 (fo(4 §wA §*1*^ <J*K1 nisei *bt?1 , l < l( 4) fol4 ai^nfo*1 14$ 

3TT^ X£T 41/09/07/362 TFT^fTFT fFTFT HFT %, afp^R 7¥I-^ HTTt Fntft h ' 

r 

RFd FT5R TF*7 iFfR tRt W FiT HR 4ef 3TTHTftcT aRHHTfSTtf 4tRH <m<u| $ | ^FFit arfqFRH WIT 1000 fti-FT. 
t acfk ^RF TO 2 fa. m t l TRHRR FTFHR 3TcRT^T (3) 100 HI t j M F<* 3TT^cR ^faf t faHFiT 7ET H^TTRT 
°dd>eHlrH* HTf4r 3TT4 h<JRF TO t I W7T <4rU4* TTHfe (FR ^ 4t) HtHH uRuilM <J<Kf$ld FRHT t I 3WT 230 HteZ 
ark 50 FcHRRf fttt fagd to ft ftf? ftthi i 1 



'sufai Fit 4ter fr 4 ^ ^PdRcw httRi nit FiHZ’jyf otidwT ^ fai #4 h 4 4 ^ krq; Ft xtoR 

■3TTO1T TT«TT FT5R FH fert k F^ FI FK 4 ^Rpt Wmt, FSTTskTT, fe^l§'H, Ffc SldHlH fd^KH fefd 3Tl1< ^ TIcff FT 
nR^ldci FFt f=FFT ^1^11 I nisei ^ nlfeiM FT^FFT FTT fqRi'w. TFftF sIfmih ^iFT I^FT FFT 4 I 

3rk ^TfF 'TTTFTR '3FF 3TRTRTFF FTTT 36 Fit 'ZF- FTTT (12) ?TTT M^cn TlfFTTFt FiT FFtF FTT4 FF Ml*f u ll F>TFt 4 

iFT IFF nisei ,^ ^l^nt^n ^ ^TT FFPTFF ^ 3TfFfF TTTt RlRjnldi £TTT ^TTt fn<sia, Is'JlI^’i ^ 3T^TTR 3|R '34t TTTFTft 4 RjTTt 4 
"3FF 31 ;jn I fad nlsd FiT fo(Pini u l tFiFT FFT "t, folRlRlcl^TTt ^<aeil ^ 44 Ft 4 f>, FFT^cH aftr FiFtFTeR ^ cfteR 3HF>T W I Ft fR) 
4t 5 FT. FT ^TT4 3TfFFT ^ “i” FR ^ 1500 4 10,000 FF7 f4 RsT 4 TTcFFR FFTFR FftTTRT (TR) FfocT 50 tFT.m 4 
3Tf«ra? 3ftr 5000 1 ft.FT. cTF> Fit 3TfqF)cTF Wir Fl4 t 3^T 4, ^ 4, FR 1X10^, 2x \0* areTFT 5x10^, ^ t, W FT ^ FFTTFFT FT 
FFTPFFT "^TfFT Ff ?pi ^ FHcJeF f I * * , 

[FiT.4.^Se^T^F-2l(l99)/2007] . 

' 37TT. FT^FF, Rfo^TFT, folfFFT FTF fF?TR 
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I S.C). 1861.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods, of sustained use and to 
rentier accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) ana (8) of Section 36 of the said Act, the 
Central Gc vemment hereby issues and publishes the certificate of approval of the model of self indicating, non-automatic 
(Pl« itform t ype) weighing instrument with digital indication of “DGP” series of medium accuracy (accuracy class-HI) and 
witi branc name “D1G1-ONIDA” (herein referred to as the said model), manufactured by Mjfe. Saphalya Weighing 
Systems, Plot No. 13, Pratap Colony, Samarth Nagar, Gram Panchait, Rahimatpur Road, Satara-41(5 004, Maharashtra and 
wh ch is assigned the approval mark IND/09/07/362; 

Tie said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacityof 1000 kg. and minimum capacity of 2kg. The verification scale interval(e) is 100g. It has atare device with 100 per 
cert subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
op< rates oil 230 Volts and 50 Hertz alternative current power supply. 



ffaiudulen 
prjnciple i 


Governor 


range of 5 
whole nur 
materials 


n addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
;tc. before or after sale. A typical schematic diagram of sealing provision of the model ijs given above. 

urther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
;nt hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
s with maximum capacity above 50 kg and up to 5000 kg. and with'number of verification scale interval (n) in the 
)0 to 10,000 for ‘e’ value of 5g or more and with V value of 1 * 1Of 2 * 10 1, or 5 * 1 Of k being the positive or negative 
iber or equal to zero, manufactured by the same manufacturer with the same principle, design and with the same 
with which, the said approved model has been manufactured. 

[FI No. WM-2 1 ( 199)/20071 
R. MATHURBOOTHAM. Director of Legal Meirolosiv 
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qKffar tit vs sjrt 

^ 4 ^TT^, 2008 

<FT.3IT. 1862.—’qrofNTJR^.^ftlWT, 1987 7 (1) (75) ^ 3?^<u| 3 5R?fm RFPF ^J71 

tt?^ 5KT stfiRjfacT ^rm i % 3T^5i 3 M M ■RpT^(^rf) R7 M*r tor M t: 




sFR 

TRsTT 

Tf^ftftRT HKdl’M 'RR5t(^f) 5tt 7Rs9T, 

Slfc TTfifor i 

5tt 

7Rs5T 3fo 

m 


(0 

(2) * . ' 

(3) 

(4) 

1. 

228 (RFT 1): 1987 IFTfiT ^ <1^14^ 

Wt*R Wtl 1, 

30 2008 


5ft ( RFT 1) 3TFfifift 9<*fil gRT 

c r><i( (0.05 7t 2.50 3ffo?RT °m4i firm.) 

Octal 

2008 

. 


yfii^i RTTctfa "'-ffi'fc 5ft srffimi 'HKflfa hm<1) hm«& 'Mcm , 9, ^TMR hi 4, fitcrfl-110002, 

«Nfa ^ t^ft, *ld+wi, xiu^*u4, ^=rf, ■g«rf <t«jt ?m\ ^Fiferaf : ^pt#c, %t?t, ^r^r, 

ipT gHt , ^<HK , WTg, TFTTft, 5PPff, R27TT, ^ rTCI fitfrcj-WI^M ^ fefi %§ ^T^l t I 


[wJ 4/2t-215] 

"ST. ( #ffit) 7% RTCHT, ^TTfiRT ‘tt^’ Rsf TPJt5 (TCRHtst-) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 4th July, 2008 

S.O„ 1862.—-In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987. the 
Bureau of Indian Standards hereby notifies thatthe Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : t 

SCHEDULE 


SI. 

No, 

No. and year of the Indian Standard(s) amendment(s) 

No. and year of the 
amendment 

Date from which the amendment 
shall have effect 

(0 

(2) 

4 (3) 

(4) 

1. 

IS 228 (Part 1): 1987 Method for chemical analysis of 
steels (Part 1) Determination of carbon by volumetric 
method (for carbon 0.05 to 2.50 percent) 

(third revision) 

Amendment No, 1, 
June, 2008 

30 June, 2008 


Copy of this Standard is available for sale with thp Bureau of Indian Standards, Manak Bhavan, 9, Bhadur Shah Zafar 
Marg,NewDeIhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai andalso Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna. Pune, 
Thiruvananthapuram. 

, [Ref:MTD4/T-2|5] 

Dr. (Mrs.) SNEH BHATLA, Scientist 4 F’& Head (Met. Engg.) 
5$ feft, 4 ■^TT^, 2008 

1863.—Wfa RFPR ^ fim, 1987 ^ fWT 7 5* (1) ^ 7§fe (75) ^ 3t^FT.3 ’TOfa 

qfl^gRf 3lf«RjNT t for fijR RTCcfa RM«r¥ ^ fo37TT ^ 31 ^41 3 f 3 TSflfocT it t : 
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toPtf mcfm -reff (^f) wrc, 
M 3ft 


RTTcffa TfPT^i STO 
■RRcftl RTTO 3T43T TOTt', ^ 
Wf FT, ^>1 TRsFI 3 Tk 




0) 


( 2 ) 


(3) 


(4) 


1. feftFTTj 15775 : 2008 3lfaH!Vfi RTteFFft 
: Ff^fKRT • 



30 ^T, 2008 


FT 

F? fRerft 


S. 

Bureau o 
annexed 


ftlWlR RH* ^ Tlfw RRcfa TOT ®ftt, TORT 'TO, 9, ^FT^ TO W fift, ft fftrft- 110002, tftfal ThM : 
ftftrejrcTT, ftft, Tpft (T8JT W*3R TOTOrT : 3TFW«FF, wft, R1TO, FRTOFJT, gcUFhft 

:, tort, tot, ftt f*f ft trot ftj totot t i 

[tftft .: 21/3-67] 

! "FT. ( 7% RTTOT, ftnfTO ‘XTcp’ -qft 3fgTg (RfttFp) 

New Delhi, the 4th July, 2008 

18631—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1 987, the 
Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
ave been established on the date indicated against each : 

SCHEDULE 


SI. No and y«ar of the Indian Standards 
No. EstiblisheJ 


No. and year of the Indian Standards, if any, 
Superseded by the New Indian Standard 


Date of Established 


( 1 ) 


( 2 ) 


(3) 


(4) 


1. IS 15775 : £>008 Glossary of terms for 
sigjial analysis related to Non¬ 
destructive testing 


30 June, 2008 


Copyofthjs Standard is available for sale with the Bureau of Indian Standards, MariakBhavan, 9, BhadurShah Zafar 
Marg, New DelhH 10002 and Regional Offices: New Delhi, Koikata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedaqad, Baijgalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvan^nthapijram. 

[Ref: MTD2I/T-67] 

i i Dr. (Mrs.) SNEH BHATLA, Scientist^’ & Head (Met. Engg.) 

| ft fTOft 4 ^ i, 2008 

TO.j3TT. 18^4.—RTTcfa TORT xsjrt ftPTR, 1987 ^ 7 ^ ( I ) ^ 3§TF (TsO ^ aTRTRFT ft RITcftl TOT «ftt 

TOFto sjfRrftrj rtoi t fa ft ^ ft tot¥ ft ftfm fro ft f : 



TTTfT^R opt fttsRT 

3 ft Mn 

vTFf 

’/b H ftllTO| TOdl-M TOTT opt TReRT 3tiT ft 

WP 

i j - . - _ _ . 

(O | (2) 

' (3) 

(4) 

1. &ft trerjl 077 : 1992 

1, 2008 

3 1 RRf, 2008 

2. fft T^|5454 : 1978 

1, "Rift 2008 

31 IFft, 2008 

3. jft FTT jl 3757 : 1993 

1, RTft 2008 

31 fiTft, 2008 

fT 7Tftjft ft ftTFT TOft TOT ^jft, TOT ’TO, 9, 

_c £_a.: _1_i_ « _c _c _c_*.* 

^TFT^ TO TOT TO, HF M- 

^ _\ 

10002, TOftrqf: 

I^CTII «6Krmal, ^SFIS, c!4T TOST TOtMRT: 3ISH«MK, TOTO, RF-FTT WM, RTTFTcU, 

FftTO, ftRC FTTRT, TORT, TOT, Rft ct^TT Pd^ft-dTRTM ft faft ftj FR^I t 1 


[ftft :Tft^/TTTOT] 
R. M, ^iPht ‘ift (fftfro ^ftfftft) 
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New Delhi, the 4th July* 2008 

S.O. 1864.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies the amendments to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. 

No. 

No . and year of the Indian Standards 

No. and year of the 
amendment 

Date from which the amendment 
shall have effect 

(1) 

(2) 

(3) • 

(4) 

1. 

IS 1077:1992 

1, May 2008 

31 May, 2008 

2. 

IS 5454:1978 

1,’March 2008 

31 March, 2008 

3. 

IS 13757:1993 

1, March 2008 

31 March, 2008 


Copy of these amendments are available for sale with the Bureau of Indian Standards , Manak Bhavan, 9, Bhadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: CED/Gazette] 
A. K. SAINI, Scientist‘F’ & Head (Civil Engg.) 

^1^#, 7 2008 

"3FT.3TT, 1865.—’TTCcffa 1987 ^ PiMH 7 ( 1) ^ (TsT) afJFFR ^ 

U.d<(SKI TOI t ^ SFJTjdt ^W ^ ^ WT^T : 




3TR 

«<S4I 

'Pnfad ’TTCcfal, (’4Tt) 

^ ’TRcffa SKI ^fcistifna 

HRcffa HH4) 3T*Tm HM«bT, 

WTT <nf 

* 'WTfarT frrf«T 

(1) 

(2) 

(3) 

(4) 

1. 

3Tl£ i ^ 60034-5 : 2000 

PSTN ’TFT 5 ^JPTT T^RJcT WRT 
(3TTf i\ ^ 3Tf*FT ^RT TO 

— 

31^, 2008 


‘JT^TT - ^fT^ur (^FRT 

' 



W PTCcfa PFFF ’TRcfa Wtt RRoF Wf, 9, 7TR Wfil Rff, ^ 10002, aNfa 

«hiW: *mr rhst 3>rqfcraf : 3 t$iknk, <4 j i<hU, 

i]fcll€l«a, i«WK, Wf, HFPJC TOT, ^ t I 


[*M 15/Ht-16] 

Pt. 3*JfFWi ‘TpF’ T^f.Tiga (fa^T<FFfa>1) 

New Delhi, the 7th July, 2008 

S.O. 1865.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of India Standards hereby notifies an the Indian Standard to the Indian Standards, particulars of which is are 
given in the Schedule hereto annexed has been issued : 
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SCHEDULE 


Si. 

No. 

No. ai 

1 

iid year of the Indian Standards No. and year of the Indian Standards, if any, ■ . Date of Established 

I Superseded by the New Indian Standard 

0) 

i- 

(2) (3) (4) 

1. 

; is/iE( 

| machi 
! provit 
electr 
(Seco 

' 60034-5:2000 Rotating electrical — 31 May; 2008 

nes Part 5 Degrees of protection 
led by the integral Resign of rotating 
cal machines (IP Code)—Classification 
p id Revision) 

Mar 

Ahn 

Thir 

Wj 

■ Copy 

l, New | 
edabac 

uvanan 

I : 

I 

| SRT.d 

of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bhadur Shah Zafar 
Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 

, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
thapuram. 

[Ref: ET 15/T-16] 

P.K. MUKHERJEE, Scientist 4 F & Head (Electro Technical) 

^ 8 ^i, 2008 

f. 1866.—'qp#q ^ fwT, 1987 7 ^ ( 1 ) ^ (73) ^ ^ 

RjfiRT RTRfl t % 3 m (^f) $ toT rm f : 

sFTR 

i *j 

rftf^cT RKcfa (^f) Tfgqi, WJT afa 

f War 

(1 

) 

(2) (3) (4) 

1. 

i 

- \ 

i 

^^ 814:2004 *^*^3^ TOU2 2008 2 2008 

c%qRm, 3Tio[.fT 3fR 

53T 

\ 

nz), iH 

] 

i 

i 

-RFF* 9, Rff, ^ ! 10002, 

Plf : ?WT ^TPsfl «bl4rl*if : 

TSPTJT, RPFJT, TJR TWT fdPSFRTCJPT ^ t t 

;TTR^ 11 r&-2 1 ] 

"sr. ($Mt) 7 % wrrr, knflfa • (ROdUl) 


i 


New Delhi, the 8th July, 2008 

JO, 1866. —In pursuance ofclause (b) of sub-rule (!) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureaii of Indian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


—I-p 

Sl. i No. ind year of the Indian Standard(s) 


0 


No. and year of the amendment 


Noj ame^dment(s) 


( 2 ) 


(3) 


Date from which the 
amendmentshall have 
effect 

(4) 


IS 8 ] 4 :2004 Covered electrodes for 
man jal metal arec welding of carbon 
and tarbon manganese steel-Speci- 
ficat on (Sixth revision) 


Amendment No. 2 
March, 2008 


2 July, 2008 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bhadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata; Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref: MTD l l/T-21 j 

Dr. (Mrs.) SNEH BHATLA, Scientist ‘F’ & Head (Met. Engg,) 

10^^,2008 

W.3TT. 1867.—(HHIUIH) fafWT, 1988, ftfftWT 4 ft ( 5 ) ft 3PHK«I ft' -RPT4F^ 

Xd^Ki $ 1ft ft fafa fam ftft ft fftr ^ f ftt ~sfa soft # ftfft ft ^nft Iftu 

wf : 





ftstflftHftft rTTSfttftlTft Tjft -m 

ft 3 ki4ci 

1 2 

3 4 

5 6 


1. 7839704 28-04-2009 

yifq 

^Ktsllft ft fm. 

2494 {W] 1) : 19^4 


^#2^511X^-25, 

%-te- 


2. 7838193 16-04-2009 

XJXT^ft xjfsTHcT ft fqft ( 
3W7TT«7, f^T-«nft-421502 


14543 :2004 

* 

TTt5lT-9, ?P?f Wfacii, 




[ft.ftslft/13 : 11] 
ft. ft; (ijft) 


New Delhi, the 10th, July, 2008 

S.0.1867,—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of lndin Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given below 
in the following schedule: 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Validity Date 

Name and Address (factory) 
of the Party 

Product 

IS No/Part/Sec. Year 

I 

2 

3 

4 

5 

6 

1 . 

7839704 

28-04-2009 

Prime Enterprises 

Plot No. F-25, Behind ASB ' 
Additional Ambamath 

Distt Thane-421502 

V-Belts-Endless 
V-Belts for Industrial 
Purposes-Part 1: 
General Purpose 

IS 2494 : Part 1:1994 

2 . 

7838193 

16-04-2009 

Disha Beverages 

Unit No. 9 Ground Floor 
Vigneshwara Indl. Estate 
Bilalpada Tal: Vasai 

Distt Thane 

Packaged Drinking 
Water (other than 
Packaged Natural 
Mineral Water) 

IS 14543:2004 


[No.CMD/I3:11] 
P. K, GAMBH1R, Dy. Director General (Marks) 


2551 01/08—12 
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15 2008 

ft[3tt. 1868.—'FtarmrKt frFw) atffcrfJpm, 1957 (1957 ft 20 ) Ft ftt 7 Ftw-im (1 ) iritktt 

#T3mFrFT$^^TRFTT, ft^TTeR3fFR ^ ^ FTFTf fTFF 10 2008 ^ ^TPT-11, 

^5-3,‘3fF0s 00 3 sRiififid FfarnFxt ata (atfwnfaFra) srf^fwi, 1957 ft^ 7(1) ^ w FfmjFnF ftrt 

3TT. FTsFFt ”FT.3TT. 1526” F T*THTT”FT.3TT. 1026” FT 3 Rd4£KI 3#TCjfFT Mil t I 

[FT. F. 43015/2/2007-^3^3^®^-! ] 
FT- 3*^ -gfac[ 


MINISTRY OF COAL 


New Delhi, the 15th July, 2008 


S. 0. 1869.—In exercise of the powers conferred by sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisition 
arid Development) Act, 1957 (20 of 1957), the Central Government, after confirmation from Directorate of Printing, hereby 
amends tie S.O. number of Hindi version of the notification under Section 7(1) of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957, published in Gazette of India, Part-II, Section 3, Sub-section (ii) dated 10th May 2008 as 
H-FT. 1026” in place of ' ‘ FT.3TT. 1526”. 

[File No. 43015/2/2007-PRIW-l] 


M. SHAHABUDEEN, Under Secy. 

■t—■ - —«— --------- 


3ftr vr<£fdF % 

Tf 18 *pi2008 

ft.&tt. 1869 — wm, ark takR ttttft^t (^ffr 4 - 3 T% F FfFFR ft f#t) 1962 

( I|962 FT|50) *TRT 2 (F) sfr 3T^TFT 3, TKTT FTFTT ^ 3Tk TFffrTF ^T FT1W Ft FftTCJFTT U FT.3TT. 

22(41 f^Tf^ 10 3TFRT, 2007 FT SirfeTF FTTTlFT FF1 ^ ?ft ^T. sfc sT5I*TZ, FT-fFc^TFRt, TfrTR TRfar T^ft-1, 

W*t»KFt, Tf<a 3TfRPT Rh>I 5*1'0'J1 ^F>t ftFT^TXt TforteHT *h 7FT qist’iK ( 7 J^1<ld) fFtt 

(^«T "H) cTF ^*^l«n<n TT^TFIfT ^ fm>, WT TlfaFTfl ^ ^Tcqf FT FT^ ^ for*, <JFT 3rfkfWT ^ Spffa, 

H ^ ^ TTf^TT FTcft i? I 

[FT5HF. 31015/1/2007-art 3TR-1I] 
F 3TFT TtfFt 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 18th July, 2008 

S. Q. 1869.—In partial modification of notification ofthe Government of India in the Ministry of Petroleum & Natural 
Gals S.O. No. 2241 dated the 10th August, 2007 and in pursuance of Clause (a) of Section 2 ofthe Petroleum and Minerals 
Pipelines J( Acquisition of Right of’User in Land) Act, 1962 (50 of 1962) the Central Government hereby authorises 
Shji S.K. fcrahmbhatt, Dy. Collector, Sardar Sarovar Rehabilitation Agency-I, Vadodara, Government of Gujarat to perform 
thej functions ofthe competent authority under the said Act, for cross country crude pipeline from Vadinar (Gujarat) to Bina 
(Madhya Pradesh) of Bharat Oman Refineries Limited’s Central India Refinery Project, within the territory of State of 


[File No. 31015/1 /2007-OR-l I] 
A. GOSWAMI, Under Secy. 
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20 ^T, 2008 

m 3JT. 1870.-4 ^Pw SlfaFm, 1947 (1947 
=fn 14) *mri7 ^' a r j aRPi 3, w&nifai fa 
3fa sfaAqi '5F*N?R tW4» MW 3ffo <51^) <t»*fa>Kf 

^ ^N, sqw 3 fttfa rtor 

3fcilPl4> 3?f^W9W ^ KIKrW ^ TOZ (tfaf ‘ 

wn 332am) ^ wifcrcr $, # ^ 

20-6-2008 HM ^flT «n I 

[TO a TRT-12012/59/2003-3fl^ 3*R (*ft-II)] 
Tlf^Rv ^RR, 3Tffal# 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 20th June, 2008 

S. O. 1870.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishe»the Award (Ref. No. 332/ 
2006) of the Cent .Govt. Indus .Tribunal-cum-Labour Court 
Ernakulam, as shown in the Annexure, in the industrial 
dispute between the management of Central Bank of India 
and iheir workmen, received by the Central Government 
on 20-6*2008. 

[F. No. L-120I2/59/2003-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRJtBUNAL-CUM- LABOUR COURT, ERNAKULAM 
Present: Shri P.L.Norbert, B.A., LL.B., Presiding Officer 
(Thursday the 12th day of June 2008/22nd Jyashta 1930) 

I.D332 OF 2006 

(LD.35/2003 of Labour Court, Ernakulam) 

Workman : P.A.Cleetus, 

Parambiloth House, 

Manikkath Cross Road, 

Ravipuram, Kochi - 682 016. 

By Advocate Manoj R.Nair. 

Management: The Regional Manager, 

Central Bank of India, 

Regional Office, Kochi - 682 016. 

By Advocate E. R. Venkiteswaran. 

This case c oming up for bearing on 12-06-2008, this 
Trib unal-cum-Labour Court on the same day passed the 
following. 

AWARD 

This is a reference made under Section 10(lXd) of 
Industrial Disputes Act The reference is: 

“Whether the dismissal of service of 
Shri P.A.Cleetus by the Management of Central 


Bank of India was legal or not? If not what are the 

benefits the applicant is entitled to?” 

2. The case was pending originally before State 
Labour Court and was transferred to this Court as 
per the order of Hon’ble High Court of Kerala in 2007. 
On notice both sides entered appearance. They have 
also filed their pleadings. But when the case was 
posted for evidence the worker remained absent 
continuously and the counsel also remained absent. 
Hence it has to be presumed that there is no existing 
dispute for adjudication. The enquiry file produced 
by the management is marked as Ext.Ml. 

In the result, an award is passed finding that the 
action of the management in dismissing Shri.P. A.CIeetus 
from service is legal and justified and he is not entitled 
for any relief. , 

Dictated to die Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
12th day of June, 2008. 

P. L. NORBERT, Presiding Officer 

Appendix: Nil. * 

fareft, 20 ^T, 2008 

TO. TO. 1871.-3fatf*Rr faurc 3rfVfWT, 1947 
(1947 TO 14) ^ m 17 ^ 3RJ*R*T tr^r 

TOfrotf ^ 3134 'q $ 

3?Nftffa ffarc $ trto* aAtilffa srffaro/sm 
^ w (tM 162 / 2006 ) ^ 
TFs rfm TOcft i, ^ ^ 20 - 6-2006 ^ 

YTRT I 

[ ,, FT. R. 17011/16/2000-3^ <m (aft-fl)] 

TTf*K <5>RR, fasfT 3Tfq«FRl 

New Delhi, the 20th June, 2008 

S. 0.1871— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
162/2006) of the Cent.Govt.Indus.Tribunal- 
cum-Labour Court Ernakulam, as shown in the 
Annexure, in the industrial dispute between the 
management of Life Insurance Corporation of India 
and their workmen, received by the Central 
Government on 20-6-2008. 

[F. No. L-1701 l/I6/2000-IR(B-ll)3 
RAJINDER KUMAR, Desk Officer 
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ANNEXURE 

in the central government industrial 
tr|bunal-cum- labour court, ern akulam 

Present: Shfi.P.L.Norbert, B.A., LL.B., Presiding Officer 
(Thursday the 27th day of March 2008/7th Chaithra 1930) 

1 l.a 162 of2006 

I (LD. 36/2001 of Indus trial Tribunal, Kollam) 

Union \ : The General Secretary, 

j I Insurance Workers Organisation, 

j Mithila, Palace Road, Ulloor, 

Thiruvananthapuram. 

By Adv.Sri Sasidharan 
I Chenpazhanthiyil. 

Management: The Divisional Manager, 

Life Insurance Corporation of India, 
Divisional Office, Pattom, 

| Thiruvananthapuram. 

By Adv. Sri.G.S-Kalkura. 

This case coming up for final hearing on 18-03-2008, 
this Tfibunaljcum-Labour Court on 27-03-2008 passed the 
follovkin^ 1 

AWARD 


This is a reference made under Section 10(1 )(d) of 
Industrial Disputes Act, 1947. The reference is: 

r Whether the action of the management of Life 
insurance Corporation of India in.relation to their 
Trivandrum Divisional Office in not treating 
IShri S. Udayakumar, Caretaker/Attendant of LIC 

E uest House, Pattom as a regular employee of the 
IC of ndia is legal and justified? If not, what relief 
|he concerned workman is entitled to?” 

The jfacts of the case in brief are as follows:- 
Shri Si Udayakumar the workman in this case has raised 
the dispute through union claiming regularisation in 
servic£. Acceding to the union the workman was first 
engaged as clftss-IV employee on daily wage basis in the 
O.S. Department (Office Service) of Trivandrum Divisional 
Officeiof LICi In 1992 a new guest house was constructed. 
Applications Were called for the post of Caretaker of guest 
house.jThe workman applied and he was selected and was 
posted as Caretaker on 12-05-1992 on a consolidated pay 
of Rs. 750. Thp pay was periodically revised and at present 
it is Rsl2000. jslo other employee was engaged in the guest 
house. IThe workman wds not given any of the benefits of 
Class-IjV regul|ir employees. No leave facility was also given 
to him.iHe majle several representations for regularisation. 
The ufiion also took up his case to the management. But 
the mapagemqnt only fixed the duty hours as 8 hours per 
day. Njo othe^ benefits were given and no favourable 
decisiop was t^ken for regularisation. 


3. According to the management this court has no 
jurisdiction to entertain the claim of the union. 
Shri S.Udayakumar was engaged as an attender of guest 
house on monthly compensation basis. The initial 
compensation amount was Rs.750 and was raised from time 
to time and at present it is Rs.2,000. For selection of class- 
III and IV employees, there are Recruitment Rules known 
as 'LIC of India Recruitment (of class III & IV staff) 
Instructions 1993’. It does not provide for recruitment of 
guest house attendant. The management can make 
appointments only according to the recruitment rules and 
not from the open market. Shri S.Udayakumar is not an 
employee of the corporation. He is not therefore entitled 
either for leave facility or for any other benefit enjoyed by 
regular employees of the corporation. He cannot be 
considered for regular employment At no point of time his 
duty hours were fixed. 

4. In the light of the above contentions the following 
points that arise for consideration are: 

1. Is Shri. S. Udayakumar an employee of the 
management corporation? 

2. Is he entitled for regularisation ? 

The evidence consists of the oral testimony of WW- 
1 and documentary evidence of Exits. W1 to W6 series on 
the side of the union and MW 1 and Exts.M 1 to M7 series 
on the side of the management. 

5. Points No. I and 2:- It is an admitted fact that 
Shri S. Udayakumar was engaged in the guest house of 
LIC, Trivandrum Divisional Office on 12-05-1992 to look 
after the affairs of the guest house, jt is also admitted that 
the payment was made as a consolidated monthly sum. 
The remuneration was revised periodically admittedly. The 
case of the management is that he is not an employee of 
the management. Whereas the union contends that he is 
an employee and has been working continuously since 
1992. The union describes the worker as Caretaker of the 
guest house, while the management has designated him as 
attender. Yet the management contends that there is no 
post of an attender in LIC and hence he is not an employee 
of the corporation. Another reason why the management 
says so is that he is not paid salary or wages, but only a 
consolidated sum as compensation. When MW I was in 
the box he has stated that Shri.S.Udayakumar is neither a 
temporary staff nor a permanent staff nor a part time staff. 
He also says that Shri S. Udayakumar is not engaged on 
contract basis. 

6. There can be no quarrel that appointment is neither 
regular nor temporary , nor casual, nor contractual. It is not 
heard in labour parlance about payment of remuneration to 
a worker as compensation. It is not known what is up the 
sleeves of the management in using the terminology 
'compensation'. Whatever that be the worker belongs to 
one of the classes known to labour field. According to 
MW I the worker is neither a permanent nor a temporary 
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nor a part-time employee. The worker has no case that he is 
a permanent employee. He has also no case that he is a part 
time employee.. If he was a contractual employee there 
should have been an agreement between the parties 
regarding terms and conditions of service. The contract 
should have been renewed from time to time. There is no 
such case for both parties or evidence on record. He can 
therefore be only temporary or a casual employee who 
could be paid either on daily wage basis or by way of 
consolidated sum in a month. The worker says that when 
the new guest house was constructed in 1992 applications 
were invited for selection of Caretaker fpr the guest house. 
Accordingly he applied and he was selected. Management 
does not say anything about the notification calling for 
applications. But management has produced Ext.M 1 which 
is described as an application of the worker as Attender of 
guest house. Worker has admitted that Ext.M 1 was the 
apjplication given by him on 11-5-1992 for the post of 
Caretaker. The application was submitted to the Sr. 
Divisional Manager, Trivandrum Division of LIC. In the 
application he e xpresses his willingness to work as caretaker 
on consolidated compensation of Rs. 750 per month if he is 
givep the job. Therefore the post for which he applied was 
that of Caretaker, no doubt on compensation basis. The 
worker should have used the word ‘compensation’ as per 
the requirement of the management. The documents 
produced by the union will show that the worker was 
designated as Caretaker and not as Attender. Ext.Wl series 
are letters addressed by officers of LIC to the workman 
either in his name or by his designation as Caretaker for the 
purpose of making arrangements for the guests arriving on 
different dates. Ext.W2 series are payment vouchers for 
paying remuneration to the worker. Ext.W3 series are 
out-passes issued to the worker for removing certain articles 
from the guest house. Ext.W4 series are requests made by 
worker to the LIC authorities for repairing furniture and 
other articles of the guest house and for purchasing certain 
articles. Ext.W5 series are letters of officers of LIC 
addressed to concerned authority with copies to the worker 
for the purpose of reserving rooms in the guest house. 
These documents go to show that the worker is a caretaker 
of the guest house and not an Attender. Ext.M7 series are 
payment vouchers produced by the management. They 
show that Shri.S.Udayakumar Is working even now on 
consolidated payment. Thus the case of the management 
that he was engaged as ‘Attender’ is not true as he was 
designated as Caretaker’of the guest house, no doubt on 
consolidated payment described as ’compensation'. 
Whatever be the nature of payment, the employment was 
either casual or temporary. 

7. There is no basis for the contention of the 
management that he is not an employee of the corporation. 
No other Attender or Caretaker was ever employed in the 
guest house since 1992. The work is permanent in nature. 
MW1 admits that the worker was orally warned by 
management on some occasions. The officers of the 


management were givmg directions and instructions to the 
worker in the discharge of his duties fn the guest house. 
Thus the worker is treated either as a casual employee or a 
temporary employee. The question is, what is the right 
such an employee acquires for the purpose of regularisation 
or absorption in the management. He is a workman within 
the definition of Section 2(s) of the Industrial Disputes 
Act. There is an employer- employee relationship between 
the worker and the management. He has put in long years 
of service since 1992 and MW1 admits that he has been 
working continuously in the guest house. It is now about 
16 years he has been in the guest house. But he is given 
only Rs. 2,000 as consolidated sum and nothing more. 
Though the management contends that he has not been 
regarded .as a staff of LIC still he has been there in the 
service of LIC for a longperiod of 16 years. However MW1 
says that (Staff) Regulations, 1960 and LIC of India 
Recruitment (of Class-Ill and Class-IV Staff) Instructions, 
1993 do not apply to the post of either Attender or Caretaker 
of guest house because the post of Caretaker or Attender 
of Guest House is not a post within the category of class- 
IV employees. As per ExLM4 Recruitment (of Class-Ill and 
Class-IV Staff) Instructions, 1993 Annexure-I, post to which 
recruitment can be made are Assistants, Typists (English), 
Typists (Hindi and Regional Language), Stenographers, 
Telephone Operators, Record Clerks, Sweepers, Cleaners, 
Hamals, Peons, Watchmen, Uftmen and Drivers. At any 
rate Ext.M4 does not apply to the worker as he was engaged 
prior to coming into force of Ext.M4. The (Staff) 
Regulations, 1960 was in force prior to Ext.M4. Ext.M3 is 
(Staff) Regulations. As per that Schedule-II contains 
different categories of employees. Class-IV employees are 
Sweepers, Cleaners, Sepoys, Hamals, Head Peons, liftmen. 
Watchmen, Daftaries and Drivers. However no post of 
Attender or Caretaker is included among class IV 
employees. The management witness MWI stated that 
these Regulations or Rules do not apply to the case of 
worker as he does not fell under the category of class-IV 
employees, Ext.M5 is LIC of India (Employment of 
Temporary Staff) Instructions, 1993. However Ext.MS 
instructions also do not apply to the worker as he was 
selected and engaged on J.2-5-1992 prior to Ext.M5 
Instructions of 1993. Therefore the appointment of worker 
whether as Attender or Caretaker is not illegal as at that 
time there were no rules governing appointment of casual 
or temporary hands. However I find from Regulation 8 of 
Chapter II of (Staff) Regulations, 1960 (Ext.M3) that 
temporary staff can be employed in Class-Ill and IV posts 
by Managing Director, Executive Director (Personnel), 
Zonal Manager or Divisional Manager. But the Rule says 
by reason of such appointment no person shall be entitled 
to absorption or claim preference for recruitment to any 
post. Regulation 8 reads :— 

(1) Notwithstanding anything contained in these 
Regulations, a Managing Director, Executive 
Director (Personnel), a Zonal Manager of a 
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Divisional Manager may employ staff in Classes 
III *nd IV on a temporary basis subject to such 
genjeral or special directions as may be issued 
r by fiie Chairman from time to time. 

0 Nobe rson appointed under sub-regulation (1) shall 
onl; t by reason of such appointment be entitled to 
absorption in the service of the Corporation or 
claim preference for recruitment to any post. 

The Regulation however does not prohibit 
absorption of temporary employees. It only stipulates that 
the employee pannot claim absorption as of right. 

The porker has been in service of LIC for the last 
16 years. It is Ian unfair labour practice to continue him in 
the same states without giving him any kind of benefits 
due to pven temporary employees. The worker is not even 
given jjmnimupi wages. He has been working continuously 
for thejlast 16j years for a paltry sum. It is in this context 
that thejobservation of Honble Supreme Court in Secretary, 
State ok Karnataka V. Umadevi (2006) 4 Supreme Court 
Cases (l) becomes relevant. The Honble Supreme Court 
though) has ob served in Para 48 of the judgment that there 
is no fundamental right in those who have been employed 
on daily wages or temporarily or on contractual basis to 
claim tpat the; i have a right to be absorbed in service, the 
observation in Para 53 makes a distinction with regard to 
irregulpr appcintments and continuation of such workers 
for a lojig time {without regularisation. It is relevant to extract 
Para 53: 

^53. One aspect needs to be clarified. There may be 
4 ases where irregular appointments (not illegal 
4ppoint|nents) as explained in S.V.Narayanappa, 
^..N.Nanjundappa and B.N. Nagarajan and referred 
tb in par|t 15 above, of duly qualified persons in duly 
sanctioned vacant posts might have been made and 
the employees have continued to work for ten years 
qr more put without the intervention of orders of the 
qourts of of tribunals. The question of regularisation 
qf the services of such employees may have to be 
qonsidejed on merits in the light of the principles 
siettled Ify this Court in the cases above referred to 
aind in tlje light of this judgment. In that context, the 
Union 4f India, the State Governments and their 
instrumentalities should take steps to regularise as a 
dne-timi measure, the services of such irregularly 
ajppointad, who have worked for ten years or more in 
duly sanctioned posts* but not under cover of orders 
qf the courts or of tribunals and should further ensure 
that regular recruitments are undertaken to fill those 
Vacant sanctioned posts that require to be filled up, 
in case Where temporary employees or daily wagers 
alre bein£ now employed. The process must be set in 
motion Within six months from this date. We also 
cflarify that regularisation, if any already made, but 
4 ot sub-fudice, need not be reopened based on this 
judgment, but there should be no further bypassing 


of the constitutional requirement and regularizing or 
making permanent, those not duly appointed as per 
the constitutional scheme.” 

Although the post of Caretaker is not enumerated in 
any of the Recruitment Rules or Regulations the vacancy 
of Caretaker has been there ever since the guest house had 
started functioning in 1992. There has been no employee 
other than the workman in the guest house. The worker is 
the only person who looks after the entire affairs of the 
guest house. Therefore the management cannot contend 
for a moment that that the nature of the work of an Attender 
or Caretaker in the guest house is not permanent. Without 
a caretaker the guest house cannot function. The 
observation in para 53 of the judgment in Umadevi’s case 
is applicable to the case of the workman. Imbibing the ratio 
of the decision of Hon’ble Supreme Court it is only fair for 
the management to regularize the workman in service. 

In the result an award is passed finding that the action of 
the management in not regularising the workman Shri 
S. Udayakumar as caretaker in LIC guest house Trivandrum is 
unfair, improper and unj ustified and the,management is directed 
to consider the regularisation of his post in the light of the 
direction of Honble Supreme Court in Para 53 of Umadevi's 
case referred supra at the earliest at any rate, within two months 
from the date when the award becomes enforceable. 

The award will take effect one month after its 
publication in the official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 27th 
day of March, 2008. 

P. L. NORBERT, Presiding .Officer 
APPENDIX 

Witness for the Union 

WW1 - 29-06-2004 - Sri S. Udayakumar. 

Witness for the Management 

MWI - 04-01-2005 - Sri T.T. Rangarajan. 

Exhibit for the Union 

W1 series (6 nos) - Photostat copies of letters issued 
from the LIC of India, Divisional 
Office, Trivandrum to the Guest 
House. 

W2 series (6 nos) - Photostat copies of payment 
vouchers. 

W3 series (3 nos) - Photostat copies of out passes 

issued by the Divisional Office, LIC 
of India to S.Udayakumar. 

W4 series (3 nos) - Photostat copies of submission put 
in by Sri.S.Udayakumar to the 
Manager, LIC of India. 

W5 series (6 nos) - Photostat copies of request for 
guest house accommodation. 

W6 series (3 nos) - Photostat copies of Guest House 
occupants Register. 
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Exhibits for the Management 

Ml 11-05-92 Application • submitted by 
Sri. S. Udayakumar before the 
Sr. Divisional Manager, LIC of India. 
Cash receipts signed by Sri. S. 
Udayakumar towards operation of 
water pump. 

LIC of India staff/Regulations 1960. 
LlCof India Recruitment (of Glass III 
and class IV staff) Instructions 1993. 
Photostat copy of LIC of India 
(Employment of temporary staff) 
Instructions 1993. 


M2 series (3 nos) 


M3 

M4 25-02-93 
M5 28-06-1993 


M6 17-03-1981 Copy of Gazette regarding LIC of 
India Staff Regulation 1960 

M7 series (10 Nos) Payment vouchers issued to 
SrLS.U dayakumar by the LIC of India. 

^ 23 2008 
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[H 'QjrT-42012/242,244,231,245/99-311$ SIR Csfrg.)] 
[^-42012/93, 123, 110/2000-3n$ 3TR (tf. 

srtert 


New Delhi, the 23rd lime, 2008 

S. O. 1872.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20,112 
,27,30,28,111,98/2000 ) Central Government Industrial 
Tribunal-cu:m- Labour Court, Kanpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Indian Institute of Pulse 
Research and their workman, which was received by the 
Central Government on 23-6 -2008. 


[No. L- 42012/242,244,231,245/99-IR(DU) 
[L42012/93,123,110/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURfe 

BEFORE SRI R.G.SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIALTRIBUNAL- 
. OJM-LABOUR COURT, KANPUR 

Industrial Dispute Nos.20/2000,112/2000,27/2000, 
30/2000, 28/2000, lll/2000,and 98/2000 

1. Somesh Kumar Sharma 

2. Naresh Kumar 

3. Dilip Kumar 


4. SmtSuman 
•5. Dilip Kumar 

6. Rajesh Kumar 

7. Suresh Kumar 

All care of Sri Raj endra Prasad Shukla 115/193, A-2 
Mawanpur Kanpur 

And 

The Director 

Indian Institute of Pulse Research 
Kalyanpur G T Road Kanpur. 

AWARD 

l. % Central Government, MOL, New Delhi' vide 
notification nos L42012/242/99/IR(DU) dated 27-01-2000, 
L42012/93/2000-IR(DU) dated 294)8-2000, L42012/244/99- 
IR(DU) dated 27-01-2000, L42012/231/99-1R(DU) dated 
27-01-2000, L-42012/245/99-IR(DU) dated 27-01-2000, 
L-420l2/123/2000-IR(DU) dated 29-08-2000 and L42012/ 
110/2000-IR(DU) dated 29-08-2000, has referrtu the 
following dispute for adjudication to this tribunal;— 

Whether the action of the management of Director, 
Indian Institute of Pulse Research, Kalyanpur 
Kanpur, in terminating the services of their workmen 
S/Sri Somesh Kumar w.e.f. 26^8-98, Naresh Kumar 
w.e.f. 26-08-98, Dilip Kumar w.e.f. 26-08-98, 
SmL Suman 26-06-98, Dilip Kumar 26-08-98, Rajesh 
Kumar w.e.f. 26-08-98, and Sri Suresh Kumar w.e.f. 
26-08-98 is legal and justified? If not to what relief 
the workman is entitled? 

As there is a common reference in the above case 
only with the difference of name and date of termination 
and as in the above cases common question of facts and 
law is involved hence it is proposed to expose the 
schedule of reference by way of common schedule and it 
is also proposed to dispose of the above cases by means 
of common award. 

3. The case of the workmen named above, in short 
is that'they have been employed to perform the work of 
permanent nature under the premises of the opposite party 
on 01-06-93 (Somesh Kumar), on 01-09-90 (Naresh Kumar), 
on 01-06-93 (Dilip Kumar), on March, 1990 (Smt. Suman), 
on01-06-93 (Dilip Kumar), on01-09-90 Rajesh Kumar, and 
on 01-09-90 (Kailash Kumar). It is also pleaded that the 
workmen were paid wages at the end of the month by the 
opposite party as approved by Central Government at 
the Minimum of the rafo. It is also pleaded that with a 
view to avoid statutory dues, the opposite party attached 
the workers with a licensed contractor. It has also been 
pleaded by the workman that he was continuing in the 
services of the employer before the induction of the 
Contractor. Workers are employees of the opposite party. 
Workmen performed the work connected with the 
agriculture and the attendances of the workers were used 
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to be marked by the officers of the opposite party. The 
product of the opposite party was also used to be sold 
out: to the! customers. It has also been pleaded by the 
workmen {hat they rendered continuous services of 240 
da>|s still (they were removed from the services of the 
opposite parties from the date mentioned in the schedule 
of reference order in gross violation of the provisions of 
Industrial Disputes Act, 1947. Several fresh hands were 
inducted tjy the opposite party in their employment but 
the; workers were not afforded any opportunity of their 
reefriploypient, opposite party have also violated the 
provisions! of rules of natural justice and social justice by 
notjregulafizing them in their employment. On the basis of 
abcjve it his been prayed that the workmen by reinstated 
in tfie service of the opposite party with full back wages, 
consequential benefits and seniority. 

4. Tjie opposite party has filed reply wherein it has 
bee}n deniid by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workers never remained in the 
direct employment of the opposite party nor were the 
woikers ever paid wages by the opposite party directly. 
In fact thdy were the employees of the contractor who 
usejd to supervise the work of the workers. It is also the 
casje of the opposite party that there exists no valid 
industrial qispute. Workers are not the workmen as defined 
unqer the provisions of the act nor is the opposite party 
an Industry as defined under the Act. Opposite party has 
emphatically denied having engaged workmen in the 
employment in any capacity whatsoever nor they were 
evetr issued any appointment letter by the opposite party 
aft^r following the recruitment rules. It has also been 
plejaded {hat for giving regular and permanent 
employment, there is prescribed recruitment rules and no 
authority pf the opposite party is competent to make 
appointment de-horing recruitment rules. Since workers 
weife never in the employment, question of terminating 
thejr services from any date does not arise. Moreover, 
prcjvisionk of Industrial Disputes Act are also not 
applicable to these workers. On the basis of abqve, it has 
beejn prayid that the claim of the workmen be rejected 
beipg devoid of merit, baseless and misleading. 

5. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence Ijsupport of their respective cases. 

6. A! bare perusal of the record would go to show 
that! in the ihstant case repeated dates for hearing arguments 
weije granted by the tribunal to the representative for the 
workers but on each occasion on one pretext or the other 
he fought adjournments and avoided to conclude the case. 
Agqin further date of hearing was fixed in the case and 
wh^n the cise was called out representative for the workers 
fouhd absent and thereafter the arguments advanced by 
the [representative for the management were heard. After 
the hearing was over in the case, the representative for the 


workers appeared and submitted before the tribunal that 
he had sent certain representation before the Ministry 
seeking transfer of the case from this tribunal but a perusal 
of the record shows that no such application is available 
on the record. There is also no order received from the 
appropriate government in this regard. Therefore the 
tribunal is not inclined to believe the contention of the 
workers representative and the same stands rejected. 
Having considered long duration of the pendency of the 
instant cases, the tribunal also rejected the adjournment 
application., 

7. Tribunal has considered the arguments advanced 
in the case at length and have alfco gone carefully through 
the case file. It is the own case of the workers that they 
were made the employee of the contractor, and it is the 
contractor who used to make payment of wages. The 
contention of the workmen to the effect that he was working 
much before the induction of the alleged contractor of which 
they are alleged to be the employees cannot be accepted 
by the tribunal as no documentary or oral evidence is 
available on the record of the case to substantiate the claim 
of the workers that they were in the employment of the 
opposite party much before the induction of the alleged 
contractor. 

8. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workmen, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence of any cogent evidence 
in support of the claim of the workmen, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workers 
cannot be held to be a workman within the definition of 
Workman as defined under section 2(s) of the Act, If it is 
so rest issues become infructuous as raised by the alleged 
workers in their respective claim statement, therefore, need 
no consideration. 

9. In the end it is concluded that that for the foregoing 
the above cases is not a valid industrial dispute as the 
claimant has palpably failed td establish that they ever 
remained in the active employment of the opposite party or 
that they were ever issued any appointment letter, or they 
were ever paid their wages by the opposite party or their 
services have ever been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act by the opposite party does not arise in the 
facts and circumstances of the case. 

10. For the reasons discussed above, it is held that 
since the cases in hand cannot be assumed to be an 
industrial dispute between the parties, therefore, they 
cannot be held to be entitled for any relief as claimed by 
them. Reference is therefore, answered accordingly against 
the claimants and in favour of the opposite party. 

R. G SHUKLA, Presiding Officer 
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■'■•&••“* r 2. The eaise Of !he Workman In Short is that the 
Wof ker has been employed 1 of 

permanent natfcre under the phemfSbs of tiidoppbsite party 
i: on iiilf 


K-. r,->. 


New E)elhi t _the 23rd June, 2CM)8 „....-.. „. 

S. O, 1873j—pursuance < 9 $ the . j: 

Industrial Disputes Act, 19.47-(14 v of v 1947)4jiie Central 

Government hereby publishes the awaref (Ref. No. 161/ .•; 
99) of the Central Government Industrial Tribunal- y; 
cum-Labour Court, Kanpur, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the Management of Indian Institute of Pulse Research 
and their workman, which was received by the Central 
Govern men t on 23-6-2008. "" f 

: ? ;[RNo. L42012&52/98-lR(DU)l 
; ' Sl}RENDRA SINGll,Desk Officer 

ANNEXURE • ;> ,yi.« ct«>; . ' !i ‘ 

BEFORE SHW RG. SHLKLA, PIlESIDlNGOf^CER, 


CUM-LABOUR COURT, KANPUR 1 
Indusrtial Dispute No. 161 of 1999,. ; 

In the matter of dispute between :— 

Sh. Ashok Kuimr Verma, U 
CJo Sh. Rajendra Prasad Shukla, 

115/193, A-2 Maswanpur Rawatpur, 

Kanpur. '' j; : ' ‘ ■/ /;’* "'‘^ ; H ^ 

And ■ , r , , , ; ,y <- • ;. . . 

The Director, {:’■<. u*- .WA - 4 w^l 

Indi an Institute of Pulse Research v y, : ik - 
G.T. Road, Kalyanpur, ....... -..y . , ; . 

Kanpur. . , -.V■, 

1. Central Government, MOL, New Delhi, vide 
notification No. L-42012/252/98IR (DU), dated 3-£-99 has 
referred the following dispute for adjudication^fo this 
tribunal:— ■■■'"■ 

“Whether the action pf the managern^iji pf Indian 
Institute of Pulse Research, Kalyanpur* Kanpur, in 
terminating the employment of Shri Ashok Kumar 
Verma w e.f. NIL is leagal and justified? If not to 
what relief the worker fs entitled to?” 


i,:: 


.It 

is’ alsb'pleaaJe’d by thewbfknain that With a-Vieiv to avoid 
is^itory diids, the opposite party attadied : tW Workman 

• 4dt^^y<^ncetf cbhtfikitb^ ft-hia'also bbeh {beaded by 
HieworitriJanthiit he waaoohtifimng ori the servfeeis-from 

= beSsi^e thfc induction of con tract Of : Workrtiahis employee 
i;; of )he ; Opposite patiy: WorloliAiv perfofiSted- the work 
BOmtebted with agyictdtiire and' tWe ^ttehdaribe Of the 
; workman used fo be ihhrlfed by the T officers 1 Of the 
- ManageMwit: The producfidn of the dj^josile' pafi^ was 
! aiaoused #be ^ol^6Ut id the ; cdstbrriers.'ft has also been 
! "pleaded by the wforkntan thaf He ^ebdcred continuous 
i; service of ^4ddaysi ontillhewas reitioved from'thC-service 
! Sbrir’Q^'' j NIL in 5 girids 'vioMibn of 

- proviskjnS of Industrial Disputes ActV l947. Several fresh 
hands were industed by the Opposite party biit'he wks not 
afforded, any, opportunity of his xe'femployment. Opposite 
Party, has also yiplatpd,dte ; provisions; of rufes of natural 
; and social justice by not. regularising himdnxthe service. 

:, , On the basis: of a4>qve it hasbeen prayed that. the wokman 
jp*y be : reinstated in: fhp MV baqk. wages, 

oonsequential benefits and seniority; : > 0 ? :v:■.* r.ow 

: . : ! . 3. The opposite party has filed reply y/hereinit has 
, been denied by the opposite party tboftf.pxist any 
ir^Iatippship of . employer, aritl ; employee betW^ n the 
^"wntestingparties! The woririn£ni neyer^fom^^7p l d irec t 
employment ofthe' opposite party, npr the’wgrbnao was 
ever paid wages by the opposite party directly. In fact 
^ they were the employes Of the dotrtfactbr who used to 
superwisethb WctrkOf the workman] -It is also 1 denied that 
there ekist any valid' industrial dispute; Workman is not a 
workman as ddfinded under I.D. Act] nor the Opposite 
partyis an industry.Management hasemphatically denied 
having engaged the workman ih the enjoyment in any 
■Oapfacity 1 whatsoever •nof'he : Was ? ever ’i-sbued any 

• apjx^ttriem ^ letter .by the opposite party. If has also 
V- i been- pleaded that 1 for giving regular ! hnd; permanent 

employmehti thetels prescribed recruitnAht rnies find no 

• didhoeity of the opposite party is competent to make 
appointment 1 de boring reertiitraent ruIe’sV Sitibe the 
workman was never in the employment -question of 

; i tarp^pating,h^.perMiqe« frQitt any date does not arise. 

• , Mweover,, provisions of Industrial Disputes Act are also 

, it 


~ ; 4. After, exchange of pleadings between the .parties 

the contes^ng pa^tjes adduced oral as well.as documentary 
evidence in supppirt of their respective cases. 
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; S. A bare penpal of the record would go to show 
that I n the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
worl man but on each occasion on one pretext or the other 
he sc ught adjournments and avoided to conclude the case. 
Again further date of hearing was fixed in the case and 
wheh the case was called out representative for the 
workman found absent and thereafter the arguments 
advanced by the representative for the management were 
bean I. After the hearing was over in the case, representative 
for t) ie workman appeared before the tribunal and submitted 
that ie had sent certain representation before the Ministry 
seek ftg transfer of the case from this tribunal but a perusal 
of th j record shows that no such application is avilable on 
the r «ord of the case. There is also no order received from 
the t spropriate Government in this regard. Therefore, the 
tribu ial is not inclined to believe the contention of the 
representative for the workman and the same stands 
rejcc ted. Having considered long duration of the pendency 
of fie instant case, the tribunal also rejected the 
adjournment application. 

6 , Tribunal has considered the arguments advanced 
in th s case at length and have also gone carefully through 
the c ise file. It is the own case that the workman was made 
the e mployee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 

| workman to the effect that he was working much before 
; the it duction of the alleged contractor of which he is alleged 
j to be the employee cannot be accepted by the tribunal as 
no d xumentary eviedence is available on the record of 
.he c m to substantiate the claim of the workman that he. 
was i n the employment of the opposite party much before 
j the ii iduction of the alleged contractor. 

7, The arguments of the opposite party appears to 
| be k und that there exist no relationship of master and 
| servant between them and the so called workman, 
j therefore, there appears no valid industrial dispute 
| betw sen the contesting parties. In the absence, any cogent 
| evid< nee in support of the claim of the workman, it is 
i cone uded that there never existed any relationship of 
! masti ir and servant between the parties and therefore, the 
| alleg id workman cannot be held jo be a workman within 
; the definition of the workman as given under the Act. If 
; it is io rest issues becomes infructuous as raised by the 
i alleg id workman in his statement of claim and therefore, 

need no consideration. 

8 , In the end it is concluded for the foregoings that 
; the instant case is not a valid industrial dispute as the 
! clain ant has palpably failed to establish that he ever 
! rema: ned in active employment of the opposite party or 
; that lie was ever issued any appointment letter, or he was 

ever )aid his wages by the opposite party or his services 
| have :ver been terminated by the opposite party. Therefore, 

\ quest on of breach of provisions of the Industrial Disputes 
| Act, : ,947, by the opposite party does not arise. 


9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged calimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R. G.. SHUKLA, Presiding Officer 
2008 
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New Delhi, the 23rd June, 2008 

S. O. 1874. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 41/ 
2001) of the Central Government Industrial Tribunal* 
cum'Labour Court, Kanpur, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Arcjiseological Survey of India and 
their workman, which was received by the Central 
Government on 23-6-2008L 

[F, No. L-42012/290/99-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SRI R.G. SHUKLA, PRESIDING OFFICER, 
CENTRAL GO VERNMENTINDUSTRIALTRIBIJNAIv* 
CUM-LABOUR COURT, KANPUR 
Industrial Dispute No. 41 2001 

In the matter of dispute between:— 

Sh. Ashok Kumar Singh, 

Dy. General Secretary, 

All India Archaeological Survey Mazdoor Union, 
43/305/1-B New Abadi Sikandra, 

Agra. 

And 

Suptd. Archaeologist, 

Archaeological Survey of India, 

Guard Cottage, Golaganj, 

Lucknow. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-42012/290/99 IR (DU) dated 3-3-2000 
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has refe rred the following dispute for adjudication to this / 
tribunal:— 

“Whether the action, of the management of 

Archaeological Survey of India in terminating the 

services of Sri Ram Narain w.e.£. 28-2-99 is justified? 

If not, to what relief the workman is entitled?” 

. 2. Needless to give full facts of the case as during 
the course of final arguments at camp Lucknow on 
23-01-08 the representative for the opposite party submitted 
before the tribunal that they have never terminated the 
services of the workman and that the workman is still in 
the employment of the opposite party. 

3. The concerned workman alongvyith his 
representative was also present in the Tribunal and on being 
inquired from both of them about the submissions made 
by the repressntativs for the opposite party that the 
workman is still in the employment, both of them conceded 
the fact without any demur. 

4.. In view of categorical admission of the workman 
that he it still iq the employment of the opposite party, 
reference order has become infructuous in as much as at 
this stage reference cannot be adjudicated upon as the 
workman is in the employment of the opposite party, 
therefore, question of termination of his service by the 
opposite party does not arise at all. 

5, Lastly it is held that the workman is not entitled 
for any relief as claimed by him and that the reference order 
has become infructuous in view of his admission to the 
effect that he is in the employment of the management. 

$. Reference is ahswered accordingly in negative 
against workman and In favour of the Opposite Party. 

R. 0. SHUKLA, Presiding Officer 
23 *£1,2008 
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New Delhi, the 23rd June, 2008 

Si. O. 1875. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 166/ 
98) of the Central Government Industrial Tribunal* 


cum-Labour Court No. II, New Delhi, as shown in fkt '' 
Annexure, in the industrial dispute between the 
employers in relation to the management of C.P.W.D. and 
their workmen, which was received by the Central 
Government on 23-6-2008. 

[F.No. L-42011/9/97-IR(DU)f] 
SURENDRA SINGH, Desk Officer 

ANNEXLMR 

Bia^RETOEPREfflMNGOPPiCBRtCTXrRAL 
GOVERNMPKTDiDUSTIttALTMRjNAL-ClJM- 
LABOURCOURT-II, NEW DELHI 

PRESIDING OFFICER: ShriR. N. RAI 
LD. No. 1881998 

Io the matter oft— 

Sh. Jai Narsyan & 13 Others, 

S/o. Sh Oaiju Prasad, 

R/o. H. No. 1, Road No.7, 

Andrews Gaqj, New Delhi. 

Venus 

The Chief Engineer, 

CFWD, 

Sews Bhawan, R.K. Puram, 

New Delhi 

AWARD 

Tbs Ministry of Labour by its letter No.L-42011/9/ 
97-1R (DU) dated 01-09-1998 has referred the following 
point for adjudication— 

The point runs as hereunder:— 

"Whether the action of the management of CPWD 
through Executive Engineer, N - Division, New Delhi- 
,110049 in terminating the services of S/Sh. Jay Narayan, 
Subhash, Vipin, Surinder Singh, Mukesh, Banti, Ram 
Chander, Subhash, Suresh, Gopal, Parimal, M. Murthi, 
Munion & Mukesh is legal and justified? If not, to what 
relief the workmen are entitled?” 

The case of the workmen, S/Sh. Jay Narayan, Subhash, 
Vipin, Surinder Singh, Mukesh, Banti, Ram Chander, 
Sub hash, Suresh, Gopal, Parimal, M. Murthi, Munion & 
Mukesh is that they were engaged as Plumber, Mason, Helper 
and Carpenter. They were not allowed to put their signatures. 
They raised a case after serving legal demands notice. The 
management made less payment to them. 

The case of the management is that the claimants did 
not work wjth the respondent There is no relation of master 
and servant. The workmen were never engaged by the 
management Different agreements were made for day to 
day maintenance of newly constructed residential complexes 
at Andrews Ganj Extension, New Delhi since there was no 
work charge estsblishemt workers posted in that area. 
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That some workers from work charge establishment 
of CPWJP became surplus and were transferred to this 
area. There was need to conclude the maintenance of the 
saifl quarters through contractors. After posting of the 
workers from work charge establishment of CPWD, no 
new contracts were made. 

Thejworkmen applicants have filed rejoinder. In the 
rejoinder t hey have reiterated’-the averments of their claim 
statement ind have denied most of the paras of the written 
statement. The management' has also denied, most of the 
parjas of tlje claim statement. 

| Evidence of both the parties has been taken. ' . 

It transpires from perusal of the order sheet dated 
16-jp2-200jB that the case proceeded ex-parte against the 
mahagemunt. The management did not turn up thereafter. 
Th$ management has filed written statement so the 
mahagemejnt has knowledge of the case. 

It is not the case of the management that the workmen 
havje beenj paid retrenchment compensation thus, the 
management has terminated their services in violation of 
Secjtion 25|F of the ID Act, 1947. Fresh casual labourers 
have been engaged by the management after the termination 
of tpe concerned workmen. 

The workmen have filed photocopy documents in : 
66 ^ages wjiich relate to their work diary. These photocopy 
doc Lunentsi have not been denied by the management and 
the workman cannot find the original of the work diary. 
These photocopy documents bear the seal and signature of 
the management, so these photocopy documents are 
adnissible in view af the affidavit of the workmen. 

I The management has not filed any contract 
agreement and there is no proofs that these workmen a)fe 
contractors workmen. 

The v workmen have filed work diary which prove that 
they 1 have i worked for 2-3 years under the control and 
sup* rvision of the management- The management is still 
emp oying! casual labourers and getting, the work done on 
the l tasis of casual labourers. The work still exists. 

It was submitted from the side of the management 
that |n (2007) 9 SCC 353, die Honble Apex Court has held 
that (reinstatement with full back wages should not be 
granted automatically only because it would be lawful to 
do s^. Sever al factors should be considered just as statutory 
ruled and df lay in raising the dispute. 

j In thd instant case there - is no dealy. In case work 
still Exists, the workman should be given reinstatement. 
The fesponc ents cannot retrench this workman and engage 
freslf hands In that case they will commit unfair labour 
practice as, ras been held by the Honble Apex Court in 
(199$) Supji.il SCR 842. 

It hasj been held in 2008 Lab IC page 783 by the 
Honjhle Apjex Court that reinstatement does not mean 
confjrmatio^. Reinstatement of daily wager found legal. 


In view of the judgement ofthe Hon’ble Apex Court 
reinstatement does not imply confirmation/absorption or 
making permanent. The management cannot dis-engage a 
workman and take another workman at his place as it would 
infringe the provisions of Section 25 G & H of the ID Act, 
1947. In the circumstances, mahageftient should reinstate 
the workmen as casual labourers. In case there is no job, 
the management should take action keeping in view sections 

25 G & H of the I.D. Act, 1947. 

; • ‘ . 1 . ' • 

The workmen are manual workers. They must be 
doing some sort of work off and on. They are not employed 
in any establishment. They must have been doing some 
sort of work for the survival of themselves and their family 
members. In the facts and circumstances of the case the 
workmen are entitled to get 25% back wages. 

The reference is replied tl|us :—— 

The action of the management of CPWD through 
Executive Engineer, N - Divisioh, New Delhi -110 049 in 
terminating the services of S/Sh. Jay Narayan, Subhash, 
Vipin, Surinder Singh,. Mukesh, Banti, Ram Chander, 
Subhash, Suresh, Gopal, Parimal, M. Murthi, Munion & 
Mukesh is neither legal nor justified. The management 
should reinstate the workmen 1 w.e.f the date of their 
termination along with 25% back) Wages within two months 
from the date of the publication bf the award. 

The award is given accordingly. 

Date: 12-6-2008 

R.N. RAI, Presiding Officer 
23 2008 

w. m. 1876 .—srfafrw, 1947 (1947 
14) 17 ^ sgsRm mm 

3lfeW?R 71.-II, ^ W (tM WIT 

04/98) WTftra t, ^ wrrc 23 -6-2008 

TITO 1|3IT | 

U T^j-42012^3/97“3Tlf 3TR Os^.)] 

75^ 1 m, 

New Delhi, the 23rdt June, 2008 

S. O. 1876. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes thd Award (Ref. No. 04/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. II New Delhi, as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of C.P.W.D and their workmen which was 
received by the Central Government on 23-6-2008 

[F. Nq. L-42012/23/97-IR(DU)] 
' SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
(GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER: SHRIR. N. RAL 
I.D. NO. 04/1998 

In the matter of:— 

Sh. Diwan Singh, 

S/o. Sh. Bhagwat Singh,' 

C/o. Narinder Singh, 2170, Tilak Nagar, . * 

Chander Pralkash Company, Delhi-110006 

. .. .Claimant 

Versus 

The Executive Engineer (Civil), 

CPWD, 

Exhibition Division No.l, Pushpa Bhawan, 

New Delhi -110062 

.. .Respondent 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
23/97 IR(DU) Central Government dt.15-12-1997 has 
referred the following point for adjudication :— 

The point runs as hereunder :— 

"Whether the action of the management of CPWD 
(Executive Engineer, Civil, Exhibition Division No. 1) by 
terminating the services of the workman Sh. Diwan Singh, 
Beldar w.e.f. 01-01-1983 is just, fair and legal? If n6t, what 
relief the concerned workman is entitled to and from what 
date." 

The case of the workman is that he was appointed 
on 18-08-1980 as Beldar on daily wages of Rs. 955 under 
the management. He continued without break up to 
31-12-1980. He has worked for 117 days in 1980, 226 
days in 1981 and 282 days in 1982 respectively. His 
services were terminated without payment of retrenchment 
compensation and pay in lieu of notice. 

The case of the management is that there was no work 
available for the workman in the department. Vide Letter 
dated 15-01-1983, the answering respondent therefore, 
requested the Trade Fair Authority of India to take surplus 
muster roll workers on maintenance work in its department. 
Vide Letter dated 17-01-1983, all Executive Engineers 
(Civil) of CPWD and P WD were also requested to absorb 
the surplus muster roll employees. However, as a matter 
of policy decision, all the muster roll Beldars who entered 
in CPWD before 20-03-1979 and who reported to Delhi 
Central Circle-II (Co-ordination), CPWD have been 
absorbed in other Divisions of CPWD. The applicant was 
not eligible for absorption as his first entry date on muster 
roll in CPWD was 18-08-1980. 


That the present claim of the applicant is highly time 
oarred. The Hon hie Supreme Court in AIR 1993 SC 2276 
has already held that a person who sleeps over his right, 
not only loses the right but also the remedy. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

None was present for argument. 

The case is decided after perusal of the entire record. 

The case of the management is that the claim is time 
barred. It is settled law that one who sleeps over his right, 
not only loses the right but also the remedy. 

My attention was drawn to Nadungadi Bank Limited 
Vs. K.P. Madhavankutty as under: 

"Law does not prescribe any time limit for the 
appropriate government to exercise its powers under 
Section 10 of the ID Act. It is not that this power can be 
exercised at any point of time and to revive matters which 
had since heel settled. Power is to be exercised reasonably 
and in a rational manner. Ther& appears to us to be no 
rational basis on which the Central Government has 
exercised pdWers in this case after a lapse of about seven 
years of the order dismissing the respondent from service. 
At the time reference was made no industrial dispute existed 
or could be even said to have been apprehended. A dispute 
which is stale could not be the subject matter of reference 
under section 10 of the ID Act. As to when a dispute can 
be said to be stale would depend on the facts and 
circumstance of each case. When the matter has become 
final. It appears to us to be rather incongruous that the 
reference be made under section 10 of the Act in the 
circumstances like the present one. In fact it could be said 
that there was no dispute pending at the time when the 
reference in question was made. 

It has been held by the Honble Apex Court that no 
industrial dispute existed or could be even said to have 
been apprehended with Central Government exercised 

powers in this case after a lapse of about seven years. 

/ 

In the instant case the workman has been regularized 
in the year 1993, whereas he has raised this dispute in the 
year 1998 after a delay of 15 years. Thus, the reference 
itself sent by the Government- in view of the law laid down 
by the Honble Apex Court is barred by delay. 

It has been held in 1993 AIR SCW 2224 that delay 
would certainly be fatal if it has resulted in material 
evidence relevant to the contention lost and not rendered 
available Lapse of time results in Losing the remedy and 
right as weft. 
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It ha£ been also held in this case that case filed after 
delay of 7 »9 yea|s should not be entertained. 

It ha! i been Held in MANU/SC/0140/1959 that merely 
because the industrial dispute does not provide for a 
limitation or raising the dispute it does not mean that the 
dispute cai i be raided at any time and without regard to the 
delay and reasons therefor. There is no limitation for 
reference of disputes to an industrial tribunal even so it is 
only reasoi table tHat the disputes should be referred as soon 
as possible after they have arisen and after conciliation 
proceeding ? have failed particularly so when disputes relate 

to discharg ;e of workmen wholesale. 

» 

In the instant case the workman has raised the dispute 
after long delay of 15 years. He has not given satisfactory 
explanation for ihis extraordinary delay. There is no 
explanation worta the name in the claim statement as to 
what prevented the workman to raise the dispute earlier. 
The workmen kept silent from 1983 and raised this matter 
in 1998. | 

It has been! held in AIR 1993 SC 2277 that delay 
itself dis-e ntitles a workman of remedy and right. 

Thei e is delay of 15 years and in the light of the law 
laid down jy the Honble Apex Court. The reference itself 
is not maintainabie. 

The case or the management is that all the muster 
roll Beldai s who e titered in CPWD before 20-03-1979 have 
been absorbed. This workman was not eligible for 
absorptior as his first entry date in muster roll in CPWD 
was 18-0g|-1980. 

1 

It is i idmitte J to the management that no retrenchment 
compensai ion or < ine month's pay in lieu of notice has been 
given to tl e work man. 

i 

The knanagt ment witness has stated that the workman 
was retrenched as he was found surplus. The workman has 
not proved that his name was entered in the register of muster 
roll Beldars on 20-03-1979. The policy decision is for 
absorption of muster roll Beldar whose names were entered 
in the muster roll c n 20-03-1979. The name of this workman 
was entered in the muster roll in CPWD on 18-08-1980, so 
the management lias rightly not absorbed him. 

j 

The management witness has admitted also that no 
compensa ;ion w^« paid to this workman when he was 
retrenched being Surplus. The case is time barred no doubt 
but the wo rkman is entitled to retrenchment compensation 
as he has worked for more than 240 days atleast in two 
years of hi > employment. Retrenchment compensation and 
one month's pay in lieu of notice was not given to him and 
he was declared surplus, so the provision of Section 25F of 
the ID Act, 1947 hkve not been complied with. The workman 
has a right to get retrenchment compensation at the time of 
his retrenchment for being declared surplus. The 
management isi duty bound to pay retrenchment 


compensation. The workman applicant is entitled to 
compensation of Rs. 50, 000 despite delay in raising this 
dispute as the right of compensation accrued to him when 
he was declared surplus and retrenched. 

The reference is replied thus:— 

The action of the management of CPWD (Executive 
Engineer, Civil, Exhibition Division No. 1 by terminating 
the services of theworkraan Sh. Diwan Singh, Beldar w.e.f. 
1-1-1983 is neither just nor fair nor legal. The workman is 
entitled to compensation of Rs,50,000 (Rs. Fifty Thousand 
only) within two months f rom the date of the publication of 
the award. 

The award is given accordingly. 

R.N. RAI, Presiding Officer 

Date: 20-06-2008 

23 TjT, 2008 

asr. 3 TT. i 870 .- 3 fanf^ 1947 (1947 

14 ). m 17 afr ft’, 'wm 

V - A A r» f A r fs . r**. A_. A ♦ - ♦ A • ^ A V 

■Hkrll? aft H4M4>1 

ft ft 

(afcftftssr 69/91) aft re i firt areftfr, aft sfcfa 
aiTOR ^ 23-6-2008 aft ^ I 

[m u H5T-420U/50/90-«n< 3TR C£t%) ] 
75 ft* fftF, srftwift 

New Delhi, the 23rd June, 2008 

S. O. 1877.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 69/91) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. II, New Delhi, as shown in the Annexure, in 
the industrial dispute between the employers in relation 
to the management of Incom-Tax Co-operative Supply 
Society Limited and their workmen, received by the 
Central Government on 23-6-2008 

[F. No. L-4201 l/50/90-IR(DU)] 
SURENDRA SINGH, Desk Officer 

AJNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR-II, NEW DELHI 

PRESIDING OFFICER: R. N. RAI. 

I.D. NO. 69/1991 

In the matter of:- 

Shri Lakshmi Dutt & Sh, Desh Raj, 

WZ - 87, Vill: Budhela, 

PO: Uttam Nagar, New Delhi. 



* mw# »n Wff*!' 
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VERSUS 

(1) The General Secretary, 

Income Tax Co-operative Supply Society Limited, 

IP State, ICR Building, New Delhi. 

(2) The Chief Commissioner of Income Tax, 

C.R. Building, IP State, New Delhi - 110 002. 

AWARD 

The Ministry of Labour by its letter No. L-42011/ 
50/90-IR(DU) Central Government dt. 09/10-08/09-1991 
has referred the following point for adjudication. 

The point runs as hereunder:- 

Whether the action of the management of Income 
Tax Co-Operative Supply Society Limited, New Delhi in 
terminating the services of Sh. Laxmi Dutt and Sh. Desh 
Raj w.e.f. 02-03-1989 is justified? If not, what relief they 
are entitled to and from what date.” 

The case of the workmen is that they were engaged 
on 01-11-1983 and 04-02-1983 as Helper at a consolidated 
wages of Rs. 750. That the workmen were deprived of all 
the facilities as provided under labour laws and they 
demanded these facilities. The management got annoyed. 
The workmen have worked for 240 days id every year of 
their engagement and the services of the workmen were 
terminated on 02-03-1989 without paying any retrenchment 
compensation and pay in lieu of notice. The termination of 
the workmen is illegal: 

The case of the management is that Central 
Government is not the appropriate Government. The Delhi 
Administration is the appropriate Government as Income 
Tax co-operative Supply Society Limited is not governed 
under any statutory provisions of rules, of Central 
Government as such the reference made by the Central 
Government in this behalf is not maintainable. 

That the workmen themselves raised a dispute before 
the Labour Court against the Delhi Administration and 
Delhi Administration on 13-05- 1991 made reference for 
the same cause of action of Labour Court. In view of the 
above statement of claim is not maintainable as the court 
has no jurisdiction to adjudicate the above case. 

The management has npt terminated the services of 
the workmen but they have themselves abandoned their 
jobs. Two workmen along with other workmen served a 
demand notice on 01.-03-1989 and they stated they would 
not be present on duty on or after 02-03-1989. The 
management approached the respective workmen and 
inquired their intentions to present themselves on duty. 
These two workmen gave in writing that they would not be 
presenting on duty on or after 02-03-1989. The workmen 
Sh. Laxmi Dutt and Sh. Desh Raj maintained their stand in 
view of the above notice and did not agree to present 
themselves on duty on or after 02-03-1989. In view of the 


above facts and circumstances the workmen themselves 
have abandoned their jobs by not presenting themselves 
on duty on or after 02-03-1989. 

That the workman Sh. Laxmi Dutt was working as 
Helper with the management at their cycle stand on daily 
wages w.e.f. 01-11-1983 and Sh. Desh Raj w.e.f. 
04-02-1984. They were drawing daily wages @ Rs. 23.25 
but they abandoned their jobs on 02-03-1989. 

It has not been denied that the workmen have worked 
continuously with the management for more than 240 days. 
Section 25 F of the ID Act, 1947 is hot attracted. The 
workmen have themselves abandbned their jobs. 

The Workmen applicants have filed rejoinder. Irf the 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the parss of the written 
statement. The management Has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workmen that 
they were engaged on 01-11-1983 and 04-02-1983 as 
helper at a consolidated wages of Rs. 750. They were 
deprived of all the facilities and they raised demands. The 
management got annoyed and their services were 
terminated illegally on 02-03-1989 without paying any 
retrenchment compensation and pay in lieu of notice. 

It was submitted from the side of the management 
that Central Government is not the appropriate 
Government. The Delhi Administration is the appropriate 
Government ss Income Tax Co-operative Society Limited 
is not governed under any statutory provisions of Rules of 
Central Government, so the reference is not maintainable. 

It was submitted that the workmen raised dispute 
before the Labour court. It was further submitted that the 
services of the workmen were not terminated but they 
themselves abandoned their-jobs. They served a demand 
notice on 01-03-1989 and they stated that they would not 
be present on or after 02-03-1989, so they did not turn up 
on or after 02-03-1989. 

The workmen have worked continuously for 240 
days in each year of their employment but they have 
abandoned their jobs so Section 25 F of the ID Act, 1947 
is not applicable, 

It is admitted to the management that the workmen 
have worked 240 days in each year of their employment. 

The workmen were engaged in 1983 and their 
services were terminated on 02-03-1989. The substantial 
question is whether the workmen themselves abandoned 
their jobs or they were orally asked not to join duty? 
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!The management witness has admitteu that no notice 
to thf workmen regarding their retrenchment has been 
given!. The tyorkmen have filed notice dated 23-08-1989 
in which it jhas been prayed that their services were 
reinstated byithe Income Tax Co-operative Society Limited 
w.e.f.j 02-03 jl 989. Prior to this notice the workmen sent 
another notice which was received by the management on 
17-03-1989, j in that notice also they have requested for 
reinstatement and it has been mentioned that the workmen 
have peen removed from service by verbal orders and they 
have piade request to the Chairman of Income Tax Co¬ 
operative Satiety Limited for reinstating them and for 
considering fheir case. 

■The workmen sent legal demand notice on 
04-04-1989. jin this notice it has been mentioned that the 
servkjes of tl|e workmen have been terminated by verbal 
ordety of thej General Secretary which is highly arbitrary 
and illegal. Juniors have been retained. The receipt of this 
noticq has not been denied by the management. There is 
no endorsement of denial on the notices dated 23-07-1989, 
19-0 l[T989,(jl 1-03-1989,08-03-1989 & 09-03-1989. 

When pie management did not consider the request 
of thejworkn^en they sent legal notice on 04-04-1989. The 
services of jthe workmen were terminated orally on 
02-03|- 1989 ^nd they have sent this notice requesting them 
to tak(| them ipto service. There is no endorsement of denial 
on thd notices. The receipt has been admitted by the 
manafeemenj. In all the aforementioned notices the 
workrpen haye requested for reinstatement. 

jThe workmen approached Conciliation Officer in 
1989.! In the) circumstances it cannot be said that the 
workmen thejnselves abandoned their jobs. 

; s 

|t is settled law that in case casual labours stop 
coming, notic i should be sent to them as to why their names 
should not be expunged from the muster roll register. In 
the indtant cai le the workmen have sent notices within 2-3 
months of th< ir removal by oral order. The management 
has no[ denied receipt of the notices, so it is amply proved 
that th^ work Hen were interested in resuming their work 
but thq manag ement was annoyed, so these workmen were 
not talfen on < luty. 

By the judgment of Honble Apex Court the workers 
of Incqme Ta|t Co-operative Society Limited were held to 
be the jempkrjrees of the Central Government. At present 
the Chjief Commissioner, Income Tax is lncharge of this 
Society. 

flie Incpme Tax Co-operative Society Limited was 
run by pie Dy.jCommissioner, Income Tax. Payments were 
made out of jthe fund of the Income Tax. The Chief 
Comm^ssionel 1 , Income Tax has taken over the charge of 
Society. In tlty circumstances the Central Government is 
the appropriate Government. The workmen raised their case 
before jthe Labour Court but subsequently they withdrew it 


and filed before CGIT • 1 in the year 1991 on the reference 
made by the Central Government. The Central Government 
is the appropriate Government as the Society is run under 
the Income Tax Department and at present Chief 
Commissioner. Income Tax has taken the charge of the 
Society. 

The workers of the Society have been made Central 
Government employees in view of the judgment of the 
Hon’ble Apex Court. 

It has been held in 2000 (5) page 794 by the Honble 
Apex Court that there cannot be any automatic termination 
of the respondents on the basis of Standing Orders. 
Principles of natural justice had to be followed. The 
workmen had worked for more than 240 days within the 
period of 12 calendar months immediately preceding the 
date of termination. They were not permitted to join duty. 
Termination in the instant case is illegal, 

In the instant case the workmen have worked for more 
than five years and they have completed 240 days in each 
year of their employment In the circumstances there cannot 
be automatic termination of their services. The management 
witness has admitted that no noticeregading retrenchment 
has been served on the workmen. 

It is admitted to the management that the workmen 
have worked for more than over five years in the Society. 
In the year 1992 the respondents moved an application for 
reinstatement of the workmen without backwages so the 
work still exists. Juniors to these workmen have been made 
regular. The termination of the services of these workers 
on oral orders is absolutely unjust and illegal. 

It has been held in 2008 Lab IC page 783 by the 
Honble Apex Court that reinstatement does not mean 
confirmation. 

In view of the j udgement of the Hon ble Apex Court 
reinstatement does not imply confirmation/ absorption or 
making permanent. The management cannot dis-engage a 
workman and take another workman at his place as it would 
infringe the provisions of Section 2)5 G & H of the ID Act, 
1947. In the circumstances, management should reinstate 
the workmen as casual labourers. 

The workmen are manual workers. They have not 
disclosed as to how they and their family members have 
survived so far. In the circumstances it is presumed that 
they must have been doing some soft of work off and on to 
sustain their livelihood and livelihood of their family 
members. In the circumstances the workmen are entitled 
to only 25% back wages. 

The reference is replied thus: — 

The action pf the management of Income Tax Co¬ 
operative Supply Society Limited, New Delhi in terminat¬ 
ing the services of Sh. Laxmi Dutt and Sh. Desh Raj 
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\y 4 .f. 02^03-1989 isnot justified. The management should 
reinstate life workmen along with 25% back wages 
within two months from the date of the publication of fee 
award. 

The award is given accordingly. 

Date; 12-06-2008 

R. N. RAI, Presiding Officer 
if 'fterft, 23 2008 

W.'3ff. 1878.-3^1+ faK 1947 (1947 

TFT 14) ^ RRT 

^ TWHtfsr ^ 44^ fFTlWf 3$R 4>4=KKI ^ te, 

4 fife 3ft4tfm*> frm 4 777^R 

3?fiWR*T/?RT ^»M«1 4. I], if fteft ^ W (4<4 WTT 

76/2008 ) ^ WffWl -^ft t, 4? RR*K ^TT 23-6-2008 

^ WRT13U I 

[m 4. X^T-12011/103/20073?R (4Ml)] 

Rfare "aptr, ter atftrerrft 

New Delhi, fee 23rd June, i2008 

S. O. 1878.™In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/ 
2008) <k of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, New Delhi* as shown in the 
Annexure, in the industrial dispute between the 
mariageraent of bank of Baroda and their workmen, 
received by the Central Government on 23-6-2008. 

[F. No. 1^12011/103/2007-lR(B-ll)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFHCER: CENTRAL 
GOVERNMENT INDUSTRIAL TEIBUNAI-CUM- 
LABOUR-II, NEW DELHI 

PRESIDING OFFICER: RJNLRAL I.D.NO.76/2008 

IN THE MATTER OF:— 

The Zonal Secretary, 

Bank of Baroda Employees’ Union, 

188, Abu Lane, 

Meerut (UR) - 250 001. 

VERSUS 

The Assistant General Manager, 

Bank of Baroda, Regional Office, 

Haldwani (Uttranchal). 

AWARD 

The Ministry of Labour by its letter No. L-12011/ 
103/2007-IR (B-II), dated 07-01-2008 has referred the 
following point for adjudication. 


The point runs as hereunder: - 
“Whether the action of the management of Bank of 
Baroda, Regional Office, Haldwani to issue transfer 
order dated 04-05-2007 of four clerical staff from 
Roorkee/Saharanpur/Muzaffarnagar respectively to 
other branches at distances of 300 Km. is not in 
violation of settlement of re-deployment 2006 and 
is also legal and justified? If not, to what relief these 
workmen are entitled to?” 

Reference was received in January, 2008. No claim 
was filed up to 3rd June, 2008. Opportunity for filing claim 
was closed. 

No dispute award is given. 

Date: 16-06-2008 

R. N. RAI, Presiding Officer 
if 23 ^ap, 2008 

cet. 3F. 1879.—sprite terc: 1947 (1947 

n 14 ) 17 ^ sgsRJT w<w. 

3TR.tRT.TR?., 4> 4*145 44 

^4»kT te, 3Rj«r4 4 teK 4 srt 

^rrw^, w (4^44^3/2006) sratfvrfl 

tet t, 41 RRFK ^ 23-6-2008 ^ RTRT 8?T I 

[m. 4. ^fI-40011/2/2006-3?^ 3?R (44*)] 
fm, ter 3?frt 

New Delhi, the 23rd June, 2008 

S. O. 1879.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
3/2006) of the Industrial Tribunal-cum-Labour Court, 
Kolhapur as shown in the Annfcxure, In the industrial 
dispute between the management of superintendent, 
R.M.S.B.M. Division, and their workman, received by 
the Central Government on 23-6-2008. 

[F. NSL4001 l/2/2006-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE , 

> y 

BEFORE THE INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KOLHAPUR 

REFERENCE (FI) NO.3 OF2006 

The Suprintendefit. 

R. M. S. B. M. Division, 

Kolhapur .... 1st Party, 

AND 

The Secretary, 

Akhil Bhartiya RMS Employees 

Union, Kolhapur —• Hnd Party 


2551 (31/08—14 
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In tjie matter of demand for regularizing services of 
Shjri J. V.j Shinde, Shri P. T. Kamble, Shri S. D. Kamble 
anil Shri R. Mali on permanent basis. 

j Coipm : P. S. Shinde, Industrial Tribunal. 

| Appearances : Both Parties Absent 
i AWARD 

jf Dictated in open court on 3 -5-2008) 

1 hii is a reference under Section 10(1 )(d) and sub- 
sept ion 2A of the 1. D. Act referred to this Tribunal for 
adjudication of second party’s demand for conferring 
pefmanenjcy on the employees namely Shri J. V. Shinde, 
Sh^i P. T.jKamble, Shri S. D. Kamble and Shri S. R. Mali. 

2. Notices of this reference were served on the parties 
wf erein, tjie second party directed to submit their statement 
of claim in support of their claim. However the second 
pai ty did jnot file its Statement of claim in the matter to 
justify thejir claim. 

3. Since the second party has failed to file their claim 
statement. In the matter, 1 do not find it necessary to proceed 
further with the mailer. The reference is therefore dismissed 
lot want o[statement of ciaim. I therefore pass the following 
orccr. ! 

! AWARD 

I _ | 

| (i) j reference is disposed off for want of 

• I ] prosecution. 

i (ii) ! The demand referred to this Tribunal stands 

■ ! rejected. 

; (iii)i No order as to costs. 

(iv) j Award accordingly. 

; Kolhapur. 

, Datp 3-5-2008 

P. S. SHINDE, Industrial Tribunal 
; 23 ^T, 2008 

^rr. &TT. 1880.~altertfw f^K ] 947 (1947 

^114) ^tiriRT 17 ^ "9^^^ 

447 4/ qf TTSfTSi MWT ^ id ^ ®rfa, 

4 Fife 3fr«!fi|cH 3 TR477 sMfw 

^ YW (tM #1 264/1999) 

ttt hrenfsEf t, ^rr rrfr rti 23 - 6-2008 ^ 

YRt 1^] ?TT I 

[RJT. V. Tot- 12012/77/1999 -^ 3TR (Rt-II)] 

New Delhi, the 23rd June, 2008 

S. Q. 1890.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 264/ 


1999) of the Central Government Industrial Tribunal- 
cum-Labour Court, Kanpur, as shown in the Annexure, 
in the industrial dispute between the management of 
Punjab & Sindh Bank, Sotiganj and their workmen, 
received by the Central Government on 23-6-2008 

[F. No. L-12012/77/1999-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- 
LABOUR COURT, SHRAM BHAWAN, ATI 
CAMPUS, KANPUR 

Industrial Dispute No. 264/1999 
Between 

Sri Chander Bhan Son of Sh. Soran Singh 
R/o Mohalla Rad ha Niwas Govind Kund Road, 

Opp. Bhainsa Gcdown, Vrindavan Post 
Mathura. 

And 

Punjab & Sindh Bank 
The Zonal Manager 
P & SB, Sotiganj, 

Meerut. 

AWARD 

1. Central Government, Ministry of Labour & 
Employment, New Delhi, vide notification No. L-12012/ 
77/99/IR(B-lI) dated 25-08-99, has referred the following 
dispute for adjudication to this tribunal:— 

“Whether the action of the management of Punjab 
& Sindh Bank is justified in terminating the services 
of Sh. Chander Bhan Son of Sh. Soran Singh. If not, 
what relief is the workman entitled to?” 

2. The case in short as set up by the workman is that 
the opposite party bank had opened its extension counter 
branch on 19-11-94 at Vrindavan and that the workman 
was appointed as sub-staff from tjie day of opening of the 
extension counter of the bank. It is the further case of the 
workman that he was verbally assured by the officers of 
the branch that after expiry of three months the services of 
the workman be made regular and permanent. The opposite 
party bank used to the work of regular peon from the 
workman for the whole day. It has also been pleaded by 
the workman that from the inception of the extension 
counter of the opposite party bank till the date of filing the 
present case no regular or permanent peon was appointed 
by the opposite party. It has also been alleged by the 
workman that during the period 19-11-94 to 30-07-97 
workman performed the entire duties of a peon still he was 
paid his remuneration through vouchers by the officers of 
the bank. The workman constantly demanding for his 
regularization in the service of the bank but the officers of 
the bank did not pay any heed to it. The workman further 
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pleads that during the period 19-11-94 to 30-07-97 he had 
worked much more than 240 days of continuous service. 
As the workman constantly raising his demand for declaring 
him to be regular and permanent employee of the opposite 
party bank, therefore, the officers of the bank became 
annoyed from him and out of animosity the opposite party 
after taking works from the workman during the period 
31-7-97 to 5-8-97 and paid him wages in different names. 
This is an deliberate attempt on the part of the opposite 
party bank with a view to dispense with the services of the 
workman. The above act is also an device of Unfair Labour 
Practice. The opposite party bank illegally terminated the 
services of the workman totally against the provisions of 
Industrial Disputes Act, 1947. In the last it has been prayed 
that the action of the management be declared illegal, unjust 
and unfair and the workman be directed to reinstate the 
workman in the service of the opposite party with full back 
wages and continuity of service. 

3. The claim of the Workman has been contested by 
the opposite party inter-alia on the grounds that vacancies 
in the sanctioned cadre of each category are filled up by 
the Head Office of the bank on a centralized basis and no 
officer of any branch of office of the bank is authorized to 
make such appointment on a regular basis. The reference 
is bad in law in as much as date of termination of the 
services of the workman has not been mentioned in the 
schedule of reference order. The workman has never been 
appointed by the opposite party bank. It has also been 
pleaded by the opposite party that the workman does not 
come within the ambit of definition of workman as defined 
under the provisions of the Act. The so called workman 
was engaged by the opposite party bank on day to day basis 
on the basis of need and such casual employee does not 
attain any legal right to claim regular and permanent 
employment without undergoing through proper selection 
process. Management has also denied that it ever removed 
the workman from his employment. On merit too the claim 
has been denied by the opposite party bank. Lastly it has 
been prayed that the claim of the workman is devoid of 
merit therefore is liable to be rejected. 

4. The workman has also filed rejoinder but therein 
nothing new has been mentioned except reiterating the 
facts already pleaded in the statement of claim. 

5., Both contesting parties apart from filing of 
documents in support of their respective have also adduced 
oral evidence in the case. 

6.1 have heard the arguments of the contesting parties 
at length and have also gone through the record carefully. 

7. First of all it may be pointed out that a perusal of 
the schedule of reference order would go to reveal the fact 
that the date of termination of the services has not been 
mentioned therein. Therefore, even after evaluating the 


merits of the case, if the tribunal comes at a conclusion 
that the action of the opposite party bank is neither legal 
nor justified then a normal question arises for consideration 
as to from what date the workman be directed to be 
reinstated in the service of the bank. This is a very serious 
infirmity and for this the tribunal is totally handicapped to 
consider the claim of the workman. The workman cannot 
be held entitled for any relief on defects pointed out above. 

9. Next it will be seen as to under what provisions of 
service regulation applicable on the workman, the workman 
has assailed the action of the management. It is settled legal 
position that the provisions of the Industrial Disputes Act, 
1947, cannot be held to be the service conditions. A perusal 
of entire claim petition it is quite obvious that the entire 
claim petition of the workmen is totally silent regarding 
breach of the provisions of service conditions and since 
there is no pleading in this regard the workman cannot be 
held entitled for protection of the provisions of the 
Industrial Disputes Act, 1947, in isolation. 

10. It may also be pointed out that it is the settled 
legal position of law that a casual/daily rated employee, 
temporary or ad-hoc employee cannot lay his claim for 
regular employment in Government Department or Public 
Sector Undertakings unless he has been subjected to regular 
selection process as per recruitment rules. Admittedly in 
the present case it has never been claimed by the workman 
that he ever under took regular selection process. 
Therefore, from the above, it is held that the workman is 
trying to seek employment with the opposite party through 
back door entry which would certainly amount to breach 
of provisions of Article 14 of the Constitution of India. 
Even it is also equally true that the courts/tribunals should 
not be used as a measure of providing back door entry in 
the public employment. 

11. In view of what has been discussed above, I do 
not find any merit in the case of the workman which is 
liable to be dismissed. Accordingly the claim of the 
workman is dismissed and the reference is decided against 
the workman and in favour of the opposite party holding 
that the workman cannot be granted any sort of relief in 
the present reference as claimed by him. 

R. G. SHUKLA, Presiding Officer 
M 23 2008 

TO, 31T. 1881.-3^1^1* Slfafarq, 1947 (1947 
TO 14) ^ VKI 17 ^ ^fajETTTOR 37fa> 
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asqafa 3 sftefrfrpF 3 trto* afrefcfr 
STfaTOPT/SR ^ W 30/2003 ) 

to# f mm ^ 23-6-2008 

TO<T$3TT *71 I 

[TO t^-12011/123/2003-3^ m (#-11)] 
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[ New Delhi, the 23rd June, 2008 

S. D. 1881 .—in pursuance of Section V? of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 30/ 
2003) of the Central Government Industrial Trituinal- 
cum-Latyour C^urt, Kanpur, as shown in the Annexure, 
in the i^dustrifu dispute between the management of 
Bank of) Baradja and their workmen, received by the 
Central Government on 23-6-2008 

[F. No. L-12011/123/2003 -1P. [ B - il)) 
RAJ1NDER KUMAR. Desk Office* 


rnanagments represent?,tidve has no objection against the 
same therefore TThe union though authorised representive, 
Mr. Saxena is allowed to withdraw the case. 

In the above circumstances it is held that there is no 
need to decide and reply the reference order and the same 
is disposed off as there is no grievance left with the 
workman. The workman is not entitled to any relief. The 
matter is resolved accordingly and the reference is also 
answered accordingly 
Dt. 4-6-2008 

vSD/- Illegible, Presiding Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRA!. 
GOVERNMENT INDUSTRIAL TRIBUNAL CUM- 
LfBOUR COURT, KANPUR 
j ID No. 30/03 

BETWEEN 
Bank of Barodft Staff Association 
; V'.v. 

Bank of Barocfa 

! AWARD 

The Mir 
deciding the di 
of Banljof Bar 
Peon ii legal 
concer ied woi 

After reieving the abaove. reference order notices to 
the parties were sent. The workman filed his claim 
statement on 8-12-03 and managment filed its statement 
on 17-£-04. The workman in his claim statement alleged 
that thp actiojn of the managmem was illegal and not 
justifiejd whiU the managmem referred the allegation of 
the workman. The parties had oral evidence. The workman 
produced hiijiself on 29-9-05 while the management 
produced the (witness 22-11-06. The worker esserted his 
claim (while the managrrihnt refused the claim of the 
workntan in cjral statement. Documentary evidence were 
also fifed by the worker. The worker had filed an affidavit 
Dt. 13f-9-03 Hy which the worker had prayed to summon 
the dopumentjfrom the management. The court ordered on 
27-10)04 for (summoning the documents to file paper not 
in original afid it was ordered that the photocopies be 
admitted by the management. The management did not 
admit (the documents' and also did not file document as 
orderqd by thp Court Consequently the adverse inference 
has to;be draWn against the management. 

On 29-^1-08 arguments from both the sides were heard 
and the case Was reserved lor award. 

Application 14-1 lo 14-19 has been moved to 
withdraw thd ea.se before any award could be made. 

Since ;the Workman’s represeniataive who is 
repre^entingjunion viz. Bank of Baroda Staff Association, 
has njoved application for withdrawal of the case and the 


n? fcrcfl, 23 2008 

^RT, AH. 1882. - -'AtTTT fc&K, SffafTRF, 1947 (T.947 
opt 14) Tffr qjTf 17 T?v Zfgm rf f ifoi 3TPT 

TTar.fi sift +4«3 F»kT ^ 

aqw 4 ■sfftnfFn Ittk ft ftinsfti ftfferfftFF 

sriNeptrrri/^q A y ; ^ f^vft ^ W (tM #U 

54/1997) AT JWilfoo T Ail ft, ftf TTFFR Tfit 23-6-2008 
AT W*. f37! «Tf 1 

[FH. A. TNN-12012/77/1996-3CT^ TfR (ftftll)] 

New Delhi, the 23rd June, 2008 
S. O. 1882, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government heresy,, publishes the Award (Ref. No. 54/ 
1997) of the Central Government Indus.Tribunal- 
cum-Labour Court No. 2. New Delhi, as shown in the 
Annexure, in the industrial dispute between the 
management of Bank of Baroda, and their workmen, 
received by the Central Government on 23-6-2008. 

[F. No. L-l2012/77/1996-IR(B-II)] 
RAJ1NDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM - LABOUR COURT-II, 

NEW DELHI 

PRESIDING OFFICER R. N. RAl I. D. 54/1997 
IN THE MATTER OF: 

Shri Gurdas Ram 
S/o Shri Mansha Ram, 

C/o Shri Rajaishwar F. Goyle, 

117, Chander Nagar, 

Dehradun - 248001. 

VERSUS 

The Regional Manager 

Bank of Baroda. Regional Office, 

Shahjahanpur Region, Govindganj, 

Shahjahanpur - 242001. 


itetry had sent a reference Dt. 16-9-03. for 
sptite ‘whether the action of the management 
oda in not regularising Sh. Munni I.at Temp, 
land justified ? If not what relief is the 
rkman eniithed to ? 
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AWARD 


The Ministry of Labour by its letter No. L-12012/ 
77 /96-IR(B-2) dated 08-05-1997 has referred the following 
point for adjudication : 

The point runs as hereunder: 

“Whether the action of the management of Bank of 
Baroda in terminating the services of Sh. Gurdas Ram w.e.f. 
24-12-94 is just, fair and legal? If not, to what relief he is 
entitled to and from what date?” 

The workman applicant has filed claim statement. 
In the claim statement it has been stated that a new branch 
was opened at Charkhola, Distt. Shahjahanpur under the 
administrative control of the Regional Manager, Bank of 
Baroda, Regional Office, Shahjahanpur on and w.e.f. 
24-7-89 and a duly sanctioned permanent post of Peon for 
the new branch was vacant at BO: Charkhola of Bank of 
Baroda on the opening day itself, on which post the 
workman was appointed on and w.e.f. 24-07-89 FN and 
he was the first lone incumbent employed at the very outset/ 
beginning of the newly created sanctioned post of regular 
and permanent peon. 

That in breach of the terms of S as try Award and the 
Bipartite Settlements, the workman, was not paid scale 
wages at par with his counterparts in regular employment 
tinder the management; but he was kept on Daily Wages 
find was given intermittent fictitious breaks on records by 
whim, fancy and caprice of the concerned officers/officials 
of the management with oblique motivation of depriving 
the workman of the benefits of continuous service though 
the workman rendered duties almost on all the working 
days during the course of his employment irrespective of 
being paid wages for it or the day/days show as artificial 
break on records of the Bank. The workman has had been 
offering his services on every day when he was not given 
work, in that, the cessation of work was caused by an active 
action on the part of the Bank management, thus the 
workman has rendered continuous service in terms of 
Section 25-B of the I.D. Act, 1947 from 24-07-89 till 
16-06-1990 AN on which date his services were terminated 
by verbal orders abruptly without any notice or any wages 
in lieu of notice, without any compensation so much so 
without complying with the mandatory prerequisites of 
paras 522 and 524 of Sastry Award and also without 
issuance of letter of termination assigning therein reasons 
therefore, hence the termination of the workman on and 
w.e.f. 16-06-1990 AN was/is ‘ab initio’ void, illegal and 
unjustified- 

That the management did not issue letter of 
appointment of tfilff Workman on 24-07-89 specifying 
therein the nature and terms of his appointment, in that, 
the management has committed breach of para 495 of Sastry 
Award which is culpable under law. The Management has 
also committed breach of para 493 of Sastry Award and 
violated mandatory provisions of Section 25-H of the I.D. 


Act, 1947 in not reemployment when other fresh hands 
were appointed while being a retrenched employee he was 
to be considered on priority. 

That it is imperative to mention here that prior to his 
appointment as Peon on 24-07-1989, the workman brought 
to the notice of concerned Bank authorities that he is a 
S / C candidate and that he had passed ninth class as regular 
student and could not appear in High School Examination 
since he had to leave the school and discontinue his studies 
while studying in class X in between for family reasons. 
He had also made it clear that he does’nt have any certificate 
for Clas? IX pass and he submitted his Mark Sheet for 
Middle Examination i.e. Class VIII Exams, of Haryana 
Education Board (photo copy whereof is Annexure*-A 
hereto). 

That the sanction qf workman’s appointment on and 
w.e.f. 29-7-89 was accorded by higher authorities of the 
Bank management in full knowledge of the fact that the 
workman had passed his Class IX examination which fact 
is on records of inter-bank communication and the bank 
management must produce the relevant communication. 
During the course of his employment the workman had 
also filed his ‘Scheduled Caste’ Certificate dated 22-3-90 
issued by the Sub-Divisional Magistrate (C), Ambala 
(Photo copy whereof is Annexure-B hereto) since it was 
demanded by Bank authorities on the pretext that he had 
been given employment on the basis of his being a 
‘Scheduled Caste’ candidate. Under instructions of Bank 
authorities the workman also got himself registered in 
Employment Exchange at Ambala on 16-04-1990 and copy 
of the Registration Certificate was filed wiffiT Bank 
authorities (Photo copy whereof is Aimexure-C hereto). 

That though the workman has rendered 328 days’ 
continuous service under the management for the period 
from 24-07-89 to 16-06-1990 in terms of Section 25-B of 
the I.D. Act, 1947; but the Bank management had paid 
wages only for 168 days during a span of 328 days, and 
the rest of the period of 160 days had been shown on 
records as artificial break. Having worked for more than 
90 days the workman had attained the status of a Temporary 
Employee' and in terms of Para 20.8 of the First Biparte 
Settlement dated 19-10-66 as amended, the workman had 
attained the status of a 'Probationer 1 for the rest of the further 
period of his employment; but the management had adopted 
'Gross Unfair Labour Practices' of showing artificial breaks 
and not allowing the workman to complete the period of 
probation with the oblique motivation of depriving him of 
the benefits of continuous employment i.e. absorption in 
permanent employment to the worst detriment and jeopardy 
of the workman. The management issued Certificate datetf 
28-01-91 on the basis of records showing that the workman 
had worked for 168 days for the post of Peon (Photo copy 
whereof is Annexure-D hereto). 

That the termination of the workman on and w.e.f. 
16-06-90 AN tantamounts to 'RETRENCHMENT' as 
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defined in Severn 2 (oo) of the Industrial Disputes Act, 
1947, i|i that, the termination/ retrenchment of the workman 
without complying with the manadatorv pre-requisites of 
para 522 and para 524 of Sastry Award is illegal, unfair 
and unjustified and 'ab initio' void hence inoperative and 
ex-corsequent the workman is legitimately entitled to 
a declaration for continuation in service with full back 
wages retrospectively w-e.f. the date of termination 
viz. 16(-06-90 AN. 

hat thereafter the workman has had been contacting 
the Bank authorities for his re-employment in the Bank 
since h|e was the first lone incumbent appointed on the duly 
sanctioned newly created post of permanent Peon at 
BO: Ctarkhola but his humble requests did not yield any 
fruit. Ultimately advertisements appeared in national 
Newspapers inviting applications from such candidates who 
had rendered services as temporary peon for 90 or more 
days t uring the period 1-1-82 to 31-12-90 and the 
workman, uncer proper guidance from Bank authorities, 
submitted his application dated 25-8-91 to Head Office of 
the Balk. 

'Tiat the workman was selected for appointment in 
Bank and his name was empanelled in the list of 
’Empanelled lix- temporary Peons' issued by the Head 
Office af Bank of Baroda at S. No. 13 (Photo copy whereof 
is Ann sxure-E hereto). 

''hat it i > imperative mention here that the workman 
was paid Scale wages since he was posted on the 
permanently clear and sanctioned vacant post of Peon, 
though in the b eginning for a couple of months the workman 
was psid wagns on Daily Wages basis; but subsequently 
the anomaly was removed and he was paid wages on the 
basis cf Scale wages. Payment of his wages was made to 
the wo ‘kman t irough his Savings Bank Account No. 1342 
openet specif cally for this purpose on 31-07-93 on which 
date hi 5 salary r wages for July ’93 were credited to his said 
$.B. A r c and his wages were credited every month to his 
said S. B. A/c 'Photo copy of the Saving Bank Pass Book 
of A/c. No. 1342 is Annexure-G hereto). 

That aft< :r crossing 90 days working on the permanent 
post olf Peor the workman attained the status of a 
Probationer n terms of Para 20.8 of the First B.P. 
Settlement dited 19-10-66 as amended, as such on 
completion of 6 months continuous service the workman 
was dejemed to have been confirmed in terms of para 495 
of Sas^y Award; but the management committed breach 
of para 495 of Sastry Award which is culpable under law, 
in that) the management continued to keep the workman 
on its fnercy, in that, the workman, after completion of 
more t^an one year's continuous service, made an express 
oral request to the Bank management during November/ 
December 19! 14 that his services may now be confirmed 
and regularized in accordance with the Rules in vogue 
but wi^h no positive response at the relevant time. 

'j’hat workman's services were terminated abruptly 
on 26-12-1994 AN without any notice or any wages in I ieu 


of notice, without any compensation, without affording am, 
opportunity to the workman and/or without giving any 
charge-sheet to him, so much so without issuance of any 
letter of termination assigning therein reasons therefore. 
That the termination of workman's services by verbal orders 
on 26-12-94 AN by the Management tantamounts 
to ’retrenchment’ as defined in Section 2 (oo) of the l.D 
Act, 1947. 

The Management has filed written statement. In the 
written statement it has been stated that besides employing 
workman on permanent posts/basis as stated in. The 
preceding para, the opposite party herein, like another 
employer, be it the central or any state government or in 
the private sector, is occasionally compelled to engaged 
’daily rated workers' on ad hoc casual temporary basis for 
coping with passing necessity/contingency, e.g.. 
contemplated recruitment process has not been initiated 
or having been initiated has not been completed within the 
stipulated period, or the newly appointed person has sought 
extension of time to join opposite party’s service at the 
branch or office of his posting, or an existing permanent 
employee has gone on leave of absence or has not joined 
his duties on the expiry of leave originally granted or 
subsequently extended, or a seasonal necessity has arisen, 
or on account of such other contingency. 

The 1 lon’ble Tribunal will appreciate that it is well 
established law that daily rated ad hoc casual temporary 
workers whom an employer has engaged or employed in 
distress such as [lending recruitment/ selection/ 
appointment and posting of a regular appointee, no 
indefeasible right can be held to have occurred for such 
workers to claim even continued engagement or 
employment, let alone claim for confirmation on the post 
and they have to be discontinued on the joining of regular 
appointee. It is submitted that the workman herein is 
virtually seeking what is called 'Back door' entry of the 
workman in the opposite party's service and since the 
Hon'ble Supreme Court has, in a number of 
pronouncements, disapproved and invalidated such 
“entries’ in public sector undertakings, being in gross 
violation of mandate of Articles 14 and 16 of the 
Constitution, this Hon’ble Tribunal would also in its 
wisdom not allow the union or the workman to succeed in 
their designs or attempts. 

The problem of providing regular employment to 
these daily rated workers who had worked as peons in 
public sector banks between 1-1-82 and 31-12-89 but could 
not be employed on regular basis due to restrictions 
imposed by the government on further recruitment of 
people against substantive posts or vacancies in public 
sector banks, had been engaging the attention of the 
government for quite sometime past. Thus it was with a 
view to deal with that problem and to ameliorate the 
hardships of those unemployed persons that the 
Government of India, after consideration of all relevant 
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facts and in consultation with the Ministry of Labour, 
worked out a scheme to deal with that problem. The said 
scheme as contained in what it called as the “APPROACH 
PAPER” along with necessary guidelines to give effect to 
the scheme was circulated to all public sector banks, 
including the bank herein. 

It is specifically denied that the claimant was 
employed on the sanctioned permanent post'of peon, as 
alleged. 

It is specifically denied that there was any 
requirement for any appointment letter in as much as the 
requirement was on day to day basis and not even month 
to month basis. Even the provisions of the “Sastry Award” 
have not been violated. The applicant herein was considered 
and could not be selected because of his falsehood and 
non-fulfilling the criteria laid down in the advertisement 
offering employment for the particular post. 

It is specifically denied that at any point of time the 
applicant had brought to the knowledge of the opposite 
party about his being student of Xth Class as alleged. In 
any case the candidature of the claimant was rejected 
because he could not fulfill the criteria laid in this respect 
for the particular post. Merely submitting mark sheets, etc. 
cannot entitle the particular applicant to claim for the post. 
In any case it is specifically denied that the details with 
regard to his academic qualifications were made available 
to the opposite party as alleged. Even his own document 
which is Annexure-A clearly indicate that he had passed 
VI 11th class while Annexure-C indicate that he had passed 
Vlllth class and as such he could have been appointed if 
he had fulfilled further criteria however, while considering 
his candidature in response to the advertisement it was 
revealed that he had been student of even Xth Class at a 
point of time. 

It is specifically denied that there was full knowledge 
of academic qualification as alleged. In any case that cannot 
give any legal right to the applicant. Further, filing of 
certificate with regard to his caste or getting registered in 
the Employment Exchange cannot entitle anybody 
including the present claimant for any legal right qua any 
post. 

It is specifically denied that the claimant has rendered 
328 days' service in terms of Section 25-B of Industrial 
Disputes Act, 1947, as alleged. The wages have been paid 
for all the days and whenever he had worked as per the 
rates prescribed. It is specifically denied that any artificial 
break was given. In the foregoing paras reasons for break 
have already been detailed. In any case it is specifically 
denied that the claimant had any status of temporary 
employee or probationer as alleged. There is no question 
of unfair labour practices, as alleged. It is specifically 
denied that the applicant had any right for the particular 
post, as alleged. In any case his candidature could have 
been considered in response to the advertisement for regular 


post, however, since the applicant could not succeed 
because of non- fulfilling of the criteria and satisfaction of 
the conditions/qualifications. 

It is absolutely denied that there was any 
representation or there was any question of any re¬ 
employment as alleged. It is a fact that the claimant is liable 
for the acts of cheating and misrepresentation in as much 
as the educational qualifications were concealed and 
misrepresented in such a manner so that the benefit of the 
same is drawn by the claimant. There is a direct 
contradiction between the contents of para 8 and para 18 
of the claim. In any case, no advise could ever be given as 
alleged. The criteria was very much within the knowledge 
of the claimant and as such he is fully liable for any 
misrepresentation. 

It is a matter of record that the name of the claimant 
was empaneled in the list as alleged. The correctness of 
Annexure-p to the claim petition is specifically denied. 

It is specifically denied that the claimant was 
appointed as regular or permanent staff as alleged. The 
services of the claimant were not even availed on temporary 
basis or as Peon as alleged. There was no question of 
discharging duties as alleged. 

It is specifically denied that the claimant had 
completed more than 240 days nor there was any 
termination/retrenchment. The Section 25-F of the Act is 
not applicable to the fact of the present case. There was no 
requirement/entitlement of any kind of declaration. The 
conditions of Section 25-F have not been satisfied at all. 
There are no legal support to the claim of back wages or 
any entitlement in favour of the claimant. The claimant 
have never been eligible and also that the provisions of 
‘Sastry Award’ are applicable at_all. It is a tact that the 
claimant cannot be treated as conferment regular employee 
as alleged. 

It is an admitted fact that as per the advertisement 
the claimant had never been qyalified hence minimum 
requirement could never be fulfilled despite the 
misrepresentation by the claimant which of course entitle 
the opposite party to initiate appropriate action. Even by 
its own admission, the claimant has not legal right nor any 
benefits can be drawn by p person who does not qualify 
the minimum qualifications. It is specifically denied that 
there was any knowledge with the opposite party rather 
the claimant is liable to be prosecuted for the offence of 
cheating, forgery and a misrepresentation specially in view 
of his own admission which is filed as Annexure-C to the 
claim petition. 

It is specifically denied that there was any legal right 
for the claimant to have any hearing rather the personal 
guilt of the claimant compelled him for submitting any 
representation at all. In any case, there is no legal right 
accrued in favour of the claimant including any entitlement 
as natural justice. It is a fact a that there is no legal right in 
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f^our ojf the claimant hence the question of reinstatement Graduates in hundreds rf not in thousandappfy for the post 

ofr ftill b^ck wages nowhere applies. of Peons. 


The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
sfatemeijt and has denied most of the paras of the written 
sifltemeijt. The management has also denied most of the 
ptu-as ofithe claim. 

Evidence of both the parties has been taken. 

i H^ard argument from both the sides and perused the 
papers op the record. 

It (s admitted to the-management that the workman 
hfes worked for 170 days. 

It jias been mentioned in the order of M/o. Finance, 
Departnient of Economic Affairs, Banking Division dated 
August, |l 990 as under: — 

I “<j>nly those temporary employees who had put in 
minimum temporary service of 90 days or more days after 
the cut of date will be considered under the scheme. In 
vfew of (this circular of the government the case of the 
vsjorkmai is to be considered.- 

It Is admitted to the management that the workman 
hps worked for 176 days so, the workman is entitled to 
•^npaneljnent in the list of casual labourers. 

Th|e management has filed Ex. MW 1/2. This paper 
isj not admitted by the workman and it is allegedly the 
niarksheit of the workman but this photocopy document is 
apt legible so, it is not admissible in evidence. 

[ case of.the management is that the workman 

wjas 9th pass so, his case was not considered. 

, From perusal of the written brief it transpires that 
tfie eligibility qualification is 7th pass and it has been stated 
tqat the Workman had studied up to 8 th standard. 

It i$ admitted to the management that the workman 
isja SC candidate. 

; It Has be^n held in (1985) Supp. 11 SCR as under: - 

It kas disturbed us to find that the appellant was 
denied jo 3 because he had become better qualified. Perhaps 
tqe RBI and its officers are not aware of the grave 
unemployment problem facing the youth of this country 
arid also not aware of the fact that graduates, both boys 
aijd girls (sweep our roads and post graduates in hundreds, 
ifinot thousands, apply for the posts of peons. It has been 
oifr sad Experience to find employers trying to stifle the 
eljforts of employees in their legitimate claims seeking 
benefits (mder the Industrial Law by tiring them out in 
adjudication proceedings raising technical and hyper 
technical j pleas. 

! Tht Hon’ble Apex Court has held that jobs should 
nqt be denied if a workman is better qualified. It has been 
aifo held in this case that the RBI is not aware of the fact 
thfct Graduates both Boys and Girls sweep roads and Post 


Thris observation v*as made bj (tie Wont)!* Ap*x 
Court in the year 1985. That fixing of the eligibility 
qualification as 7th standard, 8 th standard & 9th standard 

is not justified at present. 

There arc two categories of employees Class-D & 
Class-C. Matriculates are eligible for Class-C employment 
as such, all non-matriculates should be eligible for Class-D 
employees. The prescription of the qualification for Peon 
i.e. 7th, 8th and 9th standard by different banks is not 
justified. 

My attention was drawn to the Circular dated 
29-7-1981, Staff Recruitment, temporary messengers' 
panel. It has been mentioned in this circular that minimum 
education should be 9th standard pass. It has been also 
mentioned that the maximum a$e limit is relaxable to SSLC 
fail in respect of SC & ST candidates. There is also mention 
that there should be relaxation in education and age for 
SC & ST candidates. 

In the instant case the workman is a SC candidate. 
Even if he is 9th standard pass though, there is no proof of 
the same on the record, no relaxation of age and educational 
qualification has been given to him in view of the circular 
issued to all the Branches/Offices. 

It cannot be said that one will stop studying.after 7th 
standard or 8th standard in order to obtain a job in the 
office of the bank of Class-D employees. 8th, 9th pass and 
10th fail candidates cannot apply for the post of Class -C, 
In case educational qualification is fixed as 5th standard 
or 7th standard gross injustice will be done to those 
candidates who are non-matric. They would not be eligible 
to appear in Class -C posts being non-matric and they would 
not be eligible for employment in Class-D posts. For 
considering the case of fC^T candidates there must be 
relaxation in age as well as educational qualification. 

From perusal of the reeords it becomes quite obvious 
that 1 in the instant case working of240 days is not necessary 
in view of the approach paper. 

It is admitted to the management that the workman 
has performed duties for more than 200 days. He has not 
worked for one year or so. His name was empanelled as 
temporary employee and subsequently his services were 
terminated without payment of retrenchment compensation 
and one month's payment in lieu of notice. The management, 
has violated Section 25 F of the ID Act, 1947 in not giving 
him retrenchment compensation and one month's notice 
pay in lieu of notice. 

It is admitted even to the management that the 
workman belong, to SC category. After considering his 
eligibility criteria he was empanelled. The workman 
disclosed his educational qualification as is evident from 
perusal of the record. There is no concealment of 
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IN THE MATTER OF: 


educational qualification. He was studying in 10th standard 
in the'year 1986-1987. He was engaged for almost 
200 days prior to 1991 and he has worked for more than 
240 days after his empanelment. 

The workman is actually a casual labourer. He must 
be doing some sort of work of and on to sustain his 
livelihood. In the facts and circumstances of the case the 
workman is entitled to reinstatement along with 25% back 
wages. 

The reference is replied thus: — 

The action of the managemenCof Bank of Baroda in 
terminating the services of Sh.Gurdas Ram w.e.f. 
24-12-94 is neither just nor fair nor legal. The management 
should reinstate the workman along with 25% back wages 
within two months from the date of the publication of the 
award. 

Date : 09-06-2008 

The award is given accordingly. 

R. N. RAI, Presiding Officer 

M 23 ^, 2008 

m. 3TT. 1883.-3tehcb 1947 (1947 

W 14) £fRU 7 4^ 3FJTFTT TTTFR W 

3 sMfwr 4i ^fq ttwtc 

< 2, ^ tWvft H W (tM 
152/1997) W WTfTTrf TTTWT 

23-6-2008 W 9TFcT_^3Tr ®TT I 

[W. U 12012/220/1997-3^ 3TR (^t-II)j 

life ^teitt, arfwrft 
New Delhi, the 23rd June, 2008 

S. O. 1883.—In pursuance of Section 17 of the 
Industrial,Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref, 152/1997) 
of the Central Government IndustrialTribunal- 
cum- Labour Court No. 2, New Delhi, as shown in the 
Annexure, in the industrial dispute between the 
management of Punjab National Bank and their 
workmen, received by the Central Government on 
23-6-2008. 

[F. No. L-I2012/220/1997-lR(B-ll)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT-II, NEW 
DELHI 

PRESIDING OFFICER : R. N. RAI l.D. No. 152/1997 


Shri Sukhnandan Kumar 
S/o Shri Ramesh Kumar, 

Vice President, AITUC, 

80, Abrol Nagar,' 

Pathankot-145001. 

Versus 

The Chief Manager, 

Punjab National Bank, 

Kesarganj, / 

Meerut. 

AWARD 

The Ministry of Labour by its Letter No. L-12012/ 
220/97/lR(B-Il) Central Government dt. 30-9-97 has 
referred the following point for adjudication : 

The point runs as hereunder:— 

“Whether the action of the management of Punjab 
National Bank, Meerut in terminating the services 
of Sh. Sukhnandan Kumar, Ex-Clerk-cum-Godown 
Keeper by treating hint voluntarily retired from 
service w.e.f. 03-03-1995 is legal and justified? If 
not, to what relief the said workman is entitled and 
from which date?” 

That the workman Shri Sukhnandan Kumar S/o Late 
Shri Mohan Lai resident of village Fatehabad, District 
Amritsar (Punjab) was initially appointed as Peon on 
31-12-77 and subsequently promoted to the post of Clerk 
in the year of 1984-85 (Clerk-cum-Godown Keeper). That 
services of the workman concerned were terminated 
wrongly and illegally on 12-7-94 without any fault of the 
workman whereas the management had illegally passed an 
order of voluntarily retirement on 14-3-95 w.e.f. 3.3-95 
with malafide intentions to just oust the workman from 
service, as such, this act of the management was unfair, 
unconstitional and far away from the facts/ground realities 
of the said case. 

That at the time .of his illegal termination from 
service, the concerned workman was posted at Branch 
office Kesar Ganj, with respondent No. 3. The workman 
was migrated from Punjab in the year of 1986 in such a 
climate when terrorism in Punjab was at peak. At very 
relevant time, the workman concerned was posted at 
Fatehabad(Amritsar), due to danger to his life and family 
as he was receiving letters of threatening from the 
millitants either to meet their demands or otherwise left the 
area. Under these circumstances, he migrated from Punjab 
and got shelter at Delhi, where on sympathetic grounds he 
was transferred from Fatehabad (Amritsar) to Delhi and 
thereafter the workman concerned was posted at Delhi and 
then transferred with respondent No. 3. From the date of 
his joining with respondent No. 3 at Kesar Ganj Branch, he 
got adamant attitude/behaviour from the Bank Manager as 
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*: tie. !.c approach, of the respondent No. 3. The 
tr.av.'.ns behind this harassment was only to oust the 
workman from service by one way and others. The workman 
r on earned presented himself for duty but the respondent 
K>. 3 die not allow the workman for duty since 12-7-94. 


That, no inquiry, charge sheet, show cause notice 
me. were served upon the workman which is mandatory 
j' sing any adverse order. The workman was not 

i 1 " ion duty intentionally since 12-7-94 by the 
inwmgdneiu of Punjab National Bank Meerut (U.P.) this 
fact can be proved though the perusal of official record. 
The workman made numerous representations to the 
authorities concerned from time to time against this injustice 
which had been meted out by the respondent No. 3 but no 
heed h$d been paid to his justified requests and prayers 
&nd the, name had been proved to be fruitless. 

That this act of the management is highly 
objectionable in the eyes of laws which further transpires 
that the [terminations so done by the respondents is contrary 
to the bye laws, framed by the management, from time to 
time as Kvell as labour laws and other laws of the land. The 
principle of natural justice has to be violated while illegal 
termination of services of workman concerned. 

Management filed written statement in which it was 
averred] that the applicant workman absented himself from 
duties since 12-07-94 on various dates and as such the 
tnanage^nent came to the conclusion that he had no intention 
bf joining his duties in the Bank. He was, therefore, called 
Upon to report for duty within 30 days after 2-2-95 
(Anne^ure-I), in terms of Para 17 of Fifth Bipartite 
Settlempnt, and explain for his absence failing which the 
bank wOuld deem that he has voluntarily retired from the 
Bank’s Service on the expiry of the said Notice. 

That the applicant workman did not report for duty 
in tenni of the said notice dated 2-2-95 as such he was 
deemed!to have voluntarily retired from the Bank's Service 
W.e.f. 343-95 on expiry of 30 days of notice period in terms 
6f the aforesaid provisions of Bipartite Settlement and 
intimation to this effect was sent to the applicant workman 
Vide letter dated 14-03-95 (Annexure-11), 

That the notice dated 2-2-95 as well as intimation 
dated 14-3-95 were sent to Shri Sukhnandan Kumar by 
Reed. AD post in accordance with provisions of Para 
19. 16 of First Bipartite Settlement dated 19-10-66 , as 
amended and Shri Sukhnandan Kumar has not denied it. 


That it is therefore evident from the aforesaid 
submissions that the applicant workman had himself 
abandoned the services of the Bank and he has been deemed 
tb have;voiuntariIy retired in terms of the provisions of 
Bipartite Settlement governing his conditions of service. 


It is stated that the services of the applicant workman 
Have nof been terminated. He himself had absented from 
the Bank's duties for more than 200 days continuously as 


such he has been deemed to have voluntarily retired from 
the Bank's services in terms of the provisions contained in 
Para 17 of 5th Bipartite Settlement dated 10-4-89 quoted 
hereinbefore at Para 2 of the Preliminary Submissions. 
Hence the action of the management is justified and legal 
being in conformity with the conditions of service of the 
workman agreed and settled at industry level. 

That the applicant-workman was posted at B.O.: Kesar 
Ganj, Meerut at the time of his voluntary cessation of 
employment. The workman was in the habit of remaining 
absent from duty quite frequently for which he was warned 
and punished again and again as per the details given 
below:— 

That he joined at B.O.: Kaisar Ganj, Meerut on 
10-1-92 and during the period of next 13 months i.e., upto 
10-02-93, he attended the office only for a period of 
56 days, absenting thereby for more than 11 months. He 
was served with show-cause notice dated 10-2-93 for his 
said unauthorized absence and the punishment of warning 
was awarded to him vide order dated 22-02-93 of the 
Disciplinary Authority. 

That he did not improve his conduct of remaining 
unauthorisedly absent from duties; inspite of the aforesaid 
warning as he again absented from his duties w.e.f. 
20-10-92. For this unauthorized absence of around 
6 months, a show-cause notice dated 17-4-93 was served 
upon him by the Disciplinary Authority for his unauthorized 
absence and the punishment of warning was awarded vide 
order dated 29-04-93 of the Disciplinary Authority. 

That inspite of awarding ‘warning’ on two previous 
occasions, the workman did not improve his conduct of 
remaining unauthorisedly absent from duties as he attended 
the duties on 20-05-93 , 24-05-93 and 25-05-93 and then 
again unauthorisedly absented from his duties for which 
show cause notice dated 16-6-93 was served upon him and 
the punishment of ’warning’was awarded to him vide 
order dated 15-7-93 of the Disciplinary Authority. 

That the workman did not improve his conduct 
inspite of 3 ■ warnings of the Disciplinary Authority as 
above and again absented from his duties unauthorisedly 
w.e.f. 26-5-93 for which the charge sheet dated 27-7-93 
was served upon him in terms of para 19.5 (f) of First 
Bipartite Settlement dated 19-10-66 , as amended. The 
departmental enquiry was conducted by giving full 
opportunity to 1 he workman in defence and the charges 
levelled against the workman were found proved by the 
Enquiry Officer including the period of absence as stated 
above. The Disciplinary Authority, therefore, awarded the 
punishment of stoppage of four annual graded increments 
with cumulative effect vide order dated 03-02-95 . 

That inspite of issuance of the charge sheet dated 
27-07-93 , and pendency of the departmental enquiry, 
the workman again absented himself from duty w.e.f. 
12-07-94 unauthorisedly and after his absence for more 
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than 200 days continuously, a notice dated 02-02-95 was 
issued to the workman in terms of clause-17 of 5th Bipartite 
Settlement dated 10-04-89, governing conditions of his 
service, advising thereby to report for duty within a period 
of 30 days. Since the workman did not comply with the 
instructions of the Bank, he was deemed to have voluntarily 
retired from the Bank's services w.e.f. 03-03-95 and 
intimation to this effect was sent to him vide letter dated 
14-03-95. 

Ttye aforesaid submissions under this para indicates 
that the workman has not come with clean hands before 
this Hon’ble Tribunal as he has not disclosed his aforesaid 
unauthorized absence from duty and the action taken by 
the Bank against him in this regard from time to time. 

It is stated that the charge sheet or enquiry was not 
necessary for compliance of provisions of Clause-17 of 
5th Settlement dated 10-04-89. However, the applicant was 
served with a notice dated 02-02-95 to report for duty within 
a period of 30 days failing which it would be deemed that 
he had voluntarily retired from the Bank's services on the 
expiry of said notice. Since, the applicant workman did 
not report for duty within the said period of 30 days, he 
was deemed to have voluntarily retired from the Bank's 
Service w.e.f. 03-03-95 i.e., on expiry of Notice period of 
30 days as per Bank's rules. 

It is stated that the applicant workman has been 
deemed to have voluntarily retired from the Bank's services 
in terms of clause-17 of 5th Bipartite Settlement dated 
10-04-89 governing conditions of services of the said 
workman agreed, settled and binding in terms of provisions 
of Industrial Disputes Act, 1947.. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
the services of the workman was terminated wrongly and 
illegally on 12-07-1994. The management has illegally 
passed the order of voluntary retirement on 14-03-1995 
w.e.f. 03-03-1995 with amalafide intention to just out the 
workman from the service. 

No inquiry, charge sheet or show cause notice was 
given to the workman. The workman migrated from Punjab 
in the year 1986 in a climate when terriorism in Punjab 
was at its peak. He was receiving letters of threatening from 
the militants either to meet their demands or otherwise leave 
the area. The workman was transferred from Fatehabad 
(Amritsar) to Delhi. 


3761 


It was submitted from the side of the management 
that the workman was in the habit of remaining un- 
authorisedly absent on various occasions as such 30 days 
notice dated 02-02-1995 was served on him. He did not 
even reply to the notice and so he was voluntarily retired 
by order dated 14-03-1995 w.e.f. 03-03-1995. 

The workman absented for 200 days and after 
absence of200 days, 30 days notice was given to report to. 
duty or give satisfactory explanation but the workman 
neither joined the duty nor gave any satisfactory 
explanation, so he was treated as voluntarily retired. That 
the workman at BO Kesarganj, Meerut from 10-01-1993 
to 10-02-1993 attended office only for 56 days. Warning 
was issued to him by order dated 22-02-! 993. The workman 
again absented for about six (06) months and he was given 
punishment of warning vide order dated 29-04-1993. 
Despite warning on two occasions the workman did not 
improve his conduct. He again absented unauthorised!)' 
and punishment of warning was again served on him on 
15-07-1993. 

it becomes quite obvious from perusal of the record 
that the workman was a habitual unauthorized absentee. 
He remained un-authorisedly absent on three occasions and 
he has been served charge sheet and warned by the 
management still he remained un-authorisedly absent for 
the 4th time from 12-07-1994. Notice was served on him 
under Clause 17 BPS. The workman did not report for duty 
so he has rightly been treated as voluntarily retired. 

It has been held in 2001 I LLJ as under 

“Termination of Services—Employee of Bank— 
for unauthorized absence from duty—Employee 
defaulted in not offering explanation for unauthorized 
absence from duty nor placed any material to prove 
he reported for duty within 30 days of notice as 
required in terms of Bipartite Settlement—High 
Court proceeded on erroneous basis of non 
compliance with principles of natural justice. There 
was agreement between parties as to manner in which 
situation should be dealt with and consequences that 
would follow—High Court's order set aside.” ' • 

The management has given 30 days notice after his 
90 days absence. He did not turn ifpor filed any explanation 
regarding his unauthorized absence. The management has 
rightly treated the workman as voluntary retired. 

It has been held in 2001 1 CLR 468 by the Hon’ble 
Apex Court as under: — 

“Termination of service was validly effected in view 
of the BPS and High Court erred in quashing termination.” 

It has been further held in the case of D.K. Yadav V. 
JMA Industries 1993 II CLR 116 (SC) as under: — 

“While allowing the impugned appeal and setting 
aside award of the Tribunal and judgments of the High 
Court it is held that undue reliance on the Principles of 
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natural Justice by the Tribunal and evenby me Nigh Court 
has certainly led to the miscarriage of justice as far as ihe 
bank is concerned, that bank has followed the requirements 
of clause 16 of the BPS wherein the principles of natural 
justice are; in-built and that the bank rightly held that 
Davanandai had voluntarily retired from the ser vice of the 
bank." 1 

(t becomes quite obvious that no inquiry is required 
under clause 17 BPS. Only requirement is service of notice 
of 3b days pfter 90 days of unauthorized absence. 

In th$ instant case the workman was absent for 200 
dayfc unauthorisedly and 30 days notice was sent to him on 
02-62-199$. He did not report for duty or submitted 
explanation so the management has rightly treated him 
voliinfari ly'retired from service. 

The reference is replied thus :— 

The action of the management of Punjab National 
Bank, Mcerjut in terminating the services ofSh.Sukhnandan 
Kurtiar. Ex-Clerk-cum-Godown Keeper by treating him 
voluntarily retired from service w.c.f. 03-03 • 1995 is legal 
and justified The workman applicant is not entitled to get 
any re] ief as prayed for. 

The award is given accordingly. 

Date:j09-06-2008 

R. N. RAI, Presiding Officer 
T5 fert, 23 2008 


eRI. 3fT. 1884,-3?I^Pl+f^K 3Tf¥wT, 1947 (1947 
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aTf'rjfPTTTT/^ ^TPTIcTh 3, 2, ^ fd'Rbft T GW (SRTAT 
66/ lp97) Wfrfm TOt t, ■sft TTW7 TT 23-6-2008 
#cf |T3[j «TT ! 

[4H. U U&- 12012/121/1996 -m 3TR (^t-ll)J 
TTfljR <fTRR, TPT 3#T4i7t7 
New Delhi, the 23rd June, 2008 

S. 0, 1884—In pursuance of Section 1"/ of the 
industrial Disputcs'Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 66/ 
1997) of the Centra! Govt.Indus.Tribunal-cum-Labour 
Court No. IT New Delhi, as shown in the Annexure, in 
the industrial dispute between the management of Punjab 
and Sindh Bank and their workmen, received by the 
Central Government on 23-6-2008 

[F. No. L-12012/i21/1996-1 R(B-i 1)] 

RAJINDER KUMAR, Desk Officer 
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liLhTKf :)i-. /RESIDING OFFICER : 
CEWTRAt AD LRNMENT INDUSTRIAL 
T H i id V N A LG • D < - LA BO UR COURT-1L N LW 
DELHI 

PRESIDING o; - K ' R. N. RAI i.D. No. 66/1997 

Comp] a i nt N o. 4 7/2 00 0. 

IN Tiii: Ma ‘TV- • 

Sliri •dunjit Sin,.; t i f i , h 
Through the v. •: : ; . 

Delhi Area Comm.:; e. 

Punjab &. Sind IT.mk buff Federation (Regd.) 

G-2-2 i, See. t N I I.. 

Delhi - i i 0083. 

VERSUS 

The Deputy uw // mager, 

Punjab and Sind /Guv, Zona! Office, 

18/90, Connaughi ; f 
New Delhi. 

AWARD 

The Mine.i/ . mour by its letter No.L-120i ?/ 

121/96-iR(B-ll; •: * i i /-05-97 has referred ihe following 

point for adjndic:; ov 

The point runs as iv.reu nfer: — 

“Whether ihe xenon of the management of Punjab 
&. Sindh Bank, Tv , Delhi in imposing punishment of 
stoppage of inc!'. m. m for six moths and recovery of 
Rs. 1,200 p. m. on V - /tnjit Singh Marwah, Asstt. Cashier 
is legal andjustified 1 if not. to what relief the said workman, 
is entitled?" 

The workman applicant has,filed claim statement. 
In the claim statement it has been stated that the facts of 
the case in dispute are. given below. The workman is 
permanent employ.;.- m. the Punjab & Sind Bank hereinafter 
referred to as “Bank" and is presently working at its branch 
office at Nava Ba.-vi, Delhi, The workman was original 
appointed as an Assistant Cashier with the Bank and on 
01-01 -86 he Was j ■: !■:; as current account Clerk and this 
action of the Bank a as protested by the workman as the 
said order of Irani-f-v v.r issued against the norms followed 
in the bank. A cop, /fine representation of the workman 
enlisting the ob{cevi.> A annexed as Annexure-I. 

That- dm ny the course of this employment, the 
management illegal;- ■ - vied a charge sheet to the workman 
dated 03-03-93 fm- G alleged acts of committing fraud 
prejudicial to tin • ivv resi of The bank and wilfull 
insubordination and la Tvdience of lawful and reasonable 
order of the rnaimty.-? n- • . The said charge sheet was issued 
alter seven years Tv- alleged happenings forming the 
basis of fab i mated ; I ././/ions. A copy of the charge sheet 
dated 03--OS-93 is j/tmsod as Anncxure-Il. 
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That alongwith the charge sheet dated 03-05*93 the 
workman was neither provided with the details of the 
alleged fraud, nor any materials supporting the charges were 
provided thus depriving the workman of an effective 
opportunity to reply the charge sheet against the allegations 
leveled against him which is against the norms of the 
principles of Natural Justice. 

That the workman filed the reply to the charge sheet 
dated 16-07*94 denying the charges levelled against him. 
A copy of the reply dated 16th of July, 1997 is annexed as 
Annexure-IIJ. 

That the management instituted the domestic enquiry 
and appointed one Shrf G.S. Malik, Senior Manager as an 
Enquiry Officer who did not conduct the enquiry at all but 
was replaced by another officer Shri G.S. Sachdeva whose 
appointment was not notified by the bank to conduct the 
enquiry in accordance with procedures followed in the bank. 

That during the course of the enquiry proceedings 
the management amended the charge sheet dated 03-05-93 
by the agenda dated 09-05-94 after a lapse of more than 
one year. This time also, the workman was not given 
any time to give the reply to the amended charge sheet. 
A copy of the agenda dated 09-05-94 is annexed as 
Annexure-lV. 

That the management did not examine even a single 
witness to prove the charges thus failed to prove any of the 
charges framed against him during the enquiry. 

That in the enquiry proceedings, the management 
failed to establish their case against the allegations No. 
1,2,3 and 4 and Enquiry Officer held the workman not guilty 
of allegations No.l;2,3 and 4. The management failed to 
establish the charge of fraud as per clause 19.5(j) of the 
Bipartite settlement. A copy of the enquiry report is annexed 
as Annexure-V. 

That regarding the allegation No.5 the finding of the 
Enquiry' Officer are perverse, malafide, wrong and not 
based upon the facts. The learned E.O. held the workman 
guilty of gross misconduct under 19.5(j) and (e) of the 
Bipartite settlement which is not supported by any evidence 
on record. The Enquiry Officer and Disciplinary' authority 
failed to appreciate the procedure followed for tallying the 
balances in as much as that in case the balances for a 
particular month did not tally, it is but natural that the 
balances for subsequent months also could not have been 
tallied, but there is no allegation regarding non-tallying of 
balances in subsequent months. Further, the same 
management admitted before the conciliation officer by 
their letter dated 11 -5-95 that the total recovery of the 
amounts have been effected leaving no balance outstanding. 
Yet a sum of Rs. 1200/- per month has been ordered to be 
deducted from the salary of workman in violation of the 
order of the Disciplinary Authority that if full recovery' of 
the amount is effected, the amount recovered from the 
workman be set off The letter addressed by the bank to 
the conciliation officer is annexed as Annexure VI and 
the order of the disciplinary authority annexed as 
Annexure VII. 


That despite the exoneration of the charges by the 
Enquiry Officer, the biased management did not close its 
mind against the workman and without any plausible 
reason, the Disciplinary Authority rejected the findings of 
the Enquiry Officer and iss ued an order dated 01 - 02-95 
proposing the punishment o f stoppage of increment for six 
months ofC.S.E. and issued the recovery of Rs. 1200/- per 
month for making good the loss of Rs. 73,347.06 alongwith 
12% p.a. simple interest. The Disciplinary Authority also 
held that in case recoveries are effected from the parties, 
the same shall be set off against the amount of Rs. 73,347.06 
to be recovered from the workman. Findings of the Enquiry 
Officer in this regard reveals that the P.O. confirmed the 
amount of excess credit stood recovered. A copy of the 
order dated 01-02-95 is annexed as Annexure VII. The 
workman filed his reply on 13-02-95 against order dated 
01-02-95. A copy of reply dated 13-02-95 is annexed as 
Annexure VIII. The prejudice and bias of the Disciplinary 
Authority is reflected by the manner in which he without 
considering the reply of the workman confirmed the 
punishment on 17-02-95. A co py of the D. A’s order dated 
17-02-95 is annexed as Annexure-lX. 

The Management has filed written statement. In the 
written statement it has been stated that the reference is only 
to the extent whether the punishment order passed by the 
Management commensurates with the gravity of charges up 
held by the Appellate Authority. As the chares stood proved 
on the basis of an enquiry which was legal and fair and in 
which the claimant was given full opportunity to defend 
himself punishment of stoppage of increment for six months 
for posting the entries wrongly in various currents accounts 
when he was posted at Branch Office Singhola and non¬ 
tallying of balances allotted to him and thereby causing a 
financial loss of Rs. 73347.06 to the Bank is justified. 

As the claimant had caused a financial loss to the 
Bank to the tune of Rs. 73347.06, therefore, vide order 
dated 17-2-1995 the Disciplinary Authority ordered the 
recovery of the said amount alongwith 12% simple interest 
per annum. The recovery was to be effectuated by deduction 
ofRs. 1200 from the salary of the claimant. As the claimant 
has not challenged the final order of the Appellate 

Authority the claimant is not entitled to any relief. 

a 

Prayer clause of the claimant clearly reveals that the 
claimant is challenging the order of the proposed 
punishment of stoppage of increment for six months. As 
the claimant has not challenged the final order of 
punishment the claim is not maintainable. 

That the claim is barred by estoppel. “The Civil 
Court having rejected the same/similar relief in Suit 
No.465/95 vide order dated 6-12-1995 and a suit is pending 
in the Court of Shri Manu Rai Sethi claiming the same/ 
similar relief. The claimant cannot avail the same remedy 
in both the forums. 

It is submitted that the workman was originally 
appointed as Peon and not as an Assistant Cahier, as 
alleged) On 1-1-86 he was posted as current account clerk 
in B.O. Singhola. He was transferred to Kashmere Gate 
Branch owing to exigencies of service.” 
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The workman was issued charge sheet dated 
3-5-1993 for performing his duties fraudulently by 
colluding with Various parties of current account and 
afifordingsthem invisible excess credit. He was also charged 
for non-t$llying of current account balances. The charge 
sheet wasiissued jo the claimant as soon as the discrepancies 
were detected by the respondent. The copy of the charge 
sheet being a matter of records needs no comments. 

Thfc details of the alleged fraud were detailed in the 
charge sijieet dajted 3-5-1993. The enquiry' was held in 
consonance with the principle of natural justice wherein 
the workfrian wajs afforded full opportunity to inspect the 
documents filedlby the Management. As the enquiry was 
held in cqnsonarjce with the principle of natural justice no 
prejudice! has befcrn caused to the workman. 

Th$ Management instituted the domestic enquiry. 
Sh. G.S. Malik appointed as tinquiry Officer was replaced 
by another persoh Sh. G.S. Sacltdevadue to administrative 
reasons. As the inquiry was held in consonance with the 
principle! natural justice wherein the claimant was 
afforded full opportunity to defend himself no prejudice 
has been caused to him by the said enquiry. 

The charge sheet dated 3-5-1993 vva’S amended vide 
agenda dpted 9-5-1994 and full opportunity was granted 
to him tqput up his defence in the enquiry proceedings, 
which wajs duly availed by hum. As the enquiry was held in 
consonance withj the principles of natural justice wherein 
no prejudice has been caused to the workman, the workman 
cannot aspail extraneous issues. 

As the Management did not think in the fitness of 
things tcijexamirje any witness as the charges .proved on 
the basis <pf the documentary evidence. As the charges stood 
proved in an enquiry which was held in consonance with 
the principles of natural justice in which full opportunity 
was granted to thb workman to defend himself no prejudice 
has been tausedtto the workman. 

Abjare perusal ofthe enquiry proceedings and enquiry 
report wop Id reveal that the enquiry was held in consonance 
w ith the [jrinciplis of natural justice and the charges stood 
proved orj the ba£is of the documentary evidence. 

Th<j findings of the Enquiry Officer as regards charge 
No. 1 wej’e disagreed by the Disciplinary Authority who 
held the: charges to be proved on the basis ofthe 
documentary' evidence available on record. As the gravity 
of the established charges tantamount to gross misconduct 
as per clause 19:5 (j) (e) ofthe Bipartite Settlement the 
same were duly: recorded by the Enquiry' Officer. The 
workman icannotjake the benefit of his own acts of omission 
and comnjiission Pace the charges stood proved on the basis 
of documentary Evidence on record. The workman cannot 
be allowed to reprobate and proceed on conjectures and 
surmises jvhen hi had availed the opportunity to put up his 
defence. It is wrong and denied that the Management 
admitted;before] the Conciliation Officer that the total 
recovery jias beeji effected. As financial loss to the tune af 
Rs. 733417.06 h$s been caused by the workman to the 
respondent deduction of a sum of Rs. 1200 per month from 
the salary ofthe workman which is legal and justified. It is 


correct that the Disciplinary' Authority ordered that if the 
full recovery of amount is effected by the workman from 
the party by the workman, the amount to be recovered from 
the workman would be set off. 

The Disciplinary Authority did not concur with the 
reasoning ofthe Enquiry Officer and,held the charges to 
be proved on the basis of the departmental enquiry on 
record. As the workman’had caused financial loss to the 
respondent to the tune of Rs.73347.06 vide order dated 
the recovery was to be effectuated by deduction of Rs.! 200 
per month from the salary of the workman for making good 
the loss of Rs. 73347.06 aiongwith 12% simple interest 
per annum. The findings ofthe Disciplinary Authority being 
a matter of record needs no comments. The correspondence 
exchanged between the workman and the Disciplinary 
Authority being a matter of records needs no comments, 
The D isciplinarv authority passed the order dated 
17-2-1995 after taking into cognizance the reply filed by 
the workman and entire documentary evidence available 
on record of enquiry proc codings. 

The findings ofthe Enquiry Officer as regards charge 
No.l were not based on correct appraisal of facts and, 
therefore, were not agreed by the Disciplinary Authority 
gave his own reasoned findings based on the enquiry 
proceedings and the documentary evidence available on 
record. Workman was given opportunity to represent 
against this order and ho duly availed this opportunity. 

By mere disagreeing with the findings ofthe Enquiry 
Officer doesn't surface am bias or prejudice to the 
disciplinary authority as the order of the Disciplinary 
Authority was based on the analysis of enquiry proceedings 
and evidence on record and. therefore, the same was legal 
and justified. 

The workman applicant lias filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most ofthe paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side ofthe workman that 
he was served a illegal charge sheet on 03-05-1993 for 
alleged acts of commiting fraud prejudicial to the interest 
ofthe bank and wailful insubordination and disobedience 
and lawful and reasonable order of the management. 

That the Inquiry Officer Sh. G. S. Malik was 
changed and appointment of Sh. G.S. Sachdeva was not 
notified. The management did not examine even a Single 
witness to prove the charges. The Inquiry Officer found 
the allegations 1, 2, 3 & 4 not proved. He found charge 
no.5 proved. The findings of the Inquiry Officer are 
perverse, malafide, wrong and not based upon the facts. 
The total recovery' of the amount has been effected, still a 
sum of Rs. 1200 pm has been ordered to be deducted from 
the salary of the workman in violation of the orders of the 
DA. 
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The DA has ordered that after full recovery of the 
amount the amount recovered from the workman be setoff. 

It was submitted from the side of the management 
that the charges stood proved on the basis of inquiry which 
was legal and fair and in which the claimant was given full 
opportunity to defend himself. The punishment of stoppage 
of increment for six months for posting the entires wrongly 
in various Current Accounts and non-tallying of balances 
allotted to the workman, caused a financial loss of 
Rs.73343.06 to the bank. The workman participated in the 
inquiry. He filed Civil Suit. 

The workman was charged for performing his duties 
fradulently by colluding with various parties of Current 
Accounts and affording invisible excess credit. He was 
also charged for non-tallying of Current Account balances. 
The chargesheet was issued as soon as the discrepancies 
were detected. The Inquiry is valid, fair and the 
punishement is also proportionate. 

It becomes quite obvious from perusal of the record 
that the workman was posted as Assistant Cashier and on 
2-8-1986 he credited Current Account No. 203 with Rs. 
70,000 instead of Rs. 7,000 thereby giving excess credit of 
Rs. 63,000 to the party. On 24-02-1986 he credited 
Rs. 25, 500 in the Current Account and afforded excess 
credit o f Rs. 25,5000n28-01-1986 he posted Rs. 60,000 but 
did not reduce the balance and gave excess credit of Rs. 
60,000. He was served chargesheet for acts of committing 
fraud prejudicial to the interest of the bank and willful 
insubordination and disobedience of lawful authority. 

From perusal of the findings of the Inquiry Officer it. 
becomes quite obvious that the charge No. 1 to 4 were not 
proved. The workman did not make any false credit entry. 
The Inquiry Officer has found charge No. 5 proved. 

It was the duty of the workman as Assistant Cashier 
to tally the balances of the accounts but he did not perform 
his duties. The amounts withdrawn by the Current Account 
Holders were not debited from their accounts and thus, there 
remained excess balances and the account holder withdrew 
the money. The workman was assigned with the duty of 
tallying balances but he did not tally and balance the accounts 
of the Current Account Holders; Excess balances remained 
in their account so they withdrew the money. 

From perusal of the inquiry report it becomes quite 
obvious that all the documents regarding not tallying and 
balancing the accounts have been filed witfMhe inquiry 
proceedings and the copies of the same were given to the 
workman also. The Inquiry Officer took those documents 
and asked the CSE to deny those documents since the CSE 
was the Assistant Cashier, it was his duty to tally and 
balance the accounts. He did not perform his duties as 
such excess amount remained in the accounts of the Current 
Account Holder and they withdrew the money. A loss of 
Rs. 73,340.06 was caused to the bank on account of the 
negligence of the workman in not balancing and tallying 
and debiting the account of the Current Account Holders. 


The charges regarding making false entries in the accounts 
have not been found proved by the Inquiry Officer. 

In such case the documents themselves are a proof. 
The workman has not debited the amount withdrawn by 
the Current Account Holders. Balances remained as usual 
and the account holders withdrew the money. A loss to 
the bank was caused by negligence of the workman. The 
DA has rightly ordered for recovery of the entire amount 
from the salary of the workman as loss to the bank was 
caused by his negligence . 

Negligence of the workman is proved by the 
documents themselves, in such circumstances no oral 
evidence is required. 

It was an act of negligence that is why the 
management has imposed the punishrpent of stoppage of 
one increment for six months. The punishment in the light 
of the negligence of the workman is not harsh. His 
negligence is proved by the instruments produced in the 
course of inquiry. 

The workman has filed complaint No. 27/2000 as the 
management started recovering the amount while the case 
was pending and the workman has stated that the 
management has caused change in service conditions. No 
change in service condition has been caused as the 
recovery of the amount was made in view of the order of 
the DA. It mhy be made at my stage. 

It was submitted frorri the side of the workman that 
the entire amount has been recovered and the DA has held 
that in case the amounts are recovered there should be set 
off and the workman should refunded the amount taken 
from his salary. In case the; depositors have made good the 
loss to the bank by depositing money withdrawn excess, 
the management should refund the entire amount realized/ 
recovered from the salary of the workman. The punishment 
of stoppage of one in ere ment for six months is just in view 
of the negligent act o f the workman. 

Principles of nattural justice have been observed. 
The workman was supplied with all the documents to be 
relied upon in the inquiiry proceedings and the documents 
were given to him. Ho did not deny the documents. He 
was given opportunity to defend himself and to make 
representation to the proposed punishment. No 
interference is required. 

The reference is replied thus: — 

The action of the management of Punjab & Sindh 
Bank, New Delhi in imposing punishment of stoppage of 
increment for six months and recovery of Rs. 1,200 p.m. on 
Sh.Manjit Sing, Marwah, Asstt. Cashier is legal and 
justified. In case the amount of Rs.73,347.60 excess 
withdrawn by the A/c. Holders have been deposited by 
them, the workman wi.ll be refunded the entire amount 
recovered from his salary within two months from the date 
of the publication of the award. 

The award is given accordingly. 

Date: 17-06-2008 

R. N. RAI, Presiding Officer 
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TTte: srfT^qfl 

N(w Delhi, the 23rd June, 2008 

Sj. O. 1$85.~—In pursuance of Section 17 of the 
Industrial Disbutes Act, 1947 (14 of 1947), the Central 
Government qereby publishes the Award (Ref. No. ! 68/ 
1999) bf the Cent.Govt.Indus.Tribunal-cum-Labour 
Court No, 2, ijlew Delhi, as shown in the Annexure, in 
the industrial dispute between the management of Bank 
of Barqda Regional Office, Pt. Shankar Dutt Marg, and 
their \forkmqn, which was received by the Central 
Government bn 23-6-2008 

[F. No. L-12012/47/1999-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

^EFORjETHE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
tRIBUNAL -CUM- LABOUR COURT-I I, 

| NEW DELHI 

PRESIDING OFFICER: R.N .RAT I.D.NO. 168/1999 
IN THfc MATTER OF :— 

Sh.Darjiodar Prasad through 

Uttar Pf-adesh bank of Baroda 

Employees Urjion, UP BOB Emps. Union (WZ) 

Bank of Baroda, 188, Abu Lane, 

Meerut (UP) 

VERSUS 


The Regional Manager, 

Bank of Barocja, Regional Office, 
Pt. Shahkar Dtjitt Marg, Civil Lines, 
Moradfrbad (UP) - 244001. 

AWARD 


of services i.e. 23-5- 98, as peon. The workman had been 
performing the duties of regular Peon in the said branch of 
the Bank. But the bank has shown him as daily-wager on 
record. From 6-7-95 to 23-5-98 the workman worked 
continuously as Peon. 

That the bank had not issued any appointment order, 
though required to be issued under Para 495 of Shastri 
Award. Under the provisions of the Bi-partite Settlements 
particularly under clause 20.8 of the First Bi-partite, a 
temporary employee cannot be kept for more than three 
months period and the bank must make arrangements to 
fill the permanent vacancies. But continuously extracting 
regular and permanent nature of work of a peon front the 
workman itself is indicative ofthe permanent appointment. 
Under clause 20.7 temporary employees can be employed 
only for contingencies mentioned in that clause, otherwise 
not. The workman was not employed for those 
contingencies. Hence the employment ofthe workman was 
permanent in nature. 

That the workman did perform the following duties 
regularly and continuously. 

Moving records/registers/documents from one table 
to another /to the counters. 

Going to post office to lodge bank’s ordinary 
registered dak, telegrame, etc. 

Depositing the amounts of electricity bills, telephone 

bills. 

Taking documents to other batiks in connection with 
inter-bank transactions. 

Cleaning of tables, dusting records/registers, serving 
water /tea to staff and customers and other odd jobs, 

Other routine work of peon including stitching of 
documents. 

That the workman was illegally terminated from the 
services of the bank on 23-5-96. No notice or notice pay 
or retrenchment compensation, as contemplated under para 
522 of Sastri Award and Sec. 25-F. Hence the bank has 
violated Sec. 25-F. Hence the termination of services of 
the workman is void nb initio. Sections 25-G & H of ID 
Act for have also not been complied with. No seniority, as 
required under Central Rules was maintained by the bank. 
The principle of First come Last go was not followed 
Therefore the Rules 76, 77 & 78 of Central Rules have 
been violated. 


The Ministry of Labour by its letter No.L-12012/ 
47/99-|R (B-ill), dated 04/11-06-99 has referred the 
following point for adjudication. 

The point runs as hereunder :— 

“Whethfer the action of the management of Bank of 
Baroda,:Mussiore in terminating the services of 
Sih.Damodar Prashad Ex-Casual Labour w.e.f. 
25-5-98 is just fair & legal ? If not, what relief, he is 
entitled to and from what date?” 

The workman-applicant has filed claim statement. 
In the claim statement it has been stated that the workman, 
Shri Damodar Prashad had been working in the Kulri, 
Mussofie Brarich from 6-7-95 til] the illegal termination 


That the bank had been paying only fixed sum as 
wages to the workman. On certain dates the bank had paid 
the wages to the workman without taking signature of the 
workman on the voucher. Because deliberately put 
somebody's name in the voucher, though the work was 
performed by the workman in order to deprive the workman 
of his legal rights. The Labour Enforcement Officer visited 
the Branch and verified the records on 6-8-98. It is revealed 
during the spot verification that the bank paid the wages in 
different names or assumed names to the workman. Suffice 
to* cite some instances. The Mussorie branch had written 
letter dated 26-9-97 to State Bank of India and letter dated 
6-3-98 to Punjab & Sind Bank mentioning therein that the 
bank was deputing Shri Damodar Prasad, a staff member 
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for collecting some cheques on behalf of the bank, but the 
payment of wages were made to the workman in the name 
ofShri Dineshand Shri Rajesh, instead ofinhisown name. 

That the action of the bank in extracting regular and 
permanent nature of work but treating as daily wager; 
paying only fixed sum as wages and sometimes in assumed 
names: not issuing appointment order; not paying scale 
wages; not extending other facilities, various types of leave, 
and other service benefits, as admissible to the regular 
employees of the bank in the subordinate cadre, would 
amount to unfair labour practice. Bank being a Model 
Employer, it should not practice unfair labour practice or 
adopt other arbitrary and illegal means to employee persons 
at their whims on Hire & Fire basis. 

That the bank took advantage of weak bargaining 
power of the workman and exploited him by extracting 
regular nature work on little wages. Continuing as casuals 
or badlies or temporary and terminate their services at the 
whims and fancies is arbitrary, unreasonable, unjustified. 
It would amount to unfair labour practice, as defined under 
sec. 2 (r) and it would fall under Item No. 10 of Schedule V 
of I.D. Act. It is also against the constitutional goals and 
social justice. 

That the details*)!" number of days worked and wages 
received including in assumed names by the workman are 
given in the chart ‘A’ to this claim. The employment was 
continuous one. The workman was not paid on Sundays 
and other Holidays. The workman has put in continuous 
period of 240 days in 12 calendar months preceding to the 
date of illegal termination and hence entitled to the 
protection of Sec. 25-F of I.D. Act. 

That the workman was not allowed to mark any 
attendance, no leave was granted, no over time was paid 
though worked beyond normal working hours daily. 

That the workman performed duties to the,entire 
satisfaction of his superiors and had given no room for any 
grievances during the entire period of his service i.e. from 
1995 to 1998. 

That the continuous employment of workman itself 
confers a right to employment in the bank, and particularly 
the protection of Sec. 25-F of I.D Act. The contention of 
the bank that the workman was not appointed by the 
competent authority is unjustified and without any merit. 
Without the knowledge of the higher authorities including 
the Regional Manager, the workman could not have been 
allowed to continue in the services of the bank for more 
than three years. The Bank is stopped from making such 
plea at this stage. It has acquiesced by its conduct and hence 
it is not open to the bank to contend that the appointment 
was not made by the competent authority. Employing as 
casuals / temporary / daily wager is unfair labour practice 
being in negation of the Object and Scope of the Industrial 
Disputes Act, 1947. 

That when even a person who works satisfactorily 
in a permanent post/vacancy is considered fit to be made 
permanent in terms of the relevant provisions of the Shastri 
Award, as modified in the Desai Award, governing the 
workmen appointed on probation the workman concerned 
herein, whose employment was continued even beyond six 


months, would be deemed to have been should suitable for 
permanency after he had worked satisfactorily for much 
more than six months. 

That non-issuing of appointment order is violative 
of para 495 of Sastry award and this would not detract or 
disentitle the workman frofn the fact that he is entitled to 
permanent employment in the bank. In view of the long 
and continuous service the workman is deemed to be a 
permanent employee of the bank. 

That the bank has violated paras 522(1), 522 (4) and 
522(5). Even a daily wager is to be given notice prior to 
termination of his service in writing which was not done 
by the bank. 

That therefore the workman is entitled to be 
reinstated in services of the bank with all consequential 
benefits, as the termination ofscrvices being illegal, invalid 
arid ab initio void. 

The Management has filed written statement. In the 
written statement it has been stated that the Bank never 
recruited, appointed and employed the said Shri Damodar 
Prasad establishing vinculum juris i.e. jural master & 
servant! employer-employee relationship with him, a pre¬ 
requisite for the accrual and existence of an 'industrial 
dispute' as defined under section 2(k) of the Industrial 
Dispute Act 1947. 

That in the absence of such a relationship between 
the bank and the said Shri Damodar Prasad as in mentioned 
in the preceding para, neither the,union could validly take 
up his cause nor the Government could lawfully assume 
the existence of an 'industrial dispute' between the parties 
to the order of reference, much less in the terms specified 
therein, and validly make the instant rcfcrcnce’by exercising 
its reference making powers U/s 10 of the Act. 'Fhus the 
instant reference order is wholly arbitrary, contrary to the 
provisions of law and the authoritative pronouncements of 
law courts in the country. 

That since the dispute which the union had raised 
with the management of the bank and which was the subject 
matter of conciliation proceedings before the I.D. 
Conciliation Officer and in respect of which alone he 
submitted his failure report to the Government and on a 
consideration of which the Government had made the 
instant reference, was about the regularization of the 
services of the said Shri Dadmodar Prasad therefore the 
instant reference for adjudication on the specified terms is 
patently arbitrary, not in.conformity with the mandate of 
law, without and/or in excess of authority of law and hence 
the reference order is illegal and invalid. 

That the union, at whose instance the instant reference 
has emanated, neither espoused the cause of the said Shri 
Damodar Prasad nor could it lawfully raise an 'industrial 
dispute' on his behalf without his being an employee of the 
answering bank. 

That in view of the above contentions the 
Government has made the instant reference without and/ 
or in excess of its reference, making powers under the Act. 
That since the order of reference is invalid for the reason 
mentioned hereinabove this I lon’ble Court, it is respectfully 
submitted, is a 'forum non juris’ lacking necessary 
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cn tuppence and jurisdiction to take cognizance of the same 
and hold jany proceedings for answering the terms of 
reference Except declaring that the reference is invalid and 
this court can not proceed with the same. 

That since the union's SOC is not in conformity with 
Rule 10-H;ofthe Industrial Disputes (Central) Rules, 1957 
"(J is in defiance of the Government's directives therefore 

■ H" i$ liable to be rejected and returned to the Union 

■ the proceedings declared as concluded. 

Thai the bank never recruited, appointed and 
employed |the said Shri Dantodar Prasad. Consequently 
therefore there was no obligation in law requiring the 
management to issue appointment letter to Shri Damodar 
Prasad. 1 he union’s reference to and reliance upon the 
provision^ of Sastry Award and bipartite settlement is 
misplacedjand misconceived because the said Award and 
Settlement are not binding and in any case the same are 
applicable! only to those who have been duly recruited, 
appointedjand employed by the competent authority, in 
the case ojf sub-staff, the Regional Managers and not the 
Branch Managers. It is stated that no one can claim the 
status as i permanent employee merely because he had 
been engaged on or against a permanent post or a vacancy. 

That in addition to discharging his contingent and 
ad hoc nature of duties during the period Shri Damodar 
Prasad wa$ deployed from to time by the Branch Manager, 
he might ijave also been required to do some of the work 
in the brarjeh. Be that as it may that w'ould not imply that 
thdsaid Shjri Damodar Prasad was an employee of the bank. 

That since the said Shri Damodar Prasad was not an 
employee! of the bank as he had not been employed 
therefore there was no termination of his services by the 
management and as such there was no violation by the 
management either of the said Award or the provisions of 
the Act asjassurned and alleged by the Union. 

Thai the branch manager might have asked the said 
Shri Damodar Prasad to do the peon’s job as mentioned by 
the union.; 

That the bank is a law abiding and model employer. 
It is subrriitted that absenteeism being a chronic habit 
amongst employees, every employer- Government, 
statutory body or a private one, is under constant constraint 
to engage on ad hoc or temporary basis daily wagers for 
coping with the passing contingency due to absence of 
permanent] employees. It may be stated here with relevance 
that the branch manager of Mussoorie Branch of the bank 
had to engaged on ad hoc basis from time to time daily 
wagers as noth the permanent sub-staff in the branch used 
to often remain frequently absent unauthorised!}' or on leave 
of absence on loss of pay. Thus it was in the efficient 
working ojf the branch that the branch manager deployed 
the said Sfei i Damodar Prasad and others on ad hoc basis 
as daily wager. 

That neither the said Shri Damodar Prasad was 
entitled toithe protection u/s 25-F of the Act nor was he 
entitled foil payment for Sundays and other holidays on 
which he was not engaged and did not work. Furthermore, 
as (he said! Shri Damodar Prasad was not a regular muster 
roll employee of the bank therefore he was not entitled to 


any leave with pay or to mark is attendance in the register 
for the bank employees working in the branch. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. 

It transpires from perusal of the order sheet that 
affidavit of the management was fled on 20-10-2006. 
Evidence of the management was closed on 24-09-2007 
by the then Presiding Officer, CG1T -1, New Delhi. 1 leard 
arguments from the side of the workman. 

It was submitted from the side of the workman that 
he worked as daily wager from 06-07-1995 to 23-05-1998 
for approximately three years continuously as Peon. No 
notice pay or retrenchment compensation was paid to him 
as contemplated Para 522 of Sastri Award and Section 25 
F of the ID Act, 1947. The management lias acted in breach 
of Rule 76, 77 & 78 of Central Rules. The case of the 
management is that the workman might have been deployed 
for discharging contingent and ad-hoc nature of duty' during 
the period by the Branch Manager but he was not an 
employee of the bank. The workman was not entitled for 
payment of Sundays and holidays. Section 25 F of the ID 
Act, 1947 has not been violated. 

From perusal of the record it transpires that the 
workman has filed documents in support of his case paper 
No. 1 to paper No. 42 (WW1/I to WWI/52). These are 
vouchers regarding payment made to the workman. The 
management has denied these documents but these are on 
the letter head of the management and it contains seal and 
signatures of the management. These vouchers and the letter 
of the Branch Manager amply prove that the workman has 
worked for more than 240 days in every year of his 
engagement, l-le has not been paid retrenchment 
compensation and pay in lieu of notice. 

It is settled law that if a workman has worked for 
240 days continuously he should be given retrenchment 
compensation and 15 days salary for every completed year 
in lieu of notice. 

It is not the case of the management that the work 
does not exist with the management. 

It becomes quite vivid from the record that the 
workman has worked continuously but payment to him has 
been made in fictitious name. It canot be said that the hank 
has no knowledge of this case. The workman has proved 
the averments of his claim by cogent documentary as w'cl! 
as oral evidence. 

It has been held in 2008 Lab IC page 783 by the 
Hon’ble Apex Court that reinstatement does not mean 

confirmation. Reinstatement of daily wager Found legal. 

/ 

16 view of the judgement of the Hon’ble Apex Court 
reinstatement does not imply confirmation/absorption or 
making permenent. The management cannot dis-engage a 
workman and take another workman at his place as it would 
infringe the provisions of Section 25 G & I i of the ID Act, 
1947. In the circumstances, management should reinstate 
the workmen as casual labours. 
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The workman is a manual worker. He must be doing 
some sort of work off and on. He is not employed in any 
establishment. He must have been doing some sort of work 
for his survival and of his family members. In the facts and 
circumstances of the case the workman is entitled to get 
25% back wages. 

The reference is replied thus: - 

The action of the management of Bank of Baroda, 
Mussoire in terminating the services of Sh.Damodar 
Prashad Ex-Casual Labour w.e.f. 25-5-98 is neither just, 
nor fair nor legal. The management should reinstate the 
workman w.e.f. the date of his termination along with 25% 
back wages within two months from the date of .the 
publication of the award. 

The award is given accordingly. 

Date: 16-06-2008 

R. N. RA1, Presiding Officer 
^ feft, 23 2008 

W. 3TT. 1886.—fetK tffafWT, 1947 (1947 
14) RKT 17 ^ -qf, TTRFTR Sm 

T ^ ^ TTO fTTto'f afc ^ 

Tf ^#4 TTRFK ^VilPl'ch 

11 / 2005 ) 

^T^Tcl TOt t, Tifr cfrpgm ^fl 23-6-2008 ^ 
TO ^-5TT S4T I 

[U X[C3-12012/2J8/2004-31T| 3JR (^-11)] 
7Tfro Tgm, arfroft 
New Delhi, the 23rd June, 2008 

S. O. 1886.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of‘1947), the Central 
Government hereby publishes the Award (Ref. No. 11/ 
2005) of the Central Government industrial Tribunal- 
cum-Labour Court Kanpur, as ; shown in the Annexure, 
in the industrial dispute between the management of 
Bank of Baroda., and their workmen, received by the 
Central Government on 23-6-2008. 

[No. L-12012/218/2004-1 R(B-11)| 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI R. G SIIUKLA, PRESIDING 

OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM- LABOUR 
COURT, SI I RAM BIIAWAN, A.T. I. CAMPUS, 
UDYOG NAGAR, KANPUR. 

industrial Dispute No. 11 of 2005 

The General Secretary, 

Bank of Baroda Staff Association, 

Madhav Bhavan, Civil lines, Kanpur. 

And 

The Assistant General Manager, 

Bank of Baroda, Regional Office, 

13 MG Road, Agra. 
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AWARD 

, 1. Central Government, MOL, New Delhi, vide 
notification No. L-12012/2! 8/2004-1R.H-11 dated 
20-04-2005, has referred the following dispute for 
adjudication to this tribunal:— 

“Whether the action of the management of Bank of 
Baroda Agra in imposing the punishment on Mr Chetan 
Dass iCarira workman vide order dated 26-05-03 is legal 
and justified? If not to what relief the workman concerned 
is entitled? 

2 . It is’common ground that the workman was 
employed with the opposite party and that he was issued a 
charge sheet dated 24-09-02 by the disciplinary authority 
and Assistant General Manager of the opposite party. The 
inquiry in his case was commenced by the enquiry officer 
on 24-10-02 and concluded on 24-12-02 in four sittings 
and thereafter the enquiry officer submitted his findings to 
the effect that para 1 and 2 of the charge sheet are proved 
and para 3 of the charge sheet is not proved. The Assistant 
General Manager/Disciplinary authority forwarded a copy 
of findings to the workman vide letter dated 02-04-03, 
asking the workman to make his submissions over the 
findings of the enquiry officer. The disciplinary authority 
again vide his letter dated 06-05-03 has issued a show cause 
notice proposing the punishment of “Reduction by one- 
stage in the scale of pay for a period of one year which will 
have the effect of postponing his future increments." The 
workman was also granted personal hearing on the basis 
of proposed punishment and thereafter the disciplinary 
authority indicted the proposed punishment on the 
workman by passing final orders dated 26-05-03. Appeal 
against the final order made by the workman could not 
find favour which was ultimately rejected by the appellate 
authority vide order dated 1 1-11-03. 

3. In the above back drop the entire disciplinary 
against the workman has been challenged by the Union on 
his behalf, inter-alia , on the ground that there is no evidence 
on record that the workman indulged in riotous or disorderly 
behaviour and there is also no evidence on record of the 
enquiry of any loss or prejudice caused by the workman to 
the bank and under these circumstances findings of the 
enquiry officer that the. workman participated in the 
demonstration is perverse; that organizing dharna or staging 
demonstration do not constitute misconduct warranting 
disciplinary action and if any workman is taken up under 
disciplinary action for the above trade union activities that 
would mean to eliminate the trade union activities and from 
this point of view punishment awarded to the workman is 
illegal and unwarranted; that during the course of enquiry 
the prosecution has absolutely failed to brought on record 
any acceptable piece of evidence to bring home the 
misconduct against the workman therefore it is a case in 
which workman has been punished on the hasis of perverse 
findings recorded by the enquiry officer; lastly it has been 
prayed the punishment awarded to the workman be set aside 
and he be allowed his withheld increment with arrears of 
pay and all other consequential benefits. 
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4. On the other hand the claim of the union has been 
contested biy the opposite party by filing written statement. 

It has been pleaded by the opposite party that the workman 
with a vieiv to pressurize the management for getting 
posting at this choice the workman staged dharna and 
demonstration and the same was illegal as demonstration 
was organised by the workman without information to the 
maqagemeju. On 5-8-02 at 5.00 hours workman along with 
the'iemploy|ees of erstwhile Banaras Stale Bank Limited 
andj employees of a few other banks staged demonstration 
beft>re the Regional Office Agra and thereafter some time 
shouting slogans forcibly entered inside the Regional Office 
wh$re workman along with co employees of other banks 
misjbehaveb with Sri K.C. Hans Acting Senior manager, 
HRjVL at thje instigation of the workman and not only it but 
they also rrianhandled with the officer and due to the above 
opposite phrty came into disciplinary' action against the 
workman. Rides 0 f enquiry and principles of natural justice 
were fully [followed by the opposite party including the 
disciplinary authority, enquiry officer and appellate 
authority ih the award of punishment upon the workman. 
It ig the further case of the opposite party bank that workman 
during the inquiry w'as afforded all reasonable and possible 
opportunities for his defence. The enquiry findings 
recorded by the enquiry officer in the case of the workman 
is ai fact finding based on proper appraisal of material and 
evidence available on the record of inquiry therefore 1 need 
not;be considered by this tribunal. There is no denial of 
rulfcs governing the disciplinary action or principal of 
natural justice by the opposite party bank. There is no 
perversity !in the findings recorded by the bank and thus 
the^action <j>f the management is perfect, legal and justified. 
Workman js, therefore, not entitled for any relief as claimed 
by him. 

5. After exchange of pleadings between the parties, 
theicontestjingparties adduced oral as well as documentary 
evidence ih support of their respective claims. 

6.1 have heard the arguments ofthe contesting parties 
at length ajid have also carefully examined the evidence of 
the|partiespdduced during the course of disciplinary action. 

7. Ajt the first place it will be seen if the enquiry 
conducted against the delinquent employee was in 
acqordanck with rules governing the service conditions and 
rules of natural justice have been followed or not and that 
whether of not the workman was given full opportunity of 
his. defence. A careful examination of the procedure 
adopted by the enquiry officer would go to show that the 
enquiry officer has adopted a very rational approach in 
colducting the enquiry and also that all the rules of natural 
justice haye been complied with by the enquiry officer, It 
is also cljear that the workman was given sufficient 
opportunity to cross examine management witnesses and 
also that he was given ample opportunity for his defence. 
Therefore^ it is concluded that departmental enquiry against 
the workman was absolutely fair and proper. 

8. Next it will be seen if the management has been 
above to pfove the charges against the del inquent employee 
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or not and that whether or not the enquiry report is perverse. 
The prosecution side in support of the charges examined 
S/Sri V.M. Gupta, M.W. I, Sri A. K. Saxena, and Sri K. C. 
Hans M.W.3. 

9. M.W1 in his examination in chief has admitted 
that the delinquent employee was also one of the members 
staging dharna. He has also stated that he heard some noise 
of altercation which was not clear. On a specific question 
put by the defence representative as to whether he heard 
the delinquent employee saying something to others, the 
witness expressed his ignorance on this point. 

10. M.W.2, too in his cross-examination has 
expressed his ignorance on the point as to whether he saw 
the delinquent employee saying something with someone. 
He goes on to state that due to mob he could not see who 
were raising slogans. I le further clarified that due to inob 
he could not see the delinquent employee raising slogans. 

11. M.W.3 Sri K. C. Hans is the star w'itness in the 
case but he too could not have been able to say anything 
in support of the allegations leveled against the workman 
concern. 

12. Therefore, from a close appreciation of the above 
evidence of the management witnesses it is quite clear that 
all of them have become hostile and have not supported 
the allegations ofthe charges. If it is so I fail to understand 
that under these circumstances how the enquiry officer has 
held charges as proved against the workman and how the 
disciplinary authority has accepted the findings of the 
enquiry officer in the present case which totally appears to 
be a perverse finding and shows non application of proper 
mind by the enquiry officer, therefore, the same cannot 
form basis of awarding any kind of punishment on the 
workman. It is also clear that the poor workman has been 
awarded punishment virtually on the basis of no evidence 
by the disciplinary authority. If it is so the punishment 
inflicted upon the workman on the basis of perverse finding 
or finding on the basis of no evidence, cannot be sustained 
in the eye of law and is liable to be set aside as the same is 
wholly illegal and against rules governing service condition 
as well as against rules of natural justice. 

13. Accordingly it is held that the action ofthe 
management of Bank of Baroda Agra in imposing the 
punishment on Mr. Chctan Dass Karira workman vide order 
dated 02-05-03 is neither legal nor justified as such the 
order dated 02-05-03 is set aside and the workman is held 
entitled for release of one increment withheld illegally by 
the bank. 

14. Reference is answered in favour ofthe workman 
and against the opposite party bank: 

R. G. SHUKLA, Presiding Officer 
"1 fTcrft, 23 2008 

W. 33T. 1887.-nW'I4-; 1947 (1947 

14) ^ «IKT 17 ‘.ifipTm T=f, 7TT47R % 3TFP 
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3TteT^T/9TR < 2, ^ f^rft ^ W (*M WTT 

53 / 1997 ) 737 ^^ 123 - 6-2008 

3 JM f3Tl m I 

[TO 7T. ttcT- 12012/75/1996-3^ m (^t-Il) ] 
TTfet ^nqK, Sffwft 

New Delhi, the 23rd June, 2008 

S. O. 1887.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/ 
1997) of the Cent.Govt.Indus.Tribunal-cum-Lgbour 
Court No. 2 New Delhi, as shown in the Annexure, in 
the industrial dispute between the management of Bank 
of Baroda, and their workmen, received by the Central 
Government on 23-6-2008. 

[F. No. L-l 2012/75/1996-IR(B-ll)] 
RAJ1NDER KUMAR, Desk Officer 

ANNEXURE 

BEFORETHE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNAL-CUM- 
LABOUR COURT-II NEW DELHI 

PRESIDING OFFICER: RN.RAI I.D.No.53/1997 

IN THE MATTER OF:- 

Shri Harbans Lai S/o. Shri Jyoti Ram, 

C/o Shri Rajaishwar P. Goyle, 

117-Chander Nagar, 

Dehradun - 248001. 

VERSUS 

The Regional Manager, 

Bank of Baroda, Regional Office, 

Shahjahanpur Region, 

Govindganj, Shahjahanpur - 242001. 

AWARD 

The Ministry of Labour by its letter No.L-120I2/ 
75/96-lR(B-2) dated 06-05-1997 has referred the following 
point for adjudication. 

The point runs as hereunder:- 

“Whether the action of the management of Bank of 
Baroda in terminating the services of Sh.Harbanslal 
w.e.f. 05-01-91 in violation of para 522 & 524 of 
Shastri Award and not providing him preferences for 
re-employment is legal justified? If not, what relief 
the said workman is entitled and from what date”. 

The workman applicant has filed claim statement. 
In the claim statement it has been stated that the workman 
was appointed as Peon at BO: Charkhola under the 
management on the permanently clear sanctioned regular 
post lying vacant at the relevant time on and w.e.f. 22-01- 
90 F N., but. exploitatively he was kept on Daily Wages in 
utter disregard and absolute violation/contravention of the 
mandatory provisions of Sastry Award, Desai Award and 
the B.P. Settlement that governs the service conditions of 
Bank Employees. The Bank management had not issued 


any letter of appointmlnt to the workman mentioning 
therein the nature of his employment, in that, the 
management has contravened the mandatory provisions/ 
directions in para 495 of Sastry Award. 

That the workman was not allowed to work 
continuously and was given artificial intermittent breaks 
from time to time by him, fancy and caprice of the 
management, through work was always there in existence 
and the workman had been offering his services; but the 
management had indulged into 'gross unfair labour practice' 
and employed other new person/persons during the period 
of break only with malafide intentions and of continuous 
service lawfully eligible to him, thus to circumvent the 
lawful mandatory provisions of the Awards and Bipartite 
Settlements that govern the service conditions of Bank 
Employees. 

That on completion of approximately about one 
year’s continuous service, the workman humbly requested 
the Branch Manger BO : Charkhola just in the beginning 
of January, 1991 that he (workman) has completed almost 
one year’s continuous service in the Branch, therefore his 
services may be confirmed as a regular Peon of the Bank 
in terms of the mandatory provisions of law and service 
conditions of Bank Employees in vogue. 

That soon after the management, instead of 
considering workman's request sympathetically and/or at 
least informing him (workman) that his request could not 
be acceded to and/ or considered at this stage and/ or letting 
him continue on the same post on the same terms and 
conditions, terminated workman's services on 05-01- 1991 
A. N . abruptly without any notice, without any wages in 
lieu of notice, without affording any opportunity to the 
workman, without any compensation and so much so 
without issuing any letter of termination assigning therein 
reasons therefore; but by oral ddvice telling him that his 
services were no more required and that he should not report 
for duty from tomorrow i.e. 6th, January, 1991. 

That the workman was paid wages only for 177 days 
though he had lawfully rendered 223 days' service including 
all weekly holidays, Gazetted and Notional holidays for 
which he was not paid wages though he was legitimately 
entitled to it. In terms of Section 25-B the workman is 
entitled to computation of continuation service to 348 days 
during which span the workman remained in employment 
of the Bank management 

That in the month pf August, 1991 an advertisement 
appeared in Newspapers on behalf of the management of 
Bank of Baroda, thereby inviting applications from such 
ex-temporary employees of the bank who had rendered 
services as sub-staff for 90 or more days during one year, 
and in compliance thereof the workman submitted his 
application in September, 1991 to the Personnel 
Department of the Bank management at its Head Office at 
Mandvi, Baroda on the ground that as per records of the 
Bank he has workedand had been paid wages for 177 days 
vide Certificate dated 28-01-91 (photo copy is Annexure- 
A) but the rpanagement did not consider his application on 
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merits, out oT grudge and out of vengeance because the 
workman had flared request for regularization his services, 
in that, the management called for interview even those 
candidates who had worked for much lesser days than the 
workman and Subsequently they were given appointment 
in the Bank during 1993, in view of Circular 
No.UPWS:7:$TF:CIR:84 dated 19-04-93 in that, the Bank 
management jhad grossly discriminated against the 
workman and (deprived him of his legitimate right of his 
absorption in $ank's regular employment. 

Tjhat thejworkman lost no time after knowing about 
such appointments and submitted a Reminder dated 
15-07-93 (phojo copy is Anncxure-B) but with no response 
till date!, in that, the espousal of the present Disputes Act, 
1947. i 

The Management has bled written.statement. In the 
written (statement it has been stated that the problem or 
providing regular employment to these daily rated workers 
who had worked as peons in public sector banks between 
1 -1 -82 and 3 I -8 2-89 but could not be employed on regular 
basis dfle to restrictions imposed by the government on 
further j-ecruitifient of people against substantive posts or 
vacancies in pftblic sector banks, had been engaging the 
attention of the) government for quite sometime past. Thus 
it was with a (view to deal with that problem, and to 
ameliorate the hardships of those unemployed persons that 
the Govprnmenjt of India, after consideration of all relevant 
facts and in consultation with the Ministry of Labour, 
worked, out a sjeheme to deal with that problem. The said 
scheme;as contained in what is called as the "Approach 
paper" along with necessary guidelines to given effect to 
the scheme wis circulated to all public sector banks, 
including the bftnk herein. 

It is also (denied that there was.any appointment as 
alleged rather & was just a temporary requirement for a 
specific period the branch hence the claimant was taken 
as daily wager purely on adhoc basis by the branch 
concerned. It ijs specifically denied that there arc any 
violations or cjontravention of any award or Bipartite 
Settlement or [ts alleged. In any case considering the 
complete facts (jf the case it is quite clear that the para 495 
of the L 'Sastry Award” is not applicable at all. Considering 
the adhoc nature no letter was required. 

It is specifically denied that there was any possibility 
of arty continuous work. In fact the breaks were not artificial 
rather it was duei to the daily requirements of the concerned 
branch hence oft any day whenever branch required and 
took work from [he claimant it paid for the day- The breaks 
as have been projected are not due to any malafide at ail 
rather these'are because of the intermittent requirements. 
It is specifically denied that other new persons were taken 
as alleged. It is specifically denied that there is any question 
of unfairjlabour practice or the provisions of any award or 
settlement were Circumvented, as alleged. It is specifically 
denied tfjat there were any artificial breaks as alleged. It is 
clear from the facts of the case that the claimant was paid 
for the days he has worked. It is specifically denied that 


there was any break after every 8 to 15 days as alleged. A 
bare look at the facts of the case would reveal that the 
claimant has not been paid for more than 6 days at a stretch 
in other words he had been paid for all the days he had 
worked. It is once again denied that there is any question 
of circumventing any provisions as alleged. 

It is specifically denied that the claimant was 
entitlement of payment of wages on the specific days when 
he had not worked inclusive of weekly/gazetted/ national 
holidays, as alleged. 

It is denied that there is any completion of one years 
service leave alone continuous. Even as per the records 
which has now been sought by the claimant clearly reflects 
that he was paid wages for 176 days and as such by any 
stretch of imagination it cannot be held that the workman 
worked for one year or so. It is specifically denied that any 
assurance for confirmation was given or the same could 
ever get any support from any mandatory provisions of 
law or service conditions as alleged. 

It is specifically denied that any of the request of the 
applicant were not considered as alleged, it is also denied 
that there was any question of abruptly or giving any notice 
or compensation, as alleged. It is specifically denied that 
any letter of termination could ever be required. 

It is specifically denied that the applicant has 
rendered 223 days' service. It is specifically denied that 
anything was payable for holidays, etc. when the applicant 
had not worked. It is a fact that the applicant had already 
been paid the wages for the days he is entitled as per the 
scales/rates prescribed. 

The application of the applicant was received, 
however, the applicant did not come up to the mark hence 
he could not be appointed. It is specifically‘denied that 
the number of days worked was the only criteria and in 
any case the allegation is vague hence cannot be 
considered at all. It is specifically denied that there is 
any discrimination or the applicant has any legitimate right 
for absorption as alleged. It is a fact that the eligibility of 
a candidate has to be considered only on the date of his 
first engagement. As such the advertisement was inserted 
in the newspaper for the persons who had worked for the 
period 01-01 -82 to 31-12-90. As per the advertisement, 
it was clear that the candidate who applied for the post 
shoulcfhave passed seventh standard and had not studied 
beyond Eight Standard. There had been other condition. 
As per the records of the opposite party, the fact is quite 
clear that the claimant had never applied nor his name 
was ever included in the list of empaneled candidates 
prepared after processing the applications received in 
response to the said advertisement. It is also a fact that 
the claimant had never applied in response to the opposite 
party's advertisement. 

The workman applicant has filed rejoinder., In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras ofdhc written 
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statement. The management has also denied most of the 
paras of the c laim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

From perusal of the records it becomes quite obvious 
that in the instant case working of240 days is not necessary 
in view of the approach paper. 

. It is admitted to the management that the workman 
has worked for 170 days. 

It has been mentioned in the order of M/ o. Defence, 
Department of Economic Affaifs, Banking Division dated 
August, 1990 as under: — 

“Only those temporary employees who had put in 
minimum temporary service of 90 days or more days after 
the cut of date will be considered under the scheme. In 
view of this circular of the Government the case of the 
workman is to be considered. 

It is admitted to the management that the workman 
has worked for 176 days so, the workman is entitled to 
empanelment in the list of casual labourers. 

The management has filed Ex. MW 1/2. This paper 
is not admitted by the workman and it is allegedly the 
marksheet of the workman but this photocopy document is 
not legible so, it is not admissible in evidence. 

The case of the management is that the workman 
was 9th pass so, his case was not considered. 

From perusal of the written brief it transpires that 
the eligibility qualification is 7th pass and it has been stated 
that the workman had studied up to 8th standard. 

It is admitted to the management that the workman 
is a SC candidate. 

It has been held in (1985) Supp. 11 SCR as under:— 

It has disturbed us to find that the appellant was 
denied job because he had become better qualified. Perhaps 
the RBI and its officers are not aware of the grave 
unemployment problem facing the youth of this country 
and also not aware of the fact that graduates, both boys 
and girls sweep our roads and postgraduates in hundreds, 
if not thousands, apply for the posts of peons. It has been 
our sad experience to find employers trying to stifle the 
efforts of employees in their legitimate claims seeking 
benefits under the Industrial Law by tiring them out in 
adjudication proceedings raising technical and hyper 
technical pleas. 

The Hon’ble Apex Court has held that jobs should 
not be denied if a workman is better qualified. It has been 
also held in this case that the RBI is not aware of the fact 
that Graduates both Boys and Girls sweep roads and Post 
Graduates in hundreds if not in thousand apply for the post 
of Peons. 


This observation was made by the Hon'ble Apex 
Court in the year 1985. That fixing of the eligibility 
qualification as 7th standard, 8th standard and 9th standard 
is not justified at present. 

There‘are two categories of employees Class- D & 
Class- C. Matriculates are eligible for Class - C employment 
as such, all non-matriculates should be eligible for Class- 
D employees. The prescription of the qualification for 
Peon i.e. 7th, 8th and 9th standard by different banks is not 
justified. * * 

My attention was drawn to the Circular dated 
20-07-1981, Staff Recruitment, temporary messengers’ 
panel. It has been mentioned in this circular that minimum 
education should be 9th standard pass. It has been also 
mentioned that the maximum age limit is relaxable,to SSLC 
fail in respect of SC & ST candidates. There is also mention 
that there should be relaxation in education and age for 
SCT & SC candidates. 

In the instant case the workman is a SC candidate. 
Even if he is 9th standard pass though, there is no proof of 
the same on the record, no relaxation of age and educational 
qualification has been given to him in view of the circular 
issued to all the Branches/Offices. 

It cannot be said that one will stop-studying after 7th 
standard or 8th standard in order to obtain a job in the 
office of the bank of Class-D employees. 8th, 9th pass and 
10th fail candidates cannot apply for the post of Class-C. 
In case educational qualification is fixed as 5th standard 
or 7th standard gross injustice will be done to those 
candidates who are non-matric. They would not be eligible 
to appear in Class -C posts being non-matric and they would 
not be eligible for employment in Class-D posts. For 
considering the case of SC / ST candidates there must be 
relaxation in age as well as educational qualification. 

It appears that the management has not included the 
name of.this candidate in the panel list as allegedly he is 
9th pass. No relaxation to the SC / ST candidates have 
been given whereas it is settled law that some relaxation is 
to be given to SC / ST candidates in age as well as 
educational qualification. 

In the facts and circumstances of the case the 
workman is entitled to be considered for empanelment in 
the list prepared by the management of temporary 
employees in view of approach paper. 

The reference is replied thus:— 

The action of the management of Bank of Baroda in 
terminating the services of Sh.Harbanslai w.e.f. 05-01-91 
in violation of para 522 & 524 of Shastri Award is not 
justified. The management has not complied with the 
express provision of P-522 and 524 of Sastri Award as the 
workman has worked for more than six months. The 
management should include the name of this workman in 
the list of temporary employees and employ him within 
two months from the date of the publication of the award. 

The award is given accordingly. 

Date : 9-06-2008 

R. N. RAl, Presiding Officer 
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New Delhi, the 24th June, 2008 
S. O. 1888.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govetnment hereby publishes the Award Ref. No. 65/ 
20061 Central Government Industrial Tribunal- 
cum-tabour Court No. I, Chandigarh, as shown in the 
Annexure, in the industrial-dispute between employers 
in relation t^> the management of National Productivity 
Countil and (their workmen, which was received by the 
Central Government on 24-6-2008. 

[F. No. L- 4201 l/23/2006-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE S^IRI GYANENDftA KUMAR SHARMA, 

] PRESIDING OFFICER, 

GENTR1AL GOVERNMENT INDUSTRIAL 

trib]unal-cum-labour COURT-1, 

! CHANDIGARH 

Case No. I Ci 65/2006 

Sh, Djial Sin^h, Unit Secretary, 

National Productivity Class D & 

Tehnjcal Embloyees Assn SCO No. 40, 

Sector 7 -C lyiadhya Marg 1 st Floor, 

Chandigarh.! 

Vs. 

The Ifegionail Manager, 

National Productivity Council, 

SCO No. 40! Sector 7-C, 

Madhya Maijg 1st Floor, 

Chandigarh. • 

APPEARANCES 

For the worjkmen workman in person 

For the management Sh. B. K. Arora 

AWARD 

Passed on 13-6-2008 

Central Government vide notification NO. L-42011/ 
23 /2006-1R ( D.U) dated 28th September, 2006 has 
referred th^ following dispute to this Tribunal for 
adjudication;: 

“Whether the demand of National Productivity Class 
D & Technical Employees Association Chandigarh 


.Applicant 


...Respondent 


for promotion of Shri Sant Ramlo the next grade is 
legal and Justified? If so, to what relief the workman 
is entitled to and from which date?” 

2. The case is taken up in Lok Adalat. There is a 
settlement in writing between the workman and the 
management. The workman has asked for his promotion 
any where in northern India and the management has 
agreed to promote him as soon as any vacancy is available 
Considering the nature of reference, it will be proper to 
dispose off this reference on the basis of settlement 
between the workman and the management. Accordingly, 
the reference is disposed off in lieu of settlement and the 
same is returned to the Central Government as settled in 
Lok Adalat Central Government be Informed File be 
consigned to record. 

Announced G. K. SHARMA, Presiding Officer 
13-6-2008 
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New Delhi, the 24th June, 2008 
S. O. 1889.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 60/ 
2006) Central Government Industrial Tribunal- 
cum-Labour Court No. 1, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of C.P.W D. and 
their workmen, which was received by the Central 
Government on 24-6-2008. 

[F. No. L-42012/42/2006-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT !, 
CHANDIGARH 

Case No. ID No. 60/2006 

Sh Ram Kishan 
S/o Shri Faquir Chand, 

Himshikha Pinjor. 

H. No. 336. Tehsil Kalka 

Panchkula, (Haryana) .. .Applicant 

Versus 
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The Executive Enginener, 

CPWD, Central Division-II, 

Kendriya Sadan, Sector-9, 

Chandigarh-160001 ...Respondent 

APPEARANCES 

For the workman : Workman in person 

For the management : Sh A. K. Gupta 

AWARD 

Passed on 13-6 -2008 

Central Government vide notification No L-42012/ 
42/2006-IR (D-U) dated 11th October, 2006 has referred 
the following dispute to this Tribunal for adjudication:— 

“Whether the action of the management of CPWD, 
Chandigarh in terminating the services of Shri Ram 
Kishan w.e.f. 1-5-2005 is legal and justified? If not, 
to what relief the workman is entitled to and from 
which date?” 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential 
benefits in the interest of justice equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre Lok Adalat meeting on 13-6-08 for Its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the Government. The' 
prescribed authority of the management and the workman 
during the hearing of this case in pre Lok Adalat agreed 
upon the above mentioned terms and conditions. It is 
proposed to dispose of this reference in Lok Adalat. 
Accordingly the reference is returned to the Central 
Government as settled in Lok Adalat. Central Government 
be Informed. File be consigned to record. 

Announced G. K. SHARMA, Presiding Officer 
13-6-2008 
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New Delhi, the 24th June, 2008 

S. O. 1890.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 59/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of C.P. W.D. and 
their workmen, received by the Central Government on 
24-6-2008. 

[F. No. L-42012/43/2006-lR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No ID 59/2006 
Sh Adesh S/o Shri Rattan Lai, 

R/o Damdama Road, Gali No. 3, 

PO GRPF, Tehsil Kalka, 

Panchkula (Haryana) .. Applicant 

Versus 

The Executive Engineer 
CPWD Central Division-II. 

Kendriya Sadan, Sector-9, 

Chandigarh-160001 —Respondent 

APPEARANCES 

For the workman : Workman in person 

For the mahagement : Sh. A. K. Gupta 

AWARD 

Passed on 13-6-2008 

The Central Governemnt vide notification 
No. L-42012/43/2006-IR ( DU) dated 11th October, 2006 
has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of CPWD 
Chandigarh in terminating the services of Shri Adesh 
w.e. f. 1-4-2005 is legal and justified? If not, to what 
relief the workman is entitled to and from which date? 
The present reference was made by the Central 
Government on the failure of conciliation proceedings for. 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential 
benefits in the interest of justice equity and fair play. 

The management turned up and opposes this 
application.. 

As per office memorandum dated 30-4 -08, this case 
was fixed in pre Lok Adalat meeting on 13-6-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
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agreed to jwithdraw his reference. The management also 
agreed toj provide the work to the workman with the 
cohtracto^ as per the policy of the government. The 
pr^scribe<| authority of the management and the workman 
during thej hearing of this case in pre Lok Adalat agreed 
upon the jabove mentioned terms and conditions. It is 
proposed)to dispose of this reference in Lok Adalat. 
Adcordinily the reference is returned to the Central Govt, 
as pettled in Lok Adalat Central Government be informed. 
Filje be consigned to record. 

Announced G..K. SHARMA, Presiding Officer 
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; New Delhi, the 24th June, 2008 

S. 6. 1891. —In pursuance of Section 17 of the 
Industrial! Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award, (Ref. No. 58/ 
20|)6) of the Central Government Industrial Tribunal- 
cupi-Labour Court No. I, Chandigarh, as shown in the 
Arjnexur^, in the Industrial dispute between the 
embloyerS in relation to the management of C.P.W.D. 
and their workmen, received by the Central Government 
on 124-6-2008. 

[F. No. L-42012/44/2006-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR 
SHARMA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRflBUNAL-CUM-LABOUR COURT-1, 

! ! CHANDIGARH 

Case No I D 58/2006 
Styi Rattaji Lai S/o Sh. Hira Lai 
RA) Damcmma Road, Gali No. 3, 

POjGRPF| Tehsil Kalka, 

Paichkulaj(Haryana ) .. .Applicant 

i Versus 


APPEARANCES 

For the workmen : Workman in person 

For the management : Sh. A. K. Gupta 

AWARD 

Passed on 13-6-2008 

The Centra! Government vide notification 
No. L-.42012/44 /2006-IR ( DU) dated 1 Ith October, 2006 
has referred the following dispute to this Tribunal for 
adjudication. 

“Whether the action of the management of CPWD, 
Chandigarh in terminating the services of Shri 
Rattan Lai w.e.f. 1 -4-2005 is legal and justified? If 
not to what relief the workman is entitled to and 
from which date?” 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential 
benefits in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4- 08 this case 
was fixed in pre Lok Adalat meeting on 13-6-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the Government. The 
prescribed authority of the management and the workman 
during the hearing of this case in pre Lok Adalat agreed 
upon the above mentioned terms and conditions. It is 
proposed to dispose off this reference in Lok Adalat. 
Accordingly the reference is returned to the Central govt 
as settled in Lok Adalat Central Government be informed. 
File be consigned to record. 

Announced G. K. Sharma, Presiding Officer 

13-6-08 
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The E\eci|tive Engineer CPWD, 
Central Dlvision-II, 

Ke idriya Sadan, Sector-9, 
Chindigaiji-160001 


3TT4 srfTOrtt 

New Delhi, the 24th June, 2008 

S. O. 1892.—In pursuance of Section 17 of the 
.. .Respondent Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the A\vard (Ref. No. 19/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Kanpur as shown in the Annexure, in the industrial 
dispute between the management of Indian Institute of Pulse 
Research and their workmen, received by the Central 
Government on 24-6-2008. 

[F. No. L-420I2/95/2002-lR(CM-ll)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRI R. G SHUKLA, 
PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHRAM 
BHAVVAN, A. T. I. CAMPUS, UDYOG NAGAR, 
KANPUR 

Industrial Dispute No.I9 of 2003 
In the matter of dispute between 

Shri Baboo Singh S/o Sh. Ganga Charan Singh 
C/o Sh. Rajendra Prasad Shukla 
115/193 A. 2 Maswanpur Rawatpur, Kanpur 

And 

The Director 

Indian Institute of Pulse Research 
G.T. Road, Kalyanpur, Kanpur. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-42012/95/2002-1R (CM-ll). dated 
30-10-2002 has referred the following dispute for 
adjudication to this tribunal: 

'‘Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Sri Baboo Singh S/o 
Sri Ganga Charan Singh working as contract worker 
allegedly under direct supervision of the management 
w.e.f 25-5-2001 legal and justified? If not to what 
relief the worker is entitled to?” 

2. The case of the workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of the opposite party on. It is also 
pleaded that the workman was paid wages at the end of the 
month by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the work man with a licenced 
contractor. If has also been pleaded by the workman that 
he was continuing in the services from before the induction 
of contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the managements. The production of the opposite party 
was also used to be sold out to the customers. It has also 
been pleaded by the workman that he rendered continuous 
service of240 days of till he was removed from the service 
ofthe opposite party w.e.f 25-5-2001 in gross violation of 
provisions of Industrial Disputes Act, 1947. Several fresh 
hands were inducted by the opposite party but he was not 
afforded any opportunity of his reemployment. Opposite 
party has also violated the provisions of rules of natural 


and social justice by not regularising him in the service. 
On the basis of above it has been prayed that the workman 
may be reinstated in the service with full back wages, 
consequential benefits and seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to superwise 
the work of the workman. It is also denied that the exist 
any valid industrial dispute- Workman is not a workman 
as defined under 1. D. Act, nor tire opposite party is an 
industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. It has also beerv pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recuitntent rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective cases. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournment and avoided to conclude the case. 
Again further date of hearing was fixed in the'case and 
when> the case was called out representative for the 
workman found absent and thereafter the arguments 
advanced by the representative for the management were 
heard. After the hearing was over in the case, representative 
for the workman appeared before the tribunal and 
submitted that he had sent certain representation before 
the Ministry seeking transfer of the case from this tribunal 
but a perusal of the record shows that no such application 
is available on the record of the case. There is also no order 
received from the appropriate Government in this regard. 
Therefore, the tribunal is not inclined to believe the 
contention of the representative for the workman and the 
same stands rejected. Having considered long duration of 
the pendency of the instant case, the tribunal also rejected 
the adjournment application. 

6. Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was 
made the employee of the contractor and it is the contractor 
who used to make payment of wages. The contention of 
the workman to the effect that he was working much before 
the induction ofthe alleged contractor of which he is alleged 
to be the employee cannot be accepted by the tribunal as 
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no documentary evidence is avilable on the record of the 
case to substantiate the claim of the workman that he was 
in tie employment of the opposite party much before the 
induction df the alleged contractor. 

7. Thie arguments of the opposite party appears to be 
soupd that |h ere exist no relationship of master and servant 
between them and the so calied workman, therefore, there 
appears no (valid industrial dispute between the contesting 
parties. In the absence any cogent evidence in support of 
the piaun ojf the workman, it is concluded that there never 
existed any) relationship of master.and serv ant between the 
parties andjtherefore, the alleged wokman cannot be held 
to be a wojtman within the definition of the workman as 
givin under the Act. If it is so rest issues becomes 
infriuetuouf as raised by the alleged workman in his 
statement df claim and therefore, need no consideration. 

! 8. Injthe end it is concluded for the foregoings that 
the [instant case is not a valid industrial dispute as the 
claimant has palpably failed to establish that he ever 
remjained in active employment of the opposite party or 
that!he was ever issued any appointment letter, or he was 
eve| paid his wages by the opposite party or his services 
hav^ ever been terminated by the opposite party. Therefore, 
question of breach of provisions of the Industrial Disputes 
Actj 1947, by the opposite party does not arise. 

i 9. Fdr the reasons discussed above, it is held that 
smde instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for Buy relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of tjie opposite party. 

R. G. SHUKLA, Presiding Officer 


M frtvTT, 24 TEL 2008 

; i , 

^sr. 3 jrr. i 893 .-$iteiifj|ch frtrr rtrtrtrq, 1947 (1947 

R7T 14) rtf) *TRT 17 47 sRJRRn rt, rtrtrt 7TNLR 

fcffes rt WETT rt TUP5 EPTUNU' 3TK ^rt 

rt spjvrt rt frtfe; rtkrtFY frtnr rt rtrtrt 
rt RRT2 (rtrt TPsTl 
72/^006) rtl ychiHjid ^rtf f, rtf rtrtrt TTPTTR rt 24-6-2008 


rtf TM o(3f $41 1 * 

[m rt TrT-42012/211/20053m (rtURR II)] 
j '3T3PT ^RTR rt^. rtFE 3tfwrt 


: New Delhi, the 24th June, 2008 

S. O* 1893.—In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award Ref. No. 
72/2006 ofjthe, Central Government Industrial Tribunal- 
eunvLabodr Court, Kanpur as showrn in the Annexure, 
in tjie industrial dispute between the management of 
Hindustan (Aeronautics Limited, and their workmen, 
received bf the Central Government on 24-6-2008. 

! [F. No. L-420I2/2II/2005-1 R(CM-II)] 

AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SRI R.G. SHUKLA, 
PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHRAM 
BHAWAN, AT I CAMPUS, 

UDYOG NAGAR, KANPUR 
Industrial Dispute No. 72 of 2006 
In the matter of dispute between :— 

Sri Dev Prakash ar.d 37 others, 

C/o Sri J iya Lai Yadav. Son of Sri Ram Pyare Yadav. 
Village As rev Tiwaripurwa (Basayakpur) 

Post Darklia Aineihi. 

Sultanpur 227408 
And 

The General Manager. 

Hindustan Aeronautics Limited, 

Korwa, Ainethi. 

AWARD 

1. Cemral Government, MOL, New Delhi, vide 
Notification No. L-42012/2 11/2005-1R (CM-11) dated 
11-10-06 has referred the following dispute for adjudica¬ 
tion to this tribunal : 

"Whether the demand of Sri Dev Prakash and 37 
others as per list enclosed for regularization of their 
services by the management of Hindustan 
Aeronautics Limited is legal and justified? If so, 10 
what relief these workmen are entitled?” 

2. In the present case after receipt of the reference 
order registered notices to the contesting parties were 
issued by the tribunal directing them to file their claim and 
counter claims. Both contesting parties put their appear¬ 
ance in the proceedings of the case. The union also moved 
an adjournment application on 28-12-06 which was 
allowed. Thereafter repealed dates of hearing were fixed 
by the tribunal in the case till none appeared from the side 
of the union nor claim was filed in the case. 

3. Therefore, from the above, it is quite clear that 
neither the workmen nor the union is interested in 
prosecuting the case before the tribunal, the resultant 
effect would be that the union is held not entitled for any 
relief for want of pleading and proof. 

4. Accordingly reference is decided against the union 
and in favour of the opposite party. 

R. G. SHUKLA, Presiding Officer 

rt Trtrtl, 2^1 2008 

^T. 3TT. 1894.- 3W R7 frttTC 3#-lfWT, 1947 (1947 

14) rtf 17 rt A, rtrtrt A m rtf. 
rr.- vrtf( rtrt) rt Trtrrt rt frtrttrtf m tree ^rtrrti 

rt rtra, 3 Ejrti rt rtfe rtrrtfrtr frtrrc rt rtrtrtr ttuftr 
3 frtita rtici+icii rt wr (rtrt trstt 35/2005) 
rtf TOfrtr ^rtf t, rt rtrtrt tr^r rt 24-6-2008 rt 

TTPTT |T3TT ?TT I 

[RTT. rt. -42012/21 5/2004-3nf 3TR (rthRMi)j 
3P3T4 ctiHH Ul S, -dR+i 3 fftT r -h T (1 
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TO TFim : 19, 2008/3TTW 28, 1930 


New Delhi, the 24th June, 2008 
S. O. 1894 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 
35/2005 of the Tribunal-cum-Labour-Court, Kolkata as 
shown in the Annexure, in the industrial dispute between 
the management of M/s. RBM-Pati (JV), and their 
workmen, received by the Central Government on 
24-6-2008. 

[F. No. L- 42012/215/2004-lR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL AT KOLKATA 
Reference No. 35 of 2005 

Parties : Employers in relation to the management of 
M/s. RBM-Pati (JV) 

AND 

Their workmen. 

Present : Mr. Justice C.P. Mishra, Presiding Officer 
Appearance : 

On behalf of the : Mr. S. Bandopadhyay, Advocate 
Management 

On behalf of the ■; Mr. Abid Ali Mollah, the 
Workmen concerned workman in person. 

Dated: 2nd June, 2008. Industry: Road Transport & 

Highways 

AWARD 

By Order No.L-42012/215/2004 1R (CM-1I), dated 
04-08-2005 the Government oflndia. Ministry of Labour 
in exercise of its powers under Section 10(1)( d) and (2A) 
of the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of M/s. 
RBM-Pati(J V) contractor of National Highways Au¬ 
thority oflndia in terminating the services of Sh' Abid 
All Mollah. Helper at 35 KM Camp w. e. f. 10th 
July. 2004 is legal and justified? If not. to what relief 
he is entitled?” 

2. When the case is taken up today before the Lok 
Adalat on consent of the parties, it is submitted by them 
that they have amicably settled the dispute under the present 
reference out of court. They also tile a memorandum of 
settlement arrived at in this regard. They accordingly pray 
that an Award may be passed in terms of the memorandum 
of settlement. 

3. I have considered the submissions of the parlies 
and also perused the aforesaid memorandum ol settlement. 
The terms of the settlement appear to be lair, reasonable 
and in the interest of the parties. 1 accordingly pass an 
Award in terms of the said memorandum of settlement, 
which vvill Ibrm part of this Award as Annexure-A. 

The reference is disposed of accordingly. 

Dated. Kolkata. 

2nd June. 2008 C. P. MISHRA, Presiding Officer 


ANNEXURE-A 

MEMORANDUM OF SETTLEMENT 

1. Name and address : (a) M/s. RBM PAT1 JV 

of the parties Vill. & P.O. - Tentulkuli 

P.S.-Domjur, Howrah-711409. 

(b) Their workman Abid Ali 
Mollah, Village: Palorah, 

P.O. Mahisrekha, 

P.S. -Uluberia, 

Howrah - 711 303. 

2. Name of the person Mr. Rajeev Ranjan Mishra 

representing the employer 

3. Name of the persons : Abid Ali Moolah 
representing the employee 

4. Short recital of the case: 

That one industrial dispute referred before this 
Learned Central Government Industrial Tribunal being 
Case No. 35 of 2005 for adjudication with regard to the 
termination of service of Abid Ali Mollah. 

However, the parties started negotiation at bipartite 
level and after protracted negotiation the dispute settled 
amicably by and between the parties on the following terms 
and conditions : 

5. Terms of Settlement. 

(a) It is agreed by and between the parties that the 
workman accepted the termination with effect from 
06th June, 2004. 

(b) It is also agrebd by and between the parties that 
the Company will pay a total sum of Rs. 20,000.00 
(Rupees Twenty Thousand only) out of which a sum of 
Rs. 10,000 (Rupees Ten Thousand) only will be paid by 
Banker’s Cheque, drawn on The Hongkong and Shanghai 
Banking Corporation Limited, Kolkata dated 17th April, 
2008 and a sum of Rs. 10,000 (Rupees Ten Thousand only) 
by cash, both in favour of Abid Ali Mollah, as full and 
final amicable settlement of the above case and the 
Company is paying the above said amount without 
admission of any liability and the workman agrees that 
there shall be no claim arising out of his employment in 
the Company nor in future. 

(c) It is also agreed by.and between the parties that 
the above said amount will be paid to the workman by way 
of Banker’s Cheque and cash. 

(d) It is agreed by and between the Parties that the 
workman shall withdraw the case, being Ref. Case No. 35 
of2005. 

(e) It is further agreed that by the aforesaid terms of 
settlement all matters concerning the employment by the 
Company of the workman is fully and finally settled with 
no other dispute nor claim pending nor in the future by any 
party. 

For the Company For the Wokman 

Authorised Signature Abid Ali Mollah 

Witnesses : Workman concerned 

1) S. Bandhopadhyay, Advocate 

2 ) 
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BRT. 3TT.j 1895.-3f[?j)fe f^TK STfVfTTR, 1947 (1947 
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[^f. TR-42012/190/2003-3TT? 3TR (FIIM-II)] 

! TTM T4T7 M-r :§rp*/ ATTTTRt 

New Delhi, the 24th June, 2008 
$. O. 1895.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central '■ 
Government hereby publishes the Award (Ref. No. 173/ 
2004) of the Central Government Industrial Tribunal- 
eum-Llabour Court No. 2, New Delhi as shown in the 
Annexure, in the industrial dispute between the 
management ;>f C.P.W.D. and their workmen, received 
by the Centra! Government on 24-6-2008. 

\ I [No. L-42012/I90/20034 R (CM-li)] 

i I AJAY KUMAR GAUR, Desk Officer 
ANNEXUKE 

BEFpRE TiJE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LAROUR COURT-II, NEW DELHI 
PRESIDING OFFICER :R.N.RAI . 

I. D.Np. 173/^004 
IN TH£ MATTER OF: 

Sh. Mapoj Kumar Singh, 

C/o. Al IndiaCPWD(MRM) Karamchari Sangathan, 

4823, P aibir N tgar Extension, 

GaliN0.13, Sh ihdara, 

Delhi-j 10032. 

VERSUS 

1. Thp Director General of Works, CPWD, 

Nifman Bhawan, New Delhi. 

\ 

2. The Executive Engineer (Elect. Div-II), 
CPjWDlARU>usa, 

Nejw Delhi -1 100! I. 

3. M/k. S. S. Electricals, 

A 1(283, Nmd Nagri, 

NejvDe thill 10093. 

AWARD 

The Ministry of Labour by its letter 
No. L-42012/190/2003-1R (CM-11) dated 03-i i -2004 has 
referred the foil owing point for adjudication. 

The point runs as hereunder :— 

“Whether the demand of All India CPWD (MRM) 
Karamchari Sangathan for reinstatement and 
regularize ion of Sh. Manoj Kumar Singh, Pump 
Operator! in the organization of CPWD is legal and 
justified? Ifyes, to what relief the workman is entitled 
arid from what date?" 

The case of the workman is that he was working as 
Operatofon contract basis w.e.f. 03-12-2000 at the premises 


of the above :,jid management of 1AR1, Pusa, New Delhi. 
His services were terminated on 16-03-2003 in violation of 
Section 25F of the ID Act, 1947. The workman has been 
continuously employed with the management. The 
contractors changed but the workman was retained. No 
seniority list has beer displayed by the management. The 
work performed by tn< workman is of permanent in nature 
It is depicted on paper that the workman is an employee of 
the contractor. There is employer - employee relationship 
between the management and the workman. 

The case of the management is that the workman 
was engaged by the contractors. He worked under the 
control and supervise it of the contractors. Payment to the 
workman was made c, .he contractor. There was no 
employer and onyr > ce relationship between the 
management and the v. orkman. Fhe workman applicant has 
filed rejoinder. In the rejoinder he has reiterated the 
averments of his claim statement and has derjjed most of 
the paras of the wEiten statement. The management lias 
also denied most of the p.-uas of the claim statement. 

Evidence of bum the parties Iras been taken. 

Heard argument rjom both the sides and perused the 
papers on the record. 

It was submitted Dorn the side of the workman that 
he worked under the control and supervision of the 
management. The contract was fake. The management 
became the principal employer 

It was submitted from the side of the management 
that the workman was appointed by the contractor and 
payment to him was made by the contractor. There is no 
employer and employee relationship between the 
management and wot kman. The management has filed 
contract agreement lot operation of Pump. 

It appears that the workman was engaged by 
contractor for operating the Pump. As per the terms of the 
contract the workman will maintain the day log book. 

The workman has admitted in his cross examination 
that he was appointed b\ the contretor. He has also admitted 
that no paper regarding his engagement has been filed by 
him on the record. 

It appears from perusal of the contract agreement 
that the operation of the Pump was given to the contractor. 
He deputed the concerned workman,for the operation of 
the Pump. 

From perusal of the record it becomes quite obvious 
that the workman was engaged by the contractor. Payment 
\o him was made by the contractor and he worked under 
the control and guidance of the contractor, so employer 
and employee relationship has not been proved. Section 
25 F of the ID. Act, I 947 is attracted only when a workman 
actually w'orks under the control and supervision of the 
employer or he is engaged by the employer. 

The Hon‘b!e Supreme Court has also emphasized that 
the Courts/Tribunals in their sympathy for the handful ad 
hoc/ casual employees before it cannot ignore the claims 
for equal opportunity for the tee ning millions of the country 
who are also seeking employment. In such case, the Courts/ 
Tribunals should adhere to the Constitutional norms and 
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should not water down constitutional requirement in any 
way. 

In Pollock Law of Torts a servant and an independent 
contractor has been defined as under: - 

The distinction between a servant and a independent 
contractor has been the subject matter of a large volume of 
case-law from which the text-book writers on torts have 
attempted to lay down some general tests. For example, in 
Pollock's Low of Torts, (Pages 62 & 63 of Pollock on Torts, 
15th Edn.) the distinction has thus been brought out: 

*■ “A master is one who not only prescribes to the 
workman the end of his work, but directs or at any 
moment may direct the means also, or, as it has been 
put, retains the power of controlling the work, a 
servant is a person subject to the command of his 
master as to the manner in which he shall do his 
work. An independent contractor is one who 
undertakes to produce a given result but so that in 
the aqtual execution of the work is not under the 
order or control of the person for whom he does it, 
and may use his own discretion in things not specified 
beforehand.” 

In Salmond’s Treatise on the Law of Torts the 
distinction between a servant and independent contractor 
has been indicated as under: - 

“What then, is the test of this distinction between a 
servant and an independent contractor? The test is 
the existence of a right of control over the agent in 
respect of the manner in which his work is to be 
done. A servant is an agent who works under the 
supervision and direction of his employer; an 
independent contractor is one who is his 6wn master. 
A servant is a person engaged to obey his employer’s 
orders from time to time; an independent contractor 
is a person engaged to do certain work, but to exercise 
his own discretion as to the mode and time of doing 
it—he is bound by his contract, but not by his 
employer's orders." 

The test regarding independent contractor and 
intermediaries have been laid down in Hussainabhai, Calicut 
V. The Alath Factory Thezhilali Union Kozhikode [AIR 
1978 SC 1410 (3 Judges)] "the true test may, with brevity, 
be indicated once again. Where a worker or group of workers 
labours to produce goods or services and these goods or 
services are for the business of another, that other is, in 
fact, the employer. He has economic control over the 
workers subsistence, skill, and continued employment.” 

My attention was drawn to the Constitution Bench 
Judgment in Scale (2006) 4 Scale. It has been held in this 
case as under:— 

“A. Public employment in a sovereign socialist 
secular democratic republic has to be as set down by 
the Constitution anifthe laws made thereunder. Our 
constitutional scheme envisages employment by the 
Government and its instrumentalities on the basis of 
a procedure established in that behalf. Equality of 
opportunity is the hallmark and the Constitution has 
provided also for affirmative action to ensure that 
unequals are not treated equals. Thus, any public employ¬ 
ment has to be in terms of the constitutional scheme. 


B. A sovereign government, considering the economic 
situation in the country and the work to be got done, 
is not precluded from making temporary appointments 
. or engaging workers on daily wages. Going by a law 
newly enacted, the National Rural Employment 
Guarantee Act, 2005, the object is to give employment 
to at least one member of a family for hundred days in 
an year, on paying wages as fixed under that Act. But, 
a regular process of recruitment or appointment has 
to be resorted to, when regular vacancies’in posts, at 
a particular point of time, are to be filled up and the 
filling up of those vacancies cannot be done in a 
haphazard manner or based on patronage or other 
considerations. Regular appointment must be the rule.” 
My attention was drawn to another Constilution 
Bench Judgment - Steel Authority of India. It has been 
held as under:— 

“Where a workman is hired in or in connection with 
. the work of an establishment by the principal 
employer through a contractor, he merely acts as an 
agent so there will be master and servant relationship 
between the principal employer and the workmen. 
But where a workman is hired in or in connection 
with the work of an establishment by a contractor, 
either because he has undertaken to produce a given 
result for the establishment or becausehe supplies 
workmen for any work of the establishment, a 
question mig IOC arise whether the contract is a mere 
camouflage as in Hussainabhai Calicut’s case (supra) 
and in Indian Petrochemicals Corporation's case 
(supra) etc; if the answer is in the affirmative, the 
workmen will be in fact an employee of the principal 
employer, but if the answer is in the negative, the 
workmen will be a contract labourer.” 

The workman 1 has been engaged through 
contractors. The burden of proving that he worked under 
the control and supervision of the management is on the 
workman. He has K discharged initial burden. He has not 
filed any cogent documentary evidence to establish that 
the work was assigned to him by the management and he 
worked under the control and guidance of the management. 
He has filed affidavit regarding the fact no doubt but his 
affidavit is self serving. 

The management has denied that he worked under 
the control and guidance of the management. The workman 
in the circumstances has to prove by cogent documentary 
evidence that the management was his master and the 
management decided what is to be done and how it is to be 
done. 

The workman has been, engaged by the contractors 
and the contractors have taken duties from him. 

In view of the Constitution Bench Judgment referred 
to above a contractual workman cannot be regularized. 
There is no master and servant relationship in view 6f the 
criteria laid down in the judgments referred to above. 

In the instant case the workman has not been 
engaged by the employer so section 25 F of the ID Act, 
1947 is not attracted. The workman is not. entitled to 
retrenchment compensation or pay in lieu of notice. 

The reference is replied thus :— 

The demandof All IndiaCPWD (MRM) Karamchari 
Sangathan for reinstatement and regularization of 
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Sh. tylanoj Kumar Singh, Pump Operator in the organization 
of dPWD |s neither legal nor justified. The workman 
applicant isjnot entitled to get any relief as prayed for. 

. The ajvard is given accordingly. 

Date: |l 1-06-2008 R. N. RAJ, Presiding Officer 

4 24 2008 

3ik 1896.-afoatPicb 1947 (1947 

14) 4\ 17 4 ^ 44? mqFR 4. it. 
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I^T pT I I 

‘ t^lTT. ^1-42012/115/2005 : 3TT? 3m (TTttni-lI)] 
3T5RT + HK ir?, S-HT 4 ?<+» 10 

I New Delhi, the 24th June, 2008 

s S. O. 1896.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govdrnmenli hereby publishes the Aw'ard Ref. 58/2006 of 
the Central Government Industrial Tribunal-cunt-Labour 
Courjt No. 2 New Delhi as shown in the Annexurc, in the 
industrial dispute between the management of C.P.W.D. 
and tjieir workmen, received by the Central Government 
on 24f-6-2003- 

| [F. No. L- 42012/115/2005-1 R(CM-II)j 

; i AJAY KUMAR X3AUR, Desk Officer 

j j ANNEXURE 

BEFORE [THE PRESIDING OFFICER: CENTRAL 
GOVERN UENT INDUSTRIAL TR1BUNAL-CUM- 
! LABOUR COURT II, NEW DELHI 

! ; I.D. No. 58/2006 

PRE^IDlNGjOFFICER: R. N. RAI 
IN Tl|E MAtTEROF: 

Sh. Jaji Singhl(Khalasi), 

C/o. 411 IndiaCPWD(MRM) Karamchari Sangalhan, 
4823, Dali No| 13, 

Balbi t Nagar Extensi on, 

Shadfjara, Dejlhi - 32. .Claimant 

Versus 

The Executive Engineer, 

Electrical Division - 3, 

CPWp, IP Btjawan, New Delhi. —Respondent 

i AWARD 

The Ministry of Labour by its letter No. L -42012/ 

115/2Q05 lR((tM- II) Central Government dt. 03-07-2006 has 
referred the following point for adjudication: 

The point runs as hereunder:— 

‘Whether the action of the management of CPWD 
in not regularizing the services of Sh. Jai Singh as 
Khalasijw.e.f. 14-04-1983 i.e. from the date of his initial 
Appointment is legal and justified? If not, to what 
feiiefthje workman is entitled.” 


The case of the workman is that he was engaged as 
Khalasi on muster roll basis w.e.f. 14-04-1983. His services 
were regularized as Khalasi in the proper Pay Scale along 
with all consequential benefits w.e.f. 28-01-1993. The son 
of the workman filed petition before the Hon’ble Apex Court 
titled as Surinder Singh and anothers Vs. Engineer-in-Chief, 
CPWD over the matter of regularization ofthe services and 
payment of equal pay for equal work at par with regular 
employees working under the management ofCPWD. The 
Hon'ble Apex Court in the judgment dated 17-01-1986 has 
observed that all the daily rated employees should get the 
same salary and allowances as are paid to the regular and 
permanent employees w.e.f. the date when they were 
respectively employed. 

That subsequent to the said judgment, the 
management ofCPWD vide letter dated 25-08-1988 issued 
directions to regularize the services of such workmen who 
have rendered six months of continuous service by 
07-12-1988. This Tribunal by award dated 01-02-2004 has 
ordered that the workman should be regularized from the 
initial date of engagement and they should be made payment 
of equal pay of a permanent employee from the date of 
their initial engagement. 

The case ofthe management is that the services of 
this workman was regularized on 28-01-1993 with all 
consequential benefits. The workman was not a party to 
Surinder Singh's case, so he is not entitled to get the benefit 
of Surinder Singh's case. The posts were created in 
September, 1992, therefore, all the workers were regularized 
from prospective date and not from their initial engagement. 

The Hon'ble Apex Court in the above case has not 
held anywhere that the workman should be regularized 
from their initial dale of engagement. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the ayerments.of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he should be regularized from the initial date of engagement 
and the principles of equal pay for. equal work should be 
followed in view of Surinder Singh's case. 

It was submitted from the side of the management 
that the posts were created prospectively in the year 1992. 
The workman was not working against any substantive 
post, so there is no question of regularization w.e.f. the 
initial date of engagement as no posts were sanctioned at 
that time. 

It becomes quite obvious from perusal of the record 
that the services ofthe workman has been regularized from 
1993 and he has received all the benefits. He has raised this 
dispute in 2006, after a delay of almost 12 years from the 
date of his regularization. 1 le has lost, not only the right 
but remedy also in view of extra -ordinary delay. 
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My attention was drawn to Nadungadi Bank Limited 
Vs. K.P. Madhavankutty as under: 

“Law does not prescribe any time limit for the 
appropriate Government to exercise its powers under 
Section 10 of the ID Act. It is not that this power can 
be exercised at any point of time and to revive matters 
which had since heel settled. Power is to be exercised • 
reasonably and in a rational manner. There appears 
to us to be no rational basis on which the Central 
Government has exercised powers in this case after a 
lapse of about seven years of the order dismissing 
the respondent from service. At the time reference 
was made no industrial dispute existed or could be 
even said to have been apprehended. A dispute which 
is stale could not be the subject matter of reference 
under Section 10 of the ID Act. As to when a dispute 
can be said to be stale would depend on the facts 
and circumstance of each case. When the matter has 
become final, it appears to us to be rather 
incongruous that the reference be made under Section 
10 of the Act in the (Circumstances ljke the present 
one. In fact it could be said that there was no dispute 
pending at the time when the reference in question 
was made” 

It has been held by the Hon'ble Apex Court that no 
industrial dispute existed or could be even said to have 
been apprehended with Central Government exercised 
powers in this case after a lapse of about seven years. 

In the instant case the workman has been regularized 
in the year 1993, whereas he has raised this dispute in the 
year 2006 after a delay of twelve years. Thus, the reference 
itself sent by the Government in view of the law laid down 
by the Hon'ble Apex Court is barred by delay. 

It has been held in 1993 AIR SCW 2224 that the 
delay would certainly be fatal if it has resulted in material 
evidence relevant to the contention is lost and not rendered 
available. Lapse of time results in losing the remedy and 
right as well. 

It has been also held in this case that case filed after 
delay of 7-9 years should not be entertained. 

It has been held in MANU/SC/0140/1959 that merely 
because the industrial dispute does not provide for a 
limitation for raising the dispute it does not mean that the 
dispute can be raised at any time and without regard to die 
delay and reasons therefor. There is no limitation for 
reference of disputes to an industrial tribunal even so it is 
only reasonable that the disputes should be referred as 
soon as possible after they have arisen and after 
conciliation proceedings have failed particularly so when 
disputes relate to discharge of workmen wholesale. 

In the instant case the workman has raised the 
dispute after long delay of twelve years. He has not given 
satisfactory explanation for this extra -ordinary delay. There 
is no explanation worth the name in the claim statement as 
to what prevented the workman to raise the dispute earlier 
whereas he has been regularized in the year 1993. The 
workmen kept silent from 1993 and raised this matter in 
2006. * 

It has been held in AIR 1993 SC 2277 that delay itself 
dis-entitles a workman of remedy and right. 


There is delay of twelve years and in the light of the 
law laid down by the Hon'ble Apex Court. The reference 
itself is not maintainable. 

The judgment of Surinder Singh's case has been 
reversed by the recent judgment of the Hon'ble Apex Court. 

My attention was drawn from the side of the 
management to (2003) 6 SCC 123 as under 

The principle of "equal pay for equal work" is not 
always easy to apply. There are inherent difficulties in 
comparing and evaluating the work done by different 
persons in different organizations, or even in the same 
organization. It is a concept which requires for its 
applicability complete and wholesale identity between a 
group of employees claiming identical pay scales and the 
other group of employees who have already earned such 
pay scales. The problem about equal pay cannot always 
be translated into a mathematical formula. 

It is obvious’from the judgment that the principles of 
equal pay for equal work cannot be applied everywhere. A 
daily wager holds no post. Scale of pay is attached to a 
definite post. This workman was not holding any definite 
post, so he cannot be compared with the regular and 
permanent staff for equal pay and allowances. 

It has been further held in (2003) I SCC 250 as under: 
“Equal pay for equal work - applicability of the 
principle of, held, depends not only on the nature or 
volume of work but also on the qualitative difference 
in reliability and responsibilities as well - Even in 
case of same functions, responsibilities do make a 
. real and substantial difference - It is for the claimant 
of parity to substantiate a clear-cut basis of 
equivalence and a resultant hostile discrimination- 
Iri absence of requisite substantiating material. High 
Court erred in granting the NMR workers/daily 
wagers/casual workers parity in pay with the regularly 
employed staff merely on presumption of equality of 
the nature of work. However, such workers, held, 
entitled to payment of prescribed minimum wages. ” 

It has been held in this case that equal pay for equal 
work would depend upon not only the nature or the volume 
of work but also on the qualitative difference as regards 
Reliability and responsibilities though the functions may 
be the same. 

The workman applicant is not entitled to any relief in 
view of raising the dispute after a delay of long twelve 
years. He is not entitled to equal pay for equal work as he 
was not a party to the judgment of Hon'ble Apex Court in 
Surinder Singh's case. He is not entitled to regularization 
from his intial date of engagement i.e. 14-04-1983 as he was 
not engaged against any sanctioned post. Regularization 
is always orderd against sanctioned post. 

The reference is replied thus:— 

The action of the management of CPWD in not 
regularizing the services of Sh. Jai Singh as Khalasi w.e.f. 
14-04-1983 i.e. from the date of his initial appointment is 
legal and justified. The workman applicant is not entitled 
to get any relief as prayed for. 

Date: 20-6-2008 R. N. RA1, Presiding Officer 
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3F5W 'qTRTT'nfe, 3TteKt 
j New Delhi, the 24th June, 2008 

' S. Oi 1897.—In pursuance of Section 17 of the 
Industrial bisputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 16/ 
2003) of the Central Government Industrial Tribunal- 
cunt-Labo^r Court, Kanpur as shown in the Annexure, in 
the industrjal dispute between the management of Indian 
Instjtue of Pulse Research, and their workmen, received 
by the Cenira! Government on 24-6-2008. 


[F. No. L- 42012/94/2002-1R(CM-I I)] 


A JAY KUMAR GAUR, Desk Officer 


ANNEXURE 


.BEFORE SHRIR. GSHUKLA PRESIDING 
OFFICER, CENTRAL GOERNMENT INDUSTRIAL 
TRIBTONAGCUM-LABOUK COURT SHRAM 
!BHA\\kN A.T.I. CAMPUS, UDYOG NACAR, 
KANPUR 


Industrial pispute No. 16 of2003 
In the matter of dispute between :— 

Shri Ramjeewan S/o Shri Ram Prasad, 

C/ojSh. Rajendra Prasad Shukla 
1 f 5|l 93 A,]2 Maswanpur Rawatpur, Kanpur. 
Ami j 


Thej Director, 

Indijan Institute of Pulse Research, 

G.Tt Road,jKalyanpur, Kanpur. 

AWARD 

I. Central Government, MOL New' Delhi, vide 
notification No. L- 42012/94/2002-1 R(CM-I I) dated 5-5-2003 
has rcferre4 the following dispute for adjudication to this 
tribunal:—j 


tb Whether the action of the management of Indian 
Institute of Pulse Research Kaylanpur, Kanpur, in 
terminating the employment of Shri Ramjeewan S/o 
Shri ftarn Prasad working as Contract worker allegedly 
undo! direct supervision of the management w.e.f. 
25-5-^001 is legal and justified? If not to what relief 
the wprker is entitled to ?” 


2. The case of the workman in short is that the worker 
has been errjpioyed to perform the w'ork of permanent nature 
under the premises of the opposite party. It is also pleaded 
that the workman was paid wages at the end of the month 
by t(he opposite party as approved by the Central 
Governmerft, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 


the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
he was continuing in the services from before the induction 
of cotractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officers of the management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
renderad continuous service of 240 days or till he was 
removed from the service of the opposite party w.e.f. 
25-5-2001 in gross violation of provisions of Industrial 
Disputes Act, 1947. Servral fresh hands were inducted by 
the opposite party but he was not afforded any opportunity 
of his reemployment. Opposite party has also violated the 
provisions of rules of natural and social justice by not 
regularising him in the service. On the basis of above it has 
been prayed that the workman may be reinsted in the service 
with full back wages, consequential benefits and seniority. 

3. The opposite party has filed reply wherein it has. 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees; of the contractor who used to supervise 
the work of the workman. It is also denied that there exist 
any valid industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite parly. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment de horing 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties, 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective, cases. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occasion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Again further date of hearing was fixed in the case and 
when the case was called out representative for the workman 
found absent and therafter the arguments advanced by 
the representative for the management were heard. After 
the hearing was over in the case, representative for the 
workman appeared before the tribunal and submitted that 
he had sent certain representation before the Ministry 
seaking transfter of the case from this tribunal but a perusal 
of the record shows that no such application is available 
on the record of the case. There ts also no order received 
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from the appropriate government in this regard. Therefore, 
the tribunal is not inclined to believe the contention of the 
representative for the workman and the same stands 
rejected. Having considered long duration of the pendency 
of the instant case, the tribunal also rejected the 
adjournment application. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
induction of the alleged contrator of which he is alleged to 
be the employee cannot be accepted by the tribunal as no 

-documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite party much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is included that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within the definition of the 
workman as given under the Act. If it is so rest issues 
becomes infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no cosideration. 

8 . In the and it is conculded for the foregoings that 
the instant, case is not a valid industrial dispute as the 
claimant has palpably failed to establish that he ever 
remained in active employment of the opposite party or 
that he was ever issued any appointmnet letter, or he was 
ever paid his wages by the opposite party or his services 
have even been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R.G SHUKLA, Presiding Officer * 
^ teft, 24 ^T, 2008 
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New Delhi, the 24th June, 2008 
S. O. 1898. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 14/ 
2006) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 1, Chandigarh as shown in the 
Annexure, in the industrial dispute between the 
management of Central Bank of India and their workmen, 
received by the Central Government on 24-6-2008 

[F. No. L-1201F/1.76/2005-1R(B- II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR S HARM A, 
PRESIDING OFFICER, CENTRAL GOERNMENT 
BVDUSTRIALTRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I.D. 14/2006 

The President, 

Central Bank of India Employees Union 
Haryana, 129, Lai Kurti, Ambala Cantt. 

(Haryana)-133001 

.. .Applicant 

Versus 

The Regional Manager, 

Central Bank of India, 

Metro Building, 106, Railway Road, 

Ambala Cantt. (Haryana)-133001 

.. .Respondent 

Appearances 

For the workmen Sh. B. S. Gi 11. 

For the management: Sh. S. D. Mishra 
AWARD 

Passed on 13-6-2008 

Central Govt, vide notification No. L-12011/176/2005- 
IR(B-II) dated 28th April, 2006 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Central 
Bank of India, Shimla to order recovery of subsistence 
allowance granted to Shri Naresh Kumar, Peon for 
the period he remained under suspension is legal 
and justified? If not to what relief the said workman 
is entitled to?” 

2. The casetaken up in Lok Adalat. The workman 
appeared alongwith his Union General Secretary Shri B.S. 
Gill. Prescribed authority of the management is also present 
the workman has withdrawn his reference vide his written 
application in Lok Adalat in view of the above, the present 
reference is disposed off as withdrawn in Lok Adalat Central 
Govt, be informed. File be consigned to record. 
Announced G. K. SHARMA, Presiding Officer 

Date 13-6-2008 
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ORH. Tf. TTeT-12012/63/2001-3^ 33R (^-11)] 

I <lP>K srffrcfcTfr 

New Delhi, the 24th June, 2008 

S, O. u899. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 200/ 
2001) of th$ Centra! Government Industrial Tribunal- 
cum-Laboui- Court No, 2, Dhanbad as shown in the 
Annexure,iin the industrial dispute between the 
management °f Central Bank of India, and their workmen, 
received by (the Central Government on 24-6-2008. 

[F. No. L-12012/63/2001-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFOjRE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT 


Shri Nagendra Kumar, Presiding Officer. 

In Li* matter of an Industrial Dispute under Section 10 
(»)(d)ofthe|l. D. Act, 1947. 

Reference No. 200 of 2001 


PARTIES: : Employers in relation to the management 
of Central Bank of Zonal Office, 
Muzaffarpur and their workman. 

Appearances: 

On behalfoftheworkman ; Mr. B. Prasad, 

Authorised 

Representative. 

On behalf of the employers : Mr. Avtar Singh, 

1 Senior Manager (Law) 

State : Jliarkhand Industry : Banking. 

; Dhanbad, the 6th June, 2008 

AWARD 

! The (government of India, Ministry' of Labour and 
Emfiloymeitt in exercise of the powers conferred on them 
undqr Section 10(l)(d)ofthe I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their order lsjo. L-12012/63/2001 -IR(B-ll) dated, the 9th/10th 
July* 2001. ' 


SCHEDULE 


“Whether the action of the management of Central 
Bank' of India, Zonal Office, Muzaffarpur in not 
absorbing Shri Manoj Kumar Mahtha, Casual 
Worker, as permanent part-time worker is justified? 
If not* what relief the workman is entitled for ?” 

2. The case of the concerned workman in short is 
that,Shri Mjanoj Kumar Mahtha was appointed orally by 
die management of Central Bank of India, Pusa Farm Branch 
to sqrve duties of Peon and Sweeper w.e.f. 30-5-1990. He 
was performing the following duties:— 

(1) Opening of Bank’s gate. 


(2) Cleaning the Branch premises, tables, chairs, 

counters. Cash Cabin. 

(3) Taking out ledgers, registers from the almirah and 
placing the same on the tables, counter. 

(4) Carrying token book, scroll book from Accounts 
Department to cash Department and vice versa. 

(5) Posting of mails/telegrams, 

(6) Stitching of vouchers whenever required. 

(7) Distribution of Bank’s Dak through Peon Book. 

(8) Serving water, tea to the members of staff whenever 
required etc. 

He was working from 9.30 A.M. to 5.30 P.M. and 
sometime even beyond that. He was initially paid wages @ 
Rs. 15 per day which was increased subsequently @ 
Rs. 50 per day. He was also paid wqges sometimes through 
different names. He was not paid wages for Sunday and 
holidays. He represented to the management on several 
occasion for his permanent absorption as a Peon/Part time 
Sweeper but no step was taken in the matter. Thereafter he 
raised industrial dispute before the ALC (C), Patna which 
ultimately resulted reference to this Tribunal. The action of 
the management is not justified because the management 
has been extracting the work from the concerned workman 
for over decade. He was not paid wages at par with the 
persons performing similar duties which is also violating 
of the provision of Indian Constitution. The management 
has adopted unfair labour practice. The concerned 
workman is entitled for the relief to be absorbed as part 
time Sweeper on 3/4 wages of the permanent Peon in the 
Banks Subordinate carde. He is also entitled for Bonus for 
working. His seniority has to be reckoned from the dates of 
his initial engagement. Any other relief or reliefs as the 
Tribunal deem fit and proper. 

3. The management at has filed W.S.-cum-rejoinder 
stating therein that this is individual dispute and the same 
is not an Industrial Dispute. The Dispute has been raised 
after lapse of 7 years from the date of cause of action due 
to which the same is liable to be Rejected. The concerned 
person was never appointed by the management at any 
time. In the rejoinder portion it has been stated that the 
statement made in paras-1,2 of the W.S. of the concerned 
workman is the matter of record. 

4. It has further been stated that in para 3 to 8,9,10 to 
14 of the W.S. of the workman are false, baseless and the 
same has been denied. While denying the aforesaid 
statement of the concerned workman details have been 
given regarding the claim of the concerned workman in 
connection with the engagement as claimed for. About 
paras 10 to 14 of the W.S. of the concerned workman it has 
been stated that the matter relates to the sequence of events 
raising industrial dispute. In para 17 it has again been stated 
that the concerned person was engaged by the management 
on casual nature of job on day-to-day basis when he was 
engaged only for the day and terminated at the end of the 
day. It has been further stated that the action of the 
management as mentioned in the terms of reference is 
justified and the concerned person is not entitled to get 
any relief. 


k : :ft 




"Wt "t HWHWW'fM'l 1 »■> 






[WTH—3(ii)3 


^TRcT TT3m : 19, 2008/31M^ 28, 1930 


3787 


5. A rejoinder on behalf of the oncemed workman 
has also been filed in which para 2, 3 it has been stated as 
to how this reference is maintainable. In para 5 it has been 
stated that the concerned workman was appointed orally 
by the Pusa Farm Branch of Central Bank of India. In rest 
paras further details regarding the claim as mentioned in 
the W.S. has been mentioned and it has been denied that 
he was not discharging his duties of casual worker rather 
he was performing his duties regularly. It has also been 
stated that the concerned workman is' entitled for 
absorption as part time worker. Prayer has been made to 
pass a suitable award in favour of the concerned workman. 

6 . Points To Be Decided 

“Whether the action of the management of Central 
Bank of India, Zonal Office, Muzaffarpur, in not 
absorbing Shri Manoj Kumar Mahatha, Casual 
worker, as permanent part-time worker is justified? If 
not, what relief the workman is entitled for?” 

7. Finding With Reasons 

The Concerned workman in support of his case has 
examined himself as WW-1. On his behalf letters issued by 
the management dt. 12-10-2001,6-12-2000 and informative 
detalis has been marked as Ext.W-l,W-l/l and W-l/2. 
Besides these two circulars of Central Bank of India dt. 
September 20,1993 and March 12, 1991 are marked as Ext. 
W-2 and W-2/1 respectively. On behalf of the management 
one M.D. Pati has been examined as MW-1. He has proved 
a report of S. K. Singh which is marked as Ext. M-l. 

8 . The Representative of the concerned workman 
has submitted that the concerned workman was working 
as casual worker since 1990 till December, 2000 
continuously. In each year he was worked more than 240 
days regularly. His name was also forwarded for absorption 
in the Bank’s services but the management arbitrarily and 
illegally has not appointed him rather stopped him from his 
duty. On the other hand the representative of the 
management has vehemently argued that the concerned 
workman has never worked for more than 240 days in any 
year rather as per records he has worked for 75 days as a 
part time worker. He was engaged on daily wages basis 
and his engagement terminated on the same day when he 
completed his part time work. He has never worked 
continuously. In fact he had worked only for 75 days in the 
year 1992 as'per details mentioned in Ext.M-1. Consequently 
the concerned workman is not entitled for any relief. 

9. The evidence of the concerned workman is that he 
is working in Pusa Farm Branch of Central Bank of India as 
part time Sw eeper since 30th May, 1990. His work was to 
Sweep the premises and also to clean toilets. From his 
evidence it appears that he is keeping the registers on the 
table taking from almirah and other works. Everyday he 
attended his duty from 9.30 A M. to 1.30 P.M. He was 
intially paid @ Rs. 15/- per day but before retrenchment he 
received wages @ Rs.50/- per day. He was stopped from 
work by the management from December, 2000. Then he 
raised industrial dispute. His wages were paid through 
voucher. The Branch Manager has forwarded his name 
giving particualrs to the Regional Office for his absorption 
as regular sweeper. He worked continuously from 1990 to 


December, 2000. He has put attendance for more than 240 
days in a year regulary. His calim is justified. During cross- 
examinantion he has stated that management had not issued 
any letter of appointment engaging him as part time 
sweeper. He has stated that he worked more than 240 days 
as a casual worker. It is not a fact that he worked for 49 
days as Water Carrier from 1990 to December, 2000. It is 
not a fact that his name was not forwarded for his absorption 
in the service. 

10. As per evidence of the concerned workman it 
appears that he was engaged for the purpose of sweeping 
the premises and cleaning the tables and other works of 
the Bank, at the same time it appears that he was not 
engaged for the whole day rather he was working from 9.30 
A.M. to 1.30 P.M. It also appears that no appointment 
letter for engagement was issued to him though he has 
said regarding submission of papers to show that he had 
worked more than 240 days. Much reliance has been placed 
on behalf of the concerned workman that Branch Manager 
had written a letter in the year 2001 giving details of the 
work done by him. From perusal of Ext. W-l it appears that 
details have been mentioned against the name of Manoj 
Kumar Mahatha showing the period during which he 
worked from April, 1990 to 10-6-2000. Ext.W-l is dated 
12-10-2001. In this letter though it is said to be sent to the 
Regional Office, Darbhanga yet in this letter there is no 
letter No. but it is dated 12-10-2001 and in the left corner 
only “R/o Darbhanga” has been mentioned. In this letter it 
has also been mentioned that forum in which the case is 
pending has been mentioned “Central Labour Tribunal, 
Dhanbad Court II”. About period dtiring which the 
concerned workman worked has been mentioned is as 
follows:— 


SI. Name 

Branch 

where 

worked 

Worked as 

S. Staff 

Pt. Sw. 

Period 

during 

which 

I Manoj 

Pusa Farm 

NA 

April 1990 

Kumar 



10 -6-2000 

Mahatha 





It will be relevent to mentioned that the concerned workman 
work claims to continuously from 1990 to December, 2000 
but in this letter instead of December, 2000, 10-6-2000 has 
been mentioned. The concerned workman has not disclosed 
the name of the Branch Manager who has written this letter. 
The Branch Manager of the concerned branch has not 
been examined. Management has disputed this letter stating 
that no such letter has been found in the record of the 
Bank which finds support from the evidence MW-I. Similar 
is the position of Ext. W-I/2. This is dated 6-12-2000. R/o 
Darbhanga has been written but it does not appear to have 
any letter number. About this letter it is said to have been 
sent information of employees engaged on temporary basis 
who have worked for 240 days or more. This information 
sheet is Ext.W-l/2. In this information sheet period/no. of 
days has been mentioned as 7-1-91 to 30-12-91 exceeding 
240 days. This information relates to the concerned 
workman. This also appears to have been prepared when 
the industrial dispute was pending before the ALC (C), 
Patna. However, in the remark column it has been 
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mentioned tljat regarding enquiry into the case by Sari A.PC. 
Singji-reganjing the claim of work done by the concerned 
workjman during the period in question. This document has 
been filed by the concerned workman. From perusal of this 
document it only appears that the concerned workman 
worked between the period from 7-1-91 to 30 j 2-9 i exceeding 
240 Uavs. Tfhis document has been denied to have its 
existence as It has not been found in the record of the Bank. 

11. As per evidence of MW-1 the concerned 
workpian worked 40 days for drinking water and 33 days as 
a labour during the year 1992. He worked during these 75 
days as and [when required. The matter was enquired by 
S.K. Singh Senior Manager who submitted a report which 
is in tjhe record and the same has been filed and marked as 
F:,xt. M-l. Bisides these 75 days the concerned workman 
had njot worked in the Bank in any capacity. During cross- 
examination Jthe witness was put question regarding his 
posting from!which it appears that during the relevant time 
he was not pbsted in the concerned branch but it appears 
that af present he is posted where the concerned w orkman 
is sai| to hasje worked. The witness deposed on behalf of 
the Bank on tne basis of record. From perse?,] of Ext. M-l it 
appeajrs that S.K. Singh he had submitted a repea l regarding 
the wfork done by the concerned workman. He has 
mentioned different date during which the vxuerned 
workman is s|id to have worked. This showTa; n-e w orked 
for 40 days for carrying water and 35 days as a labour. 
From his repdrt it also appears that the concerned workman 
was n|t workihgas Safai Karamchari. Therefore, \. crilication 
of his furthef details of his school certificate and other 
details w'ere pot done. MW-1 during cross-examination 
has alpo said]that nothing has been found in die iccerd 
that tlic namd of th.e concerned workman was sent to the 
Regional Office by J.C. Chaudhury who is said to be the 
Branch Manager. 

; 

32. Th|re is no any other document on record to 
show tjhat the concerned workman did work for more than 
240 ddys in eqch year from 1990 to December, 2000. Even 
the Eit.W-l|2 does not disclose: that the concerned 
workrijan did qmy work after 1991. On perusal of Ext M-1 it 
appeals that it does not bear the date. However, from 
evidence of NjlW-l it appears that it is the report of S.K. 
Singh,! Sr. Manager which shows that the concerned 
workman onlyjworked for 75 days during 1992 only. Several 
questions hav| been raised and submitted on behalf of the 
concerned workman not to reply on the evidence of M \V- 
1 and Hxt.M-1 t Be as it may be when the concerned workman 
is claiming the relief on the basis of the fact that he did 
work for morejthan 240 days in each year during the period 
from J992 toj December, 2000 the onus lies upon the 
concerned workman 10 prove this fact. 

13. It will be relevant to mention that Ext.W-I and 
W-l/1 are the documents which appears to have been 
prepared when industrial dispute was raised by the 
concerted workman except the said letters there is no any 
other document to establish the fact that the concerned 
workman did work continuously as claimed by him, even 
from the evidence of the cocerned workman himself it 


appears that he \va . v v king as part time sweeper. It itself 
shows that he v.as iO; > ":gaged for the whole day. 

14. On beiuiTof concerned workman it has further 
been argued that ibu had been circular of the Bank vide 
Ext.W-2 and W . v. \ich shows that the concerned 
workman is entitled a r .osorptiori in the Bank's services. 
On behalf of the mimagemem St has been submitted that 
these circulars wee ssmed by the management for one 
time absorption cT; \ o:\kers who had worked more than 
240 days in a panic-n. i • -r. The second circular was issued 
only for clarifies! 0 w-s further been submitted tharthe 
circular does not w :■ ; w persons who were performing 
the nature of job mu by the cocerned workman. So 
these circulars -re c.:-i applicable in the case of the 
concerned workman and also in view 1 of the fact that the 
concerned workman ' v. 1 not completed more than 240 days 
ivi each year rather To v <ked only for 75 days on different 
days during, the poi ■ I ’' iJ 2. 

15. Another : x v .-o-i has been raised on behalf of 

the management di:r IVmral Bank of India is a public 
sector undertaking mi <•-; per rules of the Bank the Branch 
Manager is not am:* i-.ed competent to appoint any 
person either or m p m :myPermanent post which has 
also been much ft - The representative of the 

inanagemea. has ; w *. .omitted that the Bank lias its 
own,recruitment • and following the procedure 
appointments are :: . ...id it is not a fact that any one 

who has done work w (usual iabour/Part time worker at 
any time is entitled IV :;!v orptloa in the'Bank’s services, 
in this connection !:■. h x T:,i referred ajudgement of the 
Horrblc- Apex Com reported in 2006 (2} JL.1R SC 283 
Secretary. State of kx mank-versus-Urna Devi and others. 
The represeniutix.: of the management has further 
submitted that the conea-ned workman is also not entitled 
for any relief under T:oii;m 25F of the I.D.Act., 1947 as he 
was engaged on da- to To basis ahd his job came to an 
end on the very day on which he was engaged. Such 
worker is not enti .k-.i to get. any relief in view' of the 
decision of the Honba Patna High Court reported in 
2998 (1) BBC.l page 460 .- ; unjay Kumar Tewary-versus The 
State of Bihar & Ors where it has been held Termination 
of employment of a daily wage employee cannot give rise 
to an industrial dispute such a person is not within the 
sweep of the Act A,-, employer terminating the 
employment of daily wn -er is not required to follow the 
provison of section 25 F and is not required to serve notice, 
pay compensation, ft hm. further been submitted on behalf 
of the management that the concerned workman had also 
not worked for more titan 240 days or mo re. in the preceding 
year i.e. in the year 2009. Therefore, on account of this 
reason section 25 i is a'so not applicable in this case. 

16. For the hmsOiis mentioned above it has been 
found that evidence on record do not justify to hold that 
the concerned workman did work for 240 days or more in 
each calender year from 1990 to December. 2000 raiher ii 
appears that the concerned workman had worked only for 
75 days that too on diflo vot dates and not continuously 
during the yea. 1992 only The ease of the concerned 
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workman is different from the case of the workman about 
whom decisions have been filed. Rather it appers that the 
facts and circumstances are different. Hence the same is 
not being discussed in details. 

In the above circumstances the concerned workman 
is not entitled to get any relief as prayed for. It will be 
relevant to mention that on behalf of the concerned workman 
nothing has been shown that there is any post of like part 
time worker which exists in the Central Bank of India. In the 
result, the following Award is rendered: 

“The action of the management of Central Bank of 
India, Zonal Office, Muzaffarpbr in not absorbing 
Shri Manoj Kumar Mahtha, Casual Worker as 
permanent part time worker is justified.Consequently, 
the concerned workman is not entitled to get any 
relief.” 

NAGENDRA KUMAR, Presiding Officer 
^ 24 ^T, 2008 

OT. 1900.-3frajRlT facfK 1947 (1947' 

14) frRT 17 ^ 3T^T^I fr, TT^J 3TT^ ^ 

3#F #441 ^ ^ frpten 3TR 

^ 3 frffe aMfrrer frFtTC 3 FTTFK 

^ w (tM 

W&U 879/2004) ^ ^ 

20 -6-2008 ^ WZ t[3TT *JT I 

[TT. RPM7011/11/2001-31^ 3TR (#-11)] 
TlfsT^ ^TR, 3#FFTfr 

New Delhi, the 24th June, 2008 

S. O. 1900.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 879/04 
of the Central Government Industrial Tribunal-cum-Labour 
Court Ahmedabad (Gujarat) as shown in the Annexure, 
in the industrial dispute between the management of the 
Sr. Divisonal Manager, L1C of India, and their workmen, 
received by the Central Government on 20-6-2008. 

[F.No. L- 17011/11/2001-IR(B-I1)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE TH E CENTRALGOVERNIVI ENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
AHMEDABAD 

PRESENT: SHRI B. I. KAZI(B.SC., L.L.M) 
PRESIDING OFFICER 

INDUSTRIAL DISPUTE (REFERENCE C.G.I.T.A.) 
No. 879/04. 

OLD (I. T.C) No. 06/2001 

LI C of India, 

The Sr. Division Manager,L1C of India, 


Bhavnagar Division, Kaveri Complex,-Navpura, 

Bhavnagar (Gujarat) 364 002 —First Party 

V/s. 

The General Secretary, 

Insurance Workers Organization, 

C/o LIC of India, Navpura Bhavnagar, 

(Gujarat)364002. —Second party 

Appearance 

First Party: Shri K.V.Gadhia, Shri Mahendra Patel 
Second Party; Shri Ajit S. Vora 

AWARD 

1. The Government of India has referred the indus¬ 
trial Dispute between the above parties by order 
No. L-17011 /11/2001-1R (B-II) dated 10-08-2001 to this Tri¬ 
bunal for adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the demand of Bhavanagar Division 
Insufante Workers Organization in demanding 
revocation of office order dated 17-07-1997 passed 
by the disciplinary authority in respect of Shri 
Rameshbhai Ramani, Assistant by which penalty of 
placement in a lower stage in the time scale by one 
stage and also a penalty of censure was awarded 
and further damages incurred to Shri Ramani should 
be compensated by the management of LIC of 
India is justified? If so, what relief the concerned 
workman is entitled to ?” 

2. The second party was issued a notice to file the 
statement of claim by this Tribunai on 20-12-01. The date 
to file the statement of claim was 28-02-2002. The 
appropriate Government has also directed the second party 
who has raised the dispute to file a statement of claim with 
relevant document and list of reliance and witness to the 
Tribunal within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 2 years 3 months from the date of reference. 
Thus this Tribunal has reason to believe that the second 
party is not interested in the dispute. Thus the concerned 
workman failed to prove this case. 

Looking to the above observations 1 hereby pass 
the following order: 

ORDER 

The demand of Bhavnagar Division Insurance 
Workers Organization in demanding revocation of office 
order dated 17-07-1997 passed by the disciplinary author¬ 
ity in respect of Shri Rameshbhai Ramani, Assistant by 
which penalty of placement in a lower stage in the time 
scale by one stage and also a penalty of censure was 
awarded is just. The concerned workman is not entitled to 
get any relief. The reference is hereby rejected for want of 
prosecution. No order as to cost. 

Dated: 12-10-2005 

Ahmedabad. 

B. 1. KAZI, Presiding Officer 
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25 ^T, 2008 

cFT, 3|T. 1901.-3^1* f^K 3Tf#F7E, 1947 (1947 
EE 14) ETf EET 17 Ef 3Tf-H<u| TO7R Tte. i ETt 

EcT. ^ WTO •£ fEETOE 3}fc ETOEO' #E, 

3EJ3E 3MfW fWE 3 ^^7 TOTE ite 

StfEtTOI/M TO1H4, ETEEE (TOfTOET 105/2000) 

EE E^lfvid EEEt t, 'Et tote ETf 25-6-2008 EE EM 

i 

Iran ET I ; 

[EE. E. TO-22012/159/1999-3TT# 3TE (-EMI)] 

3TEE ^ETR 7 fte, "^EET 3tfEETEl 

New Delhi, the 25th June, 2008 

; S. OJ 1901. —In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Governmeilt hereby publishes the Award (Ref. No. 105/ 
200A) of thje Central Government Industrial Tribunal- 
curm-Labour Court Jabalpur, as shown in the^nnexure, 
in the industrial dispute between the employers in relation 
to the management of SECL and their workmen, which 
was received by the Central Government on 25-6-2008. 

[F. No. L-22012/159/1999-IR(C-Il)j 
AJAY KUMAR GAUR, Desk Officer 
ANNEXUR^ 

BEFORE THE CENTRALGOVERNMENT 
INpUSTRjl ALTRIBUNAL-CUM- LABOUR COURT, 
JABALPUR 

No. CGIT/ljC/R/105/2000 
PRESIDING OFFICER: SHRI C.M.SCMGH 

The Secretary, 

Koyqla Mazdoor Sabha(U.T.U.C.), 

Jhimfcr Colliery, Shastri Nagar, 

Post:: Jhimer (Colliery, 

Distt, Shahd^l (MP) .. .Workman/Union 

Versus 

Sub Area Manager, 

Rajnagar RO of SEC L, 

Post: Rajnag&r Colliery, 

Distt. Shahdbl (MP) .. .Management 

AWARD 

Passed on this 17th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/159/99-1R(C-II) dated 
20-06-2000 has referred the following dispute for 
adjudicationjby this tribunal:— 

“Whether the action of the management of Raj nagar 
O.C.Mj., PO: Raj nagar Colliery, Distt. Shahdol, SECL 
in not rectifying the date of birth of Sh. Goverdhan 
Tiwariiis legal and justified? If not, to what relief the 
workman is entitled?” 


2. The Case of Workman Shri Govardhan Tiwari/ 
Union in brief is that he was working as Asstt. Foreman 
with the SECL. That he was appointed on 07-06-1967 his 
date of birth was recorded in the service book as 
01-04-1947. His date of birth according to School Leaving 
Certificate is 12-01-1948. He made representation to the 
management to correctly record his date of birth in his 
service record but all in vain. 

3. The case of management in brief is as follows:— 

The age of the workman in Form “B” Register is 
recorded as 01. -04-1947. On the representation of the 
workman the Age Determination Committee after 
examining the workman assessed his date of birth as 
08-09-1940. The workman has committed fraud and 
cheated the Department by filing a fraudulent school 
leaving certificate for correcting his date of birth. 
The workman has already retired from service w.e.f. 
2000 on attaining the age of superannuation. 

4. Vide order dated 23-09-2005 the case proceeded 
exparte against the workman/union. The management in 
order to prove their case filed affidavit of their witness 
Shri O.P. Singh then posted as CME/Sub Area Manager, 
RajnagarOCM in SECL, Hasdeo Area. 

5. I have heard Shri A.K.Shashi, Advocate, the 
Learned Council for the management and perused the 
evidence on record. 

6 . The case of the management is fully proved from 
the unchallenged affidavit of their witness of Shri O.P. 
Singh. The reference is therefore decided in favour of the 
management and against the workman/union without any 
orders as to costs holding that the action of the 
management of Rajnagar O.C.M., PO: Rajnagar Colliery, 
Distt. Shahdol, SECL in not rectifying the date of birth of 
Sh. Goverdhan Tiwari is legal and justified. Consequently 
the workman is not entitled to any relief. 

7. Let the copies of the. award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
25 TfT, 2008 

EE, 37T. 1902.~3TEIlf<IE fEETE 3##ETE, 1947 (1947 
EE 14) E?t EET 17 3EJTO| Eb^E TOTE 

^ EETO ^ ETO 3tfc ■Eifcbfti Ef 

EtE, 3FJEE E ftfe aMfttET fEETE ^ TOTE sMfrlET 
3tfEETO/EE TOTT7TE, TOeEJT ET EETC (fM TOE 
Tr^rf!/ 3TR/ 28/2005) EE EEEfylcT EEEf f, El 
^sfrE TOTE; EE 25-6-2008 EE EM |T3E «TT I 

[EE. U E<E-14012/61/2004-3^ 3TE (^t^)] 
7JEE fTO tMT 3#TO3f 


n i »«i'i * M omwift ‘K 1 ' 1 
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New Delhi, the 25th June, 2008 


S. O. 1902.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/28/2005) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur, as shown in the 
Annexure in the Industrial Dispute between the 
management of Garrison Engineer, and thejr workmen, 
received by the Central Government on 25-6-2008. 

[F.NO.L- 14012/61/2g04-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM- LABOUR COURT 
JABALPUR 

No. CG1T/LC/R/28/2005 
PRESIDING OFFICER: SHRI C.M.SINGH 
The Secretary, 

MES Employees Union, Jabalpur Area, 

P-324/5, MES COlony, 

Near OM Vidya Mandir School, 

Bairagarh, 

Bhopal (MP) - 462 030 .. .Workman/Union 

VERSUS 

The Garrison Engineer, 

Military Engineering Services, 

Bairagarh, 

Bhopal (MP) .. .Management 

AWARD 

Passed cin this 16th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-14012/61/2004[IR(DU)] dated 
08/04/2005 has referred the following dispute for 
adjudication by this Tribunal:— 

“Whether thp action of the management of Garrison 
Engineer,MES Bairagarh, Bhopal not restrucuring of 
cadre of Artisan Staff in their establishment vide letter 
dated 20-05-^003 giving effect from 1-1-96 is justified? 
If not, what relief the concerned workmen entitled 
to?” 

2. Vide order dated 31-08-2007 passed on the order 
sheet of this reference proceeding, the reference proceeded 
exparte against die workmen/union. Thereafter, a few dates 
were fixed for filing exparte Written Statement by the 
management. Order sheet dated 13-06-2008 reveals that on 
this date no body responded for workmen/union as well as 
the management and no exparte Written Statement filed by 
the management. Therefore under the above circumstances 
this Tribunal was left with no option but to close the reference 


for award. In the above manner the reference was closed 
for award. 

It appears from the above that the parties have no 
interest in this reference proceeding and perhaps no 
industrial dispute is left between them. Therefore no dispute 
award without any orders as to costs is passed in this 
case. 

3. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
^ f^#, 25 2008 

•8RT. OT. 1903,- 3flqtf*T4> arfifep, 1947 (1947 
14) m 17 ^ ^ WZK 

t^TFT ^ ^ ^ 

-zmm wiy ^ toe wm sfaflap^/ 

m/ 217/1998) ^ M+lPvid Wl ^ 

25-6-2008 ep I 

[TO. tf. T(ef-400l2/24/1998-3nf m (^t^)] 

‘ Tfa fw, 

New Delhi, the 25th June, 2008 

S. O. 1903.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. CGIT/ 
LC/R/217/1998) Central Government Industrial Tribunal- 
• cum-Labour Court, Jabalpur, as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Department ofTelecom, 
and their workmen, which was received by the Central 
Government on 25-6-2008. ’ 

[F. No. L-40012/24/1998-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTR1ALTRIBUNAL-CUM- LABOUR COURT, 

* JABALPUR 
No. CGIT/LC/R/217/1998 
PRESIDING OFFICER: SHRI C. M. SINGH 
Shri Kailash Kumar 
S/o Shri Hariprasad, 

Vill: Kalkheda, 

PO: Ratibad, 

Distt. Bhopal - 462 001 .. .Workman/Union 

Versus 

Chief General Manager, 

Deptt. of Telecommunication, 

Hoshangabad Road, MP Circle, 

Bhopal - 462 001 .. .Management 


2551 GI/08—19 
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AWARD 

Pa$sed on this 16th day of June, 2008 

1. The Government of India, Ministry of Labour vide 

its N edification No.L-40012/24/98/IR(DU) dated 10-09-98 
has referred the following dispute for adjudication by this 
Tribunal: i 

“Whether the action of the management of Chief 
! Genera 1 Manager, Telecom in terminating the services 
|of Shri Kailash Kumar S/o Hariprasad is legal and 
jjustififd? If not, to what relief the workman is 
entitled?” 

2. Vide order dated 22-06-2006, the reference 
proceeded exparte against workman Shri Kailash Kumar. 
No Statement of Claim has been filed on behalf of workman. 

13. The Management filed their Written Statement. 
Their case in brief is as follows: 

That the workman was initially engaged in the year 
1987]by the management. He was engaged for a specific 
periojl and f )r a specific work with condition that as and 
whenjthe work would be completed his services would 
automatically come to an end. The workman was engaged 
only fas a Casual Labour. He was not appointed in any 
vacant post. Since workman was not a regular employee 
the provision of I.D. Act., 1947 are not applicable in the 
present case, Consequently the workman is not entitled to 
any relief whatsoever. 

4. The(e is no evidence of any of the parties on record. 

! 5. Dun to no evidence of parties, the reference is 

answbred in favour of the management and against the 
workjnan without any orders as to costs holding that the 
actioji of the management of Chief General Manager, 
Telecom in t irminating the services of Shri Kailash Kumar 
S/o hariprasad is legal and justified. Consequently the 
workjnan is not entitled to any relief. 

6 . Lei the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as pef rules. 

•: j C.M. SINGH, Presiding Officer 

25 2008 

oFT. 3It 1904.—STfafcW, 1947 (1947 
14) ^ *17T 17 ^ ‘4’, ui*\< fyprgTTz^ 

SFpftf fife 3MfrRT 

2, 'TOK, ^ M 

3TR7 106/2003) y=blfeld 1?, "3ft 
25-6-2008 ^ I 

[fal 7T. Tt^T- 1201 l/154/2003-3Trf 3TR (^t-11)] 

: New Delhi, the 25th June, 2008 

5. O. *1904.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the Award (Ref. No. 106/ 
2003) of the Central Govemmenit Industrial Tribunal- 
cum-Labour Court No 2, Dhanbad, as shown in the 
Annexure, in the Industrial Dispute between the 
management of Syndicate Bank, and their workmen, 
received by the Central Government on 25-6-2008. 

[F. No. L-I201 l/I54/2003-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

TRIBUNAL (No. 2) SHRAM BHAWAN, 
MURUNAGAR, DHANBAD 

PRESENT 

Shri NAGENDRA KUMAR, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(I)(d)ofthe I.D. Act., 1947 
Reference No. 107 of 2003 
PARTIES. Employers in relation to the 

management of Syndicate Bank 
And 

their workmen. 

APPEARANCES 

Or Behalf of the Employers: Mr. Rajesh Kr. Sinha, 

Manager (P) 

On Behalf of the Workmen : Sri P.Choudhary , State 

Secretary ,SBEU. 
Representative workman 
State : Jharkhand INDUSTRY: Bank 

Dhanbad, the 9th June, 2008. 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred pn them under Section 
10(1 )(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-120 11/154/2003-1 R(B-H) dated 23-9-2003. 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Darbhanga Branch Bjhar in not regularizing 
the services of Shri Pramod Choudhary on the basis 
of interpretation of Government guidelines is correct 
and legal? If not justified, whlat relief the workman is 
entitled to ?” 

The record is put up in the Lok Adalat. Both the 
parties named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side .The settlement appears to be 
fair, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 
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FORM-H 

Memorandum of Settlement arrived at Under Section 
12(3) of the Industrial Disputes Act, 1947 between the 
Management of Syndicate Bank and their workmen 
represented by Syndicate Bank Employees Union before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

PARTIES TO THE SETTLEMENT: 

Representing the Management 

Sri Rajesh Kumar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, 

Patna 


Representing the UnionAVorkman 
Sri Prabhat Choudhary, 

State Secretary 
S.B.E.U. 

Bihar State Committee 

Short Recital of the Case 
The State Secretaiy, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samamath Singh and 08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms: 

TERMS OF SETTLEMENT 
It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularised from the date mentioned against 
their names: 


S.No. 

Case No. 

Name of the Candidates 

_^__ 

Date of Regularisation 

Regularised as and posted to Branch 

1 . 

25/2003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2 . 

97/2003 

Sri Mani Shankar Das 

. 15-2-2007 

Attender, Darbhanga GBPS 

3. 

.98/2003 

Sri Amar Kumar 

15-2-2007 

Attender, TCD, MazafFarpur 

4. 

103/2003 

Sri Sunil Kumar 

2-12-20007 

PTS, Siwan 

5. 

104/2003 

SriR.C.Uraon 

24-2007 

PTS, Patna 

6 . 

105/2003 

Sri P.K. Rout 

24-2007 

PTS,Hajipur 

7. 

107/2003 

Sri Stishil Kr. Ojha 

25-11-2005 

Attender, Danapur Main 

8 . 

109/2003 

Sri Ramji Prajapati 

15-2-2007 

Attender, Patna 


(2f The Union does not want to contest the case of 
Sri Pramod Kiittiar Chaudhary, Case Ref. No. 106/2003 as 
the managemeht has already issued the appointment order 
and he has not joined the Bank so far. 

(3) The Union has requested for inclusion of 
temporary service of Attenders / Part Time Sweeper into 
permanent service of the Bank in tune with the 
understanding reached with the management held at 
Manipalon 1—3rd September, 1983 as well as the provision 
of the Bipartite Settlement in this regard. 

The management agreed to look into the matter as 
per the guidelines of the Bank. 

SIGNEDBY: 

REPRESENTING THE MANAGEMENT 

Sri Rajesh Kurqar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, Patna 

REPRESENTING THE UNIONAVORKMAN 

Sri Prabhat Choudhary, 

State Secretary 
S.B.E.U. 

Bihar State Committee. 


^ ftc#, 25 2008 

m. 37T. 1905—faEfK1947 (1947 
14 ) «TRT 17 ^ 3T3RT*T ^ 

- 2, wms, ^ w mi 

105/2003) ^ y^ffVId t, ^ ^ 

25-6-2008 ^ I 

[ T PT. K T^-12011/153/2003-3^ 3*R (^t-H)] 

3TfqcFKt 

New Delhi, the 25th June, 2008 

S. O. 1905.—In pursuance of Seetion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 105/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
Management of Syndicate Bank, and their workmen, 
received by the Central Government on25-6-2008, 

[F.No. hr 1201 1/153/200:-Ik(B-II)] 
RAJINDER KUMAR, Desk Officer 
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I ANNEXURE 

TltlBUNAL(No. 2), SHRAM BHAWAN, 
MURLIN AGAR, DHANBAD 
I PRESENT 

Shri NAGENDRA KUMAR, 
Presiding Officer 

I In the matter of an Industrial Dispute under 
i pection 10(l)(d)oftheI.D. Act, 1947 

[ Reference No. 105 of 2003 

PARTIES j Employers in relation to the 

Management of Syndicate Bank 


;arAn< 

ehalf of i 


their workmen. 


On Behalf of the Employers: Mr. RajesTt Kr. Sinha, 

.Manager (P) 

Onj Behalf of the Workmen : Sri P. Choudhary, State 
i j Secretary, SBEU, 

Representative workman 

St^te : Jharkhand Industry: Bank 

S Dated, Dhanbad, the 9th June, 2008. 

AWARp 

, i 

The Government of India, Ministry of Labour in 
exercise c|f the powers conferred on them under Section 
I0|l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
Ncj. L-120 11/153 /2003-1R(B-11) dated 23 ^09-2003. 

SCHEDULE 

“ W] lether the action of the management of Syndicate 
i Bar k, Munger Branch, Bihar in not regularizing the 
[ services of Shri P. K. Rout on the basis of 
j interpretation of Government guidelines is correct 
i and legal? If not justified, what relief the workman is 
! entjtled to ?” 

i Thd record is put up in the Lok Adalat. Both the 
parties nimed above are present and files a settlement 
petition (jmder their signature. Perused the settlement 


petition and heard both side. The settlement appears to be 
fair, proper and in accordance with the principie of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 

FORM-H 

Memorandum of Settlement arrived at Under Section 
12(3) of the Industrial Dispute, Act, 1947 between the 
Management of Syndicate Bank and their workmen 
represented by Syndicate Bank Employees Union before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

Parties to the Settelment: 

Representing the Management 
Sri Rajesh Kumar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, Patna 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary 
S. B. E. U„ 

Bihar State Committee. 

Short Recital of the Case 

The State Secretary, SBEU , Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnath Singh and 08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms: 

TERMS OF SETTLEMENT 

It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: 


S.No. 

Cpse No. 

Name of the Candidates 

Date of Regularisation 

Regularised as and posted to Branch 

1 

l 

r~ 

2J/2003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2. 

97/2003 

Sri Mani Shankar Das 

15-2-2007 

Attender, Darbhanga GBPS 

3. 

9^/2003 

Sri A mar Kumar 

15-2-2007 

Attender, TCD, Mazaffarpur 

4. 

103/2003 

Sri Sunil Kumar 

2-12-2007 

PTS, Si wan 

5. 

104/2003 

Sri R. C. Uraon 

2-4-2007 

PTS, Patna 

6 . 

lj)5/2003 

Sri P. K. Rout 

24-2007 

PTS, Hajipur 

7. 

lj)7/20G3 

Sri Sushil Kr. Ojha 

25-11-2005 

\ 

Attender, Danapur Main 

i 

lj)9/2003 

Sri Ramji Prajapati 

15-2-2007 

Attender, Patna 
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(2) The Union does not want to contest the case of 
Sri Pramod Kumar Chaudhary, Case Ref. No. 106/2003 as 
the management has already issued the appointment order 
and he has not joined the Bank so far. 

(3) The Union has requested for inclusion of 
temporary service of Attenders / Part Time Sweeper into 
permanent service of the Bank in tune with the 
understanding reached with the management held at 
Manipal on l-3rd. Sept, 1983 as well as the provision of the 
Bipartite Settlement in this regard. 

The management agreed to look into 'the matter as 
per the guidelines of the Bank. 

SIGNED BY: 

REPRESENTING THE MANAGEMENT 
Sri Rajesh Kumar Sinha, 

Manager (P) V 

Syndicate Bank, 

Regional Office, Patna 
REPRESENTING THE UNION/WORKMEN 
Sri Prabhat Choudhary, 

State Secretary, S. B. E. U., 

Bihar State Committee 

1$ fa#, 25 2008 

TO. 3HT. 1906.-3^kfffwfatF( ^rftlfarq, 1947 (1947 
to 14) # qm *f, -afofa ttttot ffrisi ti z for 

^ fafa# TOfrorf ^ 

fan* 3 m*m sfofe- 
aifarowtro ^ 2, ^ w (fotf m 

97/2003) # 31rofat TOtft i, ^ wm # 25-6-2008 

# 3ITRT ^ «1T I 

, [To. U T^r-12011/74/2003 m (#-II)] 

New Delhi, the 25th June, 2008 

S. O. 1906.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 97/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
management of Syndicate Bank, and their workmen, 
received by the Central Government on 25-6-2008. 

[F. No. L-1201 l/74/2003-IR(B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

TRIBUNAL (No. 2), SHR A. M. BHAWAN, 

MURUNAGAR, DHANBAD 

PRESENT 

Shri NAGENDRA KUMAR, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(lXd) of the t,D. Act, 1947 


Reference No. 97 of 2003 

PARTIES. Employers in relation to the 

management of Syndicate Bank 
And 

their workmen. 

APPEARANCES 

On Behalf of the Employers: Mr. Rajesh Kr. Sinha, 

Manager (P), 

On Behalf of the Workmen: Sri P.Choudhary, State 

Secretary, SBEU. 
Representative workmen 
State: Jharkhand industry; Bank 

Dated, Dhanbad, the 9th June, 2008 
AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
I0(l)(d) of the I.D.Act, 1947 has referred the following 
dispute to this Tribunal .for adjudication vide their Order 
No.L-120 11/74 /2003-IR(B-Il) dated 9-9-2003. 

SCHEDULE 

“Whether the action of the management of 
Syndicate Bank, in not regularizing the services of 
Shri Mani Shankar Das in Syndicate Bank is legal 
and justified ? If not, to what relief he is entitled ?” 

The record is put up in the Lok Adalat. Both the 
parties named above are present and files, a settlement 
petition under their signature. Perused the settlement 
petition and heard both side .The settlement appears to be 
fair, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 

ANNEXURE 

FORM-H 

Memorandum of Settlement Arrived at Under Section 
12(3) of the Industrial Dispute Act, 1947 Between the 
Management of Syndicate Bank and Their workmen 
Represented by Syndicate Bank Employees Union Before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

PARTIES TO THE SETTLEMENT: 

Representing the Management 

Sri Rajesh Kumar Sinha, 

Manager (P), Syndicate Bank, 

Regional Office, Patna 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary, S. B. E. U. # 

Bihar State Committee 

Short Recital of the Case 

The State Secretary, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
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regulirizatioij of Sri Samamath Singh and 8 others Attenders/ 
PTS f'orkini in different branches of Syndicate Bank and 
the matter w$s referred for adjudication in this Tribunal. In 
coursje of hearing both the parties agreed to settle the 
dispujte on tije following terms :— 


TERMS OF SETTLEMENT 
It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: 


S. Noi CasqNo. Name of the Candidates 


Date of Regularisation Regularised as & posted to Branch 


1; 25/2003 Sri Samamath Singh 

97/2( 03 Sri Mani Shankar Das 

98/2( 03 Sri Amar Kumar 

103/2 003 Sri Sunil Kumar 

104/2 003 Sri R. C. Uraon 

105/2003 Sri P.K. Rout 

107/1003 Sri Sushil Kr. Ojha 

109/2 003 Sri Ramj i Prajapati 


15-2-2007 

15-2-2007 

15-2-2007 

2-12-2007 

24-2007 

24- 2007 

25- 11-2005 
15-2-2007 


Attender, Patna Btailey Road 
Attender, Darbhanga GBPS • 
Attender, TCD Muzaffarpur 
PTS, Siwan 
PTS, Patna 
PTS, Hajipur 
Attender, Danapur Main 
Attender, Patna 


The 


1 ( 2 ) 

Sri Pijamod Ft 
the m|anage 


Union does not want to contest the case of 
Lumar Chaudhary, Case Ref. No. 106/2003 as 
;ment has already issued the appointment order 
and We has not joined the Bank so far. 


The 


si 


|( 3 ) 

temporary 
perm anent 
understand^ 
Mani pal on 
the Bipartite! 


man, 


| The 
per thje guidql 

jSignd 


Union has requested for inclusion of 
rvice of*Attenders/ Part Time Sweeper into 
service of the Bank in tune with the 
g reached with the management held at 
-3rd. Sept, 1983 as well as the provision of 
settlement in this regard. 


agement agreed to look into the matter as 
ines of the Bank. 


r 

REPRESENTING THE MANAGEMENT 

Rajes^i Kum^r Sinha, 

Manager (P) 

Syndicate B^nk 

ce, Patna 

ENtlNG THE UNION WORKMEN 


REPFjES 
PrabHat Choiii 


State pecre 
Biharistate 


taW. 


Cbi 


dhary, 

, S. B. E. U. 
mmittee 


New Delhi, the 25th June, 2008 
S. O. 1907.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 1001/ 
2K5 of the Central Government Industrial Tribunal- 
cum-Labour Court No.2, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
management of UCO Bank, and their workmen, received 
by the Central Government on 25-6-2008. 

[F.No.L-12012/292/1999-1 R(B-11)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
-CUM- LABOUR COURT-II, SECTOR-1S-A 
CHANDIGARH 

Presiding Officer: SHRI KULDIP SINGH 

CASE ID. NO: I00L2K5 
Registered on: 16-09-2005 
Date of Decision: 05-06-2008 

Rajeev Kumar Sharma 
S/o Shri Hari Sewak Sharma, 

R/o Kucha Luxman Dass (JyotishiX 

Ferozpur city- Punjab. .. .Petitioner 


M 25 2008 

m. 3*1- 1907.-3^1* fc|cU4 1947 (1947 

141) qRf 17 ^ Ff, 

2, ^ TO (TK4 TOH 

1001/2 K5] ^ i, ^ 

25-6^2008 R4 3ITO ^3TT «TT I 

[RtT. U 12012/292/1999-3*^ 3TR (4t-II)] 


Versus 

Zonal Manager, 

UCO Bank, 

SCO 1092-93, 

Sector 22-B, 

Chandigarh. . . .Respondent 

APPEARANCE 
For the Workman: In person 

For the Management Mr. N.K.Zakhmi, Advocate. 

AWARD 

Government of India, Ministry' of Labour, New Delhi 
has referred the following dispute for the adjudication of 







[*imi—3(ii>] 


wra : 19, 2008/«rmR| 28, 1930 3797 


this Tribunal vide jheir No. L-12012/292/99-IR(B-II) dated 
30th of August, 2001: 

“Whether die action of die management of UCO Bank 
is justified in terminating die services of Shri Rajeev 
Kumar Sharma, Agent appointed under the Laghu 
Bachat Yojna of UCO Bank? If not, what relief is die 
disputant entitled to?” 

The notice of the reference was given to the parties 
who appeared and filed their pleadings. The workman did 
not file a specific statement of claim. On 31st of Mafch, 
2001 he stated that his letter filed on 26th of Sept, 2001 be 
treated as his statement of claim. However, he filed his 
rejoinder to the written statement of the management. He 
also filed his affidavit and copies of a number of documents 
in support of his claim whereas the management filed the 
affidavit of Shri S.K.Garg, Manager, in support of their 
pleadings. Both, the workman and Shri S.K.Garg, came in 
the witness box and were cross-examined by the opposite 
side. 

The claim of the workman, as is made from the co¬ 
joint reading of his pleadings, is that he had been working 
as LB Y(Laghu Bachat Yojna) agent for the UCO Bank in its 
Ferozpur, City Branch since 8th of April, 1988. After 1st of 
Sept., 1997 he was not allowed to open new accounts and 
collect the money from the old account holder by the 
management since 12th of January, 2001. He had to cut a 
sorry figure to the twenty new account holders he had 
enlisted. Thus the management, by their action, terminated 
his services. He worked under the control of the 
management since he was not allowed to leave the station 
for better prospective. He was also made to perform clerical 
job and the books of management, such as ledgers of LBY, 
weekly, monthly and quarter reports, bear witness to it. 
The management, in their reply to the notice of ALC(C), 
Chandigarh, in paragraph No. 7 of their letter No. CZO/ 
Law/98-99 dated 21 st of January, 1999, admitted this fact. 
The management did not respond to his presentations. 
They did not pay him his security deposits and his term 
deposit receipts were not renewed in time. He denied that 
he was asked to work under the new scheme. He has prayed 
for implementation of the orders passed by the Hon‘bIe 
Supreme Court in the case INDIAN BANK ASSOCIATION 
VERSUS WORKERS OF SYNDICATE BANK AND 47 
OTHER BANKS being SLP (Civil) 1211/98 and 3355 of 1998 
and for allowing him to open new accounts. He has also 
prayed for refunding him die amount of Rupees 50,000 
lying with the management as his security deposit He has 
also claimed damages for the suffering undergone by him 
and his family as a result of his disengagement by the 
management. 

The claim of the workman has been opposed by the 
management. It submitted by them that the workman 
was never in the'employment of the management nor his 
services were terminated by them. According to them, the 
workman was engaged as agent by the management on his 


request on contract basis. In terms of clause 11 and 12 of 
his contract letter, the relationship between die workman 
and the management was that of agent and die principal. 
His agency was terminable at any time without a notice, at 
die discretion of the management. The workman accepted 
all the conditions of the contract agreement by accepting 
die engagement. Admitting that vide letter dated 21st of 
August, 1998 die workman was advised not to open new 
accounts, it is claimed by diem that thereafter the workman 
stopped working for the management bank. He thus 
abandoned his job. For administrative reasons die 
management discontinued the LBY (M) scheme, but die 
workman stopped collecting amount even from the 
depositors of the old accounts. The management gave fresh 
offer of agency to the workman under the new scheme 
launched vide circular dated 26th of-June, 2003, but he 
refused to accept although the scheme was explained to 
him. On merits it is stated by the management that as per 
the contract agreement the workman was not to be an 
employee of the management bank. He also did not fall in 
the category of workman as defined by the Industrial 
Qispute Act, 1947. The management had no control on the 
working of the workman and he was paid only commission 
as per LBY scheme on die amounts so collected by him. He 
was also paid the arrears under the revised rates. It was as 
result of the administrative orders that the LBY scheme 
was discontinued. The management had not terminated 
the engagement of the workman; rather he himself had 
discontinued working saying that as a result of 
discontinuation of LBY scheme, there has come reduction 
in his income from commission. It is further contended by 
the management that as per settlement between the bank 
and LBY agent, he was not authorized to deal with or write 
anything on Banks books, ledgers and any action on his 
part was unauthorized. Denying tile other averments made 
by the workman it is stated by the management that it is 
not management which had disengaged the workman rather 
he himself had discontinued working as he was earning 
better emoluments somewhere eke. 

The pleadings of the parties show that factually they 
do not disagree to a large extent. They admit that the 
engagement of the workman was as agent under LBY 
Scheme and the job of the workman was to collect money 
from the account holders on behalf of the management. He 
was also authorized to open new accounts under the said 
scheme. The copy of letter of appointment of the workman 
is placed on record by the management as Annexure I. The 
correctness of this letter is not disputed by the workman. 
According to this letter the engagement of the workman 
was purely in the shlape of an agency creating no 
relationship of employee and employer between the parties. 
Clause 11 of the agreement read as under: 

“you are not an employee of the Bank in any sense. 

The relationship between you and Bank is only that 

of an agent and principal. The service rules and 
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jnent 
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of 
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Section 


evidence on rei 


There is 
the facts 
were before thi 


and in credos} 
to be absorbed 


conditions relating to the employee of the 
no application in your case and you shall 
rjtitled to any salary, provident fund or any 
fits ordinarily allowed to the staff of the 
er its service conditions and rules.” 


bene 


r of appointment clearly shows that the 
he workman with the management was 
. The other clauses of the appointment 
low that the management had engaged the 
ejecting money for them and also to increase 
In lieu thereof the workman was to get the 
sion, nothing more nothing less. The 
required to perform his part of contract and 
entitled to the commission. He was 
^ltain security deposit as a guarantee to the 
nee of his contractual liabilities and to 
cjunting for the money he would receive on 
Management. He was entitled to get his 
only after it was certified that he had 
all the money he collected for the 
from the clauses of his appointment 
said that he was an employee of the 


relations 
purely 
letter 
workmah 
the 

settled 
workm 
only 
require^ 
proper 
ensure 
behalf 
account! 
accoun 
manage 
letter it 
management 

Tie workman is basing his claim on the judgement 
of Hon’l >le Supreme Court in the case of INDIAN BANKS 
ASSOC IATION (supra). I have gone through this authority 
of the Apex Court. Their Lordships, at page 17 of the 
judgement, have observed thus “In our view, Mr. Sharma 
was right when he submitted that on the basis of evidence 
before it the Tribunal has given findings of fact that the 


Thus 


b be 


Collectors were workmen within the meaning of 
2(deve| 


op) of the Industrial Dispute Act. On the 
:ord it could not be said that this finding 
was unsiustaina ole.” It was on the basis of the evidence 
available on rec Drd the Hon’ble Supreme Court came to the 
conclusions tha t the Deposit Collectors were the workmen. 
The prepent peiitioner was not one of the workmen who 
were before the Hon’ble Supreme Court in that petition, 
also no evidence brought on record to show that 
of the present case are similar to the cases which 
Hon’ble Supreme Court in the matter of 
INDIAN BANltS ASSOCIATION (supra). He has also not 
been able to s low that the Laghu Vachat Yojna under 
consideration before the Hon’ble Supreme Court in the 
iks Association case was the same under 
which tjhe workman was appointed as Agent by the 
management. H e has also failed to show that after accepting 
h m as zjgent th e management could not close the scheme 
ng ofthe scheme the workman was entitled 
jin the service of the management bank. 

In support of his claim the workman has filed and 
proved l)is affidavit. In cross-examination he admitted that 
die man^gemen had issued appointment letter in his favour, 
a copy hf which is on record as annexure 1. He further 
admitted that hi: had given undertaking in response to the 


appointment order and a copy of that is annexure II. He 
claimed that he had made collections of money from the 
account holders up to 12th of January, 2002 and named 
' Public X-Ray clinic, Subash Shamia and others as the 
customers whose account were with him. He admitted that 
the Branch Manager had earlier askjed him to close the 
accounts but after five days he had a$ked him to continue 
with the same. He admitted to have conveyed to the Branch 
Manager that since the old account have been closed 
therefore, the new account holders hive also closed their 
accounts. He contested not to have worked under the 
scheme after 14th of June, 1998 but admitted that he had 
not worked from 2nd to 10th of Oct, 1998 since he was ill. 
He further admitted to have received the commission for 
accounts he had opened according to the revised rates as 
per circular of the management Bank but claimed that he 
was not paid wages for the work of clerk he had done for 
the management’. He denied that he was given option to 
work under the new scheme and stated that he was not 
allowed to work by the Branch Manager. He denied that 
four other agents who had also filed the cases, had accepted 
the new scheme whereas he had refused to accept the 
same. 

As against to it the witness of the management 
claimed that he had summoned the workman and had 
explained the new scheme to him but he refused to work 
under the new scheme claiming that; his case is pending 
before the labour court and he is waiting for the decision. 
He further stated that in March, 2005 he had again extended 
the offer to the workman but the workman struck to his 
earlier stand, He denied that the workman had worked as 
clerk for the management and stated that since there were 
complaints against the workman therefore, he was not 
allowed to open the new accounts. The workman has not 
produced any other evidence to rebut the claim of the 
management. In this situation the looser is the workman 
since it he who is required to jlrove that it was the 
management of UCO Bank which ihad terminated the 
services of Shri Rajeev Kumar Sharmaj Agent. The evidence 
on record rather shows that the Management had closed 
the earlier scheme and in its place a new scheme had been 
introduced. The documentary evidence available on record 
further show that there any obligation oft the part of 
management not to close the scheme under which the 
workman was working. For the benefit of its share holder 
die management was not debarred from introducing a new 
scheme. It is also wrong claim of the workman that the 
management had disengaged him. The evidence rather 
shows that the workman had stopped working for the 
management after they introduced the new scheme. The 
workman has failed to show as to why Mr. S.K.Garg made 
the statement against him and claimed) that the new scheme 
had been explained to him. The workman himself admitted 
that though the Branch Manager asked him to stop opening 
new accounts but after about a week he allowed him to 
continue working. Thus there is no truth in the claim of the 
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workman that it was the management which had disengaged 
him. The factual position in fact was that in compliance to 
the earlier circular the opening of the new account were 
kept in abeyance but on the receipt of new circulaf the 
working was allowed to be continued the workman had 
however, refused to work under the new scheme. 

After careful consideration 6f all the evidence 
available on record I am of the opinion that the workman 
has failed to show that the management of UCO Bank had 
terminated his services as agent under the Laghu VacHat 
Yojna of the said Bank. He is therefore, entitled to no relief. 
The reference is answered against him and the award is 
passed. Let a copy of the award be sent to the appropriate 
government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 
^ 25 ^7, 2008 

W. 3TT. 1908.-3yiPl+ arfafWL 1947 (1947 

14) m 17 ^ TOTt 1^1 % #. 

TJeT. ^ TRTO ^ Mar+t 3^7 4 

sppfa 3 frrfe 3ft«iiPr4» w?m ^halPRF 

^ w Tfeft 37/1996) 
^ y^lfvid t, ^ ^#4 WsFK ^ 25-6-2008 ^ v&t 
1371 «n t 

[TFT. TTcT-22012/264/1995-37^37H Cet-ll)] 
3TW ifte, t&Z 37ftm^ 

New Delhi, the 25th June, 2008 

S. O. 1908.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 37/ 
1996) of the Central Government Industrial Tribunal- 
cum-Labour Court Jabalpur, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of SECL, and their workman, which 
was received by the Central Government on 25-6-2008. 

[No. L-22012/264/1995-lR(C-ll)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM- LABOURCOURT, 

JABALPUR 

No. GC1T/LC/R/37/96 

PRESIDING OFFICER: SHRI CM. SINGH 

General Secretary, 

Koyala Mazdoor Sabha (U.T.U.C.), 

Sohagpur Area, 

Post: Dhanpuri, 

Distt. Shahdol (MP) - 484 114 Workman/Union 


Versus 

General Manager, > 

Burhar and.Navgaon Sub Area, 

Post: Dhanpuri, 

Distt. Shahdol (MP) - 484 114 Management 

AWARD 

Passed on this 9th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/264/95/IR(C-Il) dated 30-1-96 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of Dy. General Manager, Burhar 
& Navgaon Sub Area of SECL Sohagpur Area in 
reducing basic pay of Sh. Dasroo and Sh. Devilal at 
present working as Munshi (Clerk Gr.III) Burhar 
No. 3 Colliery while promoting them from the post of 
Clipman to the post of Munshi is legal and 
Justified? To what relief the workmen entitled ?” 

2. The reference proceeded ex-party against the 
Workmen Sh. Dasroo and Sh. Devilal/union vide order dated 
13-05-2004 passed on the order sheet of this reference 
proceedings. No Statement of Claim has been filed on behalf 
of the workmen/union. 

3. The Management filed their Written Statement. 
Their case in brief is as follows. That workmen Sh. Dasroo 
and Sh. Devilal were initially appointed as General Mazdoor. 
Consequently they were given promotion to the post of 
Clipman and were posted at Burhar No.3 Mine. That the 
post of General Mazdoor, Clipman etc., has no career growth 
as there is no cadre scheme for such post. That workmen 
Sh. Dasroo and Sh. Devilal, both of them applied for the 
post of Pit-Munshi Clerk Gr.III. That they appeared before 
the Departmental Selection Committee. Both ofthem were 
selected for the aforesaid post in basic scale of Rs. 1095- 
37-1613 ofNCWA-lV. That accordingly they were offered 
for the said post. Both of them voluntarily accepted the 
offer to the post of Pit Munshi/Raising Munshi on initial 
basis in Clerical Gr.III. That there is no promotional channel 
of Clipman which comes under Daily Rated Category and 
is totally different from Pit Munshi/Raising Munshi,. which 
comes under Clerical Gr. 111. The workmen wanted their 
selection to the post of Pit Munshi/Raising Munshi in 
clerical cadre and at the same .time wanted their pay to be 
secured and protected, which is not possible since the 
post of Pit Munshi/Raising Munshi is not a promotional 
post but a selection post. 

4. The management in order to prove their case filed 
affidavit of their witness Sh. M.L.Prajapat, then working as 
Sub Area Manager at S.E.C.L., Sohagpur. 

5. I have heard Sh. A.K.Shashi, Advocate for 
management and perused the evidence on record. 

6. The case of the management is fully proved from 
the affidavit of the management’s witness Sh. M. L. Prajapat 
which has remained unchallenged. 
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7. Injview of the above the reference is answered in 
favojur of thje management and against the workmen/union 
without anyjorder as to costs holding that the action of Dy. 
General Manager, Burhar & Navgaon Sub Area of SECL 
Soh^gpur ^jrea in reducing basic pay of Sh. Dasroo and 
Sh. ttevilaljat present working as Munshi (Clerk Gr. (Ill) 
BurljarNo. $ Colliery while promoting them from the post of 
Clip^nan taj the post of Munshi is legal and justified. 
Consequently the workmen/union are not entitled to any 
relief. i 

8. Left the copies of the award be sent to the 
GovpmmenS of India, Ministry of Labour & Employment 
as pSr rules \ 


! C. M. SINGH, Presiding Officer 

^ 25 2008 

^T. 3^r. 1909.-3Mfwf^K srfvfwr, 1947 (1947 

14 ) Wrt 

tm ^ (tk4 w i 56/2002) 

^ iTfft %, *Tl ^ 25-6-2008 ^ 

^3n hr 1 



[far. U T^T-22012/l 12/2002-3^ 3TR (tf-II)] 

■ 3T5RT c$>Hk Tfte, STfaefclfi 

i New Delhi, the 25th June, 2008 
; S. O. jl909. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 156/2002) 
of thi Central Government IndustrialTribunal-cum-Labour 
Couijt, Jabalpur, as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the rrjanagerpent of SECL, and their workman, which was 
received by^he Central Government on 25-6-2008 

i [F.No.L- 22012/112/2002-IR(C-lI)] 

i j AJAY KUMAR GAUR, Desk Officer 

| ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. OCIT/Lp/R/156/2002 

PRE^IDINu i FICER: SHRIC.M. SINGH 

The President, 

Bhartjiya KoyalaKhadan Mazdoor Sangh,(B.M.S.), 
Brandh-Johilia Area of SECL, 

Post: |4owroiabad, 

Distt. jUmaria|(MP) .. .Workman/Union 

Versus 

The Cjhief General Manager, 

JohilU Area of SECL, 

Post: Kowro^abad, 

Distt. |Umaria|(MP) 

Umaria(MP) .. .Management 


AWARD 

Passed ori this 19th day of June 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/112/2002-lR(CM-lI)) dated 
28-1 1-2002 has referred the following dispute for 
adjudication by this tribunal : 

“Whether the demand of the BKKMS from the 
management of Johilia Area of SECL for giving 
notional seniority to Sh. Vijay Kumar, in the Clerical 
Special Grade from 22-2-1994 and promotion to the 
post of Office Superintendent in T & S Grade A 
w. e. f. 03-6-2000 with benefits incidental thereto is 
legal and justified? If so, to what relief is the 
concerned workman entitled and from what date?” 

2. Vide order dated 27-02-2007 passed on the order 
sheet of this reference proceeding, the reference proceeded 
exparte against the workman Sh. Vijay Kumar/Union. No 
Statement of Claim has been filed on behalf of workman/ 
union. 

3. The case of management in brief is as follows:— 

The union has raised the present dispute claiming 
promotion to workman in clerical grade from 22-02-1994 
and promotion to the post of Office Superintendent T & S 
grade w.e.f. 03-06-2000. This claim is highly delayed after a 
lapse of 8 years and therefore is not maintainable. That 
promotion to the said post are given on merit-cum-seniority 
and recommendation of DPC, availability of sanctioned 
post and administrative requirement. There is no sanctioned 
post in the grade of Office Superintendent (TS)-Gr. A in 
the store cadre personnel and therefore, the claim of 
workman to the said post has not been considered by the 
management. The claim made for the workman is neither 
just nor proper. 

4. The management in order to prove their case filed 
affidavit of their witness Sh. S. K. Bhargav, then posted as 
Dy. Chief Personnel Manager Area Head Quarter Colliery 
of S.E.C.L., Johilia Area. 

5. I have heard Sh. A. K. Shashi, Advocate for 
management and perused the evidence on record. 

6. The case of the management is fully proved from 
the unchallenged affidavit of their witness Sh. S. K. 
Bhargav. Therefore, the reference is answered in favour of 
the management and against the workman/union without 
any order as to costs holding that the demand of the 
BKKMS from the management of Johilia Area of SECL flbr 
giving notional seniority to Sh. Vijay Kumar, in the Clerical 
Special Grade from 22-2-1994 and promotion to the post of 
Office Superintendent in T & S Grade-A w. e. f. 03-6-2000 
with benefits incidental thereto is neither legal nor justified. 
Consequently the workman is not entitled to any relief. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
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25 ^T, 2008 
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£3TT «1T I 

tut U ^-22012/328/2000-3^ SIR (#-»)] 
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New Delhi, the 25th June, 2008 

S. O. 1910.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref, No. 66/ 
2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of SECL, and their workmen, which 
was received by the Central Government on 25-6-2008. 

[F. No. Lr22012/328/2000-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, 
JABALPUR 

No. G CIT/LC/R/66/2002 

Presiding Officer: SHRI C. M. SINGH 

Sbri Aijun Kumar Verma, 

Secretary, 

Rashtriya Colliery Workers Federation (NLO), 

C/o SECL, Banki Colliery, 

PO: Banki Mopgra 

Korba - 495 447 Workman/Union 

Versus 

Sub Area Manager, 

S.E.C.L., Banki Collieiy, 

Post: Banki Mongra, 

Korba -495 447 Management 

AWARD 

Passied on this 11th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/328/2000(IR-CM-ll)) dated 
24-04-2002 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of SECL, 
Banki Colliery, Dt. Korba (MP) in treating the date of 
birth ofSh. B. P. Singh, Supervisor—Civil as 16-01- 
1942 instead of 16-01-1946 is legal and justified? If 
not, to what relief the workman is entitled to?" 


2. Vide order dated 28-03-2006 passed on the order 
sheet of this reference proceeding, the reference proceeded 
exparte against the workman Shri B. P. Singh / Union. 
No Statement of Claim has been filed on behalf of 

? workman/union. 

3. The management filed their Written Statement. 
Their case in brief is as follows:— 

Workman Sh. B. P. Singh was appointed as casual 
labour by the erstwhile company namely N.C.D.C. At the 
time of his initial appointment he declared his date of birth 
as 16-01-1942. In service register of the workman his date 
of birth is recorded as 16-01-1942. In form ’B’ register the 
same date of birth of the workman has been recorded. As 
per provision of IX No. 37 management displayed a 
notice on the notice board stating therein that the date of 
birth of each workman and it was specifically pointed out 
that any person having objection should submit his 
objection within 90 days. Inspite of the aforesaid notice 
workman did not submit any objection. As per age.recorded 
in statutory records the date of-birth of workman is 
16-01-1942. That he has attained the age of superannuation 
of 60 years on 16-01-2002. The workman is not entitled to 
any relief what so ever. 

4. The management in order to prove their case filed 
affidavit of their witness Sh. S. P. Patnaik, then working as 
Personnel Manager in Banki Colliery, Korba Area. 

5. I have heard Sh. A. K. Shashi, Advocate for 
management. I have very carefully gone through the 
evidence on record. 

6. The case of the management is fully proved from 
the affidavit of the management’s witness Sh. S.P. Patnaik 
which has remained unchallenged. 

7. In view of the above the reference is answered in 
favour of the management and against the workman 
Sh. B.P.Singh/union without any orders as to costs, holding 
that the action of the management of SECL, Banki 
Colliery, Distt. Korba (MP) in treating the date of birth of 
Sh. B. P. Singh, Supervisor-Civil as 16-01-1942 instead of 
16-01-1946 is legal and justified. Consequently the 
workman/union is not entitled to any relief. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
25 2008 
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2. Vide order dated 20-11-2006 passed on the order 
sheet of this reference proceeding, the reference proceeded 
ex parte against the workman Sihri Mohar Sai /Union. No 
Statement of Claim has been filed on behalf of workman/ 


3. The management filed their Written Statement. 
Their case in brief is as follows:— 


i New Delhi, the 25th June, 2008 

i 

; S. O. 1911.—In pursuance of Section 17 of the 
Injdustrial Disputes Act, 1947 (14 of 1947), the Central 
Gbvernrr ent hereby publishes the Award (Ref. No. 171/ 
1998) of the Central Government Industrial Tribunal- 
ciim-Lab ^ur Court Jabalpur, as shown in the Annexure, 
injthe Ind ustrial Dispute between the employers in relation 
tojthe management of SECL, and their workman, which 
w|s received by the Central Government on 25-6-2008 

[F. No. L- 22012/154/1997-IR(C-II)] 

; AJAY KU MAR GAUR, Desk Officer 

i i 

I ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT- 
i JABALPUR 

j 

NQ. CGIfr/LC/R/171/1998 

PljtESIDIVC OFFICER: SHRICM.SINGH 

Bijanch President, 

Sajmyukt^ Khadan Mazdoor Sangh, 

Bijanch B^nki Mongra, 

D^stt. Bil4spur(MP) Workman/Union 

j 

> | Versus 

Deputy Gjeneral Manager, 

. S.p.C.L., Banki Mongra, 

Pejst: Banki Colliery, 

Dijstt. Bil^spur (MP) Management 

AWARD 

Passed on this 9th day of June, 2008 

1. T|he Government of India, Ministry of Labour vide 
itsiNotificjition No.L-22012/154/97-1 R(C-I I) dated 30-7-98 
has referred the following dispute for adjudication by this 
tribunal:-! 

“Whether the demand of Samyukta Khadan 
j Mazdoor Sangh (A1TUC), Br. Banki Colliery, Dist. 
BildspurforchangeofdateofbirthofSh. MoharSai, 
Ex-haulage Khalasi, Banki Colliery is justified? If not, 

* to what relief is the workman entitled ?” 


In the form 'B' Register of (he management, the 
date of birth of workman has been recorded as 
01-01-1973. Due to increase of age disputes of the 
employees, for settlement of such disputes of the 
employees guidelines have been issued by the 
JBCCI in form of implementation instructions 
issued i.e. known as 1.1. No. 37 in modification of 
1.1. No. 76 which was issued in the year 1988. As 
per guidelines in 1.1. No. 37 the management in the 
year 1981 displayed a notice on the Notice Board 
mentioning therein the date of birth of each 
workman and it was specifically pointed out therein 
that any person having objection may submit his 
objection within 90 days. Inspite of notice the 
workman did not submit any objection within 
stipulated period of time. That the workman has 
not submitted any documents admissible under 
1.1. No. 37 and 76 to the management in support of 
his claim that his date of birth is 16-09-1939. Thus 
the workman has no case. He has been rightly 
retired from service on attaining the age of 
superannuation of 60 yeqrs w. e. f. 28-02-1997. 

4. The management in order to prove their case filed 
affidavit of their witness Sh. S. P. Patnaik, then working as 
Personnel Manager in Banki Colliery. 

5. I have heard Sh. A.K.Shashi, Advocate for 
management. 1 have very carefully gone through the 
evidence on record. 

6 . The case of the management is fully proved from 
the affidavit of the management’s witness Sh. S.P.Patnaik 
which has remained unchallenged. 

7. In view of the above the reference is answered in 
favour of the management and against the workman 
Sh. Mohar Sai/union without any orders as to costs, 
holding that the the demand of Samyukta Khadan Mazdoor 
Sangh (A1TUC), Br. Banki Colliery, Dist. Btlaspur for change 
of date of birth of Sh. Mohar Sai, Ex-haulage Khalasi, Banki 
Colliery is not justified. Consequently the workman/union 
is not entitled to any relief. 

8 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
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^m, t&F 3Tf*WKt 
New Delhi, the 25th June, 2008 

S. O. 1912.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 107/ 
2003) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
management of The Dy. General Manager, Syndicate Bank 
and their workmen, received by the Central Government 
on 25-6-2008 

[No. L-12011/156/2003-IR(B-Il)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

TRIBUNAL (NO. 2), SHRAM BHAWAN, 
MURLINAGAR, DHANBAD 

PRESENT 

Shri Nagendra Kumar, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(l)(d)ofthe 1. D. Act, 1947 

Reference No. 107 OF 2003 

PARTIES. Employers in relation to the 

management of Syndicate Bank 

And 

their workmen. 

APPEARANCES 

On Behalf of the Employers: Mr. Rajesh Kr. Sinha, 

Manager (P) 

On Behalf of the Workmen : Sri P. Choudhary, State 

Secretary, SBEU. 
Representative workman 

State : Jharkhand INDUSTRY: Bank 

Dated, Dhanbad, the 9th June, 2008 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10(lXd) of the l.D. Act, 1947 has referred the following 


dispute to this Tribunal for adjudication vide their Order 
No.L-12011/156/2003-IR(B-II) dated 23-09-2003 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Danapur Branch Bihar in not regularizing the services 
of Shri Sushil Kumar Ojha, Attender on the basis of 
interpretation of Government guidelines is correct and legal? 
If not justified, wfiat relief the workman is entitled to ?” 

The record is put up in the Lok Adalat. Both the 
parties named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side. The settlement appears to be 
fair, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 
ANNEXURE 
FORM-H 

Memorandum of Settlement Arrived at Under Section 
12(3) of the Industrial Disputes Act, 1947 between the 
Management of Syndicate Bank and Their workmen 
represented by Syndicate Bank Employees Union before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

PARTIES TO THE SETTLEMENT: 

Representing the Management 

Sri Rajesh Kumar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, Patna 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary 
S. B. E. U. 

Bihar State Committee 

Short Recital of the Case 

The State Secretary, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnath Sjngh and .08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms 

TERMS OF SETTLEMENT 

It is agreed between both the parties that: 

(1 )The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: 
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S.Njo. 

Cas 

eNo. 

Name of the Candidates 

Date of Regularisation 

Regularised as Sl posted to Branch 

■I. 

25 r. 

1003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2. 

i 

97/3003 

Sri Mani Shankar Das 

15-2-2007 

Attender Darbhanga GBPS 

3. 

98/^003 

Sri Amar Kumar 

15-2-2007 

Attender, TCD Muzaffarpur 

4. 

103(2003 

Sri Sunil Kumar 

02-12-20007 

PTS, Siwan 

i 

P. 

104 

j2003 

Sri R. C. Uraon 

02-04-2007 

PTS, Patna 

6 . 

105, 

(2003 

Sri P. K. Rout 

02-04-2007 

PTS, Hajipur 

1. 

ro 

8 

o 

Sri Sushil Kr. Ojha 

25-11-2005 

Attender Danapur Main 

P- 

109, 

2003 

Sri Ramji Prajapati 

15-02-2007 

Attender Patna 


? (2) T|ie Union does not want to contest the case of 
Sri Fframodj Kumar Chaudhary, Case Ref. No, 106/2003 
as the management has already issued the appointment 
ordef and hj: has not joined the Bank so far. 

(3) Tihe Union has requested for inclusion of 
temporary sjervice of Attenders / Part Time Sweeper into 
permanent, service of the Bank in tune with the 
understanding reached with the management held at 
Manfpalon l-3rd September, 1983 as well as the provision 
of thb Bipartite settlement in this regard. 

The nianagement agreed Jo look into the matter as 
per tfie guidelines of the Bank. 

Signejl by: 

REPRESENTING THE MANAGEMENT: 

; 1 

Shri Rajesh Rumar Sinha 
Manager (p| 

Syndicate Bhnk 
Regional Office, Patna 

REPRESENTING THE UNION/WORKMEN 


New Delhi, the 25th June, 2008 

S. O. 1913.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref.25/2003 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Dhanbad, as shown in the Annexure, in the 
industrial dispute between the management of Syndicate 
Bank , and their workmen, received by the Central 
Government on 25-6-2008 

[F. No. L-1201 l/193/2002-lR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

TRIBUNAL (NO.2),SHRAM BHAWAN, 
MURLINAGAR, DHANBAD 

PRESENT 

Shri Nagendra Kumar, 

Presiding Officer * 

In the matter of an Industrial Dispute under 
Section 10( 1 )(d) of the I. D. Act, 1947 

Reference No. 25 OF 2003 


Shri PrabhatjChoudhary, 
State: Secretary 
S. B E U. i 
Bihar State Committee 


PARTIES. Employers in relation to the 

management of Syndicate Bank * 

And 

their workmen 


M 25 2008 

I’gRr. 3tii I9i3.-3lr3ifhcb Fttk 3tMwt, 1947 (1947 

49 14) rihr 17 ^ E, ftprsfafe % 

cF TT^T^Tcfar ^ fFTT fTTURP" 3T# m4mId q£ sfrq, 

4il^jp|47 Wtm OTtUlfilcF 

3#T4tTtJT/?^! -4K1M4 #. • 2, WR ^ W (*M 

25/2003) %, ^ 25 - 6-2008 

1|3TT WT I 

l^fT. 33'. TTct-12011/193/2002-33# 3TR (#t-l[) ] 

! ttTsr: 3Tf*FFRt 


APPEARANCES 

On Behalf of the Employers : Mr. Rajesh Kr. Sinha, 

Manager (P) 

On Behalf of the Workmen : Sri P.Choudhary, State 

Secretary, SBEU 
Representative workman 

State : Jharkhand Industry : Bank 

Dated. Dhanbad, the 9th June, 2008 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
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10(l)(d) of the I.D.Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No.L-1201 1/193/2002-1 R(B-Il) dated 31-01-2003 
& 10-2-2003 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Patna in terminating the service of Shri Samamath 
Singh, Peon is Justified ? If not what relief the concerned 
workman is entitled to ?” 

The record is put up in the Lok Adalat Both the 
parties named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side .The Settlement appears to be 
fair, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

N AGENDRA KUMAR, Presiding Officer 

ANNEXURE 

FORM-H 


PARTIES TO THE SETTLEMENT: 

Representing the Management 

Sri Rajesh Kumar Sinha, 

Manager (P), .• 

Syndicate Bank, 

Regional Office, Patan 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary, 

S. B. E. U. 

Bihar State Committee 

Short Recital Of the Case 

The State Secretary, SBEU, Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnath Singh and 08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms: 


Memorandum of Settlement Arrived at Under Section 
12(3) of the Industrial Dispute Act, 1947 Between the 
Management of Syndicate Bank and Their workmen 
Represented by Syndicate Bank Employees Union Before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 


TERMSOFSETTLEMENT 

It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: 


S. No, 

Case No. 

Name of the Candidates 

Date of Regularisation 

Regularised as & posted to Branch 

1 . 

25/2003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2 . 

97/2003 

Sri Mani Shankar Das 

15-2-2007 

Attender Darbhanga GBPS 

3. 

98/2003 

Sri Amar Kumar 

15-2-2007 

Attender, TCD Muzaffiarpur 

4. 

103/2003 

Sri Sunil Kumar 

2-12-20007 

PTS, Siwan 

5. 

104/2003 

Sri R. C. Uraon 

24-2007 

. PTS, Hajipur 

6 . 

105/2003 

Sri P. K. Rout 

24-2007 

PTS, Patna : 

7. 

107/2003 

Sri Sushil Kr. Ojha 

25-11-2005 

Attender Danapur Main 

8 . 

109/2003 

Sri Ramji Prajapati 

15-2-2007 

Attender Patna 


(2) The Union does not want to contest the case of 
Sri Pramod Kiiimar Chaudhary, Case Ref. No. 106/2003 as 
the management has already issued the appointment order 
and he has not joined the Bank so far, 

(3) The Union has requested for inclusion of 
temporary service of Attenders / Part Time Sweeper into 
permanent service of the Bank in tune with the 
understanding reached with the management held at 
Manipal on 1 -3rd. Sept, 1983 as well as the provision of the 
Bipartite settlement in this regard. 

The management agreed to look into the matter as 
per the guidelines of the Bank. 


SIGNED BY : 

REPRESENTING THE MANAGEMENT 

Sri Rajesh Kumar Sinha, 

Manager (P), 

Syndicate Bank, 

Regional Office, Patan 

REPRESENTING THE UNION/WORKMAN 

Shri Prabhat Choudhary, 

State Secretary, 

S.B.E.U. 

Bihar State Committee 
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3Tf\TOlf) 

i New Delhi, the 25th June, 2008 

; S. O. 11914. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 104/ 
2003b of the Central Government Industrial Tribunal- 
cum-tLaboui Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
man^gemenf of Syndicate Bank , and their workmen, 
received by ihe Central Government oh 25-6-2008. 

[No.L- 1201 l/152/2003-IR(C-H)] 
| RAJINDER KUMAR, Desk Officer 

! ANNEXURE 

TRIBUNAL (NO.2),SHRAM BHAWAN, 
MURLINAGAR, DHANBAD 

PRESENT 

i 

; SHRINAGENDRA KUMAR, 
i Presiding Office^ 

In the! matter of an Industrial Dispute under 
Section 10(1 )(d) of the ID.Act., 1947 

i Reference No. 104 of 2003 

PARTflES. I Employers in relation to the 

management of Syndicate Bank 

And 

their workmen. 

APPEARANCES 

On Behalf of (the Employers: Mr. Rajesh Kr. Sinha, 

! Manager (P) 

On Behai f of (the Workmen : Sri P.Choudhary, State 

Secretary, SBEU. 
Representative workman 

State : Jharkhand Industry : Bank 

D$ted, Dhanbad, the 9th June, 2008 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10(l)(id) of the I.D. Act, 1947 has referred the following 


dispute to this Tribunal for adjudication vide their Order 
No.L-12011 /152/2003-1 R(B-I1) dated the 23rd September, 
2003. 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Regional Office, Patna Branch, Bihar in not 
regularising the services of Sh. Ram Chandra uraon on the 
basis of interpretation of Government guidelines is correct 
and legal? If not justified, what relief the workman is 
entitled to ?” 

The record is put up in the Lok Adalat Both the 
parties named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side .The settlement appears to be 
fair, proper and in accordance withithe principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 

FORM - II 

Memorandum of settlement arrived at under Section 
12(3) of the Industrial Dispute Act, 1947 between the 
Management of Syndicate Bank and Their workmen 
represented by Syndicate Bank Employees union before 
the Presiding Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 

PARTIES TOTHE SETTLEMENT: 

Representing the Management 

Sri Rajesh Kumar Sinha, 

Manager (P), 

Syndicate Bank, 

Regional Office, Patan 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary 
S. B. E. U. 

Bihar State Committee 

Short Recital of the Case 

The State Secretary, SBEU , Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnath Singh and 08 others 
Attenders / PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following ierms: 

TERMS OF SETTLEM ENT 

It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against their 
names: 
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S. No. 

Case NO. 

Name ofthe Candidates 

Date of Regularisatipn 

Regularised as & posted to Branch 

I. 

25/2003 

Sri Samamath Singh 

15-2-2007 

Attender, Patna Bailey Road 

2 . 

97/2003 

Sri Mani Shankar Das 

15-2-2007 

. Attender, Darbhanga GBPS 

3. 

9mm 

Sri Amaf Kumar 

15-2-2007 

Attender, TCD M uzaffarpur 

4. 

103/2003 

Sri Sunil Kumar 

2-12-20007 

PTS, Siwan 

5. 

104/2003 

Sri R.C.Uraon 

24-2007 

PTS, Patna 

6 . 

105/2003 

Sri P. K. Rout 

24-2007 

PTS, Hajipur < 

7. 

107/2003 

Sri Sushi 1 Kr, Ojha ■ 

25-11-2005 

Attender, Danapur Main 

8 . 

109/2003 

Sri Ramji Prajapati 

15-2-2007 

Attender, Patna 


■ (2) The Union does not want to contest the case of 
Sri Pramod Kumar Chaudhary, Case Ref. No. 106/2003 as 
the management has already issued the appointment 
order and he has not joined the Bank so far. 

(3) TheiUnion has requested for inclusion of 
temporary service of Attenders / Part Time Sweeper into 
permanent service of the Batik in tune with the 
understanding reached with the management held at 
Manipalon 1 -3fd. Sept, 1983 as well as the provision of the/ 
Bipartite settlement in this regal'd. 

The management agreed to look into the matter a$ 
per the guidelines of the Bank. 

SIGNED BY: 

REPRESENTING THE MANAGEMENT 

Sri Rajesh Kunjiar Sinha, 

Manager (P) 

Syndicate Bank 
Regional Office, Patna 

REPRESENTING THE UNIONAVORKMEN 

Sri Prabhat Choudhary, ’ 

State Secretary - 

S. B. E. U. 

Bihar State Committee 

^ 25 2008 

^T. 3TT. STfVfam, 1947. (1947 

14) qft m finite INt ^ 

^ 3?R «t>4«hKT ^ 37^*7 

3 3?l«ijpi«b 3 iranr afhntte 37fV 
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New Delhi, the 25th June, 2008 

S. O. 1915.—-^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award Rcf.No. 109/ 
2003 of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the Industrial dispute between the 
management of Syndicate Bank, and their workmen, 
received by the Central Government on 25-6-2008. 

[F.No. L-1201 I/I 57/2003-1R(B-II)] 
RAJINDER KUMAR, Desk Officer 
' ANNEXURE 

TRIBUNAL (NO. 2), SHRAM BIIAWAN, 
MURLINAGAR, DHANBAD 

PRESENT 

ShriNagendra Kumar, 

Presiding Officer 

In the matter of an industrial Disputeundcr 
Section 10( I)(d>ofthe iD.Act., 1947 

Reference No. 109 OF 2003 

PARTIES s Employers jn relation to the 

Management of Syndicate Bank 

And 

their workmen. . 

APPEARANCES: ; . 

On Behalf of the Employers: Mr. Rajesh Kr. Sinha, •; 

Manager (P) 

On Behalf ofthe Workmen: Sri P. Choudhary, State 

Secretary, SBEU. 
Representative workman 

State : Jharkhand INDUSTRY: Bank 

Dated, Dhanbad, the 9th June, 2008. / 

AWARD 


[m 4 RCT-1201 i/157/2003-a^ m Ofl-u)] 


The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section.. 
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ct, 1947 has referred the following PAR|lES TO THE SETTLEMENT: 

f ° r v/c/e then- Order REPRESENTING THE MANAGEMENT 


10|l)(d) cfthe ID. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
NolL-120 1/157/2003-1R(B-II) dated 17-10-2003. 

SCHEDULE 


“W1 ether the action of the management of Syndicate 
Bahk, Patna Branch Bihar in not regularizing the services 
of Sh. Ramji Prasad, Attenderon the basis of interpretation 
of kjoven iment guidelines is correct and legal? If not 
justified, v rhat relief the workman is entitled to ?” 

The record is put op in the Lok Adalat. Both the 
paities named above are present and files a settlement 
pelition under their signature. Perused the settlement 
petition ard heard both side. The settlement appears to be 
fair, prope r and in accordance with the principle of natural 
jus ice. Ac :ordingly the said settlement petition is accepted 
an( an Aw ard is passed in terms thereof which forms part 
of ihe Awj trd as annextire. 

i NAGENDRA KUMAR, Presiding Officer 

| ! FO&VI-H 

Men lorandum of Settlement Arrived at Under Section 
120) of tie Industrial Dispute Act, 1947 Between the 
Management of Syndicate Bank and their workmen 
Represent id by Syndicate Bank Employees Union Before 
thaPresicing Officer, Central Government Industrial 
Tribunal No. 2, Dhanbad on 9-6-2008. 


Sri Rajesh Kumar Sinha 
Manager (P) 

Syndicate Bank 
Regional Office, Patna. 

REPRESENTING THE UNION/WORKMAN 

Sri Prabhat Choudhary, 

State Secretary, 

S. B. E. U. 

Bihar State Committee 

Short Recital of the Case 

The State Secretary, SBEIT Bihar State Committee 
had raised an industrial dispute over alleged denial of 
regularization of Sri Samarnafh Singh and 08 others 
Attenders/ PTS working in different Branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms: 

TERMS OF SETTLEMENT v 

It is agreed between both the parties that: 

(1) The following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: 



(2) 1 he Union does not want to contest the case of 
Sri| > ramoc Kumar Chaudhary, Case Ref. No. 106/2003 as 
the management has already issued the appointment order 
andjhe has not joined the Bank so far. 

: (3) ”'he Union has requested for inclusion of 
temporary service of Attenders/Part Time Sweeper into 
permanent service of the Bank in tune with the 
uncjerstam ing reached with the management held at 
Manipal or 1 -3rd. Sept, 1983 as well as the provision of the 
Bipartite s< ttlement in this regard. 

■ The management agreed to look into the matter as 
per ihe gui< l^lines of the Bank. 


SIGNED BY: 

REPRESENTING THE MANAGEMENT: 

Sri R^jesb*Kumar Sinha 
Manager (P) 

Syndicate Bank, 

Regional Office, Patna. 

REPRESENTING THE UNION/^ORKMAN 

Sri Prabhat Choudhary, 

State Secretary, 

S. B. E. U. 

Bihar State Committee 
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[TPT. |R T^T-12011/145/2003-30$ 3TR (ift-11) ] 

^htr, Thsr srfV^pnfl’ 

New Delhi, the 25th June, 2008 

S, O. 1916.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 103/2003 
of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, Dhanbad, as shown in the 
Annexure, in the industrial dispute between the 
management of Syndicate Bank and their workmen, 
received by the Central Government on 25/6/2008. 

tF.No.L-12011/145/2003-1R(B-11)] 
RAJ1NDER KUMAR, Desk Officer 
annexXjre 

TRIBUNAL (NO.2),SHRAM BHAWAN, 
MURL1NAGAR, DHANBAD 

PRESENT 

Shri Nagendra Kumar, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section lO(lXd) of the ID. Act, 1947 

Reference No. 103 of 2003 

PARTIES . Employers in relation to the 

management of Syndicate Bank 

And 

their workmen 

APPEARANCES 

On Behalf of the Employers : Mr. Rajesh Kr. Sinha, 

Manager (P) 

On Behalf of tjie Workmen : Sri P. Choudhary, State 
1 Secretary, SBEU. 

Representative workman 

State : Jharkhand INDUSTRY: Bank 

Dated, Dhanbad, the 9th June, 2008. 

AWARD 

■ The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10(l)(d) of the l.D.Act, 1947 has referred the following 


dispute to this Tribunal for adjudication vide their Order 
No. U12011/145/2003-1R(B- II) dated the 23rd September, 
2003. , ■ ' 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Siwan Branch Bihar in not regularising the services 
of Sh. Sunil Kumar on the basis of interpretation of 
Government guidelines is correct and legal? If not justified, 
what relief the workman is entitled to ?” 

The record is put up in the Lok Adalat. Both the 
parties; named above are present and files a settlement 
petition under their signature. Perused the settlement 
petition and heard both side. The settlement appears to be 
fair, proper and in accordance with the principle of natural 
justice. Accordingly the said settlement petition is accepted 
and an Award is passed in terms thereof which forms part 
of the Award as annexure. 

NAGENDRA KUMAR, Presiding Officer 

FORM - II 

Memorandum of Settlement Arrived at Under 
Section / 12(3) of the Industrial Dispute Act, 1947 Between 
the Management of Syndicate Bank and Their workmen 
Represented by Syndicate Bank Employees Union Before 
the Presiding Officer, Central Government Industrial 
Tribunal'No. 2, Dhanbad on 9-6-2008. 

PARTIES TO THE SETTLEMENT: 

Representing the Management 

Sri Rajesh KumarSinha 
Manager (IP) 

Syndicate Bank 
Regional Office, Patna 

Representing the Union/Workman 

Sri Prabhat Choudhary, 

State Secretary 
S. B. E. U. 

Bihar State Committee 

Short Recital of the Case 

The State Secretary, SBEU, Bihar Stale Committee 
had raised an industrial dispute oyer alleged denial of 
regularization of Sri Samamath Singh and 08 others 
Attenders /PTS working in different branches of Syndicate 
Bank and the matter was referred for adjudication in this 
Tribunal. In course of hearing both the parties agreed to 
settle the dispute on the following terms: 

TERMS OF SETTLEMENT 

» 

It is agreed between both the parties that: 

(I) 'Phe following Attenders and Part Time Sweepers 
have been regularized from the date mentioned against 
their names: - 
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25/2003 

■2. 

97/2003 

|3. 

98/2003 

I 4 ' 

103/2003 
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5. 10/2003 

6. 10! i/2003 

7. 10' 72003 

8. 109/2003 


Name of the Candidates 
Sri Samamath Singh 
Sri Mani Shankar Das 
Sri Amar Kumar 
Sri Sunil Kumar 
Sri R. C. Uraon 
Sri P. K. Rout 
Sri SushilKr. Ojha 
Sri Ramji Prajapati 


(2) The Union does not want to contest the case of 
Sri 3 ramoc Kumar Chaudhary, Case Ref. No. 106/2003 as 
the management has already issued the appointment order 
apd he has not joined the Bank so far. 

(3) The Union has requested for inclusion of 
temporary service of Attenders/Part Time Sweeper into 
permanent service of the Bank in tune with the 
unc erstamling reached with the management held at 
Maiipal on 1 -3rd. Sept,1983 as well as the provision of 
the Biparti e settlement in this regard. 

The nanagement agreed to look into the matter as 
per the guidelines of the Bank. 

SIC NED BY : 

Ref resenting the Management 

Sri lajesh CumarSinha 
Mai lager (I *) 

Syndicate Bank 
Regional Office, Patna' 

Representing the Union/Workmen 

Sri 5 rabhat Choudhary, 

State Secretary 
S. E, E. U. 

Bihkr State Committee 


Date of Regularisation Regularised as <£ posted to Branch 
15-2-2007 Attender, Patna Bailey Road 

15-2-2007 Attender, Darbhpnga GBPS 

15-2-2007 Attender, TCD I'll azaffarpur 

2-12-2007 PTS, Siwan 

2-4-2007 PTS, Patna 

2-4-2007 PTS, Hajipur 

25-11-2005 Attender, Danapur Main 

15-2-2007 Attender,'Patna 

e of New Delhi, the 26th June, 2008 

^ as S. O. 1917.—In pursuande of Section- 17 of the 

^ er Industrial Disputes Act, 1947 (|4 pf 1947), the Central 
Government hereby publishes tjhe Award Ref. No. 83/ 
of 1998 of the Central Govt. Indujs.Tribunal-cum-Labour 
into Court, Kanpur, as shown in the Annexure, in the 
the industrial dispute between the management of Chhatrasal 

j a t Gram in Bank, and their workmen, received by the Central 
l of Government on 26-6-2008 

[F. No. L-| 12012/154/1997-1 R(B-I)] 
r as N.S. E^ORA, Economic Officer 

ANNEXURE 

BEFORE SRI R G. S11UKLA, ^RESIDING OFFICER, 
CENTRAL GOVERN M ENT I NI>USTRIAL TRIBUNAL 

CUM labourcourt,smHam bhawan,a.t.i. 

CAMPUS, UDYOG NA^AR, KANPUR 
Industrial Dispute Nb. 83 of 1998 

Chhatrasal Gramin Bank Workers! Organization, 

Orai ; 

' (Case of Smt.Nisha Varshney) 

And 

The Chairman 
Chhatrasal Gramin Bank 
Rath Road 
Orai. 


3 ^ 1 ^^, 26^,2008 

^t. arr. i9i7.-3ttejtPi<*> auM™, 1947 (1947 
14) TH *IRT 17 ^ SEjWi ^ 
uitW ; ark 3f1 

4) PlR'tt 3^1 £|)D]4 TR3TR 

(^4 83/1998) 

^ Wt t, ^ 26-6-2008 ^ WZ 

«rr 1 

[30. TF. 12012/154/1997-Sflf 3TR (41-1)] 

T3. ti?t. %t, 


AWARD 

1. Central Government, MOL, New Delhi, vidt 
notification no. L-12012/154/97-11)1.B-1 dated 29.04.98, has 
referred the following dispute for adjudication to this 
tribunal:— 

“Whether the action of the management of 
Chhatrasal Gramin Bank in awarding punishment to 
Smt. Nisha Varshney clerk cum cashier at Kalpi Branch 
in District Jalaun, vide theif letter dated 29-08-96 is 
justified? If not to what relief the workman is entitled?” 

2. It is common ground that the work lady was served 
with a charge sheet dated 25.03.92 by the disciplinary 
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authority of the bank where after a regular departmental 
inquiry came into play against her. The enquiry officer 
conducted the inquiry and after conclusion of the inquiry 
written brief$ were submitted by both the sides before the 
enquiry officer and after considering the same the enquiry 
officer his findings to the disciplinary authority. The 
Disciplinary jauthority concurring with the findings of the 
enquiry officer issued a show cause notice to the work 
lady after providing copy of inquiry report. The disciplinary 
authority in tpe show cause notice also proposed tentative 
punishment efrid asked the delinquent employee to submit 
his submissions within ten days of the receipt of show 
cause notice^ Ultimately the proposed punishment upon 
the employee was confirmed by the disciplinary authority 
and the appeal against the same also could not find favour 
at the hands pf the appellate authority which was rejected 
vide order dated 09-09-96. 

3. It has been claimed by the union raising the instant 
dispute on beiHalf of the delinquent that charge no. 1 and 2 
do not constitute misconduct; that the show cause notice 
shows that the disciplinary authority has held the delinquent 
employee guilty of carelessness and for cash being found 
short by Rs. 10,000; that the enquiry officer conducted the 
inquiry agairidt all canons of rules of natural justice and 
rules governing the service conditions and allowed the 
presenting officer put leading questions particularly when 
the delinquent had never appeared as witness before him; 
that the presenting officer had appeared as witness in the 
course of inquiry but the enquiry officer denied opportunity 
to the delinquent to cross-examine the presenting officer; 
that besides ^bove inquiry officer denied natural justice to 
the delinquent! employee; that the enquiry officer based 
his findings pn unproved documents; that as the enquiry 
officer he accepted the evidence of such a person who has 
never been subjected for his cross examination at the hands 
of the defend representative therefore the enquiry finding 
is perverse apd lastly that the punishment of recovery of 
Rs. 10,000 from the delinquent employee and down grading 
one increment is illegal and unjustified. On the basis of 
above pleadihgs it has been prayed that the action of the 
opposite party is liable to be set aside being illegal and 
unjust and tpe delinquent employee is entitled to the 
benefits as if no punishment had ever been imposed upon 
him. 

4. On the contrary the claim of the workman has been 
contested by the opposite party. It has been pleaded by the 
opposite party that on 16-11-06 Rs. 10,000/- was found 
short in the cash department which was make good by the 
delinquent employee by depositing a forged cheque of 
Rs. 10,000 of the account no.54996 on the pretext that the 
cheque was rieceived after close of business hours of the 
bank whicfi was of M/s Laxmi Textiles. In the said cheque 
signatures of Sri Vijay Chand Varshney appears in place of 
collecting thel amount of the cheque who is none else other 
than the father of the employee. 


* 5. It has also been pleaded by the opposite party 
that the delinquent vide his letter dated 14-6-92,and 
10-12-90 has admitted the misconduct 7 committed by him. 
The matter came into the light when the father of the 
delinquent employee made a complaint in the bank that the 
amount of cheque has not been received by him. On inquiry 
made by the opposite party bank in this regard it transpired 
that the amount of Rs. 10000 was beyond the limit prescribed 
for the said firm and that the employee deliberately failed 
to pass a note against the account of the said firm to this 
effect. Taking note of this fact the employee has been 
issued a charge sheet dated 15-05-92 thereafter a regular 
disciplinary inquiry was conducted by the bank in which 
workman was given all reasonable opportunity of being 
heard by the authorities of the bank and the charges were 
found to be fully proved against the delinquent employee 
and accordingly punishment was awarded upon her which 
by no stretch of imagination can be said to be against the 
rules of natural justice or violating the rules of disciplinary 
action. There is no illegality in the action of the management. 
On the basis of above, it has been further pleaded that the 
delinquent employee had been punished on proved major 
misconduct anfftherefore she does not require any lenient 
view in the matter and further that her claim is liable to be 
rejected. 

6 . The union also filed rejoinder statement but 
nothing new has been pleaded in it except reiterating the 
facts pleaded in the statement of claim. 

7. Aher exchange of pleadings, both contesting 
parties filed documentary evidence in support of their 
respective claims*Whereas workman examined her as W. W.l 
Sri Raj Kishore Tripathi examined himself as M.W.l. 

8 . Tribunal heard the arguments of the contesting 
parties at length and has also perused the records of the 
case. 

9. First of all it will be seen as to whether or not the 
inquiry conducted by the opposite party against the 
delinquent employee is,'in accordance with the rules 
goveming4he disciplinary action and as to whether or not 
the inquiry is vitiated on account of breach of natural justice. 

10. On the point of fairness of the inquiry it has been 
argued by the representative for the workman that the role 
of the enquiry officer-was that of a prosecutor instead of 
impartial enquiry officer inter-alia on the ground that he 
did not follow the rules prescribed for conducting domestic 
inquiry during the course of conduct of inquiry. Enquiry 
Officer had not given reasonable and effective opportunity 
to the delinquent for her defence and that the enquiry officer 
did not appreciate the evidence and material available on 
the record of inquiry. It has also been argued from the side 
of the workman that the report of the enquiry officer is 
absolutely perverse and the same cannot be made basis 
for awarding the impugned punishment to the workman. 
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11. On the other hand it has been argued by the 
management that there is no perversity in the report of the 
Enquiry Oflicer, Enquiry Officer provided sufficient 
oppoijtunity lo the employee concern in his defence and 
that tne inquiry conducted by the Enquiry Officer is in 
consonance with the rules of natural justice and rules 
governing disciplinary action and that the workman has 
rightlv been ] junished by the disciplinary authority for her 
provejd misconduct. 

r 

12. It nay be pointed out that the opposite party 
bank las file d proceedings of inquiry in original which is 
on record. After giving anxious consideration to the 
procesdings af inquiry the tribunal is of the opinion-that 
the Enquiry Officer has conducted the inquiry proceedings 
in accordance with rules governing the disciplinary action 
and rules of natural justice have not been flouted by the 
Enauiry Officer. All possible opportunity was provided to 
the delinquent employee in his defence by the Enquiry 
Officer, therefore, Tribunal do not find any substance in 
the arguments advanced by the representative for the 
workman that inquiry has not been conducted*-in 
accordance with rules and that rules of natural justice have 
not been followed by the enquiry officer. Even it has also 
not been pointed out by the representative for the workman 
as to \ /hen thi: Enquiry Officer denied him any opportunity 
of defence. T le arguments advanced by the representative 
for the oppos te party carries much weight accordingly thd. 
tribunal is inclined to accept the same. Accordingly it is 
held that the enquiry conducted against the delinquent 
emplc yee by the bank cannot be held to be vitiated on any 
count! 
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the reasons discussed above, it is held that 
e opposite party in awarding punishment to 
rshney clerk cum cashier at Kalpi Branch in 
vide their letter dated 29-08-96 is legal and 
is that the workman is not entitled for any 
ed by her. 


16. Accordingly reference is answered in favour of 
the opposite party and against the delinquent employee/ 
union. 

R. G. SHUKLA, Presiding Officer 
^ 26 2008 
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New Delhi, the 26th June, 2008 

S. O. 1918.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14, of 1947), the Central 
Government hereby publishes the ; Award (Ref. No. 159/ 

1981) of the Cent.Govt. Indus.Tribtmal-cum-Labour Court 
Kanpur, as shown in the Annexiure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 26-6-2008. 

v [F. No. L-12012/37/1981 (D-1I-A) | 

N. S. BORA, Economic Officer 
ANNEXURE 

BEFORE SRI R G.SIlUfCLA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHRAM 
Bl IAWAN, ATI CAM PU$, KANPUR. 

Industrial Dispute No. 159 of 1981 

Between 

Sri S K Dubey, 

S/o Nek Ram Dwivcdi, 

Viii & Post Agous 
District, Farrukhabad 

And 

The Regional Manager, 

State Bank oflndia. 

Region II, 

Mall Road, 

Kanpur. 

I. Central Government, Ministry of Labour and 
Employment, New- Delhi, vide notification No.L-!20i2/37/ 

8 i/D-H-A dated 18-12-91, has referred the following dispute 
for adjudication lo this tribunal: - 

“Whether the action of the management of Stale 
Bank oflndia in relation to their 11T Kanpur Branch 
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in discharging Sri S. K. Dubey Agriculture Assistant 
from 20-9-80 is justified? If not to what relief is the 
concerned workman entitled?” 

2. It is common ground that the workman was working 
as Agriculture Assistant in the management bank at the 
relevant time i.e. the date of termination (20-9-80) at I IT 
Branch at Kanpur the workman was served with a charge 
sheet op 17-1,-79, first charge of which, wai that he accepted 
Rs. 100 from,each of the prospective borrowers promoting 
them for loan for purchase of beffelows and the second 
charge was that he was absent from duty after marking 
attendance fraudulently in the attendance register without 
submitting leave application. The workman submitted 
explanations to the charge sheet on 17-1-79 denying the 
charges and as the explanation was found unsatisfactory 
by the disciplinary authority the enquiry on the charges 
proceeded and that the Enquiry Officer after conducting 
the enquiry on 20th August, 1979, and affording the 
workman full opportunity there in to contest submitted his 
inquiry report on 20-9-79. The disciplinary authority after 
considering the enquiry report, consider it proper to 
discharge the services of the workman with effect from 
31-12-79 in terms of paragraph 521 (10)© of Sastri Award 
and the workman was given one month’s salary and 
allowances in lieu of notice. 

3. The workman has challenged the action of the 
opposite party on variety of grounds inter-alia that the 
enquiry findings are perverse illegal and without any basis 
and that the rules of enquiry has not been followed by the 
enquiry officer, therefore, his report cannot be used for 
inflicting punishment upon him. 

4. On the contrary the claim of the workman has 
been contested by the opposite party bank alleging that 
the misconduct of the workman is of very serious nature 
which cannot be ignored and that the workman was given 
full opportunity for his defence in the inquiry. It has also 
been pleaded that the workman himself has admitted the 
guilt and having regard to his admission it was found fit to 
discharge the workman from service of the bank. There is 
no illegality: in the action of the opposite party and the 
claim ofthe workman is liable to be rejected. 

5. It may be mentioned that on the previous occasion 
this tribunal had decided the reference in favour of the 
claimant on the ground that compliance of Section 25 F of 
the Act was jiot made by the opposite parly. The Hon’ble 
High Court While setting aside the award observed that in 
the present case the punishment awarded to the claimant 
does not ardount to retrenchment and therefore section 
25F is not attracted. The case has been remanded back and 
directed this Icourt to decide a fresh on merit as to whether 
the order of punishment was legally justified or not in the 
facts of the case. 

6. Both contesting parties have appeared before the 
tribunal and have filed relevant documents connected with 
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the inquiry. Contesting parties were also provided 
opportunity to adduce oral evidence and Whereas workman 
examined himself as W.W. I management examined 
Sri P N. Dubey as M. W. I. 

7. First of all it has to be seen whether the enquiry 
against the worker was fair and proper and whether 
principles of nature justice were followed or not. 

8. After serving charge sheet the management gave 

opportunity to the worker to file his reply. During the 
course of enquiry the representative of the claimant had 
cross examined the witnesses at length. I Ie was present on 
20-8-79 and 21 -8-79, when these witnesses were examined. 
As regards the allegations of the workman that he was not 
allowed to be examined it may be pointed out that he never 
raised the point before the Enquiry Officer. He did not 
allege that copies of complaint be provided to him. 
Moreover he did not mention single word in his claim 
statement that the enquiry was not conducted according 
to Rules. Moreover after punishment of discharge from 
service he filed appeal before the appellate authority' 
wherein he prayed as below:— . . 

“I, therefore, most humbly pray through the above 
lines of appeal to your honour to reconsider the. 
disproportionate punishment of discharge 
communicated to me by the Regional Manager-! 
without aay due weight- age for my past good 
conduct for 10 years of service in the bank”. 

These lines go to show that in fact the worker was 
not aggrieved by the finding of the Enquiry Officer but 
was only aggrieved by the alleged disproportionate 
punishment of discharge from the service. Consequently it 
follows that the worker does not challenge the fairness of 
enquiry and also does not assert that there was any 
violation ofnaturaI justice. Even otherwise from the perusal 
of the enquiry proceedings, which arc filed by the 
management categorically be held that the enquiry officer 
conducted the inquiry fairly and properly and the principles 
of natural justice were followed. 

9. It is further argued by the learned representative 
of the workman that the witnesses who had deposed 
against the worker before the inquiry officer subsequently 
gave affidavit in support of the worker which ought to 
have been considered by the appellate authority. It may be 
pointed out that the worker in course of his examination 
before this court admitted that he approached the said 
witnesses and insisted upon them to file their affidavit in 
his suppprl. Thus as a result of this exercise the affidavits 
were filed. These affidavits cannot be said to have been 
filed without any pressure or influence, and therefore these 
affidavits are of no use to the worker rather they corroborate 
the ill mentality of the worker. 

10. The worker has also filed written arguments in 
which it is mainly and repeatedly raised legality of 
appointment of enquiry officer and the punishing authority. 
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no doubt in mind that in case of anything is 
in the pleadings the same cannot be looked 
rkman neither before the enquiry officer, 
authority, appellate authority or before this 
way of claim statement has raised this issue. 

new point cannot be raised by surprise and 
jitention of the workman that due to want of 
ment of enquiry officer, the enquiry must be 
gal, is not acceptable to this court. Moreover, 
rticipated in enquiry submitted his brief after 

t iry he is now estopped from raising the legality 
itment of the enquiry officer, 
nsidering the above facts and circumstances 
|t is hereby held that the punishment awarded 
an is legally justified and there is no infirmity 
punishment is not disproportionate to the 
(of the worker and therefore does not call for 
this court. 

e reference is therefore answered against the 
in favour of the management. 

R. G SHUKLA, Presiding Officer 

26 2008 
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New Delhi, the 26th June, 2008 

1919.—In pursuance of Section 17 of the 


Kan 


isputes Act, 1947 (14 of 1947), the Central 
t hereby publishes the Award (Ref. No. 190/ 
Cent. Govt. Indus. Tribunal-cum-Labour 
pur as shown in the Annexure, in the 
dispute between the management of Kshetriya 
fnin Bank, and their workmen, received by the 
ernment on 26-6-2008. 


[F. No. L- 1201 2/1 79/ 1999-1 R(B-I)] 
N. S. BORA, Economic Officer 

j ANNEXURE 

BEFORE SRIR.G SHUKLA, PRESIDING OFFICER, 
CENTRA! GOVERNMENT1NDUSTR1ALTRIBUNAL* 

13UM-LABOUR COURT, KANPUR 

Industrial Dispute No. 190 of 1999 


Sri Jframod 
C/o 
426 


Kumar Shukla 
Saxena 


pri B. P 
W2 Vasant Vihar, Kanpur. 


And 

The Chairman 

Kshetriya Kisan Gramin Bank 

Kachahri Road 

Mainpuri. 

AWARD 

1. Central Government, MOL, New Delhi, vide 

Notification No. L-12012/179/99-lR.B-I, dated 11-8-99, has 
referred the following dispute fbr adjudication to this 
tribunal:— ; 

“Whether the action of the ipanagement of Kshetriya 
Kisan Gramin Bank, Mainpuri in terminating the 
services of Sri Pramod kumar Shukla w.e.f 
-31-3-87 is legal and justified? If not to what relief the 
workman is entitled and froiti which date?” 

2. Case in short as set up by the workman is that he 
reported on 7-2-84 at bank's Kharit branch on the instruction 
of the chairman of the bank. It is alleged by the workman 
that he was required to work full day but he was paid his 
wages at the rate of Rs. 8.50 per day inclusive of Sundays 
and holidays and he was paid his wages on monthly 
basis.The opposite party vide ; letter dated 18-9-85 
transferred the workman to its Firozabad branch and under 
the instructions of the Head Office he was relieved from 
the Kharit Branch with direction to report at Shikohabad 
branch on 20-9-85, and he reported for duty at the 
transferred place the same day. Aj Shikohabad branch the 
workman was paid Rs. 10 per dky as his wages and he 
continued to work till 31 -3-87 whefi his services came to an 
end as per Head Office instructions dated 28-3-87 and this 
termination was effected in gross violations of the 
provisions of Industrial Disputes Act, 1947. Junior persons 
were retained in the employment of the opposite party bank 
and that he was neither offered any retrenchment 
compensation nor management gave any notice or notice 
pay thus the action of the bank is irj breach of the provisions 
of section 25F and 25H of the Act. It is also pleaded that 
according to the provisions of p^ra 4.410 of the Sashtry 
Award the workman was entitled! to be regularized in the 
service of the bank. Lastly it has-been prayed that he be 
reinstated in the service of the bank with full back wages 
and all consequential benefits. 

3. On the contrary the claim pf the workman has been 
contested by the opposite party which filed a comprehensive 
written statement, denying the cljaim of the workman on 
variety of grounds. Tribunal do rjot consider it expedient 
to detail such grounds of the management as admitted it is 
the own case of the workman that he was paid daily wage 
basis by the opposite party bank for the work which he 
performed. It may also be pointqcf out that the workman 
has not mentioned breach of service conditions. 

4. It may also be pointed out that in view of settled 
legal position of law that a daily rated employee, temporary 
employee or ad-hoc employee has got no right of 
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reinstatement against the post in public employment. In 
the leading case I^w in the case of Smt. Uma Devi, 1-1001316 
Supreme Court of India has held that unless any person is 
subjected to regular selection process he has no right to 
be appointed against permanent post or reinstatement 
against the same. Even the workman in his entire statement 
of claim has not pleaded breach of service conditions which 
were applicable upon him during the period of his 
employment, therefore, the provisions of the Industrial 
Disputes Act, 1947, would not come into play in his case 
unless there is pleading to the effect of breach of provisions 
of service regulations. From this view it is not considered 
to be a fit case to evaluate the oral or documentary evidence 
led by the parties or the workman as in that event is not 
going to get any benefit out of the award of the tribunal 
which of course is going to be answered in favour of the 
opposite party and against the workman. 

5. There is yet another aspect of the matter that the 
Industrial Forupis should not be used as a measure of 
providing back door entry in the public employment under 
the guise of breach of the provisions of the Act. From,this 
point of view to the workmen cannot be held entitled for 
any relief as claimed by him. 

6 . In view of above discussions, it is held that the 
action of the management in terminating the services of 
the workman is neither illegal nor unjustified. The result is 
that the workman ]S held not entitled for any relief as claimed 
by him. 

7. Reference is therefore answered against the 
workman and in favour of the bank; 

R. G. SHUKLA, Presiding Officer 
1 ftc#, 26 2008 
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New Delhi, the 26th June, 2008 *' 

S. O. 19io.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government h^eby publishes the Award (Ref. No. 05/ 
1999) of the Central Government Industrial Tribunal* 
cum-Labour Court, Kanpur, as sho^n in the Annexure, 
in the industrial dispute between the management of 


Etawah Kshetriya Gramin Bank, and their workmen, 
received by the Central Government on 26*6-2008 

[F.No. L-12012/112/1998-IR(B-1)] 
N. S. BORA, Economic Officer 

ANNEXURE 

BEFORE SRI R.G. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT, KANPUR 
Industrial Dispute No. 05of 99 

Sh. Lai it Kumar Sa vita 
C/o Sh. O. P. Mathur 
117/K36 
Sarvodaya Nagar 
Kanpur 

And 

Etawah Kshetriya Gramin Bank 
123-A Kuchehari Road 
Shiv Niwas 
Civil Lines 
Kanpur. 

award 

I. Central Government, MOL, New Delhi, vide 
notification No. L-12012/112/98-IR. B-1 dated 31-12-98 has 
referred the following dispute for adjudication to this 
tribunal:— 

“Whether the action of the management of Etawah 
Kshetriya Gramin Bank in terminating the services 
of Sri Lai it Kumar Savita is legal and justified? If 
not, to wpat relief the workman is entitled?” 

2. Needless to mention that it would be absolutely 
futile exercise on the part of the tribunal to give full details 
of the case as a bare perusal of the reference order would 
go to reveal the fact that date of termination of the services 
of the workman has not been mentioned therein. It is settled 
position of law‘that in the absence of specific date of 
termination it cannot be ascertained as to whether the 
workman has worked for 240 days or more ina calendar 
year preceding the date of termination of his service or he 
is covered within, the ambit of the provisions of section 
25F of Industrial Disputes Act, 1947. 

3. There is yet another aspect of the mattfer that if 
after adjudication of the reference order, the’tribunal 
concludes that the action of the management referred to in 
the reference order is neither legal nor fair, then a normal 
question arises for consideration is as to from which date 
the workman should be granted relief of reins^tement. 
Since there is no mention of date of termination of the 
service of the workman in the reference order, the workman 
too cannot be granted any relief on this score also. 
Accordingly, it is held that the reference order is vague 
and not specific hence, the workman canrtqt be held entitled 
for the relief claimed by him and the reference order is 


2551 G1/08—22 
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bound to be decided against the workman and in favour of 
^he management. 

41 Accordingly, on the basis of above discussions, it 
fs heldkhat the workman is not entitled for any relief as 
plaimeabyhim. 

5j. Reference is answered accordingly against the 
[workman and in favour of the opposite party bank. 

‘ R. G SHUKLA, Presiding Officer 
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New Delhi, the 26th June, 2008 

S. O. 1921.—In pursuance of Section 17 of the 
Industi ial Disputes Act, 1947 (14 of!947), the Central 
eniment hereby publishes the Award (Ref No. 33/ 
I c f the Central Government Industrial Tribunal¬ 
'Ll tbour Court Kanpur, as shown in the Annexure, 
ie industrial dispute between the management of 
; I lank of Bikaner & Jaipur, and their workmen, 
iv< d by the Central Government on 26-6-2008, 

[F. No. L-12012/298/1988-lR(B-I)] 

N. S. BORA, Economic Officer 

ANNEXURE 

BEP6rE SRI R. GL SHUKLA PRESIDING OFFICER, 
CENTRALGOVERNMENTlNDUSTRlALTRIBUNALr 
CUISf-LABOUR COURT, SHRAM BHAWAN, A.T.I. 
CAMPUS, KANPUR. 

I Industrial Dispute No. 33 of2000 


5ri RanSNarain Singh, 

$/o SriRaghuraj Singh, 
ft/o Village Kikrampur, 

Pott Diookali, 

Tehsil kerakat, 
pistricj Jaunpur. 

(And 

The Manager, 

State Bank of Bikaner & Jaipur, 
Muzaflpmagar(U. P.) 


AWARD 

1 . Central Government, Ministry of Labour & 
Employment, New Delhi, vide notification No. L-12012-298- 
88 -IR (B-1) dated I4-2-200Q, has referred the following 
dispute for adjudication to this tribunal:— 

“Whether the action of the management of State 

Bank of Bikaner & Jaipur in terminating the services 

of Sri Ram Narain Sihgh without giving him an 

opportunity for re-employment is legal and justified? 

If not, to what relief the said workman is entitled?” 

2. A bare perusal of schedule of reference order is 
quite indicative of the fact that the same is defective and 
not properly worded in as much as after going through the 
same one cannot come at a definite conclusion as to whether 
or not denying opportunity of re-employment by the 
opposite party bank is retrenchment of the claimant as 
defined under section 2-A of Industrial Disputes Act, 1947. 
Therefore, for the reasons explained above. Tribunal is of 
the opinion that the schedule of the reference order is 
absolute outside the scope and ambit of the provisions of 
section 2-A of the Act and therefore is not a retrenchment 
of the claimant. 

3. There is yet another aspect of the matter that no 
specific date of denial of opportunity for rc-employmcnt 
by the opposite party to thei concern claimant has been 
mentioned in the reference! order and in case if after 
adjudication of the case the tribunal is of the opinion that 
denial of opportunity to re-employ the claimant is neither 
fair and proper in that situation question for consideration 
by the tribunal would arise;as to from which date the 
claimant should be given relief. Therefore in the absence 
of the same claimant cannot be held entitled for any relief 
as claimed by him. 

4. In view of foregoing there is no need to give full 
details of the case or to discuss the merit of the case as it 
would be futile exercise on thp part of the tribunal as in that 
event too the claimant is not going to gel any relief. 

5. In the end it is held that since it is not a case of 
retrenchment of the claimant under the provisions of the 
Industrial Disputes Act, 1947, therefore, applicability of 
the provisions of the Act in thje case of the claimant would 
remain silent and it cannot bp held that the opposite party 
has breached the provisions of the Act in the case of the 
claimant in any manner whatsoever. So when the 
provisions ofthe Act are not applicable in his case, claimant 
cannot be held entitled for any relief and his claim is liable 
to be rejected and is accordingly rejected. 

6 . It is held that the action of the management of 
State Bank of Bikaner & Jaipur in terminating the services 
of the claimant without giving him an opportunity for re* 
employment is neither illegal nor unjustified, therefore, 
claimant is held entitled to no relief 

R. G, SHUKLA, Presiding Officer 
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^ 26 ^p, 2008 

W. 3*T, 1922;- 3foftfirc> ftBR arit Ep W , 1947 (1947 

i4)^«fm 17 ^ in^twr 

sffr wfonf ^ 

stgste ^f afhdtfw frtriFt 3 TOJK skfetr 

3tf«FfiW3PT "MWIW-II 86/1997) 

y+lfvifl TOt $, ill ^FK ^ 26-6-2008 ^ 9F<T 
*T3!T «TT I 

[tf. T^T-120 i 2/275/1995 m OM)] 

T^T. Tp. *tfrl, 3nf% 3TtoR ) 

New Delhi, the 26th June, 2008 

S. O. 1922.-i-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 86/1997) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-11, New Delhi as shown in the Annexure, in the 
industrial dispute between the management of Kishan 
Gramin Bank, and their workmen, received by the Central 
Government on 26-6-2008. 

[No. L-12012/275/1995-lR(B-l)] 

^ N. S. BORA, Economic Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER:RN. RAL 

I.D. No. 86/1997 

IN THE MATTER OF: — 

She Suresh Kumar, 

S/o. She Ramesh Kumar, 

R/o. 36Chhipiwara(East), ; 

M uzzafar Nagar (UP). 

Vs. 

The Chairman, 

Kisan Gramin Bank, 

Civil Lines, Badayun PIN:243601. 

AWARD 

The Ministry of Labour by italetterNo. L-i 2012/275/ 
95- IR(B-i) Central Government Dt. 23-6-1997 has referred 
the following point for adjudication : 

The point runs as hereunder :— 

“Whether the action of the management of Kisan 
Gramin Bank, Badayun in terminating the services of 
Sh. Suresh Kumar, Ex. Field Supervisor w.e.f. 15-11- 
1990 is just, fair and legal? If not, what relief he is 
entitled to and from what date.” 


The case ofthe workman is that he was employed by 
the management as Junior Clerk/Cashier on 8-9-1981 at Civil 
Lines Branch at Badayun, He worked up to 10-4-1982 in 
that office. 

That he was promoted as Field Supervisor under 
substantive permanent basis. He worked at the said post 
up to 14-11-1990 when his services were illegally terminated. 

That the termination order recites reason for 
termination as being absent without leave by the workman 
from 7-8-1990. The termination order is ex-facie illegal and^ 
contrary to the just and wholesum principles of equity 
good conscience and justice. 

That the workman at every stage verbally and in 
handwriting intimated to the management his enability to 
join duty on account of serious illness of his father. He 
' furnished medical certificate regarding the same, l ie could 
not resume his duties as there were widespread riots in 
Meerut City due to which the petitioner was not able to 
move tor duty. 

The management did not deliberately give the 
workman adequate notice as to ensure that the petitioner 
was unable to appear for the alleged hearing fixed by the 
management. ■ , -V v 

The case of the management is that the workman has 
raised this dispiite fo 1997 wtwreas has services were 
terminated in the year 1990. Re has raised this case after a 
long delay of seven years.;' 

That {he applicant has not availed all the remedies 
available to him under the relevant service rules as to 
redressel of the grievances. Kisan Gramin Bank is a Bank 
established under the provisions of Regional Rural Bank 
Act, 1976 M frheeitsown swyice regulation confirmed in 
1985. The said regjulaflcm have statutory force of law. The 
petitioner had right to appeal within 30 days of his 
termination but he did not raise any appeal. 

The final order of termination of services was passed 
on 14-11-1990 whereas the petitioner approached the 
conciliation officer on 10-5-1995 afterfiveand halfycars. 

The services ofthe petitioner has oot been terminated 
illegally. He was found absent and he was in the habit of 
remaining absent unauthorisedly. The Banking Industry 
deals with the money of public and his unauthorised 
absence caused hardship to the customer of the bank so 
after giving a valid notice the services ofthe workman was 
terminated. 

. That the workman was admittedly a Supervisor. 11c 
was drawing more than 1600 wages. He is not a workman 
so this Tribunal has no jurisdiction to adjudicate the matter. 

The workman applicant has filed rejoinder. In the. . 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
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T 


statement 


pafasof tip claim statement. 

l 

Evidence of both the parties has been taken. 

Hedrd argument from both the sides and perused the 


ers on 


the record. 


pap 

It was submitted from the side of the workman that 
hH services have been terminated illegally without giving 
him adeqjate opportunity to explain the reasons of his 
absence. I-fe was prevented to resume his work under un- 
aviodable circumstances, due to illness of his father. The 
m^nagempnt has not considered this aspect of the matter. 

It Was submitted from the side of the management 
thit the petitioner is not a workman as he was a Field 
Su pervisc r and this Tribunal has no jurisdiction to try his 
matter. Hi! was getting more than Rs. 1600/- at the time of 
terminatic n of the services. 


The management has also denied most of the 


In view of the admission regarding unauthorisedly 
absence of the workman, domestic inquiry was not required. 
The management has^ightly terminated the services of the 
workman in view of his long unauthorized absece. The law 
cited by the parties are not relevant. The workman is not 
entitled to get any relief. 

The reference is replied thus :— 

The action of the management of Kisan Gramin Bank, 
Badayun in terminating the services of Sh. Suresh Kumar, 
Ex. Field Supervisor w.e.f. 15-11-1990 is just, fair and legal. 
The workman applicant is not entitled to get any relief as 
prayed for. 

The award is given accordingly. 

Date: 13-6-2008 

R.N. RAI, Presiding Officer 

'^%rft, 26 2008 


WB 


It 

un^uthorik 
bafik suffip: 
id not 


va 


s further submitted that the workman remained 
eldy absent various occasions. The work of the 
red due to his unauthorized absence so after a 
Ice the services of the workman w r ere terminated. 


; Fro 
quite obv 
maintain^ 
He was to 
not a sudi 
supervisor 


t perusal of the appointment letter it becomes 
us that the workman was assigned field duty of 
g day book etc. None was subordinate to him. 
perform all the duties himself so the petitioner is 
ervisor by merely giving the designation of 


for 8 


| It aj 
record 
unauthoi 
leaves 
frcjm 7-8-1 
nolt acce 
applicatk} 
sufficient 
ill jthat he 
anfl prese 


The) 

fof perso 
he? was n 
minagem 
th^ instanf 
adjnitted 
absent f 
12H 1-199 


tons 


; Th<) 
unjauth 
extra-ord 
in \ 990 frd 


comes clear from perusl of the record that he has 
bssigned any supervisory duties though he has 
givefi nomenclature of supervisor. 


so becomes quite obvious from perusal of the 
t the workman was habitual in remaining absent 
s^diy from the job and he availed extra-ordinary 
19-1/2 days before 7-8-1998. He remained absent 
1998 unauthorisedly and his applications were 
ed though there is proof that the workman sent 
n. The management did not find the grounds 
as no proof has been filed that his father was so 
;ould not resume his work or even report to duty 
it for hearing on the day of the notice. 


management afforded him adequate opportunity 
hearing. The workman received that letter but 
)t present. As per the rules of service of the 
mt no inquiry is necessary. Domestic inquiry in 
case was not held by the management as it was 
the workman that he remained unauthorisedly 
jom 7-8-1990 till the date of hearing i.e. 
0 for more than three months. 


rial 


to 


workman was in the habit of remaining 
edly absent and the management has given him 
^tary leave for 819-1/2 days prior to the absence 
m 7-8-1990 to 12-11-1990. 


3TT. 1923,—3?kilPw» $e||< 3tfafWT, 1947 (1947 
14) tJTCT 17 ^ TRTtR 3W 

(TMTTCsqT24/2003) ^1 y^iFvid 
Tt# t, TR3FTC ^1 26-6-2008 ^1 I 

[U t^-12012/94/2002-3TTf m (^fl-1)] 

P/T. 4Ul, STlfsfei’ 

New Delhi, the 26th June, 2008 

S. O. 1923.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 24/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 26-6-2008. 


[F.No. L-12012/94/2002-IR(B-1)] 
N. S. BORA, Economic Officer 

ANNEXURE 

BEFORE SRI RGSHUKLA, PRESIDING OFFICER : 
CENTRALGOVERN M $NT INDUSTRIAL 
TRIBUNAL-CUM LABOUR-COURT, SHRAM 

biiawAn, 

A LL CAMPUS, KANPUR 
PRESIDING OFFICER, SHRI R.GS1IUKLA 
Industrial Dispute No. 24 of 2003 
Between 

Sri Babu Ram C/o O F. Mathur 
117/K/36 Sarvodaya Nagar, 

Kanpur. 
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And 


The Deputy General Manager 
State Bank of^ India Zonal Office, 

Mall Road, 

Kanpur. 

AWARD 

/ 

1. Central Government, Ministry of Labour & 

Employment, New Delhi, vide notification No. L-I20 12/94/ 
2002/1R(B-II) dated 18-07-2003, has referred the following 
dispute for adjudication to this tribuhal * 

“Whether the action of the management of State Bank 
of India in terminating the services of Sri Babu Ram 
with effect from January 1991 and thereafter not 
considering his name for re-employment while re- 
empldying others including the recruitment of fresh 
hand is justified? If not whafrelief the applicant is 
entitled? 

2 . Th^ case of the w&rkman in short is that he was 
engaged on 01-03-1989 by the opposite party bank ingroup 
IV on temporary basis under the Regional Office Kanpur 
on full pay find allowances. The work and conduct of the 
workman eyer remained satisfactory. The appointment of 
the workman was made by the Regional Manager after test 
and interview and after verifying the educational 
certificates.! At the time of his engagement the workman 
was assured by the concerned officers of the bank that he 
will be made regular and permanent but instead of it they 
removed the services of the workman. During the period of 
his employment the workman performed all the work of 
peon and besides salary and allowances he was also paid 
bonus by the opposite party bank like regular and 
permanent employee of the opposite party. Although like 
a model employer the opposite party was supposed to act 
in accordance with the rules but they paid fewer wage, did 
not include the name of the workman in the muster roll, 
denied other facilities and had adopted a device which has 
been deprecated under industrial law like engaging and 
disengaging the workers of their choice. This practice is 
like an unfair labour practice on the part of the opposite 
party bank. 

3 . It has further been pleaded by the workman that 
the opposite party bank invited application from such 
temporary workman who had worked in the bank on 
temporary bjajsis and in furtherance of the same the workman 
also submitted his application to the management bank 
and on the basis of the same he was called for interview 
and was interviewed on 18-11 -1998. He was also declared 
successful in the said interview. The workman approached 
the authorities of the bank repeatedly for his regular 
appointment but all times he was given verbal assurance 
by them. It is also alleged that the opposite party did not 
inform to arty candidate in writing about the final result of 
the interview. Even the opposite party did not prepare any 
panel of successful candidate based on the interview held 


on 19-11- 1991. It is further alleged that although regular 
and permanent work was there still the opposite party did 
not offer appointment to the workman. It has been also 
alleged by the wprkman that the opposite party appointed 
several fre.sh hands in their employment ignoring the 
workman the names of such persons are Sri Arun Kumar 
Mishra, Vijay jCumar, Kishan Gopal, Bhola, Devi Deen etc. 
The name of the workman figured in penal of selected 
candidates which continued till 1997. It is also the case of 
the workman .that the opposite party has breached the 
provisions of Section 25F, 25G and 25H of Industrial. 
Disputes Act, 1947. On the basis of above it has been 
prayed by the workman that the action of the management 
be declared as unjust, illegal and unfair and the workman 
be directed to be reinstated in service of the opposite party 
with full back wages, continuity of service and all 
consequential benefits. 

4. The opposite party bank contested the claim of 
the workman on a variety of grounds stating thabthe 
applicant has not completed one year continuous service 
or more than 240 days in 12 calendar months as per Section 
25 B read with Sections 25 F and 25H of Industrial Disputes 
Act, 1947, therefore the workman cannot be treated as 
protected employee for the purposes of Section 25F and 
25H of the Act. The claim of the workman is based on 
misconception of law and facts. In all the workman during 
the period March 1989 to December 1990 had worked for 89 
days only as water boy/farrash for a temporary period in 
exigency of service at Zonal Office Canteen. The claim 
. made by the workman is highly belated and barred by the 
provisions of law of limitation and liable to be rejected on 
this ground. The alleged claim suffers from laches and delay 
of more than 12 years. Dispute of termination of service 
raised after lapse of 8 years by the workman concernd 
cannot be adjudicated and no relief can be granted to the 
said workman even if the termination of his service was 
invalid. The workman is stopped by law toraise any alleged 
dispute before this Hon’ble Tribunal because he has already 
opted for a process as per Bipartite Settlement made under 
Section 2(P) read with Section 18 and Rule 58 of the 
Industrial Disputes Act read with Rules. Thus th’e law of 
estoppels bars the workman to raise the present issue 
before this Tribunal and on this ground itself the claim 
petition is liable to be rejected. The allegations made by 
the workman are against the Industrial Jurisprudence 
because on one hand he has been seeking remedy on the 
basis of Bipartite Settlement and at the same time had 
adopted' for settlement process by appearing in the 
interview on 19-11-1991 and after his interview his name 
was placed in the wait list at serial No. 93. His placement 
was made in the wait list to be absorbed for a post as and 
when arises subject to the period of limitations as per 
Bipartite Settlement. Thus on this ground the claim of the 
workman is liable to rejected. The validity of the penal 
extended up to 31 L 03-1997 which automatically expired, 
therefore, the workman cannot be granted any benefit on 
this ground particularly when no appointment was made 
by the opposite party from the panel. 
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5. ‘ On m^rit, it has been alleged by the opposite 
party th^t the applicant was never selected as per 
recruitment rule; against any regular and permanent post 
of groupj IV category. As the workman had never been 
appointed by tfe bank on regular and permanent basis 
therefore question of satisfactory Service as claimed by 
him does not arise at all. The bank has also denied that the 
workman was ever recruited as per rules of the bank rather 
as statec above, the workman had worked at the Zonal 
Office C in teen as Water boy Farrash on purely temporary 
basis to meet the exigencies of service. It is wrong to alleges 
that the Regional Manager of the opposite party bank had 
ever employed the applicant. It is denied that the bonus 
applicable to the regular employees was ever paid to the 
applicant The engagement of the applicant was not against 
any regular and permanent post as such question does not 
arise of i ;suing i ny charge sheet or warning letter to him. It 
is also cenied hat the opposite party ever indulged in 
Unfair Labour P ractice. It is further alleged that no person 
placed lower to the applicant in the wait list was absorbed 
in the service till 31-03-1997. On the basis of the above 
allegations it ha; been prayed that the claim of the workman 
is devoid of merit and is liable to be rejected as 
disengagement of temporary employees cannot be 
construed to be retrenchment under the provisions of the 
Industrial Dispi tes Act, 1947. 

6. The workman has filed rejoinder but therein 
nothing new ha; been pleaded except reiterating the facts 
already pleaded in the statement of claim. 

7. The contesting parties besides adducing ora! 
evidenc; in support of their claim have also adduced 
documentary evidence. 

8. [I havd heard the arguments of the contesting 
parties ^t lengtk and have also perused the record of the 

case carefully. 

! 

9. First of aH it may be pointed out that a bare perusal 
of the sc ned ule of reference order it is quite clear that there 
is no specific mention of the date on which it is alleged that 
the workman has been removed from the services of the 
opposite!party. It is settled legal position that where specific 
date of termination is not found mentioned in the reference 
order iff that else the workman cannot be granted any 
relief mainly for the reasons that even if the labour court or 
the tribunal as ihe case may be, is of the opinion that the' 
action ojf the management in removing the services of the 
workman is neither legal nor just then a normal question 
arises fdr consideration as to from what date the workman 
be directed to be reinstated in the service of the opposite 
party. Irj the instant case even if it is held that the action of 
the opposite party is neither legal nor fair even then the 
workman cannc t be granted any relief as claimed by him in 
as mucli as there is no specific mention of the date of 
termina ion of Service in the schedule of reference order. 


10. Now coming on merit of the case. It has been 
argued by the authorized representative for the workman 
that the workman was engaged by the Regional Manager 
of the opposite party after exhausting regular selection 
process like taking interview etc and this fact finds place in 
Para 1 and Para 5 of his statement of claim in which it has 
been mentioned that the workman was engaged as 
temporary group IV employee on full pay and allowances 
on 01-03-1989 and that besides full pay and allowance the 
workman was also paid bonus like other employees of the 
bank. Qut in para 7 of his statement of claim the workman 
has alleged that he was given less wages, he was not 
extended any service benefits, his name was not appearing 
on the muster roll etc. Ori the other hand it has been pleaded 
by the opposite party that the workman was never subjected 
to regular selection process and that he was engaged as 
Water Boy/Farrash at Zonal Office Canteen of the bank. It 
is also the case of the management, that the workman had 
never rendered 240 days or more in one calendar year 
preceding the date of his alleged termination. This fact of 
the opposite party stands corroborated by the evidence of 
management. The evidence of the workman on this point 
cannot improve his case that he was appointed on regular 
and permanent basis by the Regional Manager of the 
opposite party in view of contradictory' statements made 
by the workman himself in paragraph no. I and paragraph 
no. 7 ofhis statement of claim. Therefore it is held that the 
workman had never been appointed by the opposite parly 
bank after holding regular selection process as per 
recruitment rules. It is further held that the status of the 
workman remained as casual employee. It is also settled 
legal position that casual, temporary, ’ad-hoc or daily rated 
employee has not right to claim regularization in public 
employment. It is also settled legal position that the courts 
or the tribunal should not be used a measure of generating 
employment through back door entry $s it would opposite 
to Article 14 of the Constitution of India. 

11. It may be pointed out that the question as to 
whether the workman had worked continuously 240 days 
or more in one calendar year preceding the date of his 
termination cannot be looked into for the reasons that there 
is no specific date mentioned in the reference order for the 
purposes of counting of 240 days in preceding 12 calendar 
months. Therefore, if the exact date of termination is 
wanting in the reference order, the workman himself should 
thank for otherwise he should have approached the 
appropriate government for necessary correction in this 
regard. Having failed to do so the workman cannot be held 
to be in continuous service as defined under provisions of 
Section 25B of the Act. therefore, h$ cannot be allowed 
the benefit of Section 25 F of the Industrial Disputes Act, 
1947, as claimed by him. 

12. It has been argued by the authorized 
representative for the management thut the workman has 
no legal right to claim appointment after select list exhausted 
and in support of it he has placed reliance on the following 
case laws— 
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a. 1991 L1C 1460 SC (A) in which it has been held by 
the Hon’ble Supreme Court that inclusion of 
candidates name in the merit list does not confer any 
right to be selected. 

b. 1997L1C 2913 SC (A). In this case too the Hon'ble 
Supreme Court of India has reiterated the law (supra). 

c. In the case ofG Madhav Rao versus SBI Original 
jurisdiction case No. 9039 of 1997 in which it has 
beeri held that select list came to an end on 31-3-97, 

the petitioners are not entitle to get any relief. 

/ 

13. Thus the law cited above apply with full swings 
to the facts apd circumstances of the present case and on 
this score if the workman has not been given any 
appointment after select list expired on 31-3-97, he cannot 
be given any advantage of the fact that his name was in the 
select list nor he can lay his claim on this ground. 

14. For the discussions made above, it is held that 
the workman has not been able to substantiate his claim 
for his regularization in the service of the opposite party 
and that the workman has also not been able to establish 
the fact that he had worked 240 days or more preceding 12 
calendar months from the date of termination. Therefore, 
he cannot be granted benefit of protection of the provisions 
of Industrial Disputes Act, 1947, according to settled 
principle of law that disengagement of a temporary, casual, 
ad-hoc or daily rated employee cannot be construed to be 
retrenchment and if it has already been found above that 
the disengagement of the workman is not a retrenchment 
he cannot'be held entitled for the relief claimed by him. 
Accordingly it is held that the workman is not entitled for 
any relief as claimed by him. 

15. Therefore, the reference is answered against the 
workman and In favour of the bank. 

R. G SHUKLA, Presiding Officer 

M 26 ^T, 2008 

W, 3TT. 1924.- 4ttiPl» ' arfVftTCR, 1947 (1947 
14)^91X1 Sftfr 

*r> \ i » 9 \ _j _v_._v . 4. . \ \ 

trarar wm iww sirot 4>h#>hT 3F wra, 

2 75/1992) 

^ sfcfa wm 26-6-2008 *Ft STO 
i 

[m.tf. T^-120l2/70/1992-3Tlf 3TR (*M)] 

xp. xcr. snWsfir 

New Delhi, the 26th June, 2008 

S. p. ; 1924.—In pursuance of Section 17 of the 
Industrial Disputes Aet, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref.75/1992 of 
the Central Government Industrial Tribunal-cum-Labour 
Court-II, New Delhi, as shown in the Annexure, in the 


industrial dispute between the management of Slate Bank 
of India, and their workmen, received by the Central 
Government on 26-6-2008. 

[F. No. L-12012/70/1992-IR(B-I)| 
N. S. BORA, Economic Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIACTRIBUNAL-CUM- 
♦ LABOUR COURT-II, NEW DELHI 
PRESIDING OFFICER: R.N. RAI I.D.NO.75/1992 
IN THE MATTER OF: 

Smt. Shakuntla, 

B-l 2, Gourav Apartments, 

P'fotNd/l, IP. Extension, 

Delhi -110092. 

VERSUS 

The Asstt. General Manager, 

State Bank of India, 

Zonal Office, 11, Sansad Marg, 

New Delhi -110001. 

| AWARD , 

The Ministry of Labour by Its letter No.L-12012/70/ 
92-1R/B-3, dated 7-08-92 has referred the following point 
for adjudication. * 

The point runs as hereunder:— 

“Whether the action of the management of State 
Bank of India in dismissing Smt.Shakuntla Sarohe, Clerk in 
their Conhaught_Circus Branch vide their order dated 
3-5-91 was justified? If not, to what relief the concerned 
workman is entitled to?” , 

The workman applicant has filed claim statement, In 
the claim statement it has been stated that Smt.Shakuntla 
Sarohe, hereinafter referred to as workman concerned was 
appointed as a Clerk at Nirman Bhawan Branch of the Bank 
on 13-6-1979 arid thereafter she was transferred from Nirman 
Bhawan to Connaught Circus Branch of the Bank on 
304-1988. 

That the workman concerned worked sincerely, 
faithfully and there was no cause of complaint of any nature 
while discharging her duties. 

That the terms and conditions of service of the 
workman are governed by the provisions of Sastry/Dcsai 
Award/Bipartite Settlements in the Banking Industry form 
time to time. 

That the workman concerned while working as a clerk 
at Nirman Bhawan was charge-sheeted on 7-7-89 on alleged 
charges of commiting financial irregularities of serious 
nature. 

That it was alleged in the said charge-sheet against 
the workman concerned as under:- 

(i) It has been observed that while you were posted at 
Nirman Bhawan Branch, you intentionally altered the 
credit entries and enhanced the resultant balances in 





1822 


THE GAZETTE OF INDIA: JULY 19,2008/ASADHA 28,1930 


[Part II —Sec. 3(ii)] 


youf saving bank Account No.I/I48 thereat in your 
owij-handv'riting with a view to withdrawing amounts 
fraudulently' on various dates from your said account. 


That the report of the Investigating Officer was also 
not provided to the workman during (he course of domestic 
enquiry. 


BHa 


(ii) Yofi have 
Nirjnan 
Savjing Baijl 
to 218/1/86 
of rjverdral \ 
yoi£ accoui 

(iii) Orj 2/9/86 y 
fr|)m you 


thus intentionally.perpetrated the fraud at our 
wan Branch and as a result of which your 
k Account remained overdrawn from 2/1/86 
ind 31/I/86 to 5/6/86. The maximum amount 
consequent to fraudulent withdrawal from 
twas Rs.4,973.17 as on 5-6-86 


initialing 
ini the resj 
actually be 
whs added 
you aftei 
cdncemep 


ou fraudulently withdrew a sum of Rs. 1,000/- 
r Saving Bank Account No. 1/148 after 
Ithis withdrawal in token of having posted it 
pect ledger sheet although the same had not 
en posted in your account. This withdrawal 
in the respective day book of that date by 
it had been written and checked by the 
officer. 


That thb workman concerned denied the charges 
leveled againft her and submitted reply thereto. 


That 

Officek Hes 


againsf 
vide 


That 
the p 
r letted 


ht 


That 


Author 
3/5/9 
A 

Stateni 


copy 


appeaj 

Appel 

illegal 

Bank’; 


Appeal 

withe 


thb 


enquiry was conducted by the Enquiry 
ijbmitted his findings and proved the charges. 


the 


th$ 
ity in 
that hej 
ofthj 

ent 


ofC 


tHe 


Her 


That 
vide 
ate Atif 
arbitri 


Service 


That the 
and 
osed rrfi 


workman concerned submitted his reply 
reposed punishment of dismissal from service 
dated 16/4/91. 


Regional Manager who is the Disciplinary 
formed the workman vide his letter dated 
finds no reason to alter the tentative decision, 
said letter dated 3/5/91 is annexed to this 
laim and marked as Annexure W - 2. 


workman concerned then filed a mercy 
letter dated 19/6/91 to Shri K.C.Singha, 
hority (Dy. General Manager) against the 
ry and unwarranted order of dismissal from 


The Appellate Authority has stated in his order that 
Appel ant dois not merit for any leniency and rejected the 
mercM appeal [vide his letter dated 5/10/91. 


management has not considered the Mercy 
Appellate Authority decided the appeal 
lind. 


the 


That the Enquiry Officer was biased and his findings 
are perverse and report submitted by him is based on 
conjectures, presumptions and surmises. Neither any 
documentary hor any material/oral evidence was produced 
by the Bank fo support of the charges. 

That thi Enquiry Officer was in hand and glove with 
the Brjanch Representative, 

^That neither any document nor list of witnesses were 
given to the workman or to her Defence Counsel, As such, 
the Defence was handicapped to cross examine the 
witnesses. ! 


That the Bank Handwriting Expert was not called in 
the witness box for cross examination. 

That the Enquiry Officer was biased and conducted 
the enquiry ex-parte and no notice was served to the 
workman for appearing before hjim except on a few 
occasions. That the Disciplinary Authority has not applied 
his independent mind. More particularly when there is no 
monetary loss to the Bank. On account of alleged alteration 
of figures in the S/B Account of the workman. 

The management has filed written statement. In the 
written statement it has been stated that the dispute raised 
by Smt.Shakuntala Sarohe is devoid of any merit. Smt.Sarohe 
while working as Clerk at Nirman Bhawan Branch of the 
Bank committed the act of falsification of account, criminal 
breach of trust and misappropriation. The banks are 
repositories of peoples trust. In fact, the whole edifice of 
the banking institution is built on cordinai principle of trust. 
The act of Smt. Sarohe in the instant case amounts to said 
breach of trust which banking institution worth its name 
would countenance much less view leniency without 
jeopardizing its interests. Therefore,, it was not desirable to 
continue her in the services once she misused the trust. 

That the dispute raised by Sint.Sarohe is also not 
maintainable because she was dismissed from Bank's 
service after holding a fair and proper enquiry. She was 
served with the charge sheet dated 7-7-1989. The main 
charges wree that Smt. Sarohe, while working as clerk at 
Nirman Bhawan Branch of State Bank of India, taking 
advantage of being staff member entered the credit entries 
on four occasions between Dec. '85tp April ’86 fraudulently 
in her own handwriting, in her S.B. Account maintained at 
the branch thereby increasing the balance by Rs.4,000/- 
(Rs.l ,000 / - in each instance) and subsequently withdrew 
the amount. On another occasion, she had withdraw an 
amount of Rs.1,000/- from her account after ini baling in the 
withdrawal form in token of having posted in the ledger 
without actually doing so. 

When the fraud was detected, ^mt.Sarohe was placed 
under suspension and proceeded against dcpartmcnlally. 
Meanwhile, she deposited the amoupt which she withdrew 
fraudulently. The enquiry was conducted fairly and 
properly. She was defended herself through the Deputy 
GeneraJ Secretary of the State Bank of India Staff 
Association. On conclusion of the enquiry, the enquiry 
officer held that the charges have been proved. The 
Disciplinary Authority also came lo the conclusion that 
the charges have been proved and consequently imposed 
on her the punishment of dismissal frbrn service. Smt.Sarohe 
also filed an appeal against her dismissal, but the appellate 
authority also came to the conclusion that there were no 
reasons to alter the punishment and'upheld the decision of 
the Disciplinary Authority. 
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That tholugh the enquby conducted is free, fair and 
proper, butincarethteHentoie Tribunal holdsthat there is 
some defect in the enquiry, the hank reserves its right to 
lead evidence 1 before this Honble Tribunal to prove the 
charges. 

The allegations are completely vague, ought to be 
rejected. Therte b sufficient evidence tm record toprove 
the charges. The enquiry was conductedpropefly and 
fairly, strictly following the laid down procedure and the 
enquiry officer report is based solely on the evidence 
produced before him during the course of enquiry. The 
contention of the applicant that it was based on 
presumptions, conjectures, surmises is absolutely false. It 
has been established from the evidence tendered by the 
employees/officials at the branch handling the work of 
posting of vouchers, writing of day books and checking 
them at the materiel time that these alterations were made 
after the transactions have been duly checked. The 
disciplinary authority also followed the evidence 
indepen<kntlyandrecord«dthe reaaons for his conclusion 
in detail. 

It is absolutely incorrect that the enquiry officer was 
hand in glove with the branch representative. This 
allegation is also very vague, in support of her allegation, 
the applicant has not given any instance that how die 
enquiry officer was biased in his enquiry. Thus, this 
allegation is also ought to be rejected. 

The report of the investigating officer was not retied 
upon by the bank in the course of enquiry and as such die 
question of supplying copy thereof to the applicant or her 
defence counsel does not wise. 

The report of the hand writing expert cannot be used 
solely for the purpose of proving the charges. It is only 
corroborating the piece of evidence. The charges against 
the applicant were proved by other evidences and 
circumstances duly proved m die course of enquiry. 

The allegations made in this pare are mischievous 
and contrary to the facts of enquiry proceedings. The 
enquiry officer conducted the enquiry in very fair and proper 
manner. Full opportunity to defend was given to the 
applicant. The defence counsel of the applicant who is a 
senior office bearer of the State Bank of India Staff 
Association represented her effectively on each and every 
date of hearing; before the enquiry officer. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has dented most of the paras of die written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 


It was submitted from tbe sidoof the workmantbat 
the Inquiry Officer was biased and his findings are perverse' 
and report submitted by him is based on conjuctures and 
surmises. No documents were pravided to the workman or 
to his defence counsel. The report of*the Investigating 
Officer wasnotalso providedtothe workman. That the 
handwriting expert was not cross-examined. That the 
Inquiry was conducted ex-parte. No notice was served to 
the workman. No monetary loss has been caused to the 
bank. 

It was submitted from the side of the management 
that inquiry was conducted fairly and properly. The 
workman as defended by the Dy. General Secretary, SB! 
Staff Association. Each of the management witnesses have 
been cross-examined by die defence counsel. He appeared 
on every date. Inquiry was concluded and the defence 
counsel asked to file written brief. He stated that he would 
not file any written brief. 

The report of the handwriting expert has not been 
solely used far the purposes of holding charges proved. 
The Inquiry Officer did not rely on the report of the 
Investigating Officer as such copy of the same was not 
supplied to the defence counsel. The Inquiry Officer was 
not biased. 

The workman has admitted in her cross-examination 
that she was represented during the inquiry by the Dy. 
General Secretary, SB1 Staff Association, Mr. Ashok Mehra. 
She has also stated that she had never worked with 
Mr. Popli, the Inquiry Officer in her case. She also stated 
that he was no illwilt enmity by any member of the 
management against her she hast also stated as under: — 

“it is incorrect that ex-parte proceedings were never 
againsfher.” 

From perwalofthe cross-examination of the workman 
it becomes quite obvious that she was represented during 
the inquiry by Sh. Ashok Mehra. She has also admitted in 
her cross-examination that she never worked under 
Mr. Popli, the Inquiry Officer, so there is no question of 
any iltwill of the Inquiry Officer against her. She has also 
admitted that the proceedings were never held ex-parte 
against her. 

The workman jins further admitted in her cross- 
examination that the witnesses examined during die inquiry 
were cross-examined by her defence representative. She 
has also admitted in her cross-examination that money 
alleged to have been defrauded was deposited in the bank 
by her father on her behalf. She has also admitted that the 
amount involved/deposited was about four thousand or 
approximately so. It was deposited in cash. She has also 
admitted that the list of documents and witnesses were 
famished to her during the ioquiry. 

From perusal of the iaquiryp^xaydii^ itbeeorocs 
quite obvious that Smt. Veena Thakar, Sint Padmjni, 
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Shri Anand $ingh Nagpal, Shri Tara Chand and Shri Patni 
were|examhed during the course of the inquiry. The 
handjvriting expert has not been examined. 

• It also becomes quite obvious from perusal of the 
inquiry proceedings that all these witnesses have been 
exarrined by the defence counsel of the workman. It is 
corre ct that she has not been supplied the report of the 
Inve: tigatinj; Officer but the Inquiry Officer has not relied 
uponjthe preliminary investigation report so it was rightly 
not sppplieq to the workman. 

! The charge against the work'man is that she had 
intenjtionally altered the credit entnes and enhanced the 
resuiant ba ance in her SB A/c. No. 1/148 in her own 
handwriting with a view to withdraw the amount 
fraudulentl) on vanous dates from her own account. Her 
SB A/c. remi ined overdrawn from 02-01-1986 to 28-01-1986 
and Ij-om 31 01-1986 to 05-06-1986. The maximum amount 
of overdrawn consequent to fraudulent withdrawal from 
her Vcco.uni was Rs. 4973.77 on 05-06-1986. She has 
fraudulent y withdrawn on 02-09-1986 a sum of 
Rs. 1(000 fro m her SB A/s. after initialing the withdrawal in 
tokefi of ha ring posted it in the respective ledger sheet, 
although t ie same has not actually been posted in 
her,4ccountj She added in the respective day book of that 
day ;ifrer it Has been written and checked by the concerned 
officer. j 

From Derusal of the records it becomes quite obvious 
that the workman had altered credit entries in her 
<edgersheet. Rs. 1500 on 23-12-1986, Rs. 1920 on 
19-01-1986, Rs. 1052 on 03-04-1986, Rs. 1300 on 28-04-1986, 
Rs. 1461.83 on 02-01-1986, Rs. 2005.58 on 15-02-1986, 
Rs. 137.011 on 23-04-1986, Rs.1366.33 on 01-05-1986 
and Rs.I61G.33 on 08-05-1986 has been altered credit by 
the workman in her ledger and withdrew the amount 
fradjlently on the dates she enhanced credit entry in 
her ledger. 

The workman has admitted that her father deposited 
the entire amount fraudulently withdrawn on her behalf. 

It is not denied that A/c. No. 1/148 is not her SB 
Account. A 1 the credit entries have been mader by her in 
the ledger end she has withdrawn fraudulenlty the entire 
alteifed crei it amount herself by fraudulent withdrawals. 

. | In the circumstances of the case no further evidence 
is rejquired as the workman is Acccount holder and false 
credit entrii s has been made in the concerned ledger of her 
account am 1 she had fraudulently withdrawn the money. 

, From perusal of the inqiry report it becomes quite 
obvious that the Inquiry Officer has relied upon the 
circjumstai tial evidence as well as evidence of the 
witnesses. 

| It is riot the case of the workman that somebodyelse 
altered the credit entry in her account and fraudulently 
withdrew jthe money. The money was fraudulently 


withdrawn by the workman when pt was detected she had 
made good the loss. There is no substance in the argument 
that no loss has been caused to the bank. 

From perusl of the inquiry report it becomes quite 
obvious that all the witnesses have been cross-examined by 
the defence counsel of the workmap. Questions were put to 
the witnesses in the presence of th$ defence counsel of the 
workman and they have been cross-qxamined by him. Inquiry 
has been concluded by the Inquiry Officer after obtaining 
the consent of the defence counsel qnd the P.O. The defence 
counsel’ has stated that they would not give any brief in 
support of defence. As such opportunity to the workman 
for adducing defence evidence has been given. 

It is true that the handwriting expert has not been 
examined but the Inquiry Officer has not based his findings 
on the report of the handwriting expert. The DA & AA has 
not also based their findings on the report of the 
handwriting expert. The report of the preliminary 
Investigation Officer has not been relied upon by the 
Inquiry Officer or by the DA or AA, 

“It has been held that in a domestic inquiry the strict 
and sophisticated rules of evidence under the Evidence 
Act may not apply. All materials which are logically 
probative for a prudent mind are permissible. There is no 
anergy to hearsay evidence provided if has reasonable 
nexus and credibility. The departmental authorities and 
administrative tribunals must be careful in evaluating such 
material and should not glibly swallow what is strictly 
speaking not relevant under the Evidence Act.” 

The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence of any 
evidence in support of a finding is certainly available for 
the court to look into because it aihounts to an error of law 
apparent on the record. 

It has been held in 1972(25) FLR 45 as under: — 

“An Industrial Tribunal wiould not be justified in 
characterizing the finding recorded in the domestic inquiry 
as perverse unless it can be shoWn that such a finding is 
not supported by any evidence, or is entirely opposed to 
the whole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence, it is not permissible to assail that conclusion 
even though it is possible for some other authority to arrive 
at a different conclusion on the same evidence. 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness iis sufficient to hold the 
charges proved. 

It has been held in 2001 (89) FLR 427 as under: — 

“It is well settled that a conclusion or a finding of 
fact arrived at in a disciplinary inquiry can be interfered 
with by the court only when there js no material for the said 
conclusion; or that on the materials, the conclusion cannot 
be that of a reasonable man.” 
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From perusal of this Judgment it becomes quite 
obvious that the Tribunal can interfere with the findings of 
the Enquiry Officer in case it is perverse. The Enquiry 
Officer has based his findings on oral as well as 
documentary idvidence. It cannot be said that there is 
absolute absence of any evidence in support of the findings 
of the Enquiry Officer. Six witnesses have been examined 
by the management. They have been cross-examined, by 
the defence counsel. The alteration in the credit entry 
column is of the account of the workman. The money of 
enhanced cred|t entry has been withdrawn by the workman. 
The inquiry is fair and proper. Principles of natural justice 
have been observed. 

The punishment imposed on the workman is neither 
dis-proportionlate nor shocking to die conscience of the 
Court. It is true that there is embezzlement of only Rs. 4000 
but the workman has made false entries in the ledger of her 
account on several times and she has withdrawn the money 
by withdrawal vouchers herself from her account, so she 
has committed grave misconduct of making false entries in 
the ledger of her account and subsequently withdrawing 
that amount on several occasions. She has committed grave 
misconduct of de-frauding the bank and acting 
fraudulently and forging the register. 

The reference is replied thus:— 

The action of the management of State Bank of India 
in dismissing! JSmt. Shakuntla Sarphe, Clerk in their 
Connaught Circus Branch vide their order dated 3-5-1991 
was justified. The workman applicant is not entitled to get 
any relief as prlayed for. 

The award is given accordingly. 

Date: 9-6-2008 

R, N. RAI, Presiding Officer 
i ^ 26 ^f, 2008 

1925.—few 1947 (1947 ' 

3Tf^^< u l/9R "•■4l l 4rci4, ^ #.-2, ^ (#$ *11941 

39/1998) 1, # 26-6-2008 

TJTRT §3TF «lll 

[# ^-12012/81/1997-3^ m (#1-1)] 

New Delhi, the 26th June, 2008 

S.O. 1925,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 39/1998) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-II, New Delhi, as shown in the Annexure in Industrial 
Dispute between the employers in relation to the 
management of Hindon Gramin Bank and their workmen. 
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which was received by . the Central Government 
on26-6-2008. -• .• •: ,y, ’.;; w , :r. .. : t 

•• |Nb ■E>12012/8t/l’997-IR (B-I)] 
N. S: BORA, Economic Officer 

BEFORE THE PRESIDING OFFICER:CENTRAL 

governmentindustrialtribunadcum- 

LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER : ft. N. RAI L D. NO. 39/1998 

IN THE MATTER OF: ;, 

Sh. Raj Kumar Giri, ! - •’ - : ■ 

C/o. Hindon Gramin Bank, 

Kali Nadi Rohd, • ' 

Difctt. Bulandsahar- 203 00 C; > 

Uttar Pradesh ' ' * —Claimant 

VERSUS ‘ * 

The Chairman, . 

HindonGramin Bank, , i;; ... ...... 

Head Office R - 6/27* ^ .f ; . . 

RajNagar, .Vi 

Ghaziabad - 201 001 ; (UP) —Respondents 

AWARD' 

The Ministry of Labour by its letter No. L -12012/81 / 
97 IR(B-I) Central Government Dt. 3-2-.1998 has referred the 
following point for adjudication; . 

The point Tuns as hereunder ; 

‘ ‘ Whether the action of the management of H indon 
Gramin Bank in imposing the punishment of stoppage 
of three increment, with cumulative effect and 
disentitling Sh. Raj Kumar Giri to the wages during 
th? period of suspension except subsistence 
allowance is just, fair and legal? I f not, to what re lief 
he is entitled to .and from what date?” 

The case of the workman is that an illegal charge- 
sheet dated 8-3-1993 and3-2-t9$3 was served on him. He 
replied to the charge-sheet but the management held 
Inquiry. .„... . 

The workman has assailed the inquiry on the ground 
of non-production of‘many dbcurfiehts, denial of defence, 
withholding of material Witnesses, arbitrarily change of the 
venue ofthe inqiiiry, non-examination of handwriting expert, 
delay in conducting inquiry and serving charge-sheet. 

The following charges.have been levelled against 
the workman:— : ...... 

1. The first part 6f the 1 charge sheet that Sh. Giri 

got the thumb iMpfbssfans/signatures of 
borrowers .a^ixed on the ,loan documents and 
the withdrawal forms (Rs. 13,OO0 each) but 
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2 . 


3. 


i 


i 

4. 

! 


5. 


instead of making payment to the seller paid 
Rs. 7500 each to the borrower and mis¬ 
appropriated Rs. 5500 in connivance with the 
officiating Manager, Sh. Ajay Kumar. 

Sh. Giri prepared4 Pay Orders on 19-05-1992 
with SI. No. 189680/29/92 for Rs. 52,000, 

189682/31/92 for Rs.26,000,189683/32/92 for 
Rs.26,000 & 189683/33/92 for Rs. 26,000 in the 
name of fake supplier Sh. Mukesh Village, 
Pachpera, Distt. Meerut. He made the payment 
of these pay orders on 21-5-1992 to Sh. Ajay 
Kumar, Officiating Manager who himself did 
the signatures of Mukesh on the back of these 
Pay Orders. Thereafter, in connivance with Sh. 
Ajay Kumar paid Rs. 76.200 in cash to the 
borrowers and mis-appropriated Rs.53,800 for 
personal benef .s. 

i 

On 05-05-1992, Sh. Giri in connivance with 
Officiating Manager, Sh. Ajay Kumar prepared 
hulias of buffalos in the loan documents 
mentioned in the charge-sheet, made the 
signatures of supplier on the revenue receipts 
prepared Pay Orders in the name of fake 
supplier Sh. Khalil, himself made signatures of 
Sh. Khalil on the back of these Pay Orders, got 
these Pay Orders passed from the Officiating 
Manager, Sh. Ajay Kumar and with the 
connivance of Sh. Ajay Kumar got the 
payment of these Pay Orders and as per detail 
given in the charge-sheet paid Rs. 1,00,500 to 
the borrowers in connivance with Sh. Ajay 
Kumar and kept Rs.68,500 with himself along 
with Sh. Ajay Kumar, Officiating Manager. This 
way Sh. Giri in connivance with Officiating 
Manager, Sh. Ajay Kumar defrauded the bank 
and misappropriated Rs. 68,000. In addition to 
this due to the preparation of fake huiias by 
Sh. Giri assets could not be purchased and 
handed over to the borrowers. Due to this the 
recovery of bank loans of Rs. 1,04,000 is not 
possible. 

Sh. Giri by getting the fake thumb impression 
affixed on the loan documents of Sh. Dhanno 
Singh, S to. Sh. Jumma Singh, Village: Ubarpur, 
P.O.: Bhatiyana (Ghaziabad) became partner in 
disbursing fake loan and without selling any 
buffalo deposited this loan amount in the 
account of seller/supplier, Sh. Ram Singh and 
in connivance with Sh. Ajay Kumar, Officiating 
Manager mis-appropriated bank loan of 
Rs. 8,000 and subsidy of Rs. 5,000 and 
defrauded the bank. 

! On 26-05-1992 one borrower, Smt. Ram Nandi, 
j W/o. Sh. Ganga Saran gave Sh. Giri Rs. 658 to 


be deposited in the loan A/c. No. 177/92, Shri 
Girt received the money and issued receipt for 
this amount but did not deposit this amount in 
the loan account and kept this amount with 
himself and mis-apprqpriated this amount. 

The case of the management is that the workman 
embezzled several loan amounts on preparing false 
documents. Detailed inquiry was held. He was served 
charge-sheet regarding all the embezzlements in detail in 
Hindi. The charges were amended and amended charge- 
sheet was supplied to the workman. All the documents 
were made available to the workman. 

The workman was afforded opportunity to cross- 
examination the witnesses and hq was given opportunity 
to adduce defence evidence. 

The DA issued pre-decisiohal show cause notice / 
proposed punishment and passed the order after 
considering his reply. Principles; of natural justice have 
been followed. The punishment imposed on the workman 
is neither harsh nor dis-proportiobate. The Inquiry is fair 
and valid. 

It has been alleged that due to fake signatures an 
amount of Rs, 1,04,000 would notberecovered. lt has also 
been alleged that the workman in collusion with the 
Officiating Manager, Sh. Ajay Kumar caused loss of 
Rs. 1,69,000 and the CSE in collusion with the Officiating 
Manager, Sh. Ajay Kumar embeziied the amount. 

That another charge-sheet was served on 03-02-1993. 
The management has obtained explanation of the workman 
and after considering the explanatibn charge-sheet has been 
, served on the workman. 

That the Inquiry Officer wps appointed to conduct 
the inquiry. The workman participated with his DR and 
cross-examined ali the witnesfc of the management. 
However, the handwriting expert has not been examined. 

That the Inquiry Officer found the Charge No. 1,2 & 
3 proved and Charge No.4 not proved. The DA held the 1st 
part of the charge No. 1 proved and the other charges not 
proved. 

The workman has filed reminder. In the rejoinder he 
has reiterated the averments of his claim statement and has 
denied most of the paras of the' written statement. The 
management has also denied most of the paras ofthe claim 
statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
copies of all the documents wereinot supplied to him. He 
was not permitted to adduce his defence evidence. The 
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management withheld the material witnesses. The venue 
was changed arbitrarily and handwriting expert was not 
examined. There was abnormal and unreasonable delay in 
completing the inquiry and subm^ting the report. Written 
brief of die managementwas not supplied to the workman. 

It was submitted from die side of the management 
that the Inquiry Officer has stated in his evidence that he 
suppliedfee written brief of the management to the CSE. 
All the material documents were supplied to the workman 
prior to the conduct of the inquiry. No material witness has 
been withheld by the management. The workman was given 
adequate opptartimity to adduce evidence in his defence 
but he did not adduce any evidence. The venue of the 
inquiiy was changed with the consent of the workman. 
There was no abnormal or un-reasonable delay in 
completing the inquiry and serving the charge-sheet and 
in disposing olf die appeal of the CSE. 

From perusal of the inquiry proceedings it becomes 
quite obviousthat the management exammed4 witnesses 
during the course of the inquiiy and the workman has 
cross-exammedallthe witnesses. The workman has been 
afforded opportunity to adduce evidence in his defence. 
Written brief of the management has been supplied to the 
CSE. The DA & AA has considered die representation of 
the CSE while awarding the punishment. 

From perusal of the inquiry proceedings it become^* 
quite obvious that Charge No. 1 is regarding payment of 
less money to Smt. Kishno Devi, W Jo. Sh. RamXisan after 
obtaining her thumb impression on the loan form. She was 
paid Rs. 7,500 and Rs. 5500 has been embezzled by the CS E 
in collusion with the Officiating Manager, Sh. Ajay Kumar. 
Smt. Kishno Devi has been examined during the course of 
inquiiy. She has stated that she was threatened not to 
participate infee inquiry. She has stated that the CSE 
obtained the thumb impression and paid her Rs.7500 
whereas sanctioned loan was for Rs. 13000. The CSE did 
not pay her the entire amount and has embezzled the 
amount Of Rs.5|300. There is mentionin Charge No. 1 rgarding 
embezzlement of the other borrowers but the management 
has not examined the other witnesses. Smt. Kishno Devi 
has been examined by the management. She has been 
examined by the DR of the CSE, so. So far as charge No. I 
regarding embezzlement of Rs.5500 is concerned, it has 
been amply proved by the evidence of Smt. Kishno Devi. 
No further evidence is required. 

The Inquiry Officer has held Charge No.l proved. 
The DA held the 1st part of the Charge No.l proved. 

The second part of the charge concerned is based 
on the opinion of the handwriting expert. The handwriting 
expert has not been examined, so the other part of the 
charge has been illegally held to be proved as it suffers 
from infirmity of non-examination of fee handwriting expert 
and denial of opportunity to cross-examine the handwriting 
expert. 1 


The Inquiiy Officer has found this charge proved as 
fee address of the firm through which the payment was 
made was found feke. The CSE has not denied that he has 
not filled up the form. His only case is that he acted 
according to the instructions of the Manager, Sh. Ajay 
Kumar, so the other part may not be found proved. 

, Charge No. 2 relates to preparation of 4 Pay Orders 
on 19-05-1995 forRs. 52,000/-, Rs. 26,000/- Rs. 26,000/- & 
Rs. 26, 000 in the name of fake supplier Sh. Mukesh, 
Vil 1 Pachpera, Distt. Meerut. The signatures of 
Sh. Mukesh Kumar was made by Sh. Ajay Kumar, Manager 
himself and out of the entire amount an amount of 
Rs. 53, 800 has been embezzled by the CSE in collusion 
with Sh. Ajay Kumar, Officiating Manager. 

Regarding this charge the management has 
(examined 3 witnesses. Sh. Ganga Ram S/o. Sohan Lai, 
Sh. Hire S/o. Deewan and Shri Niranian Singh S/o. Jeet 
Singh of village Barara. 

In the report of the handwriting expert opinion has 
been given that Sh. Ajay Kumar, Officiating Manager forged 
the signatures of Sh. Mukesh Kumar and the Gram Pradhan 
has also certified that Sh. Mukesh Kumar was fictitious 
supplier. 

The witnesses have deposed that the documents 
were executed in the village and payment in cash was made 
to the concerned persons and less Rs.53, 800/- and fee 
amount of Rs.53, 800 / - was embezzled by the CSE in 

collusion with the Officiating Manager, Sh. Ajay Kumar. 

* 

The witnesses have been cross-examined by the DR 
of the CSE. 

It is proved by the statement of the witnesses are 
certificate of the Gram Pradhan that Mukesh was a fictitious 
supplier and his signature was forged by the Branch 
Manager. All the forms were filled up in the village. The 
forged signature was of Sh. Mukesh, the fictitious supplier, 
was made. 

From perusal of the statement of the witnesses it 
becomes quite obvious that the Manager forged the 
signature of Sh, Mukesh Kumar on the back of the pay 
orders and less amount was paid to the 4 concerned 
borrowers. TheCSE has not been able to prove in the court 
that Sh. Mukesh was not a fictitious person. If Sh. Mukesh 
Kumar was the genuine person he could have adduced 
evidence regarding fee same: As such Sh. Mukesh Kumar 
was a fictitious person. Pay Orders were prepared by the 
CSE in the name of fictitious supplier Sh. Mukesh and the 
borrowers were not paid the en tire amount. The amount of 
Rs. 53,800 /- was embezzled by fee CSE. 

The Charge No.3 is regarding embezzlement of 
Rs.68,500/- and loss to the bank has been caused 
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Rs. 1)04,000 but the Inquiry Officer has based his findings 
on the repont of the handwriting expert. The handwriting 
expert has not been examined so the charges cannot be 
said f:o be proved. 

I Charge No. 4 & 5 have not been found proved either 
by tHe Inquii y Officer or by the DA. The CSE has admitted 
in cross-examination that he was supplied copies of the 
doarnents. He was allowed inspection of the record. Only 
documents s upplied to him were relied by the management. 
Sh. Ram Singh was his defence representative. He was 
giveh opportunity to cross-examine the witnesses but 
handwriting expert was not produced. He requested for 
production rf the handwriting expert. He was also given 
intinjation o 'the change of the venue by the Inquiry Officer. 

I There fore, from the cross-examination ofthe workman 
it betomes quite obvious that he participated fully in the 
inquiry to cross-examin'e the witnesses and he was given 
opportunity to adduce evidence. The venue was changed 
afteil intimation to him. Delay in submitting the charge- 
sheejt and ip concluding the inquiry has not caused any 
prejudice tcj the workman. 

| In a domestic inquiry the strict and sophisticated 
rulefc of evidence under the Evidence Act may not apply. 
All jnaterials which are logically probative for a prudent 
mind are pei missible. There is no allergy to hearsay evidence 
provided it has reasonable nexus and credibility. 

[ It has been held by the Hon’ble Supreme Court chat 
the Sufficiency of evidence in proof of the finding by a 
donjestic fibunal is beyond scrutiny. Absence of any 
evidence ir support of a finding is certainly available for 
the (ourt to look into because it amounts to an error of law 
apparent on the record. 

It ha^ been held in 1972 (25) FLR45 as under: — 

! “An| Industrial Tribunal would not be justified 
characterizing the finding recorded in the domestic inquiry 
as {^erversq unless it can be shown that such a finding is 
not ’supported by any evidence, or is entirely opposed to 
the jwhole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence, it is not permissible to assail that conclusion 
evep thougi it is possible for some other authority to arrive 
at aj different conclusion on the same evidence. 

It hat been held in this case that in domestic inquiry 
evidence qf a solitary witness is sufficient to hold the 
changes proved. 


It ha^ been held in 2001 (89) FLR 427 asunder:— 

j 

“It ifc well settled that a conclusion or a finding of 
factjarrived at in a disciplinary inquiry can be 
interjfered with by the court only when there is no 
material for the said conclusion; or that on the 


materials, the conclusion cannot be that of a 

reasonable man.” 

From perusal of this judgment it becomes quite 
obvious that the Tribunal can interfere with the findings of 
the Enquiry Officer in case it is perverse. The Enquiry 
Officer has based his findings on oral as well as 
documentary evidence. It cannot be said that there is 
absolute absence of any evidence ip support of the findings 
of the Inquiry Officer. 

There is direct evidence on'the first part of Charge 
No. 1 of Smt. Kishno Devi as such first part of the Charge 
No. 1 has been rightly found proved by the Inquiry Officer 
as well as by the DA. There is direct evidence on charge 
No.2 also. The management has examined 3 witnesses. 
Certificate issued by Gram Pradhan establishes that 
Sh. Mukesh was fictitious supplier. The signature of 
Sh. Mukesh was forged by Sh. Ajay Kumar, Officiating 
Manager in presence of the CSfi, so Charge No. 2 has 
rightly been held proved by the Inquiry Officer and wrongly 
disproved by the DA. 1 

So far as Charge Nos.3,4 &<5 are concerned Charge 
No.3 is based on the report of the handwriting expert. He 
has not been examined. Charge No.4 & 5 have not been 
found proved by the Inquiry Officer and DA. 

From perusal ofthe inquiryproceedings it becomes 
quite obvious that there is adequate and direct evidence to 
hold the charges proved without evidence of the 
handwriting expert. The findings of Charge No. 1 and 2 are 
not based on the report of the handwriting expert but on 
oral evidence of 4 witnesses, so the CSE cannot get any 
advantage of non-examination of the handwriting expert. 
The CSE along in collusion with SH. Ajay Kumar, Officiating 
Manager had defrauded the borrowers and has caused 
heavy loss to the bank. As such the punishment imposed 
on the workman is neither harsh nibr disproportionate. The 
DA has imposed lesser punishrtient than the workman 
deserved. In view of the preparation of the forged 
documents and defrauding the bdrrowers and embezzling 
heavy amount, the workman deserved dismissal. 

The reference is replied thqs: — 

The action of the management of Hindon Gramin 
Bank in imposing the punishment of-stoppage of three 
increments with cumulative effect and disentailing Sh. Raj 
Kumar Giri to the wages during the period of suspension 
except subsistence allowance is just, fair and legal. The 
workman -applicant is not entitled to get any relief as prayed 
for. 

The award is given accordingly. 


Date: 10-06-2008. 


R. N. RA1, Presiding Officer 
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T^-ip. SUftfiF 3lW 

New Delhi, the 26th June, 2008 

S. D. 1926.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ofl947),4h<K:entral 
Government hereby publishes the Award Ref. No. 42/ 
1997 of the Central Government industrial Tribunal- 
cum-Labour Court-11, New Delhi, as shown in the 
Annexure, in the industriat dispute betWeett the 
management of State Bank of India and their workmen, 
received by the Central Government on 26-6-2008. 

[F. No. Lr 12012/303/1995-IR(B-I)] 

N. S. BORA, Economic Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
’ 1 LABOURCOURT-II, r 

NEWDELHI 

Presiding officer: R.N. RAI li D. No. 42/1997 

IN THE MATTEROF: 

Sh. Nar Bahadur Thapa, ... 

C/o. Sh. J.N. Kapoor, 

Bank Enclave, Ring Road, 

Rajouri Garden, 

New Delhi - 110 027 Claimant 

VERSUS 

The Assistant General Manager, 

SB1, 11 , Parliament Street, ' _ , , 

New Delhi - 1) 0 001. —Respondent 

AWARD > 

The Ministry of Labour by its letter No. L -12012/ 
303/95 IR(B -,1) Central Government dh 26-03-1997 has 
referred the follpwing point for adjudication : 

The point runs as hereunder:— 

' ‘ ‘Whether the action of the management of SBI, In 
terminating the services of Sh. Nar Bahadur Thapa, Daily 
Wager by not empanelling him as per agreement dated 


17-11-1987 modifietFon 16-07-1988, circular PER/135 of 
1991 and 07-08-1991 is justified and legal? If not, to what 
relief the workman is entitled to and since what date.” 

The c ase of the workman is that he worked for 70 
days atMehrauli Branch at SB! as Messanger. His services 
were.terminated without any written order and without any 
notice. 

That the workman has filed conveyance bill dated 
3-2-1988 paid tp the workman from going to R.K. Puram 
Branch of Rs. 12.80 and conveyance bill dated 05-02-1988 
paid to the workman for going to R.K. Puram Branch. 

That the, workman submitted application for 
permanent absorption in the bank on the basis of the 
advertisement given by the bank but his name was deleted 
from the interview list for unjustified reasons without 
informing the workman. AH the workmen who have worked 
for 30 days have been absorbed. 

The ease of th&management is that the bank entered 
into an agreement with All India State Bank of India Staff 
Federation for absorption of Various personnel who have 
rendered temporary service pr were engaged as casual 
labours in the bank vide agreement dated 17-11-1987 duly 
modified by agreement dated 16-07-1988. In pursuance of 
thafthe bank made publications in various newspapers on 
01-05^1991 inVfting applications from these persons for 
empanelling them for absorption in the bank provided they 
fulfil the various eligibility criteria as laid down in the 
agreement. One of the terms of the said agreement was 
that the persons who failed to apply for being given a chance 
for permanent appointment in the bank's service within the 
period specified by the bank, would fall under non¬ 
eligibility category. Sh. Thapa, who did not submit any 
application in response to bank’s advertisement is not 
eligible to claim employment in the bank. On this ground 
alone, his claim is liable to be dismissed. 

The certificate issued by the Branch does not in any 
way prove that Sh. Thapa was appointed in the bank. As 
explained earlier, the Branch Manager of SBI has no 
authority to appoint any person. 

That it is submitted that the Branch may have 
requested Sh. Thapa to do certain work as he may have 
. been available at the Branch but payment of conveyance 
for that purpose does not give right to Sh. Thapa for 
permanent absorption in.the bank. However, the documents 
annexed “C” & “D” are denied. 

The Workmen applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the. written 
statement. The management has also denied most of the 
paras of the claim statement., 

Evidence of both the parties has been taken. 

From perusal of the order-sheet it appears that the 
case wag posted for arguments on 07-04-2008. The 
workman sought adjournment. On 07-05-2008, the 
workman was not present. On 05-06-2008, the workman 
was not present. The management was heard. None was 
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12-06-2008. None is present till date. The 
has filed written brief on 28-07-2007. 


he \fas en 
07-0k-198$. 
temporary 
to 3 lj- 07- 
the blank se: 
his ajbplicatii 
from the list! 


submitted from the side of the workman that 
^aged for 70 days from 13-12-1987 to 
In view of the letter dated 25-05-1991, 
employees who have worked from 01-07-1975 
I ?88 are to be given chance for absorption in 
rjvice. The workman has filed application, but 
n was not considered and his name was deleted 


It wasi submitted from the side of the management 
that jhe wor cman did not apply for absorption in view of 
the publications in various newspapers on 01-05-1991 
empanelling them for absorption. 

One of the eligibility criteria was that the workman 
shoujd app y. In case application is not filed within the 
period speicified, the workman will fall under non- 
eligibility ca tegory. Sh. Thapa did not file any application, 
so hi$ case was not considered. 

It bec< unes quite obvious from perusal of the record 
that he woikman has signed the claim statement but he 
has rot filed any affidavit in support of his claim. His AR 
has f led aff davit and he has been cross-examined. 


wb 


| The 
regarding 
the cjertifical 
wateH, whep 
Landlord. 


Ijranch Manager who has given certificate 
rk has been examined and he has stated that 
e has been given to him as be used to fetch 
water supply was dis-connected by the 


The wbrkman worked for fetching water to the bank. 
He d|d not \ fork as temporaiy Messanger or Peon. 

The Ilranch Manager also stated that he gave 
certificate s< that the workman may get job somewherelse. 
The vorkmi n has filed two photocopy documents which 
indicate thai payment to him has been made for fetching 
water. The workman has filed also two photocopies of 
bill of only one date i.e. 03-02-1988. He has 
py document dated 11-04-1988 which proves 
led up nine buckets for water for Rs. 2/-. The 
not filed any other document to show that he 
d in the bank as Messanger or Peon. He has 
in the witness box, so that it could be 
|as to what duties the workman performed. 

the documents other than the certificate of 
ager the workman has worked on two dates 
jwater. There is no proof that the workman has 
post. 


conveyance 
filed photoci 
that He has ffi 
worlanan 
was bmployt 
not ^ppear^d 
ascertained 
According 
Branch Mali 
for fetching 
applied for 


tb 


temporary e: 
raisejd this 
indicates 
has ijot wo 
application 


that 


the 


Interview was taken in the year 1991 and all the 
jnployees were absorbed but the workman has 
^ase in 1997 after a gap of six years. This 
the workman was employed elsewhere or he 
with the bank. There is no proof of any 
bf the workman filed in the bank. 


rked 


He has not appeared for evidence and claim statement 
of the Workman cannot be held pr0ved on the evidence of 
his authorized representative. 

My attention was drawn to Nadungadi Bank Limited 
Vs. K.P. Madhavankutty as under: 

“Law does not prescribe any time limit for the 
appropriate Government to exercise its powers under 
section 10 of the ID Act. It is not) that this power can be 
excercised at any point of time and Ho revive matters which 
had since heel settled. Power is to be exercised reasonably 
and in a rational manner. There appears to us to be no 
rational basis on which the Central Government has 
exercised powers in this case after a lapse of about seven 
years of the order dismissing the respondent from service. 
At the time reference was made no industrial dispute existed 
or could be even said to have been apprehended. A dispute 
which is stale could not be the subject matter of reference 
under section 10 of the ID Act. A$ to when a dispute can 
be said to be stale would depend on the facts and 
circumstance of each case. Whemthe matter has become 
final, it appears to us to be rather incongruous that the 
reference be made under section 10 of the Act in the 
circumstances like the present onei In fact it could be said 
that there was no dispute pending at the time when the 
reference in question was made. 

It has been held by the Honble Apex Court that no 
industrial dispute existed or could be even said to have 
been apprehended with Central Government exercised 
powers in this case after a lapse of about seven years. 

In the instant case the workman has raised this dispute 
in the year 1997 after a delay cjf six years. Thus, the 
reference itself sent by the Government in view of the law 
laid down by the Hon'ble Apex Court is barred by delay. 

It has been held in 1993 AIR SCW 2224 that the 
delay would certainly be fatal if itlhas resulted in material 
evidence relevant to the contention is lost and not rendered 
available. Lapse of time results ini losing foe remedy and 
right as well. 

It has been also held in this case that case filed after 
delay of 7—9 years should not be entertained. 

It has been held in MANU / SC / 0140/ 1959 that 
merely because the industrial dispute does not provide for 
a limitation for raising the dispute it does not mean that the 
dispute can be raised at any time and without regard to the 
delay and reasons therefor. There is no limitation for 
reference of disputes to an industrial tribunal even so it is 
only reasonable that the disputes shpuldbe referred as soon 
as possible after they have ariseri and aftes conciliation 
proceedings have failed particularly so when disputes relate 
to discharge of workmen wholesale. 

In the instant case the workplan has raised dispute 
after long delay of six years. He has not given satisfactory 
explanation for this extra-ordinary delay. There is no 
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explanation worth the name in the claim statement as to 
what prevented the workman to raise the dispute earlier. 
The workmen kept silent from 1987 and raised this matter 
in 1997. 

The workman has raised this dispute after delay of 
seven years. He has not examined himself in this case to 
prove his working days. It is not established that he did any 
work other than fetching water on two dates. The Branch 
Manager may have issued certificate in collusion with the 
workman so that he may get job. The workman has conceded 
material evidence by not producing himself in witness box. 
It is settled law that in such adverse inference is drawn. 

There is delay of seven years and in the light of the 
law laid down by the Hon’ble Apex Court. The reference 
itself is not maintainable. 

The reference is replied thus: - 

The action of the management of SBI, in terminating 
the services of Sh. Nar Bahadur Thapa, Daily Wager 
by not etnpanelling him as per agreement dated 17- 
11-1987'modified on 16-07-1988, circular PER/135 of 
1991 arid 07-08-1991 is justified and legal. The 
workmah applicant is not entitled to get any relief as 
prayed fbr. 

The award is given accordingly. 

Date: 204)6-2008 

R. N. RAI, Presiding Officer 
^ 26 ^T, 2008 

TET. 3TT. 1927-^itfri* 1947 (1947 

^ 14) ^ m 

4N, ft* ffrpfcd 3iWlfri«h 

H.-2 (tM wm\ 1304/2 K 8) 

^ wftm TOft 26-6-2008 ^ 

WcT ^3TT «n I 

[riT. U ^-12011/11/2006-311$ 3TR (sfr-I)] 

New Delhi, the 26th June, 2008 

S. O. 1927. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Governmenthereby publishes the Award (Ref. No. 1304/ 
2 K 8) of the Central Government Industrial Tribunal- 
cum-Labour Court-II, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
management of State Bank of Patiala, and their workmen, 
received by the Central Government on 26-6-2008. 

[F. No. L-12011/1 l/2006-IR(B-I)] 

N. S. BORA, Economic Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT-II, SECTOR 
18-A, CHANDIGARH 

Presiding officer : Shri KuMip Singh 

CASE LD. No. 1304/2K8 
Registered on: 04-05-2007 
Date of Decision: 05-06-2008 

General Secretary, 

State Bank of Patiala Staff Union, 

Punjab State 

C/o State Bank of Patiala, 

Branch office, 

Kikar Bazar, 

Bathinda(Punjab). .. .Petitioner 

Venus 

The General Manager(OP), 

State Bank of Patiala, 

Head Office, 

The Mall, Patiala. .. .Respondent 

APPEARANCE 

For the Workman Mr. Cfcanderdeep Singh, 

Advocate. 

For the Management Mr. S.K.Gupta, Advocate. 
AWARD 

The Ministry of Labour, Government of India, New 
Delhi, referred the following dispute for the adjudication 
of the Tribunal vide ftieirNo L-12011/1 l/2006-IR(B-I) dated 
1st of March, 2007: 

“Whether the action of the management of State 
Bank of Patiala in transferring the services of Shri 
V.M.Sood, stenographer from H.O to B.O Patran 
amounts to violations of schedule III of 8th Bipartite 
settlement is illegal and unjustified? If so, to what 
relief he is entitled to?” 

In response to the notice issued the parties appeared 
through their counsel. The workman filed his claim in the 
shape of rejoinder. The management made an application 
requesting for dismissing the reference since the workman 
has not filed the statement ofclaim. The workman, through 
his counsel, sought time to file the statement of claim and 
despite getting four opportunities he has not file the same. 
Today he has submitted in writing, through his counsel, 
that he withdraws from the ease with permission and 
reserves his right to raise the same again if need be. This 
shows that the workman is not interested to prosecute his 
case. On record there isaeitherthetsiateaieotof cUim of 
the workman nor any evidence to show that the 
management has transferredtbe workman frpm .Headquarter 
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to Brancty Office ;and that the action of the 

mapagem^nt is in violations of schedule ill of the 8th 
Bipartite settlement: hence illegal and unjust'.tied. The 
workman js, therefore, untitled .to no relief. The reference ’> 
answered (accordingly the award is passed. 

Let ja copy of fob. c ward be sent to the opr.:opriaic 

govemmefrt for nc^ -s,■ notion and the file 
to records] a iter our : 2; von 

v HTQIP SINGH. Pre-vdii. yOincur 


T? , A A, 26 ^T, 2008 
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; : [ TT 1 A 5 2/291/2001.VA Of: ! • ! 

. QA* ^ of: Ay tot/C 

! New Delhi, ihe 26th June, 200d 

S. 0.1928.— In pursuance of Section !7 of toe 
Industria Disputes Act, 1947 (14 of 1947), the Centra: 
Government hereby publishes the Award Kef. No. 335' 
2001 of the Central Government Industrial Tribumd- 
cdm-Latour Court-L Chandigarh, as shown in, tire 
Annexuie, in the industrial dispute between the 
management of State Bank of Patiala and their workmen. 

received by the Central Government on 26-6-2008. 

= ] 

| j [F. No. L- 12012/29/200 i -i R-; i '>■ i)} 

I ! N. S. BORA. Economic 05fleer 

i i 

i j annexure 

b|eFOR^ S11RI GYANEMDRA KUMAR SI! ARM A, 
PRESIDING OFFICER, CENTRAL GOV r 
(NDUSTRIALTRIBUNAL-CUM-I.A BOU R C ■( Vi ■ B7- f, . 

CHANDIGARH 

I 

Cjase Ncj. l.D. No. 335/2001. 

Tle Vicej President, 

lrdian National Bank Employees Congress, 

2.5, Sant Nagar, Civil Lines. 

Ljjdhianaj-141008. ' • . . .Applicant 
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APPEARANCES 

For the workn let v Tek Chand Shanna 

For the management: N.K. Zakhmi 

Award Passed on 12-6-2008 

The Government of India referred the following 
dispute for judicial adjudication to this Tribunal, vide order 
No. L~ 120 s 2/291 Aidi (1 R(B-I)). Dated: 07-12-2001 

' Whether die action of the Management of State 
Bank of Patiala in denying the pensionary benefits 
to Shti Sail'.!i Ram Sio Shri Nand Lai even after 
rendering 10 years' regular service is justified? If not, 
what relief the workman is entitled to?” 

in this rth’iviicc only question for the determination 
of this Tribunal E whether the pensionary benefits should 
be given to ti e workman? Admittedly, there was a 
settlement between the workman and the Management on 
07-10-85 and as per this statement the workman resumed 
duties on 10-10-”:". He worked till 28-2-99 when he retired 
from service on chaining the age of superannuation. During 
the serv ice peru.nl. he opted for the pensionary benefits. 
But thereafter, this benefit was denied by the Management 
with the reason that he has not completed the qualifying 
service of ! 0 yea: s from the date he took charge of the post 
to which he wj ; , first appointed on the permanent basis. 
The Management is only calculating the period from the 
date he was given permanent status and not prior to that. 
The woikman was given a permanent appointment on 
1 -OS-1989 and lie retired on 03-02-99 alter attaining the age 
of superannuation and has not completed a minimum 10 
years of qualifying service on permanent basis. His claim 
for pensionarv benefits was accordingly refused. On refusal 
and on account of the failure of conciliation proceedings, 
this reference is i e! erred to this Tribunal for adjudication. 

The main question for determination before this 
Tribunal i.s whether she service rendered by the workman 
horn 10- 1 0-86 mi account of an agreement between workman 
and Management in presence of the Conciliation Officer 
on 1)7-10-85 should be credited to the workman for the 
purpose of giving him the pensionary benefits. 

i have .heard learned counsels of both die parties 
and perused the documents on record 

Tlie Management has refused the pensionary 
benefits to the workman on the basis of Rule 14 and 1 5 of 
State Bank oi’ Patiala (1 mplovecs) Pensions Regulations, 
1995. I here is no. uwpuie th.it the workman during his 
service has opud for the pensionary benefits. Me was 
denied (he pen • miniy benefits .as stated earlier, on the 
basis that he h.t not completed the qualifying service of 
10 veins lit permanent cadre. Rule 14 of the State Bank of 
Patiala H mphom-o Pension Regulations, 1985 reads as 


Assistant General Manager, 
Slate Ba tk of Patiala, 
lead Of] ice, 
le Mall Patiala-141008. 


under: - 

“Subject io the other conditions contained in these 
regulations, an employee who has rendered a minimi,m o! 
Respondent ten y ears of svrv ice in the Batik, on the dale ol his retirement 
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or on the date on which he is deemed to have retired shall 
qualify for pension,!’ 

Rule 15, which is relating to the commencement of 
qualifying service of the said rules, reads as under:— 

“Subject to the provisions contained in these 
regulations, qualifying service of an employee shall 
commence from the date he takes charge of the post 
to which he is first appointed on a permanent basis.” 

On the plain reading of these rules, it is evident that 
the qualifying service of 10 years shall commence from the 
date the workman takes charge of the post to which he is 
first appointed on permanent basis. On the basis of this 
provision, the Management has refused the pensionary' 
benefits to the workman. Learned counsel for the workman 
has relied upon a case law published in 2006 (3) herald (Punjab 
and Haryana High Court) DB2185, Smt. Govindi Devi versus 
Haryana Vidyut Prasaran Nigam Limited and Others. 

In this judgment Hon’ble the Division Bench of 
Punjab and Haiyana High Court has relied the law laid 
down in Full Bench of the Punjab and Haryana High Court 
published in Kesar C hand Versus State of Punjab 1988(5) 
SLR-25. In Kesar Chan d’s Case (supra) Hon’ble the Punjab 
and Hary ana High Court has held as under:— 

“Once the services of a work-chaiged employee have 
been regularized, there appears to be hardly any logic to 
deprive him of the pensionary benefits as are available tD 
other public servants under Rule 3.17 of the Rules. Equal 
protection of laws must mean the protection of equal 
laws for all persons similarly situated. Article 14 strikes at 
arbitrariness because a*provision which is arbitrary 
involves the negation of equality. Even the temporary or 
officiating,service under the State Government has to be 
reckoned for determining the qualifying service. It looks 
to be illogical that the period of service spent by an 
employee in a work-charged establishment before his 
regularization has not been taken into consideration for 
detemiining his qualifying service. The classification 
which is sought to be made among Government servants 
who are eligible for pension and those who started as 
work-charged employees and their service regularized 
subsequently, and the other is not based on any 
intelligible criteria and, therefore, is not sustainable at 
law. After the services of a work-charged employee have 
been regularized, he is a public servant like any other 
servant. To deprive him of the pension is not only unjust 
and inequitable but is hit by the vice of arbitrariness and 
for these reasons the provisions of sub-rule (ii) of Rule 
3.17 of th£ Rules have to be struck down being violative 
of Articlell 4 ofthe Constitution.” 

Thus, on| the basis of the observation made by the 
Hon'ble the Division Bench of Punjab and Haryana High 
Court, it is cle^r that when on 01-08-1989 the workman 
was permanently absorbed into service as Peon-cum-Frash. 
there appears tb be hardly any logic to deprive him of the. 


pensionary benefits as are available to other Public 
Servants. As per the principle laid down by Hon'ble the 
Punjab and Haryana High Court in Kesar singh’s case 
(supra) even the temporary or officiating service under the 
State Government has to be reckoned for determining 
qualifying service. After the services of the work charged 
employee have been regularized, he is a public servant like 
any other servant. 

On the basis of the above observation and law laid 
down by the Hon’ble High Cour* in Kesar Singh’s case 
(supra), 1 am of the view that the workman is entitled for 
the pensionary benefits because if the period of service in 
temporary nature is calculated into the service rendered 
by the workman after his permanent absorption in the 
service, it is much more than 10 years of qualifying service. 
There is no dispute on this point that the workman has 
opted for the pensionary benefits during his service time. 
The workman is accordingly entitled for the pensionary • 
benefits and the action of the Management denying him 
for the pensionary benefits is not justified. Accordingly, 
the reference is answered in negative that the action of 
Management of State Bank of Patiala in denying the 
pensionary benefits to Shri Sagli Ram' S/o Shri Nand lal 
even after rendering 10 years' regular service is not justified 
and the workman is entitled for the pensionary benefits. 
The workman has also claimed 24% interest on the delayed 
payment and the cost of the litigation. Abnormal delay has 
been caused in providing the pensionary benefits to the 
workman. A reasonable delay can be tolerated but for 
unreasonable delay the workman is entitled for an interest 
at the rate of 8% per annum (equal to the interest available 
to the public servants on their Provident Fund) on the entire 
pension. This reference is disposed of accordingly. Central 
Government be informed. Consign the record. 

. G. K. SH ARMA, Presiding Officer 
^ fce#, 26 ^T, 2008 

cBT. 3TT. 1929-3^ftH 1947 (1947 

"qq 14) "3ft £TRT 17 ^ SFJSTC 0 ! yjcfiK tie «f«t> $il4> 

Tfeflw ^ ^ wtz ftqW] m ^ 

fife 3fei)ft | ch fa 3 K al l fl l Ppfi 3tfq 

W^¥H-1 (TMWTT 133/1997) JJcblftld 

t, k mm 26-6-2008 UTRT ^3TI l 

[R0. m TJcT-12012/284/ 1995-3Tlf 3TR (^t-1)] 
trq. Ttfar, snfe- 
New Delhi, the 26th June, 2008 

S. O. 1929.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 133/1997 
of the Central Government Industrial Tribunal- 
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curri-Labobr Court-I, Chandigarh, as shown in the 
Anitexurei in the industrial dispute between the 
mar agement of State Bank of Patiala, and their workmen, 

rece ived by the Central Government on 26-6-2008. 

1 

I [F. No. L- 12012/284/1995-IR(B-I)] 

: N. S. BORA, Economic Officer 

| ANNEXURE 

BEFORE tiHRIGYANENDRA KUMAR SH ARM A, 
PRESIDING OFFICER, CENTRAL GOVT. 

INI KJSTRIALTRIBUNAL* CUM- LABOUR COURT-1, 
CHANDIGARH 


Cas^I.D. Wo. 133/97 

Genjera! Se iretary, 
lndi in Nati anal Bank, 
Employees Federation 
HNa. 1304 Sector23-B, 
Chapdigarh 


.Applicant 


Versus 


Gen srai Ma nager, 
State Bank Df Patiala, 
Mai Road, 

Path la 147031 


.Respondent 


APPEARANCES 


For ihe workman: 

I 

For (he management: 


Raj Ka>ishik 
N.K. Zakhmi 


AWARD 


Passed on 16-6-2008 

The (lovemment of India vide order No. L-12012/ 
284/ 35 IR(E -I)dated 23-06-97, refers this industrial dispute 
for judicirl adjudication on account of failure of 
cone iliation proceedings in the office of Conciliation 
Officer. The reference which was referred for judicial 
adjudication is:— 

| “Whether the action of the management of State 
! Bank of Patiala in terminating the services of Shri 
! Bhajan Das temporary Peon W.e.f. 30-10-86 is legal 
and justified? If not to what relief the concerned 
workman is entitled and from what date?” 

! I have gone through the statement of claim of the 
workman and the written statement of the Management. 
Adrrjittedly, the workman has worked for less than 240 
daysjin the preceding year to the date of his termination. It 
is fu[1her a< Imitted that the workman was also given an 
opportunity to appear before the Interview Board for the 
purpose of recruitment of suitable candidates. The main 
dispute which is agitated by the workman is that he was 
terminated f om the service under the circumstances which 


will be termed as unlawful labour practice by the 
management and has requested for declaration that the 
action of the Management in terminating him be declared 
illegal and the interview conducted in the year 1991, be 
declared void because the work to which the workman was 
appointed existed even after his termination. 

I have also gone through the evidence adduced by' 
the parties. 

The main question for determination before this 
Tribunal is whether the relief claimed by the workman under 
the reference can be granted? The reference is regarding 
the termination order of the worktnan and in the statement 
of claim the workman has prayed, that the action of the 
Management be declared null and void and likewise, 
interviews held by the Management be also declared void. 

It is also agitated before this Tribunal that this 
reference is time barred as the workman has served the 
Management intennitentiy in the year 1986 whereas, the 
present demand notice was raised in the year 1995 after a 
period of 9 years. No valid or cogent reason has been 
indicated for raising the dispute at this belated stage. 

I have heard learned counsel for the parties. Learned 
counsel for the workman has submitted that the workman 
has not worked 240 days in any of the proceeding year 
from the date of his termination, but the way he was 
terminated, amounting to the unlawful labour practice and 
the action of the Management on this ground only should 
be declared null and void. Learned ^counsel for the workman 
has relied upon the case law published in 2000 (1) Labour 
and Service Judicial Reports-262^ Workman of Karnataka 
Government, Insurance Department versus Presiding 
Officer, Principle Industrial Tribuhal and Others. 

In this case Hon’ble the Karnataka High Court has 
held that industrial dispute between the parties would exist 
until it is adjudicated on merits either by the Labour Court 
or the Tribunal. 

Learned counsel for the workman has also relied upon 
the law of Hon'ble the Apex Court published in 2007, LLR- 
674, State of Punjab versus Anil Kumar. In this case Hon¬ 
’ble the Apex Court has held that where a workman 
approaches Labour Court after 13 years of termination, he 
should not be held entitled to back wages even if he was 
found entitled to reinstatement. I have gone through the 
entire judgment of this case. For the period of 13 years, 
which is mentioned by the Hon ’ble Apex Court, the parties 
had been under the litigation either before one forum or 
another. Moreover, Hon ’ble the Apex Court has not held 
in this case whether 13 years' period should be treated as 
time barred? Hon’ble the Apex Court has only held that 
where the workman approaches the Labour Court after 13 
years of his termination he should not be held entitled for 
the back wages. This case law is on the entitlement of back 
wages and not on period of limitation. Accordingly, this 
case law is not applicable in the instant case. 
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Learned counsel for the workman has also relied 
upon the judgment published in 1998(J) RSJ, Punjab and 
Haryana High Court DB-703 Bhikku Ram versus Presiding 
Officer, Industrial Tribunal-cum-Labour Court, Rohtak. 
The principles laid down in this ctse will not be applied in 
the instant case because the facts of both of the cases 
are entirely different In Bhildai Ram’s case (supra) the 
workman has completed the work of 3 years whereas in 
the instant case, the workman has not worked for 240 
days. 

Learned counsel for the workman has further relied 
on judgment of Punjab and Haryana High Court published 
in 2001(3) RSji 539, Mukesh Kumar versus Presiding Officer 
and Another. This judgment is relating to the interpretation 
of Section 2(RA), unfair labour practice. I have also gone 
through the entire judgment. 

Learned counsel for the Management has stated that 
the workman lias not worked for 240 days and accordingly, 
is not entitled for any relief. Learned counsel for the 
Management has also argued that the reference is barred 
by limitation as the notice of demand was given after 9 
years of his termination. It has also been argued that them 
is no unfair labour practice because the workman was 
provided the opportunity to appear before the Interview 
Board but he was not selected by the Interview Board. 
Learned counsel for the Management has relied upon the 
case laws published in. 

2008(1) !SCT142 Punjab and Haryana High Court (DB) 
Puran Chand Versus Presiding Officer and Another. In this 
case Hon 'ble me Punjab and Haryana High Court has held 
that where the: industrial disputes was raised after 8'/i years 
of the termination from the service, reference becomes stale 
and the writ also suffers from delay and laches. 

Learned counsel for the management has also relied 
on the judgment published in 2005(1) LLJ 1993 Union of 
India and Othlers versus Hangu. In this case, Hon 'ble die 
Madras High Court has held that if the appointment of any 
workman is not against the sanctioned post, his termination 
cannot be held to be illegal, even iftheworkman has worked 
for more than ^40 days as their initial entry is unauthorized 
and not against the sanctioned posts. 

In the :case of Himanshu Kumar Vidhyafthi 
and'Others versus State of Bihar, 1998(H) LLJ 29, Honhle 
the Apex Court of India has held that when appointments 
are in confoniity with the statutory rules, the concept of 
industry to that extent stands excluded, and the 
disengagement from the service of temporary employees 
on daily wages cannot be construed as retrenchment. On 
going through the entire case laws which have been relied 
upon by both of the parties and entire evidence on record, 
1 am of the view that the workman l|as not worked for 240 
days. Moreover, he was appointed on the temporary basis 


and was disengaged. He is not entitled for the protection 
of the provisions of Section 2 5-F of the Act. Moreover, it 
is the admitted fact that for the sanctioned post, interviews 
woe held and workman was given an opportunity to appear 
before the Interview Board. The quality prevailed and the 
workman was not selected. 

As per reference, this Tribunal has no jurisdiction to 
discuss the procedure laid down in the Interview Board 
and the selection of suitable candidates by the Interview 
Boards. This Tribunal has to adjudicate the reference as 
such and the reference is whether the termination of the 
workman by the management is legal and justified? As the 
workman was given the opportunity to appear in the 
interview, in my opinion the act of the management for 
terminating his service cannot be termed as unfair labour 
practice. The action of the management does not fall within 
the purview of unfair labour practice and as stated earlier, 
the workman is not entitled for the protection of Section 
25-F, 25-G, 25-H. The workman has raised this industrial 
dispute after 9 years pf his termination. No reasonable 
explanation has been given by the workman explaining this 
delay. Thus, the reference, being unexplained abnormal 
delay has become stale and does not stand on merits as 
well, as stated earlier. The reference is, accordingly, 
answered in positive that the action of the Management of 
State Bank of Patiala in terminating the services of Shri 
Bhajan Dass, temporary Peon w.e.f. 30-10-86 is legal and 
justified. Central Government be informed. Consign the 
record. 

G.. K. SHARMA, Presiding Officer 
Rf ftc#, 26 2008 

W. OT. 1930 — aftrife 1947 (1947 

14) ^ *TRT 17 ^ 3I3STFT 

fa. 4“ Tte FwWT ^ #3, 

^ W 29/2006) ^ 

i,-3ft 26-6-2008 ^ -gSTI *TT I 

[RTT. H T3^T-12012/287/2003-3TT| 3TR (*ft-I)] 

New Delhi, the 26th June, 2008 
S. O. 1930— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 29/ 
2006 of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Emakuiam, as shown in the Annexure, in the industrial 
dispute between the management of Lord Krishna Bank 
Ltd., and their workmen, received by the Central 
Government on 26/6/2008. 

[F. No. L- 12012/287/2003-IR(B-I)] 
N. S. BORA, Economic Officer 
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i ANNEXURE 

I 

IN T]HE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBpNAL-jCUM- LABOUR COURT, ERN AKULAM 
Preseijt : Shrijp.L.Norbert, B.A., LL.B., Presiding Officer 
(Friday thej 30 th day of May 2008/9th Jyasta 1930) 
1.D.290F 2006 

(I.ty. 01/2094 of State Labour Court, Ernakulam) 

i 

Union j The General Secretary, 

' j Lord Krishna Bank Employees Union, 

! Chendamangalam - 683 512, 

j By Adv.Sri.H.B.Shenoy. 

Management i The Chairman, 

! Lord Krishna Bank Ltd., 

! [ndian Express Building, 

; | Kaloor, KOCHI-I 7. 

By Adv.Sri.Saji Varghese. 

ijhis casi coming up in Adalath on 30-05-2008, this 
Tribun^I-cum-Labour Court on the same day passed the 
following. I 

AWARD 

Tjhis is a reference made under Section 10(l)(d) of 
Industrial Disputes Act. 

When the matter came up for hearing, the parties 
expressed theii willingness for a discussion and settlement 
of the dispute. 

Accordingly the case was taken up in Adalath. After 
repeated negotiation with the union, workman and the 
manage ment it was agreed that the dispute could be settled 
by concerting he punishment of dismissal into discharge 
and payment ofa lumpsum ofRs. 9,00,000 /- (Rupees nine 
lakhs ofily) to the workman. 

I'4 the result an award is passed in terms of the 
settlement whith will form part of the award. 

Tjie awafd will come into force one month after its 
publication in the official gazette. 

Dictated j to the Personal Assistant, transcribed an 
typed b^ her, corrected and passed by me on this the 30th 
day of May, 2008. 

I P. L. NORBERT, Presiding Officer 

APPENDIX NIL 

IN Tilt CGIT-CUM-LABOUR COURT, 
ERNAKULAM 

I ID.No.29/2006 

The matt :r was negotiated with the union, workman 
and management and they agreed for a settlement in the 
following terms. 

(t) The punishment of dismissal is agreed to be 
converted into discharge, but without the provision for 
pensioti i 


(2) The bank agreed to pay a lumpsum amount of 
Rs.9,00,000/— (Rupees Nine lakhs only) towards full and 
final settlement of all the claims of the workman. The union 
and workman accepts this officer and agree to receive the 
amount. 

(3) The amount is inclusive of tax and the amount is 
payable within two months from today. 

Dated this the 30th day of May, 2008. 

Management: 

Workmen: Shri V. P. Kamath 
Counsel for Union 

Counsel for Management 
Mediator 

f^fl, 27 2008 

W. 3TT. 1931-4#fW SlfafWT, 1947 (1947 
14) qr>t *JTCT 17 INF Tfe ifo ^ 

$ fiffee mm siftrerw 

3W 296/1997) lit TTspiftra TTcll t, ^ ^ 

27-6-2008 W<\ *!T I ' 

[^Tf. V. 6012/4/1996-311$ 3TR (~£t \) ] 

tW, 

New Delhi, the 27th June, 2008 

S. O. 1931. — In pursuance of Section 17 of the 
Industrial Disputes Act,'1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. CGIT/ 
LC/R/296/1997 of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the managament of Bank Note 
Press, and their workmen, which was received by the 
Central Government on 27-6-2008. 

[F. No. L-16012/4/1996-IR(DU)] 

SUREN DRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL- CUM- LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/296/97 

PRESIDING OFFICER: SHRI C M.SINGH 

Shri A. K. Datta, 

86/ A/1, Adarsh Nagar, 

Near Police Line, 

Dewas (MP) .. .Workman/Union 
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Versus 

General Manager, 

Bank Note Pjress, 

Dewas (MP) Management 

AWARD 

Passed on this 19th day of June, 2008 

1. The Government of India, Ministry v of Labour vide 
its Notification No. L-160 12/4/96- IR(DU) dated 
12-10-97 hai referred the following dispute few'adjudication 
by this tribuha 1:— 

“^T 3R*RT5l itZ fa, (*7. 31.), ^ 

SKI \ ^ 3TfTO 3TWT3T ^ 37T&T 

(<•#4*1 31-5-91 sm 3rfro4 

4)l4dl^ t ? frft eftTWVcT 

44+1* f+7T 37gcftq 47T t? M 

2. The case of Workman Shri K.Datta in brief is that 
the order dated 31 -5-91 passed by the management of Bank 
Note Press, Dewas (MP) of imposing on him punishment 
of compulsdity retirement from service is neither legal nor 
proper. The said order is required to be set aside and the 
workman be given suitable relief. 

3. In this case, notices have been sufficiently served 
on workman as well as on the management but neither the 
workman nor anybody on behalf of management put in 
appearance. On the last date fixed i.e. 13-6-08 in the 
reference, no body responded for the parties when the case 
was called out. The said date was fixed for filing WS by 
the management as the case was proceeding ex parte against 
the workman. As on the said date, no body was present for 
the parties, this Tribunal was left with no option but to 
close the reference for award. And in this manner, the 
reference Was closed for award. 

4. It appears from the above that perhaps no industrial 
dispute is left between the parties as the parties are not 
interested in this reference proceeding. Under the circum¬ 
stances, it shall .be just and proper to pass no dispute award 
without any orders as to costs. 

5. In view of the above, no dispute award is passed 
without any orders as to costs. 

6. L^t the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
M fcc#, 27 2008 

■^r. 371. 1932-3f|*j)ftt4> frtRTC 37fafTO7, 1947 (1947 
+r 14) 4ft; mi n *£ 373*77*7 4, 377^7 

^ mg aft* +4+m #3 , 

3733*7 4* 3 MP 1 + 4* TR3TR srkirftRf 

37ffr+7*T/97*7 33R (7M WTT ^ 


37lf w)/3iw/201 /1993 ) 3Pf>lf7Icf 4»7d) 

mm 4ft 27-6-2008 4ft 37T4t £371 *7T I 

[U 14012/17/1992-371$ 3TR (^f \)] 

pHt?, 3lfr|Chl’0 ^ 

New Delhi, the 27th June, 2008 

S. O. 1932.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmerit hereby publishes the Award (Ref. No. CG1T/ 
LC/R/201/1993) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of Ordnance 
Factory, and their workmen, which was received by the 
Central Government on 27-6-2008. 

[No. L-14012/17/1992-lR(DU)] 

i 

SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORETHECENTRALGOVERNMENT 
INDUSTRIALTRIBUNAL- CUM- LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/201 /93 

PRESIDING OFFICER SHRI C.M.S1NGH 

Shri Doodhnath Singh, 

President, Ordnance Factory Khamaria Workers Union, 
48/7, Type-1, Eastland, 

Ordnance Factory Khamaria Estate, 

Jabalpur (MP) —Workman/Union 

Versus 

The General Manager, 

Ordnance Factory Khamaria, 

Jabalpur. —Management 

AWARD 

Passed on this 19th day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-14012/17/92-1R(DU) dated nil has re¬ 
ferred the following dispute for adjudication by this tribu¬ 
nal: 

“Whether the action of the management of Ordnance 
Factory, Jabal pur (MP) in terminating the services 
of Shri Doodhnath Singh, President, Ordnance 
Factory Khamaria Worker’s Union w.e.f. 14-3-92 is 
justified? If not, what relief he is entitled to?” 

2. The case of workman Shri Doodhnath Singh, then 
President of Ordnance Factory Khamaria Worker’s Union 
in brief is as follows, That the Union has raised several 
industrial disputes against victimisation of their officials 
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by the management, about the demands raised by the union, 
about issuejof protection of workmen in the Factory etc. 

^ment of Ordnance Factory, Khamaria with an 
ive had issued a false chargesheet against the 
28-1-91 alleging several acts of misconduct 
The management conducted a departmental 
inst the workman without following the rules 
ns for conducting enquiry and the principles 
ice. Thus the departmental enquiry conducted 
the \lorkman is neither legal nor proper. It is prayed 
e workman to hold that the order of his termination 
services is not justified and liable to be set-aside and 
b£ reinstated in service with full back wages. 

e order dated 13-5-05 passed on the ordersheet 
nee proceeding, the reference proceeded ex 
the workman. The order dated 13-6-08 on 
et of this reference proceeding reveals that on 
e, when the case was called out , no body 

[ or the parties, no ex parte evidence was 
he management and under the circumstances, 
1 was left with no option but to close the 
award. And in this manner, the reference was 
alvard. 


I 

i 4. It is clear from the above that the parties have no 
interfest in this reference proceedings. Perhaps no industrial 
dispute is ft ft between the parties. Therefore, it shall be 
just hnd proper to pass a no dispute award in this case 
without any orders as to costs. 

; 5. In view of the above, no dispute award is passed 
without any orders as to costs. 

! 6. Le ; the. copies of the award be sent to the 
Govimmenl of India, Ministry of Labour & Employment 
as p^r rules.i 

C. M. SINGH, Presiding Officer 
\ ftf farvft, 27 2008 

| ftHT. 3TL 1933.-3^)Piq> Sjfaffrqft, 1947 (1947 
ftiT 14) 17 ft, ft{<=hR HSrlfl 

^ TORT* ftft£ ftlftteT ftfc ^ 

arw 3 ^ ftftFK 

m ^ W (wf 482/2001) 

yf+lfVld t, ftf ftTftfrft ftftSR 19-7-2008 
W<\ ftT I 


| [ft. ft^-40012/165/1996-ftI^ftR 

‘ j fw, tftF 

I New Delhi, the 27th June, 2008 

j S. O. 11933.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov^rnmem hereby publishes the Award (Ref. No. 482/ 
200 ij) of thj Central Government Industrial Tribunal- 


cum-Labour Court, Chennai, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Madras Telephones, and their 
workmen, which was received by the Central Government 
on 27-6-2008. 

[No. L- 40012/165/1996-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THECENTRALfJOVERNMENT 
INDUSTRIALTRIBUNALr CUM- LABOUR COURT, 
CHENNAI 

Wednesday, the 30thiMay, 2008 
Present: 

K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE No, 482/2001 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 19.47(14 of 1947), 
between the Management of Madras Telephones and their 
Workman) 

BETWEEN 

Sri S. Sanjeevaiah : 1 Party/Petitioner 

Vs. 

The Chief Genera! Manager : II Party/Respondent 

Madras Telephones 
Madrasi 60000 1 

Appearance: 

For the Petitioner : M/s .R. Karunagaran, 

R. Saritha, Advocates 

For the Management : Sri M. Govindaraj 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-40012/165/96-lR(DU) dated 04-02-1998 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The Schedule mentioned in that order is: 

“Whether the action of the management of Madras 
Telephones, Madras-1 in terminating the services of 
Shri S. Sanjeevaiah, Casual Labour w.e.f. 
14-04-1995 isjustifiedornot? If not justified to what 
reliefhe is entitled?” 

2. After the receipt of the order the Tamil Nadu 
Industrial Tribunal has numbered as I.D. 28/98 and issued 
notices to the parties, and both parties entered appearance 
through their Advocates and field their Claim Statement 
and Counter Statement respective^. When the matter was 
pending before the Tamil Nadu Industrial Tribunal; the 
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Central Industrial Tribunal has been constituted dnd the 
above I.D. has been transferred to this Tribunal Mid the 
said ID was reniimbered as I.D. 482/2001. When the matter 
was pending before this Tribunal on 21-05-2001 mi exparte 
award was passed due to the absence of the 1st party Mid 
the petition for exparte order Was also dismissed by this 
Tribunal. Then the petitioner has filed a Writ Petitiott before 
the Hon'ble Higji Court. The High Court in WP 859/2002 
dated 14-09-2067 has set aside the exparte order ahd it 
further ordered to restore the I.D. on the file of this Tribunal 
and to pass appropriate award. After restoration of the I.D., 
the petitioner/1 $t party again remained abseiit and after 
giving several adjournments he was set exparte and ah 
exparte order was passed in this case. 

3. The petitioner's allegation in the Claim Statement 
are briefly as follows: 

The petitioner was employed as a wash boy in the 
Departmental Canteen of the Respondent in Fltiwer Bazar 
Exchange and hp was working in that Canteen from 1988. 
Pursuant to file judgement of the Supreme Court, the Central 
Government issued a memorandum with regard to 
employees ofthe non-statutory Departmental Canteen arid 
further stated that they should be treated as GdVt. servants 
with effect from 01-104991. While so, the Respondent 
Management trying to disengage the petitioner has issued 
a notice under Section-25(F), the petitioner challenged the 
same before CAT in OA 451/95. But the said application 
was dismissed on the ground that the petitioner should 
approach the forum under the ID Act. Hence, the petitioner 
raised the dispute before the labour, authorities arid on 
failure of conciliation the matter was referred to this Tribunal. 
The reason given in the retrenchment notice is a false one. 
Even today the Respondent engaging workers on contract 
basis and therefore it is false to allege that there is not work 
in the Canteen. I’he petitioner is entitled to the benefits of 
Tamil Nadu Industrial Establishment (Conferment of 
Permanent. Status) of Workman Act, 1981. Hence, he prays 
this Tribunal to pass an award to reinstate the petitioner 
with full backWaiges and for attendant benefits. 

4. As against this, thp Respondent in his Counter 
Statement alleged no doubt that the petitioner was engaged 
as Casual Labourer in the Departmental Canteen, since the 
workload of the Canteen was reduced a decision was taken 
to disengage the petititioner who has worked as Casual 
Labour and some other persons. Further since the petitioner 
was not engaged on, Muster Roll and paid from the 
Departmental Fund, the question of treating him on par 
with Casual Labour of the Department does not arise. The 
petitioner was paid only from the Canteen proceeds and 
welfare subsidy. It is false to alleged that he has completed 
480 days of continuous work and therefore the Act is not 
applicable. Hence, he prays that the claim may be dismissed 
with costs. 


The points for determination are: i 

(I) Whether the action of the Respondent in 
terminating the services of the petitioner with 
gift# from 14-04-1995 is justified? 

(ii) To what relief the petitioner is entitled? 

Points (i) & (ii) 

5. Though the petitioner has alleged that he has 
worked as a Casual Labour under the Respondent 
Management continuously from the year 1988, he has not 
established this fact with any satisfactory evidence and he 
remained absent and set exparte. Since the burden of 
proving that he is entitled to the concept of Tamil Nadu 
Industrial Establishment (Conferment of Permanent Status) 
Act is upon the petitioner and since the petitioner 'has not 
established this fact also with any satisfactory evidence, I 
find the petitioner is riot entitled to any relief much less the 
relief of reinstatement with all benefits. 

6 . These points answered accordingly. 

(Dictated to the PA, transcribed and typed by him, 
corrected arid pronounced by me in the open court on this 
day the 30th February, 2008) 

K. JAYARAMAN, Presiding Officer 

Witness Examined 

For the 1st Party/Petitioner : None 

For the 2nd Party/Management : None 

Documents Marked: 

On the petitioner’s side 

Ex. No. Date Description 

Nil 

On the Management’s side 

Ex No. Date Description 

Nil 

M 27 ^T, 2008 

1 ST. 3TT. 1934- ^^ 1 * fam SlfvfWT, 1947 ( 1947 
14) ^TRT 17 $ ’TRcT 

31/2006) ^1 3*# 

i, 27-6-2008 fsn i 

[TO a t^T-40012/87/20053TR (^t^)] 

SltaRt 

New Delhi, the 27th June, 2008 

S. O. 1934. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/ 
2006) Of the Central Government Industrial Tribunal- 
cum-Labour Court, Chennai, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
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to the management of Bharat Sanchar Nigam Limited, and 
their workjmen, which was received by the Central 
Govlemmeijt on 27-6-2008. 

[F. No. L-40012/87/2005-IR(DU)] 

SURENDRA SINGH, Desk Officer 

! ANNEXURE 

. BEFORE THE CENTRAL GOVERNMENT 
INpUSTrtlAL TRIBUNALrCUM-LABOlJR COURT, 
CHENNAI 


“Whether the removal from service imposed on 
Sri K. Singarayar by the management of Bharat Sanchar 
Nigam Ltd., Trichy is legal and justified? If not, to what 
relief the workman is entitled to?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 31/2006 arid issued notices to both 
sides. Both sides entered appearance through their 
advocates and filed their claim and counter statement 
respectively. 

3. The allegations in the Claim Statement are briefly 
as follows: 


Monday, 28th April, 2008 

t Present: 

K.j JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE No. 31/2006 

[In thp matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 ^f the Industrial Disputes Act, 1947(14 of 1947), 
between the Management of Bharat Sanchar Nigam Ltd, 
and jheir Workman] 

BETWEEN 

Sri Singarayar, : I Party/Petitioner 

S/o|Kulaitljai Samy, 

6/30(, Main Toad, 

Madurai R(jad, 

Mel^puthuii 

Tricjiy-6200pi 

AND 

1. Tljie Prindipal General Manager, 

Bhafat Sanahar Nigam Ltd. 

Proiftinad Road, 

Canjonment, 

Trichy-1 

2. The Chiejf General Manager, 

Bharat Samjhar Nigam Ltd., 

120 Feet Rdad, Anna Nagar, 

Wes}: Extension, 

Padi* J 

Che$nai-5(f : 2nd Party/Respondent 

Appearance: 

For Tie Petitioner : Sri G. Purushothamman 

For <he Management : M/s A. Radhakrishnan 

Associates 

AWARD 

The Central Government, Ministry of Labour vide 
Ord^r No. fy-40012/87/2005-1R (DU) dated 19-05-2006 
has referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 


The petitioner joined as Casual Mazdoor in the 
Department of Telecom w.e.f. 13-02-1982 and he was 
regularized in service on 02-04-1993 and his service were 
confirmed w.e.f. 02-01-1995, The Department of Telecom 
was renamed as Bharat Sanchar Nigam Ltd. in the year 
2000. The petitioner had put in continuous service of 19 
years without any remarks. While so, he had developed 
some Neuro Psychiatric problem during the year 1998 for 
which he was sanctioned Medical Leave from 27-07-1998 
to 29-10-1999. Even while he was under treatment, he was 
promoted and posted as Telecorti Mechanic by Office- 
Memo dated 20-08-1999. For the period from 27-07-1998 to 
29-10-1999, Medical Leave was sanctioned to him and for 
the subsequent period from 3040-1999, even though 
Medical Leave application was submitted to the 
Respondent, leave was not sanctioned for administrative 
reasons. After the petitioner was completely cured from 
his illness, he submitted Medical Fitness Certificate on 
03-07-2003 and he reported for duty but unfortunately he 
was not permitted to join duty and he was officially informed 
that he was dismissed from service w.e.f. 
19-10-2000 by an order and it w$s communicated to the 
petitioner on 04-09-2003. For the alleged enquiry, no Charge 
Memo had been served on the petitioner, no enquiry notice 
was issued to him and the enquiry was said to have been 
conducted behind the back of the petitioner. Further, the 
findings of the Enquiry Officer was not served to him and 
no opportunity was given to the petitioner to explain about 
the findings of the Enquiry Officer nor about the proposed 
punishment to be inflicted against him. Even though the 
Respondent Management was fully aware of his change of 
address during his medical treatment, no notice was sent 
to him to his new address which is against the statutory 
principles and in violation of natural justice. Even after 
several representations, the Respondent has not furnished 
the copies of the proceedings and the documents marked 
thereon, Therefore, the enquiry proceedings said to have 
been conducted against the petitioner is illegal and 
unsustainable. Hence for all these reasons, the petitioner 
prays this Tribunal to set aside the order of dismissal and 
to reinstate him in service with continuity of service and all 
other consequent benefits. 

4. As against this the Respondent in his Counter 
Statement alleged the Department of Telecom became 
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Bharat Sanchar Nigam Ltd. w.e.f. 01-10-2000 and the 
petitioner who was absent unauthorizedly from 01-08-1999 
has no locus standi to say that he has continued in service 
with BSNL without any service break. The petitioner was 
removed from service w.e.f. 19-10-2000 after conducting 
necessary Disciplinary Proceedings as perCCS(Conduct) 
Rules and CCS(CCA) Rules, 1965, therefore the petitioner 
is no longer an employee of BSNL. Previously, the 
petitioner was sanctioned leave from 27-07-1998 to 
31 -07-1999 only and he applied for extension of leave from 
01 -08-1999 for 90 days which was not sanctioned and the 
petitioner was directed to report for duty immediately but 
he. has not turned up for duty and he was absent from 
01-08-1999 unauthorizedly. The Medical Certificate was also 
not produced for the reasons best known to the petitioner. 
Further, previously Medical Certificate was issued to the 
petitioner for “Acid Peptic”, “Pain in Abdomen” and 
“Viral Hepatitis” but there is no mention about ’‘Neuro 
Psychiatric problems” as alleged by the petitioner. The 
petitioner has given only'false information with regard to 
his leaves. No doubt, the petitioner was given a promotion 
as Telecom Mechanic during August 1999 but he has not 
joined the said duty since he was under unauthorized 
absence. That the first instance firstly applied leave for 90 
days from 27-^7-1998 under Earned Leave with Medical 
Certificate subsequently he has applied for 100 days that 
also on Earned Leave on Medical Certificate. The 3rd spell 
for 90 days he has applied from 02-02-1999 out of which 
Earned Leave and Commuted Leave on Medical Certificate 
10 days from 02-02-1999, subsequently the petitioner was 
granted 80 days Extraordinary Leave (EXOL) from 
12-02-1999. The next spell of EXOL for 90 days granted 
from 03-05-1999, the due date for the above said leave for 
joining was 01 -08-1999. The petitioner’s immediate superior 
had issued a telegram on 02-08-1999 and also sent a letter 
dated 06-08-1999 by a Regd. Post with Acknowledgement 
Due requesting him to join duty immediately. But, the above 
said letters were returned with a postal endorsement. “Door 
Locked”, “Absent”, “Intimation Served”. Even after the 
Disciplinary Authority sent a letter under Regd Post with 
acknowledgement Due dated 14-10-1999, the said letter 
was also returned with postal remarks as “poor Locked”, 
“Intimation Served”. Even in his said letter, the 
Disciplinary Authority has directed the petitioner to join « 
duty to avoid any further departmental action. Hence the 
department presumed that the service of the notice as proper 
and has taken disciplinary action against the petitioner. The 
department has given ample opportunity to the petitioner 
to defend himself but the petitioner has not given the change 
of address to the department nor mentioned his change of 
address in the application for leave. All communications 
and notices were sent to the petitioner's last known address 
as per the records and the same were returned undelivered 
with the postal endorsement as “Not Found”, “Door 
Locked”, “Intimation Served”. The petitioner had not 
submitted any Fitness Certificate to the Respondent as 


alleged by him and only the Xerox copy of the same was 
received through the representation to the Ministry of 
Communication. Thus, his attitude and behaviour clearly 
show that he might have left the station or Headquarters 
for a longer duration. Further, the domicile of the petitioner 
in India during the disputed period itself is doubtful. During 
that period, the Respondent has also addressed the Police 
authorities to trace the petitioner's whereabouts but the 
Police authorities has not sent any reply. Thus, the petitioner 
failed to maintain devotion to duty contravening the conduct 
rules, therefore, the Respondent Management has taken 
disciplinary action against the petitioner and every 
opportunity has been provided to the petitioner. The 
Enquiry Officer after due enquiry has given a finding that 
the charges framed against the petitioner are proved and 
the Disciplinary Authority has passed an order removing 
the petitioner from service w.e.f. 19-10-2000 based on the 
Enquiry Officer’s report and perusal of the documents. The 
removal order was conveyed to the petitioner’s local address 
and also to his native permanent address but they were 
returned as ’Undelivered”. The allegation that the petitioner 
has made several representations is without any substance. 
Furthermore, the letter dated 04-09-2003. sent by this 
Respoodent was acknowledged by the petitioner only in 
the Naduvalur based address viz. his native place address 
on the other hand the order of removal sent to the same 
address on 30-10-2000 was returned undelivered as ‘ ‘Gone 
Out”, “No Such Addressee” Thus, the petitioner has 
alleged to have submitted Fitness Certificate after 4 years 
without any sanctioned leave or any intimation. In this case, 
the disciplinary proceedings against the petitioner was 
initiated by the competent authority and therefore the 
petitioner cannot question the same and the petitioner 
unauthorizedly absented himself from duty for years 
together cannot blame the Respondent Management that 
the exparte enquiry is not sustainable, therefore, the order 
of removal from service is maintainable under law and the 
petitioner is not entitled to any relief as sought for. Hence, 
the Respondent prays that the claim may be dismissed with 
costs. 

Points for determination are: 

(I ) Whether the removal of service imposed on 
the petitioner by the Respondent is legal and 
justified? 

(2) To what relief the petitioner is entitled? 

Point No. 1 

5. In this case, the absence of the petitioner from 
01-08-1999 to 02-03-2003 is admitted. According to the 
petitioner it is not unauthorized and he has. applied for 
Medical Leave and the Respondent Management has not 
sent any communication rejecting his application for leave 
or accepting the application and therefore he presumed that 
'he Respondent Authorities have sanctioned the Medical 
Leave applied by him. Further even though the Respondent 
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Management were fully aware of his change of address 
medical treatment for Neuro-Psychiatric ailment, 
ondent Authorities have want only sent the 
ations with regard to domestic enquiry to his 
ess and got back the notice stating that he has 
"Intimation Given'’ and proceeded the enquiry 
ahd passed an illegal order which is unsustainable 
e of law. The petitioner examined himself as WW1 
Ex.Wl to Ex.W7 which are the copy of the 
tion order, appointment order, confirmation 
ry pay slip and copy of the order posting him as 
Mechanic and the copy of his representation dated 
3 and 31-03-2004. 
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6. As against this, on the side of the Respondent 
oiie Sant! analakshmi, the Sub-Divisional Engineer (OCB), 
Trichy is examined as MW 1 and one Gunasekaran, the 
Disciplinary Authority in the domestic enquiry is examined 
MW2 and on the side of the Respondent, EX.M1 to 
N^56 are marked. By marking all the above documents, 
wjth regard to the leave particulars of the petitioner, the 
Respondent contended that the petitioner has availed all 
the Medi:al Leaves prior to 01-08-1999 and therefore he 
has no Medical Leave to his credit in his account and 
therefore the Medical Leave applied by the petitioner from 
0f-08-lf99 was rejected and it was also communicated 
bV a teleg ram and also by a Regd. letter which was returned 
td the Re spondent Authorities stating that the petitioner 
h^s left and an endorsement was made in these letters. 
Ujider suoh circumstances, the Respondent Authorities has 
nd other ^o except to take disciplinary action against the 
petitioner and all communications arid notices were sent 
tojthe Iasi known address of the petitioner given by him to 
thb Resp< ndent Authorities. Under such circumstances, the 
acjtion tal ten against the petitioner cannot be questioned 
the pei itioner nor it can be stated as illegal. In this case, 
thje Respondent has produced documents to show that the 
petitioner has applied for leave from 27-07-1998 in four 
spiells. A: the first instance, he has applied for 90 days, 
subsequently he has applied for 100 days and then applied 
fok 90 days and lastly he again applied for 90 days and 
these periods of leave have been sanctioned to him. But 
for the period from 01-08-1999, though he has applied for 
Medical Leave, the said leave was not recommended by 
the Junio^ Telecom Officer on the ground that he has no 
leave to qis credit, therefore, the competent authority has 
not sanctioned the said leave. Further, it is argued on behalf 
of the Respondent in all the prior four applications, the 
pdtitionej has stated the reason for the Medical Leave as 
“Acid Peptic”, “Pain in Abdomen” and “Viral Hepatitis” 
arid so oil. In all these Medical Leaves, he has not stated 
that he is affected by any Neuro Psychiatric problem and it 
was not informed to the Respondent Authorities that he 
was all along affected by Neuro Psychiatric problem till 
03-07-2(^03 viz. the application for joining report. 
Therefor^, the Respondent Authorities suspects that he 


might have left the station or Headquarters for a longer 
duration and the domicile of the petitioner in India during 
the disputed period is also a doubtful one. Under such 
circumstances, since all the communications and notices 
were sent to the petitioner to his last known address as per 
the records and the same were returned undelivered with a 
postal endorsement is deemed to have been proper in 
service and therefore he cannot dispute the action taken 
against him by the Respondent Authorities. In this case, in 
the cross-examination, the petitioner has admitted that he 
has not given the change of address to the Respondent 
Authorities during his illness, under such circumstances 
the enquiry conducted by the Respondent Authorities is 
proper and the petitioner cannot question the same. 

7. The learned counsel for the Respondent further 
relied on the rulings reported in 2003 2 TLNJ 82 A.M. 
RAMAKRISHNAN VS. MADURAI VIRUDHUNAGAR 
NAD ARAL URAVINMURAI PARJBALANA SABAI 
REPRESENTED BY ITS SECRETARY wherein the High 
Court has held "in a circumstance where notice was sent 
by Regd. Post and addressee not available in the address 
given by the authorities and the postal authorities and left 
a message about the Regd. letter to the -inmates when the 
addressee fails to claim delivery of the letter from the Post 
Office, it was held that the letter deemed to have served 
properly”. Relying on this decision, the learned counsel 
for the Respondent argued that in this case all the 
communications and notices were sent to the petitioner in 
proper time but they were returned with a postal 
endorsement as “Left the place’*, “Addressee not known” 
and “Information given”, under such circumstances no one 
can question the action taken by the Respondent and it 
should be held as proper service and therefore the domestic 
enquiry held by the Respondent Authorities is not vitiated 
for the allegation made by the petitioner that no notice was 
served to him in the domestic enquiry. 1 find much force in 
the contention of the learned counsel for the Respondent. 
In this case it is admitted by the petitioner that he has not 
given the change of address to the Respondent Authorities 
and therefore he cannot complain that he has no notice 
about the enquiry and the enquuy is illegal. 

8. The learned counsel for the Petitioner then 
contended that in this case the petitioner has served more 
than 19 years in the Respondent Management and it was 
not complained prior to this incident that he has committed 
any misconduct like this, under such circumstances only 
for the reason that the petitioner has absented duty, such a 
major punishment should not be imposed on him and he 
relied on some of the rulings passed by the Supreme Court 
and the High Court. The first ruling relied on by the learned 
counsel for the Petitioner is reported in 1973 LIC 851 
Workman of Firestone Tyre and Rubber Co. Vs. The 
Management and Others wherein the Supreme Court has 
held "even where the dismissal of a workman by an 
employer on ground of misconduct is preceded by a proper 
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and valid domestic enquiry, Section-11 A of the I.D. Act 
now empowers the Labour Court or a Tribunal to reappraise 
the evidence and examine the correctness of the finding 
thereon. Section-ll A further empowers it to interfere with 
the punishmen<*tad alter the same”, The next decisfbn 
relied on by the learned counsel lor the Petitioner is 
reported in 1982 SC 1552 RAMA KANT MISRA Vs. STATE 
OF UP & olrHERS wherein the Supreme Court interfered 
with the punishment Of dismissal in a case where an 
employee who was served more than 14 years of service 
without any complaint and who was being dismissed for 
use of bad language on one occasion unconnected with 
any subsequent positive action and in that case die Supreme 
Court interfered with the imposition of punishment and 
reduced the same. The next decision relied on by the learned 
counsel for the Petitioner is reported in 1998 2 LLJ 1204 
MANAGEMENT OF ESSORPE MILLS (P) LTD., Vs. 
PRESIDING OFFICER, LABOUR COURT, COIMBA¬ 
TORE wherein the Madras High Court has held ”not to 
interfere with the quantum of punishment given by the 
Labour Court setting aside the order of termination given 
by the domestic enquiry and directing reinstatement of 
workman with 50% backwages after recording a finding 
that the domestic enquiry was fair and reasonable and 
findings are not perverse and taking into account of 19 
years of unblemished service of the workman, the Labour 
Court interfered with the quantum of punishment which is 
appreciated by the Hon hie High Courf. The next decision 
relied on by the learned counsel for the petitioner is reported 
in 1991 1LLN 268 ENGINE VALVES LTD. Vs. LABOUR 
COURT, MADRAS wherein the Division Bench of he 
Madras High Court in a case held that "the dismissal of a 
workman after domestic enquiry for willful insubordination 
and disobedience of lawful orders of superiors has held 
since the past conduct of the employee not taken into 
account vitiates the enquiry and reinstate the employee in 
service”. Thus, the learned counsel for the petitioner placed 
much reliance on the above decisions and argued that even 
assuming thht the domestic enquiry held in this case is just 
and proper, the imposition of removal from service is 
disproportionate to the misconduct alleged against him 
and the petitioner has served more than 19 years without 
any blemish which was not considered by the Respondent 
Authorities and therefore, this is a fit case for the Tribunal 
to interfere in the imposition of punishment. But I am not 
inclined to Accept this argument of the learned counsel for 
the Petitioner because the unauthorized absence for such 
a long period cannot be viewed lightly though the 
petitioner's past service has not been considered by the 
domestic enquiry since the petitioner has taken different 
stands in different times, I am not inclined to accept the 
past service of the petitioner is to be considered in such 
circumstance. The petitioner has alleged that he has been 
affected by Neuro Psychiatric problem during the relevant 
period but he has not produced any single document to 
show,except the certificate given by the doctor for joining 


duty. If really, he has been affected by Neuro Psychiatric 
problem he must have kept records to show the said 
complaint. Under such circumstances, I bonafidely doubt 
the ailment alleged by the petitioner for his unauthorized 
absence and I am also inclined to accept the contention of 
the Respondent that the petitioner might have left the 
station or headquarters for a long duration and the domicile 
qf the petitioner in India during the dispute. Since, in this ; 
case, the Respondent has taken action for the petitioner's 
unauthorized absence and since he has absented himself 
for duty unauthorizedly for more than 4 years, I am not 
inclined to interfere in the imposition of punishment given 
by the Respondent Authorities. I am also not inclined to 
invqke the provisions of Section-11 A under these 
circumstances. 

9. The learned counsel for the Petitioner further 
contended though the enquiry alleged to have been 
conducted is just and proper manner, in this case it is 
admitted by the Management's witnesses that no documents 
was marked in the enquiry and no witnesses was examined 
during die enquiry, under such circumstances, it cannot be 
said that the domestic enquiry held against the petitioner 
is just and proper and therefore the imposition of 
punishment also is also not valid in law. But here again 1 
am not inclined to accept the arguments of the learned 
counsel for the petitioner because even in AIR, 1973, SC, 
1227 VIZ. IN THE F.T. & R. CO. case the Supreme Court 
has held the mere fact that no enquiry or defective enquiry 
has been held by the employer does not by itself render the 
dismissal of a workman illegal. The right of the employer 
to adduce evidence justifying his action for the first time 
in such a case is not taken away by the proviso to Section- 
11 A”. Under such circumstances, in this case before this 
Tribunal, the Respondent Authorities has marked all the 
relevant documents indicating the unauthorized absence 
of the petitioner. Under such circumstances, it cannot be 
said that the domestic enquiry held against the petitioner is 
not proper. Therefore, on any account it cannot be said 
that the imposition of punishment by the Respondent 
Authorities is disproportionate to the misconduct alleged 
against him. As such, I find this point against the petitioner. 

Point No. 2 

The next point to be decided in this case is, to what 
relief the petitioner is entitled to? 

10. In view of my finding that the imposition of 
punishment by the Respondent against the petitioner is legal 
and justified, 1 find the petitioner is not entitled to any relief. 

1L Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 28th April, 2008) 

K. JAYARAMAN, Presiding Officer 
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Witnesses Examined: 

Fort^e I Patty/Petitioner WW1 SriK. Singarayar 
For tjie II P4rty/Mgmt. MW 1 Smt. R. Santhanalakshmi 
Documents ^larked: MW 2 Sri N. Gunasekaran 

On tjie petitioner’s side 


—- ,Ml .l 1 - 

EiP|a 

Dfte 

Description 

ExWl 

February 1993 

Appointment Order 

EX.\jV2 

0^-05-1993 

Regularization Order 

EX.W3 

3lk)3-1995 

Confirmation Order 

EX.W4 

2008-1999 

Posting Order as Telecom 
Mechanic 

EX.W5 

M^y 1998 

Salary - Pay Slip 

EX.\|/6 

03(07-2003 

Representation by petitioner 

EX\jV7 

3103-2004 

j 

Representation by petitioner 

On t|ie Management’s side 

_1_i_ 

Ex. No. 

Dnte 

Description 


EX^\ ■ 

EXM2 

Ex.M3 

EX.N44 

EXJije 

EXNjI6 04(09-2003 
EXhjl7 05(08-1998 
EX.hjl8 19102-1999 
EX.M9 15W5-1999 
EXjJllO 02(08-1999 
EXM11 Aqg., 1999 

EXM12 06+08-1999 


EX.M13 09+09-1999 

i j 


Petitioner leave application 
for 90 days with effect from 
27-07-1998 

Extension of Leave applied by 
Petitioner w.e.f. 25-10-1988 for 
100 days 

Extension of leave application for 
90 days from 02-02-1999 

Extension of leave for 90 days 
from 03-05-1999 

Extension of leave applied by the 
petitioner 

Reply by 1st Respondent 

Leave sanction memo 

Leave sanction memo 

Leave sanction memo 

Lr. Dy. immediate superior 

Telegram to the Petitioner direct¬ 
ing to report for duty im¬ 
mediately 

Lr. to the petitioner directing to 
report for duty immediately 

Lr. by AO to Disciplinary Au¬ 
thority to intimate whether of¬ 
fice had joined duty or 
otherwise 


Ex. No. Date 

Description 

EX .Ml4 1609-1999 

Lr. by immediate superior to 
Disciplinary Authority about 
non-deliverj* of letter and 
continued absence from 
27-07-1998 (with undelivered 
cover of Ex. Ml 2) 

EX.M15 22-09-1999 

Intimation of Disciplinary author¬ 
ity about the unauthoried ab¬ 
sence 

EXM16 13-10-1999 

Lr. by Disciplinary Authority to 
DE Admn. with regard to inabil¬ 
ity to relieve on promotion to 
phone mechanic 

EX.M17 14-10-1999 

Letter addressed by Disciplinary 
Authority to the petitioner direct¬ 
ing to join duty and to avoid de¬ 
partmental action 

EX.M18 

Undelivered cover of EX.M 17 

EXM19 31-10-1999 

Telegram issued to report for 
duty 

EX.M20 02-11-1999 

Lr. addressed to Inspector of 
Police 

EX.M21 03-11-1999 

Lr. by Disciplinary Authority to 
AO(D) 

EX.M22 03-11-1999 

Lr. by immediate superior to 
Disc. Authority 

EX.M23 05-11-1999 

Lr. by Disc. Authority to DE 
Admn. reg. remarks of 
undelivered letter and unau¬ 
thorised absence from duty 

Ex.M24 14-12-1999 

Lr. to Insjpector of Police to trace 
the official consequent on 
unauthorised absence 

Ex.M25 07-01-2000 

Lr. to Inspector of Police to find 
out the whereabouts of the offi¬ 
cial 

Ex.M26 24-01-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to the Disciplinary Authority 

ExM27 22-02-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to the Disciplinary Authority 

Ex.M28 15-03-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to the Disc. Authority 
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Ex. No. 

Date 

Description 

ExM29 

22-03-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to the Disc. Authority 

ExJVOO 

15-11-1995 

Nomintion for death cum gratu¬ 
ity mentioning Trichy address 

EX.M31 

22-03-2000 

Show cause notice addressed to 
the official as to why disc, ac¬ 
tion shall not be initiated 

EX.M32 


Returned undeliver cover of 
EXJV13I 

Ex.M33 

01-04-2000 

Intimation of unauthorised ab¬ 
sence by the immediate superior 
to the Disc. Authority 

ExJM34 

06-04-2000 

Charge Sheet 

Ex.M35 

- 

Undelivered letter 

Ex.M36 

16-05-2000 

Conveying Order of Appoint¬ 
ment of inquiry authority to the 
Petitioner 

Ex.M37 

16-05-2000 

Conveying Order of appoint¬ 
ment of Presenting Officer of the 
case to the Petitioner 

Ex. M3 8 

1605-2000 

Returned undelivered cover of 

Ex.M36 and Ex.M37 

EX.M39 

24-05-2000 

Intimation by Inquiry Authority 
to the Petitioner to attend inquiry 
on 05-06-2000 

EX.M40 


Undelivered cover of EX.M39 

EX.M41 

0606-2000 

Intimation by Inquiry Authority 
fixing hearing on 26-06-2000 

EX.M42 

- 

Undelivered cover of EX.M41 

EX.M43 

05-06-2000 

Daily Order Sheet on 05-06-2000 


Ex. No. Date Description 

EX.M44 26-06-2000 Daily Order Sheet on 26-06-2000 

recording the absence of Peti¬ 
tioner 

EX.M45 3006-2000 Report of Inquiry authority with 

documents and daily order sheets 
and two undelivered covers 

EX.M46 30-06-2000 Finding of the Inquiry Authority 

EX.M47 19-10-2000 Punishment Order of Disc. Au¬ 
thority 

EX.M48 19-10-2000 Returned undelivered cover sent 

to Trichy address so as to com¬ 
municate order of removal from 
service 

EX.M49 - Postal receipt of Registration 

sent to native address at 
Naduvalur 

EX.M50 30-10-2000 Returned undelivered cover sent 
to Naduvalur residence being the 
' native place wherein present 
communication sent was re¬ 
ceived by the Petitioner 

EX.M51 30-10-2000 Lr. of Disc, authority to DE 
Admn. regarding intimation 
given to the petitioner pertain¬ 
ing to removal 

EX.M52 03-07-2003 Request by the petitioner to take 
back and regret for unauthorized 
absence 

EX.M53 03-07-2003 Alleged Fitness Certificate 

EXM54 19-08-2003 Report of Disc. Authority to DE 

Admn. 

ExM55 31-03-2004 Letter without authenticity 

ExJM56 — Extract of Service Book entry 

pertaining to removal of service 
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